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YCVIABAILIMTI YMEHVISA. AHAAVI3 HA
TTOAITMYECKUTE HJOKYMEHTHN
3AKOHOJIIATEACTBOTO, CBbP3AHU C
I[TPOMECNOHAAHATA ITOATOTOBKA U
KAPVEPHOTO PASBUTVIE HA CITEUVIAAVICTUTE
B OBAACTTA HA KYATYPHOTO HACAEJICTBO!

npod. g.n. Mban Kabakob / Mapus KoBaueba

Temama 3a npodecuonaanama nogeomoBka u kapueprnomo pasBumue Ha cneuua-
aucmume 8 obaacmma Ha kyamypHomo HacaegcmBo e omuocumeano caabo npeg-
cmaBena 8 noaumuueckume gokymenmu u sakonogameacmBomo na EC u Peny6auka
Boacapust. ITpuuunama 3a moBa e ,Beaeganocmma® na noaumuuume u 3akonogame-
aume npegu Bcuuko 8 onasBanemo u usnoasBanemo Ha kyamypromo nacaegcmBo u
8 MHo20 no-maska cmenen 8 HezoBama couuaauszauus u ynpaBaenue. O6pasoBanuemo,
u 8 yacmuocm npodecuonaanomo o6pasoBanue u obyuenue, ocmaBa Hati-caabo npu-
cbcmBawiama B noaumuueckume gokymenmu u sakonogameacmBomo ¢pynkuuonasna
obaacm Ha kyamypHomo nacaegemBo. B nocaegnume 2ogunu obave ce npomens: Mo-
geabm Ha obpasoBameanama cucmema kamo om npenogaBanemo u BbsnpousBekga-
Hemo Ha 3Hanust ce npemunaBa kem BpBeskganemo na nogxogu u memogu, koumo

' B uscaegBanemo ca Bkalouenu 0606wenu pesyamamu om npoBegenu mepennu npoyuBanust
npe3 2024 2., koumo ca npegcmaBenu 8 gokaagume ,J/Incmumyuuonaanu npakmuku u noaumuku 3a
dopmupane Ha ycuaBawu ymenust u komnemenmuocmu 8 o6aacmma Ha kyamypromo nacaegemBo® na
npo¢. Const MuaeBa, npod. Mapuana AcenoBa u npod. Bepa HukoaoBa u ,,Haeaacu u ouakBanus na
saunmepecoBanume cmpanu 8 o6aacmma Ha kyamypromo nacaegem8Bo. Vigenmuduuupate u anaaus
Ha cpwiecmByBawu npakmuku 3a npopecuonasno pasBumue, kakmo u na ycuaBawu ymenus u komne-
menmuocmu 8 o6aacmma na kyamyprHomo HacaegemBo® Ha gou. Xpucmo BepoB u Anu VicmamkoBa,
uzpabomenu B8 pamkume Ha npoekma ,,SkillFoster (Heritage Matters: Fostering Cultural Awareness and
Professional Development) 2023-1-BG01-KA220-HED-000153432%. Iokaagume ca yacm om uscaego-
Bameackama getinocm Ha VhuBepcumemcku uenmsp ,,IIpodecuonasno pasBumue 8 obaacmma Ha
kyamypHomo HacaegemBo®, kotimo e napmupsop no npoekma. IToBeue undpopmauus 6u Moeaa ga Gbge
omkpuma Ha caeguust agpec: https://up4heritage.com/.



¢opmupam komnemenmuocmu, npuopumemso opuenmupanu kem npuaacane 6
npakmukama. B moBa omHnowenue gebamume 8 o6aacmma na kyamypromo Hacaeg-
cmBo ca Hacouenu kem mbpcenemo Ha omezoBopu no-ckopo Ha Bbnpocume kak, kak
no-gobpe u no-kawecmbero, a He gaau ga ce onasBam kyamyprume uennocmu, koumo ca
HocumeAu Ha namem, kakmo u kem ugenmuduuupane u paskpuBane Ha sHaueHuemo
Ha HacaegecmBomo 3a pasAuyHU OGUWHOCMU, COUUAAHU 2pynu U 3aunmepecoBanu auua.
Vnaue kasano - npomsinama ,peabuaumupa” o6pasoBanuemo u unmepnpemauusima
Ha kyamypHomo HacaegemBo. Tasu npomsna 8 obpasoBanuemo omuoBo nocmaBs
npobaemume ¢ npodecuonaanama nogeomoBka u kapuepromo pasBumue Ha cneuua-
aucmume 8 o6aacmma Ha kyamyprHomo nacaegemBo, camo ye omuecenu kem nons-
musg kamo kalouoBu komnemenmuocmu u npodecuonasna kBaaudpukauusa npu o6o-
cobaBanemo Ha HoBu komnemenmuocmHu npoduau u ycuaBawu ymenus 8 omeoBop
Ha cpBpemennume npegusBukameacmBa. Komnemenmuocmuama opuenmupasocm u
HellHOMO npuaazade B o6aacmma Ha kyamyprnomo HacaegcmBo usuckBa 2pBkaBocm
u usobpemameanocm B caegcmBue Ha kauecmBeno pasauuna npodecuonasna nogeo-
moBka, kossmo mBopuecku pewaBa npobaemume, cBppsanu ¢ onasBanemo, couuasusa-
uustma, ynpaBaenuemo u usnoasBanemo Ha MHO2OOGpasuemo om HacaegcmBa.

KakBa uacm om komenmupanume npo6aemu o6aue npucbcmBam 8 noaumuuecku-
me gokymenmu u sakonogameacmBomo na EC u Peny6auka Bracapus, kakmo u kak
me ca pasbpanu u ,,ycBoenu” om npakmukama 8 o6aacmma Ha kyamypromo Hacaeg-
cmBo, ca memu, koumo npoBokupam uscaegoBameackust Hu unmepec 8 mppceHemo
Ha omzoBopu Ha nocmaBenume Bbnpocu.

1. TIOAITIYECKV JOKYMEHTHM U ITPABHI
AKTOBE HA HAITHAIITMIOHAAHW OPTAHM3ALIMIN

1.1. MEJXKIIYHAPOJTHA OPTAHM3ALIVISI HA
OBEIVIHEHUTE HALIVIMI 3A OBPASOBAHME,
HAYKA "1 KYATYPA (\OHECKO)

Meskgynapognama opeaHusauust Ha oGeguHeHume Hauuu 3a oGpasoBanue,
nayka u kyamypa (FOHECKO) e nati-aBmopumemunama mekgynpaBumeacmBena
opeanusauus 8 obaacmma Ha kyamypromo HacaegemBo 8 uuemo ocHoBaBane npes
HoeMBpu 1945 2. yuacmBam 44 gbpskaBu. PenyGauka Bpazapust e opuuuasen uaen na
MeskgyHapogHama opeanusauust om 17.05.1956 2., a om 2007 . e uaen na Visnbanumea-
Hus cpBem Ha FOHECKO. TTopagu moBa ue ,,8otinume 3anouBam nbpBo B8 uoBewkus



yM, a egBa caeg moBa - Ha GoliHume nosema®, cmpamezuuecka uea Ha opeanusauusima,
kosmo npucscmBa 8 yupegumeanus u akm, e ,nocmuezanemo Ha cBemoBen mMup u
BaazocbcmosiHue Ha usgaomo uoBevecmBo upes pasBumuemo Ha obpasoBameanume,
Hayunume u kyamypuu Bpssku meskgy Bcuuku napogu® (KabakoB, PyceB 2008, c. 20).
ITpes nocaegnume nakoako gecemuaemust o6aue Ge npegcmaBena u peaausupana ka-
yecmBeno noBa konuenuust 3a mekgynapognonpaBhama sawuma Ha kyamypromo
HacaegecmBo, uuemo onasBane u couuasusauus e yacm om onasBanemo u HacbpuaBa-
Hemo Ha kyamypHOmo MHO2006pasue Ha chBpemennume obwecmBa.

B caegcmBue na getinocmma na JOHECKO 8 o6aacmma na kyamypromo na-
caegcmBo ce npomenu omuowenuemo kem kyamyprume uennocmu, koumo ,He
ca npocmo cmoku - npegmem Ha cgeaku ¢ epaskgancku uau mbpeoBcku o6opom, a
Hewlo MHOzO noBeve - He3aMeHUM UHCMPYMEHM 3a NOgNOMaeaHe CbxpaHsBaHemo Ha
kyamypHama ugenmuynocm u Ha moaepaHmHus MoH Ha Mekgykyamyphus guaaoe®
(KabakoB, PyceB 2008, c. 21). [Tpouecume Ha zao6aausauus paskpuBam muozo pucko-
Be, npobaemu u gepuuumu, Ho cpwio maka u He no-mMasko nepcnekmuBu 3a pasBumue,
noBeyemo om koumo ca nogpo6Ho npegcmaBenu 8 noaumuueckume gokymenmu
u npegu Bcuuko B konBenuuume na mekgynapognama opeanusauus. C ocnoBanue
6u Moeao ga ce HanpaBu koncmamauuama, yve IOHECKO ,npeBege® kyamyprHomo
HacaegcmBo npes npobaemume u mpygHocmume Ha 20 Bek, 3a ga 20 usnpaBu npeg
npegusBukameacmBama na 21 Bek. B moBa omuowenue mpsatBa ga ce nocouam Kon-
Benuusma 3a onasBane u HacbpuaBane Ha MHO2OOGpasuemo om ¢opmu Ha kyamypHo
wspasaBane (npuema 2005 2., 06H. OB, 6p. 33 om 20.04.2007 2.), KonBenuusama 3a
onasBane Ha cBemoBromo kyamyphro u npupogno HacaegcmBo (npuema 1972 2., 06H.
IIB, 6p. 44 om 27.05.2005 2.), KonBenuusma 3a sawuuma na kyamyprume uennocmu 8
cayyvatl Ha Beoprken konpaukm (npuema 1954 2., 061. B, 6p. 24 om 24.03.1959 2.),
KonBenuusma omuocuo mepkume 3a 3abpana u npegomBpamsiBane Ha Hesakonen
Buoc, usHoc u npexBbpaste Ha npaBomo Ha cobecmBenocm Ha kyamypHu uenHOCmMU
(npuema 1970 2., 06n. 1B, 6p. 44 om 27.05.2005 2.), KonBenuusma 3a onasBane na
nogBognomo kyamypno nacaegemBo (npuema 2001 2.), kakmo u KonBenuusima 3a
onasBane Ha HemamepuasHomo kyamypHo HacaegcmBo (npuema 2003 2., 061. I1B. 6p.
61 om 28.06.2006 2.).

[IpegcmaBenama pasnocmpanna getinocm na IOHECKO, kosmo ompasaBa pas-
wupsaBanemo Ha obracmma Ha kyamypromo nacaegemBo ¢ HoBu BugoBe, dopmu u
Hocumeau, 3acsiea noumu Beuuku ocnoBHu getinocmu kamo onasBane, couuasusauus,
ynpaBaenue, usnoasBane, uscaegBane u o6pasoBanue, koumo mozam ga 6bgam Mucae-
Hu u kamo ¢ynkuuu (npegnasnauenus) na cucmemama na kyamypromo nacaegem8o.
OcBen nocoyenume ocHoBHu getinocmu u pynkuuu, koumo moeam ga 6pgam o6oco-
Genu u kamo ¢ynkuuonaanu obaacmu, 8 noaumuueckume gokymenmu u konBenuu-
ume Ha IOHECKO npucscmBam u konkpemnu getinocmu, kakBumo nanpumep ca
onasBane u HacbpuaBane Ha MHOzOOGpasuemo om ¢popmu Ha kyamypno uspassiBane



(ua. 6), pasnpocmpaneHue u ocueypsiBare Ha gocmbn go kyamypHomo MHOz00Gpasue
(ua. 7), 06meH Ha unpopmauust (ua. 9), o6pasoBanue u noBuwaBane Ha o6wecmBenust
unmepec (4a. 10 om KonBenuusima 3a onasBane u HacbpuaBane Ha MHO2OOGpasuemo
om ¢opmu Ha kyamypro uspasaBane), ugenmudukauus, sawuma, cexpansBane, nony-
asgpusupare u npegaBane (ua. 4), koncepBupane u pecmaBpupane (ua. 14), uscaegBane
u nogeomoBka na cneuuasucmu (ua. 22), unpopmupane Ha obwecmBernocmma upes
o6pasoBameanu u unpopmauuoHHu npoepamu (ua. 27 om KonBenuusma 3a onasBa-
He Ha cBemoBrnomo kyamypro u npupoguo nacaegemBo), kakmo u ocueypsiBane na
mexnuyecko cpgeticmBue npu msxHomo ocbuwecmBsiBane. Cneuuaano BHumanue us-
uckBa ouenkama na BrsgeticmBuemo, kosmo (mpst68a ga) Mmunumaausupa HezamuBuo-
mo BausHue Ha pasauanu npoekmu u unmepBenuuu Bupxy 06ekmu Ha cBemoBromo
kyamypno nacaegcmBo. 3nauenuemo na komenmupanama getinocm e nomBbpgena
npes 2017 2. u om CnBema na EBpona 8 Cmpamezusa 3a kyamypromo HacaegemBo
8 EBpona npes 21 Bek. Taka nanpumep [Ipenoppka D4: PaspabomBane na ouenku na
BpsgeticmBuemo Bbpxy HacaegcmBomo B pamkume Ha npoekmu 3a BpscmanoBsBane,
usepakgane, 6aazoycmpoucmBo u undpacmpykmypa e peakuus na ugenmuduuupanu-
me npegusBukameacmBa, kogmo e Bkalouena 8 yvacmma na komnonenma ,,mepumo-
puaano u ukonomuuecko pasBumue®. Hetinomo geticmBue e ocHoBano na npuaazane
Ha NpuHUUNa Ha ,uHmezpupana koncepBauus® npegu Bcuuko B8 obaacmma na mepu-
mopuasnomo ycmpoticmBo. 3akonogameacmBomo na Peny6auka Breacapust obaue ne
usuckBa usnoasBanemo na ouenka Ha Bp3geticmBuemo B o6aacmma Ha kyamypromo
HacaegemBo, yusimo npaBua unppacmpykmypa u no-konkpemno 3akonsm 3a kyamyp-
Homo HacaegemBo (06H., IIB, 6p. 19 om 13.03.2009 2.) saceea He npegaaza npaBha ypeg-
6a nHa ycaoBusma u pega 3a ocbwiecmBsiBane Ha masu getinocm, kakmo u usuckBanus
kem auuama, koumo uspabomBam makuBa ouenku.

Pa6omama na FOHECKO 6 yacmma na nesakonnus Bnoc u usnoc Ha kyamyphnu
uenHocmu go6aBs HoBu getinocmu kamo paspabomBane Ha npoekmu Ha HopmamuB-
Hu akmoBe, noggbpkaHemo Ha HauuOHaAeH pezucmbp, OpzaHusupaHe Ha konmpoa
Bbpxy apxeoaozuvecku paskonku, ocueypsiBane na koncepBauus na kyamypnu uennoc-
mu ,,in situ, Bpanumameana getinocm (4. 5 om KonBenuusma omuocHo mepkume 3a
3abpana u npegomBpamsaBane Ha Hesakonen BHoc, usHoc u npexBbpaste Ha npaBomo
Ha cobcmBenocm Ha kyamypHu ueHHOCMU), pastwiuperu CbC 3awumama, onasBasemo,
ouensBatemo u ynpaBaenuemo Ha nogBogHomo kyamypno nacaegemBo 818 Bpsska
¢ Heobxogumume 3a ocbluecmBsiBanemo Ha me3u gettnocmu uscaegBanus u 06paszoBa-
Hue (ua. 22 om KonBenuuama sa onasBane na nogBognomo kyamypro Hacaegem8o).

CBoeobpasto HoBo Hauaao nocmaBs KonBenuustma 3a onasBane Ha Hemamepuaa-
Homo kyamypno nacaegcmBo om 2003 2. kamo gepunupa 06xBama Ha nonsmuemo
»onasBane®, koemo BkalouBa getnocmume no npuaazanemo Ha mepku 3a ocueypsBa-
He Ha MpaliHocm Ha HeMamepuasHomo kyamypHo HacaegecmBo, kakmo u ,,HezoBama
ugenmué¢ukauus, gokymenmupane, uscaegBane, coxpansiBane, pasBumue, ekcnaoama-
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uust, nonyAsipusupate u npegaBate, npeguMHoO upes GOPMaAHOMO U HepOPMAAHOMO
ob6paszoBanue® (ua. 2, m. 3). OcBen max mps66a ga ce nocoyam u getiHocmume no Ha-
cbpuaBane Ha Hayunume, mexnudeckume u uskycmBoBegckume uscaegBanus (ua. 13,
oykBa ,,8%), ocueypsiBane na gocmsn u cp3gaBane Ha uHcmumyuuu 3a gokymenmupa-
He Ha HemamepuaaHo kyamypHo nHacaegecmBo (ua. 13, 6ykBa ,,2), yuacmue Ha 06w
HOCMU, 2pynu u omgeaHu auua, Bkalouumeano 8 ynpaBaenuemo (ua. 15), okasBane
Ha cpgeticmBue, kakmo u npegocmaBsne na koncyamauuu u ekenepmuu cmanoBu-
wa OMHOCHO onasBaHemo Ha HemMamepuaAaHO kyamypHo HacaegcmBo Ha pasauuHu
paBruwa (ua. 19 om KonBenuusma 3a onasBane na nemamepuaanomo kyamypno
HacaegcmBo.

[TpaBu Bneuamaenue, ye FOHECKO HachpuaBa compygnuuecmBomo Ha nybauu-
Hume Baacmu npu ocbwiecmBsaBane Ha 0OyueHue Ha cneuuasucmu, HO Ha npakmuka
ce ogpanuvaBa camo go uspassBanemo Ha npenopsku 3a usepaskganemo (nanpumep)
Ha CBemoBHa o6cepBamopus 3a couuaanust cmamyc Ha mBopuume (2002), mucaena
kamo 6asa gannu, no3BoasiBawa ceBmecmua paboma u npegnpuemademo Ha sakonoga-
meAHU pewenust B HauuoHaaHomo sakonogameacmBo. Kozamo ce komenmupam geu-
Hocmu, cBbpsanu ¢ o6pasoBanue B o6aacmma Ha kyamypromo HacaegemBo, mps68a
ga ce nocovu, Ye me ca NpuopumemHo HacoueHu kem o6pasoBanemo Ha obwecmBe-
Hocmma, nocoueno (nanpumep) B npeamblosa na KonBenuusma 3a onasBane na nog-
Bognomo kyamyphHo nacaegecmBo, kakmo u kem 06pasoBanue omHocHo cmotiHOCm-
ma u 3HaueHuemo Ha kyamyprume uennocmu (ua. 10 om KonBenuusma omuocHo
Mmepkume 3a 3a6pana u npegomBpamsBane Ha Hesakonen BHoc, usHoc u npexBopasite
Ha npaBomo Ha cob6cmBenocm Ha kyamyphu uennocmu) 858 Bpsska ¢ noBuwaBane na
saunmepecoBanocmma u unpopmupanocmma Ha o6wecmBomo (ua. 14, 6ykBa ,,a“ om
KonBenuusima 3a onasBane Ha Hemamepuaanomo kyamypno nacaegemBo). Omuocu-
meAHO no-cAabo ca 3acezHamu geliHocmume no uscaegBane u nogeomoBka Ha cneuua-
aucmu (ua. 22 om KonBenuusima 3a onasBane na cBemoBromo kyamypro u npupog-
HO HacaegcmBo), cb3gaBane Ha uncmumyuuu 3a nogeomoBka Ha kagpu 8 obaacmma
Ha ynpaBaeHuemo Ha HemMamepuaaHOmMO kyamyphHo nacaegcmBo (ua. 13, 6ykBa ,,2“)
UAU Ha ,CheuuasHu npogpamu 3a obyuenue u nogeomoBka Ha kagpu B8 pamkume na
cbomBemHume o6wHOCcmU u zpynu’ (4a. 14, 6ykBa ,,a“ om KonBenuustma sa onasBane
Ha HeMamepuaaHOomo kyamypho HacaegcmBo).

1.2. CbBET HA EBPOITA

Ipyza 3HauumMa opeaHu3auus Ha HagHAUUOHAAHA UHMeZpauuoHHa obwnocm e Chb-
Bema Ha EBpona, uuumo o6xBam na geticmBue e mepumopusma na EBpona. Opeanu-
sauustma e yupegeta ¢ IJozoBopa om Aongon om 5.05.1949 2. om 10 gbpskaBu. Peny-
6auka Beacapust e gppkaBausenka om 1992 2. Hau-pasnosnaBaemusm npaBen akm na
CpBema na EBpona e EBponetickama konBenuus 3a npaBama na uoBeka u ochoBrume
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cBobogu (06n. OB, 6p. 80 om 2.10.1992 2., usm. [IB, 6p. 137 om 20.11.1998 2.), kakmo
u EBponetickus cbg no npaBama na uoBeka cbc cegaauwe Cmpacbype kamo uncmumy-
uus, kostmo ocueypsaBawa cnasBanemo Ha npaBama Ha uoBeka u ocnoBrume cBobogu.

»OnasBanemo Ha npuHuunume u ocbwecmBsaBanemo Ha ugeaaume, npegcmaBas-
Bawu 06wo HacaegcmBo“ e cmpamezuvecku npuopumem Ha OpzaHu3auusMmMa, Cheaac-
HO uA. 1(a) om Cmamyma na CbBema na EBpona, kotimo mpg68a ga ce usnoasBa
kamo ,,pakmop 3a nocmueane na couuasen u ukonomuuecku nanpegpk® (KabakoB,
PyceB 2008, c. 17). Koeamo komenmupame ,,06womo HacaegemBo® Ha EBpona, octo-
Bano na 06wo MuHaro, mps6Ba ga ce nocouu Hasuuuemo om 2017 2. na Cmpamezust
3a kyamypnomo nacaegcm8Bo 8 EBpona npes 21 Bek, kostmo 3a pasauka om npaBrume
akmoBe, He nopakga npaBxu nocaeguuu, HO npegaaza cmpamezudecka Busug u ueau 8
koumo ce memamusupa u npodecuonaanama nogeomoBka Ha cneuuasaucmume kamo
ocHoBHu geticmBawu auua B cucmemama Ha kyamypnomo HacaegecmBo.” TTopagu
nocoueHume npuyuHu komenmupanus noaumuvecku gokymenm usuckBa cneuuaano
Brumanue.

Cmpameeusima 3a kyamypromo nacaegcmBo 8 EBpona npes 21 Bek, npuema
Ha 22.02.2017 2., usnoasBa nocmuenamomo om IOHECKO u EBponetickus cblos kamo
npuobwaBa pasauunu 3aunmepecoBanume cmpanu keM npegaazanama cmpameeuue-
cka Busust u ueau. Cmpameeusima e uszpageda om mpu npuopumemuu komnonenma -
couuaaeH; mepumopuasto u ukonomuuecko pasBumue u sHanue u o6pasoBanue, kou-
mo ouepmaBam uemupu BzaumogeticmBus: 1. couuasen komnonenm u komnonenm
,mepumopuaano u ukonomuuecko pasBumue®; 2. komnonenm ,,mepumopuaaHo u
ukonomuuecko pasBumue® u komnonenm ,3Hanue u obpasoBanue”; 3. komnonenm
»3HaHue u o6pasoBanue® u couuasen komnonenm, kakmo u 4; BzaumogeticmBue na

2 Heobxogumo e ga ce uma npegBug, ue 8 gokaaga ,,J/Incmumyuuonasnu npakmuku u noaumuku
3a opmupane Ha ycuaBawu ymenust u komnemenmuocmu 8 o6aacmma Ha kyamyprHomo HacaegemBo*,
uspabomen om npo¢. Cona MuaeBa, npod. Mapuana AcenoBa u npod. Bepa HukoaoBa 8 pamkume
Ha npoekma ,,SkillFoster (Heritage Matters: Fostering Cultural Awareness and Professional Development)
2023-1-BG01-KA220-HED-000153432°, ,,47% om 3anumanume cMsimam, ye 3HaHusima, koumo ca uma-
Au ca 6uAU NOGXOGSIWIL, HO UaCMU4HO gocmampyHu. 3a pasauka, obaue om omeoBopume npu oHaalin
npoyuBanemo, 21% om pecnongenmume 8 o6ekmume u uncmumyuuume Ha mepen ca no-ckaonnu ga
cMsmam, Ye 3HaHuAma uM npu nocmpnBane Ha paboma ca GUAU NOGXOGAUWU U HANBAHO gOCMAMbYHU
3a cbomBemuama getinocm, HO cbwio maka gpyeu 21% ne ca 6uau moakoBa cueypnu, Bsnpeku nog-
xogswiume 3HaHust. Te ca ce okasaau nanbano Hegocmambunu® (c. 19-20). VinmepechHa eaegna mouka,
cBopsana ¢ dopmupanemo Ha nbpBoHauaAHUME 3HAHUS U yMEHUS Ha cneuuaaucmume 8 o6aacmma Ha
kyamypnomo nacaegemBo, npegaaea gokaaga na gou. Xpucmo BepoB u Anu VcmamkoBa ,,Hazaacu
u ouakBanus Ha saunmepecoBanume cmpanu 8 o6aacmma Ha kyamypromo HacaegemBo. Vigenmudu-
uupate u aHaaus Ha cpwecmByBawu npakmuku 3a npodpecuonasno pasBumue, kakmo u Ha ycuaBawu
ymenust u komnemenmuocmu 8 o6aacmma na kyamypromo nacaegem8Bo“, uspabomen 8 pamkume na
cpwust npoekm. ,Ankemupanume cuumam, Ye 3HaHUSIMA U yMeHusima 3a ynpakusBane Ha msxHama
npodecust e Heobxogumo ga ce popmupam B8 mazucmbpcka (73,2%) uau 6akarabopcka npoepama
(53,5%), kakmo u om npodecuonasnu obyuenus (45,1%).
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mpume komnonenma. [TpegecmaBsnemo Ha komnonenmume BkalouBa ugenmuduuu-
panu npegusBukameacmBa u cbomBemnu na msx npenopbku. ToBa nosBoasiBa Ha pas-
AUYHUME CMpaHu ga usbepam pasauvHU Ha4UHU Ha geticmBue, koumo ca cpobpasenu
¢ mexHume npuopumemu, cpegcmBa u pecypcu. Paseaeganu ca u 83aumogeticmBusima,
koumo moeam ga umam komnoHenmume npu peasusauusma Ha Cmpamezusma 3a
kyamypromo nacaegcmBo 8 EBpona npes 21 Bek.

[ToBeuemo om npenopskume, koumo ca omuocumu kem npopecuonaanama nog-
eomoBka na cneuuaaucmume 8 cucmemama na kyamypromo nacaegem8o, ce Hamupam
8 komnonenm ,3nanue u o6pasoBanue®. Viskalouenue 8 moBa omuowenue e [Ipenopr-
ka D3: Baaopusupane na npogecuume, cbvpsanu ¢ nacaegembBomo u na mexnume npegcmabu-
mean, kosmo e omeoBop Ha ugenmuduuupanu npegusBukameacmBa 8 komnonenm
»mepumopuaaHo u ukonomuuecko pasBumue®. Hetinama uea e ga noBuwu undop-
MupaHocmma Ha o6uwecmBomo OmMHOCHO 3HavyeHuemo Ha usBppwBanama gettnocm
om cneuuasucmume 8 komenmupanama cucmema upes guasoz Ha npegcmaBumeaume
Ha npodecusima u nocemumeaume kamo Hayun 3a npegaBane Ha 3Hanustma u Baaopu-
supane Ha npodecuu, kotimo He ca gocmampuno npuBaeckameanu 8 o6wecmBomo.
ToBa e cBoeobpasna peakuus Ha aepecuBno pekaamupanume ,npodecuu Ha Gbrgewe-
mo“ npu kogmo ce omuuma o6cmogmeacmBomo, ue 8 o6aacmma na kyamypHomo
HacaegcmBo uma MHO20 npodecuu, koumo ne ca konkypenmuocnoco6nu kamo go-
xogHocm u npuBaekameanocm Ha ,npodecuume Ha Gbgewemo®, HO ca om uskalouu-
MeAHO 3HaueHue 32 onasBanemo Ha kyamypHume uennocmu, koumo ca Hocumeau Ha
namem. Ako me 6pgam npene6pezHamu kamo o6wecmBena snauumocm, puckyBame
ga ce npeBbprem B o6wecmBo Ges namem u kyamypro nacaegemBo, koemo e auweno
om UEHHOCMU U OpueHmupu upes koumo ga ce paszpanuyaBa om ocmanasume csBpe-
MeHHu obuwiecmBa 8 mbpcenemo Ha pasBumue 8 MHOzoOOpasuemo om kyamypu u
HacaegcmBa.’ Vnaue kasano - npodecuume, koumo ca cBppsanu ¢ ocbuiecmBaBanemo
Ha getinocmu B o6aacmma Ha kyamyprHomo HacaegemBo, mpsa6Ba ga 6bgam mpemu-
panu kamo 1. ,3awumena cneuuaanocm om npodecus® uau kamo 2. ,,cneuuaanocm
om npodecus, no kosgmo e naauue ouakBan Hegocmuz Om cneuuasucmu Ha nasapa Ha
mpyga“ (nap. la, m. 10 u m. 11 om Honpanumeanume pasnopeg6bu na 3I1100), 3a ga
ce omeoBopu nogo6aBawio Ha ceBpemennume npegusBukameacmBa.

3 Tlogo6na onacHocm e ugenmuduuupana u 8 gokaaga ,,/lncmumyuuonaanu npakmuku u no-
aumuku 3a popmupane Ha ycuaBawu ymenust u komnemenmuocmu 8 o6aacmma na kyamypromo Ha-
caegemBo® kamo 6 konkpemnus cayuaii e cBppsana ¢ ,,HamaasgBane Ha uHmepeca 3a paboma 6 mesu
uHcmumyuuu (Ha namemma - 6ea.aBm. VI.K.) cpeg Maagume xopa, ocobeno kozamo cmaBa Bbnpoc 3a
getinocmu B8 MyseliHume UHCMUMYUUU, HO U ¢bC cpaBrumeano Maakusm 6poti Ha nosuuuume, koumo
ce npegaazam u 3agbakumeanusm onum, kolimo e Heo6xogum, 0coGeHo 3a 3aeMaHe Ha ppkoBogHu
gabknocmu® (c. 8). CpoweBpemenHo ,,Hali-20aIM npoueHm om ankemupanume omeoBapsam, ue npu-
emam pabomama cu kamo npusBanue - 20 omeoBopa (38,5%) u kamo npodecus 3a usia kuBom - 14
omeoBopa (26,9%). ToBa nokasBa omgagenocm u cneuuaano omuoweHue kbm nonpuwemo, Ha koemo
ca ce nocBemuau” (c. 12).
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Ipenopwvka C1: To-wupoko Bkaloubane B yuebrume npospamu na obyuennemo, nacoueno
kvm onazbPane na nacaegembo, kosmo e npegcmaBena 8 pamkume Ha komnonenm ,,3Ha-
Hue u o6pasoBanue”, e opuenmupana kem Gpgewume ,nompebumeau” Ha kyamypno
HacaegcmBo, npu moBa om Hati-pannama um gemcka Bp3pacm, ¢ ozaeg popmupanemo
Ha 3HaHUS U yMeHUus 32 ugeHmuduuupane, aHaausupate u ouenka na kyamyphu uen-
Hocmu, koumo ca Hocumeau Ha namem. Pasbupanemo na kyamypromo HacaegcmBo
B8 nezoBust konmekem u gunamuka mpsa6Ba ga nognomaza kakmo cebenosnanuemo,
maka u onosnaBanemo Ha MHO20O6pasuemo om kyamypu. O6yuenuemo 8 o6aacmma
Ha kyamypHOmo nacaegemBo 6u Moza0 ga ce peaausupa kamo yacm om opuuuasnama
yuebGHa npozpama uau omgeaHo om Hest (Hanpumep) ¢ akmuBromo yuacmue Ha pogu-
meAume uAu Ha 3aunmepecoBanu Hecmonancku opeaHusauuu, HO NPU HAAUYUEMO HA
gobpe nogeomBeHu cneuuasucmu, koumo omuumam Be3pacmoBume xapakmepuc-
muku Ha o6yuaBanume.

Lpenopvka C4: Ocuzypabane na onmumaano obyuenue na npogecuonaanume u Henpoge-
cuonaanume yuacmmuyn om gpyeu cekmopu, umamu Bpwska ¢ nacaegembomo e caegemBue
Ha paswupsiBanemo Ha kppea Ha nompebumeaume om npegxogHama npenopbka kem
Hecneuuaaucmu, koumo o6aue umMam yuyacmue 6 gettnocmume, cBbpsanu ¢ kyamypro
HacaegcmBo 3a koumo mpsi68a ga 6pgam 06yueHu ¢ ozaeg Ha HezoBomo onasBane u
pasymMHO usnoasBane.

Tpenopwvka C5: Pagnoobpazablane na cucmemume 5a 00yuenue na cneyuaaucmume, koumo
pabomam B obaacmma na kyamypromo nacaegembo omdyuma Heo6XoguMOCmma om npo-
MsiHa Ha npodecuoHaanama um nogeomoBka, kosmo mps68a ga 6pge cBppsana c yuene
npes ueaust kuBom, esBkaBocm u aganmuBrocm ksm HoBume cumyauuu, kakmo u no-
nskoza npekBarudukauua.* Muozoo6pasuemo om HacaegcmBa 8 cpBpemennua cBam
u npegusBukameacmBama npeg max usuckBam nogeomoBka Ha cneuuaaucmu ¢ 06w,
npodua, koumo obauve ca ,,06peuenu” Ha npomaHa u pasBumue ¢ ozaeg Ha HoBume
peaanocmu, Bkalouumeano u upes gyaano obyuenue u akmyaausupase Ha 3HaHUSIMA U
yMeHUsima 3a paboma B8 komenmupanama o6aacm. ToBa usuckBa cpuio maka u guBep-
cupukauus Ha cucmemume 3a OByyeHue € yuacmuemo Ha pasAudHU 3auHmepecoBanu
cmpanu (uenmpoBe 3a npopecuoHasHo obyueHue, HecmonaHcku opeanuszauuy, yyuau-
wa u ynuBepcumemu), kakmo u usnoasBane Ha pasauunu popmu Ha o6yueHue (cheuu-

* B moBa omuowenue mpsi66a ga ce nocouu, ue 8 gokaaga ,J/Incmumyuuonasnu npakmuku u
noaumuku 3a ¢opmupane Ha ycuaBawu ymenus u komnemenmuocmu 68 o6aacmma na kyamypromo
HacaegemBo ouakBanusima 3a npekBasudukauus ca cBspsanu npegu Beuuko ¢ ,npakmuuecko oGyue-
Hue (66,7%), o6men Ha npakmuku ¢ gpyeu cxogHu uscmumyuuu (48,5%), yuacmus 6 Hayunu popymu
(36,4%) u meopus (30,3%)“ (c. 20). Cnopeg 46,4% om pecnongenmume ocHoBrume npegusBuka-
meacmBa npeg npodecuonaaHomo oGyueHue ca cBppsaHu ¢ ,auncama Ha cneuuasusupanu kypcoBe
u HegocmambuHOmMoO ¢$uHancupane” (c. 29) kamo 3a 82% om unmepBloupanume Bogewa npu npo-
¢ecuonaanomo obyuenue e ,poasma Ha gbpkaBrama noaumuka no omuowenue Ha kyamypromo
HacaegemBo® (c. 31).
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duuHu 0ByueHus, gyaano obydenue u Bpmpewno npakmuuecko o6yuenue 8 pamkume
Ha kyamypnama opeanusauust).

Ipenopwvka C7: lapanmupane na npegabarnemo na SHanuama u Ymenuama na npogecuu-
me, Bopsanu ¢ nacaegembomo ocueypsaBa pasBumuemo Ha cucmemama Ha kyamypHomo
HacaegemBo. [TpegaBanemo nHa 3Hanusima u ymenusima mpsi68a ga zapanmupa Hez080-
mo cpxpansaBane u npegaBane Ha caegBawume nokoaenust 3sa koemo ca HeoBGxogumu
gobpe nogeomBenu cneuuasucmu ¢ 0zaeg nOCmMuezaHemo Ha npuemcmBenocm no om-
HOWeHue Ha pabomuume Mecma, kakmo u 3anasBane na snauumocmma na kyamypuo-
mo HacaegcmBo kamo nomeHuuaa 3a pasBumue Ha o6wecmBomo.

[Ipenopvka C8: lapanmupane na snanusma na cneyuaaucmume, koumo pabomam B 06-
aacmma na kyamypromo nacaegembo noBuwaba 3asoea cnpsimo npegcmaBenume goceea
npenoppku, gokoakomo usuesBanemo Ha peguua sanagmu u sakpuBanemo Ha npeg-
npusmus usuckBa npegnpuemanemo na mepku 3a sanasBane Ha komnemenmuocmma
npu Bestka nameca B8 o6aacmma Ha kyamypHomo HacaegemBo upes paspabomBane cuc-
mema om kBaaupukauuu u cepmupukamu, zapanmupawu kauecmBena npodecuonaa-
Ha nogzomoBka.

Ipenopvka C9: Pagpabombane na npospamu 3a npoyubane u uzcaegoBameacka geirnocm
B cunxpon ¢ nompebrocmume na cekmopa u cnogeaane na pezyamamume uy OmMUUMa He-
npekbcnamama npomsiHa Ha kyamypHomo HacaegcmBo u HeoGxogumMocmma om He-
eoBomo uscaegBane. [Tpobaemamukama Ha konkpemnume uscaegBanus ce npomens 6
3aBucumocm om HoBume peaanocmu u npegusBukameacmBa, kakmo u om cneuudu-
kama Ha pasauunume BugoBe nacaegemBa, Hayku u uscaegoBameacku opeanusauuu.
Pesyamamume om msx mpsa6Ba ga ce pasnpocmpansBam, cnogeasm u aHaAusupam,
3a ga ce ocueypu ycmouuuBo npegaBane Ha kyamyprHomo nacaegemBo Ha caegBawume
nokoaenusi.

Ipenopwka C11: Vlzcaegbane na nacaegcmbomo kamo usmounnk na suanue, Byvxmnobernue
u kpeamubrocm e mucaena kamo sakalouumeana npenoprka 8 Cmpamezuama 3a kya-
mypHomo HacaegcmBo 8 EBpona npes 21 Bek. Hetinama am6uuust e nacaegcmBomo
ga He ce ogpaHuvaBa go HocmaazuuHume cu acnekmu, a ga ce npeBopphe 8 Heusuepnaem
usmounuk Ha sHaHust, ymeHus, onum u BgbxnoBenue, koumo ca pesyamam om uHo-
Bauuu npes Bcuuku enoxu u uspas Ha cuaama Ha mBopuecmBomo, npoBokupato om
MHO02006pasuemo om HacaegcmBa.

[Tpuopumemnume komnonenmu u BsaumogeticmBus, gonbareHu om ugenmudu-
uupanu npegusBukameacmBa u cbomBemnu Ha max npenoppku, mps68a ga akmu-
Busupam yuacmuemo Ha ny6auunume Baacmu u o6wHocmume 8 ynpaBaeHuemo na
HacaegemBomo ¢ ozaeg ocueypsBanemo Ha 3aemocm, yemotuuBocm u pasBumue, oc-
HoBaHu Ha mypussM, HayuHU uscaegBanust u npodecuonasna nogeomoBka Ha cneuua-
aucmume 8 o6aacmma Ha kyamypromo HacaegcmBo. Cmpamezusima 3a kyamyprHomo
HacaegemBo B EBpona npes 21 Bek e cBoeobpasen omzoBop Ha nHoBume peaanocmu,
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kotimo omuuma ceBpemennume npegusBukameacmBa, gepuuumu u npodaemu, kak-
mo u Heobxogumocmma om kauecmBeno noBa npodecuonasna nogeomoBka u pasBu-
mue Ha cneuuaaucmume 8 o6aacmma na kyamypromo nacaegemBo.

IlpaBnama sawuma na kyamypnomo nacaegcmBo e cmpamezuuyecku npuo-
pumem 3a CsBema na EBpona 3a koemo cBugemeacmBam nag 50 npaBuu akma -
konBenuuu, npenoppku u pesoalouuu, koumo sacseam pasHooGpasHu memu u get-
Hocmu kamo ce 3anoune om 3awuma Ha pasauuHu BugoBe obwo HacaegcmBo Ha
EBpona u ce cmuene go npegcmaBsinemo Ha HezoBomo 3HaueHue 3a o6wecmBomo.
Ocobeno Brumanue usuckBam EBponetickama konBenuus 3a sawjuma na npaBama na
yoBeka u ocnoBrume cBobogu (o6n. IIB, 6p. 80 om 2.10.1992 2.), EBponetickama
kyamypna konBenuus (061. OB, 6p. 85 om 15.10.1991 2.), KonBenuusama 3a sawuuma
Ha apxumekmypnomo nacaegcmBo na EBpona (o6n. OB, 6p. 42 om 28.05.1991 e2.),
EBponetickama konBenuus 3a onasBane na apxeosozuueckomo nacaegemBo (o6n. OB,
6p. 70 om 10.08.2004 2.), EBponeuckama konBenuus 3a aangwadpma (o6n. OB, 6p.
22 om 15.03.2005 2.) u PamkoBama konBenuus na CeBema na EBpona 3a snauenue-
mo Ha kyamyprHomo nacaegcmBo 3a 06wecmBomo. B nocouenume npaBuu akmoBe
ca ypegenu getinocmu kamo onasBane u npoyuBane na apxeoaoeuuecko HacaegcmBo
(ua. 1 u ua. 4), noggbpskane Ha pezucmpu (4a. 2), naanupane u usBppwBate Ha ouen-
ku Ha Bp3geticmBuemo nHa okoanama cpega, koumo omyumam BausiHuemo Bbpxy ap-
xeoaoeuueckomo nacaegcmBo, kakmo u omBapsne Ha apxeoaoeuueckume obekmu 3a
obwecmBenocmma (ua. 5), ocueypsaBane Ha o6wiecmBen gocmbn (4a. 9) u cebupae
Ha gaHHu 3a Hesakonnu paskonku (ua. 10 om EBponetickama konBenuus 3a onasBane
Ha apxeoaoeudeckomo nacaegemBo). ITpegecmaBenume getinocmu ca gonbsatenu Bno-
caegcmBue ¢ onpegeasiHe Ha obekmume 3a onasBane (ua. 1 u ua. 14), npaBua sawuma
(ua. 3), punancoBo nognomazate (4a. 6), nogobpsaBane Ha kauecmBomo Ha okoanama
cpega (4a. 7), nogkpena Ha HayuHu uscaegBanust ¢ oeaeg yemanoBsiBanemo, aHaausupa-
Hemo, HamaAsiBaHemo uau npemaxBanemo Ha Bpegnu Bp3geticmBust (ua. 8), onasBane,
pecmaBpauust, pasBumue u nponacaHgupaHe Ha 3HadeHuemo Ha apxumekmypHomo
HacaegemBo (ua. 10), ynpaBaenue u pasBumue (ua. 14), yBeauuaBane na o6wecmBe-
Hug unmepec kbM onasBanemo Ha nacaegcmBomo (ua. 15), 06MaHa Ha unpopmauus
(ua. 17 om KonBenuusima 3a sawuma na apxumekmypaomo nacaegemBo nHa EB8pona).
EBponetickama konBenuug 3a aangwadma ,,cneuuasusupa® nocovenume gettHocmu
kamo eu npeBppwa B onasBane, ynpaBaeHue u naanupase Ha aangwapma (4a. 1), Ho
»906aBsa“ u HoBu getinocmu kamo (Hanpumep) unmezpupate Ha aangwadma B cek-
mopnume noaumuku (ua. 5), kakmo u nonyagpusupane, ugeamuduuupate u ouenka
Ha aangwapma (ua. 6).

HesaBucumo, ye ne e pamuduuupana om Penybauka Beaczapus, npuemama npes
2005 2. PamkoBa konBenuust na CrBema na EBpona 3a 3nauenuemo na kyamypno-
mo HacaegcmBo 3a 0GwecmBomo npomens puaocopusma Ha onasBanemo u ynpa-
Baenuemo Ha kyamyprnume uennocmu, koumo ca Hocumeau Ha namem, kamo Bkalou-
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Ba B8 komenmupanume npouecu, kakmo ,,o6wHocmume ¢ HacaegemBo® (ua. 2b), maka
u saunmepecoBanume cmpanu om ocbuwecmBsBanemo Ha nocoueHume ocHoBHu gel-
Hocmu (ua. 11 u ua. 12). ToBa npomens u omuowenuemo kbem goceza usBppwiBanume
getinocmu, koumo npuopumemHo ca Hacoueru kbM nonyasipusupate Ha pasdupasemo
32 06wo HacaegcmBo Ha EBpona (ua. 3) kamo ce npusnaBa o6wecmBenus unmepec
kem kyamypromo nacaegemBo, noBuwaba ce HeeoBomo 3HaueHue upes ugenmuduuu-
pane, npoyuBane, mbakyBane, onasBane, koncepBauust u npegcmabsine (ua. 5), kakmo
upes3 yaecusiBane gocmbna go obekmu u unpopmauust (ua. 14), maka u upes usnoasBane
Ha Mamepuaau, mexnuku u ymeHus, ocnoBanu Ha mpaguuusma kamo cpweBpemen-
HO ce uscaegBam Bbsmoknocmume, koumo npegaazam 3a ceBpemennu npuaoskenus
(ua. 9). Heobxogumo e cpwio maka ga ce usnoasBa ukonomuueckus nomenuuaa Ha
kyamyprnomo nacaegemBo kamo ce omuuma nezoBust cneuuduuen xapakmep u un-
mepecu npu paspabomBanemo Ha ukonomuuecku cmpameezuu (4a. 10). He 6uBa ga
ce 3a6paBsam u geunocmu kamo uspabomBanemo u npuaazanemo Ha cmpameeuu 3a
cbmpygHuuecmBo, kakmo u nacbpyaBanemo Ha o6MeHa, paspabomBanemo, cucmema-
Mmu3upaHemo U 2apaHmuUpaHemo Ha pasnpocmpaHeHuemo Ha goopu npakmuku u ne
Ha NOCAegHO MsICMO — UHPOPMUpPaHemO Ha 06wecmBomo OMHOCHO Ueaume Ha npad-
Hug akm (ua. 17 om PamkoBama konBenuus na CoBema na EBpona 3a sHauenuemo Ha
kyamypnomo HacaegemBo).

Omuocumeano maako om usbpoeHume geliHocmu memMamusupam npopecuoHas-
Hama nogeomoBka na cneuuaaucmume 8 cucmemama Ha kyamypHomo nacaegemBo.
Viskalouenue 8 moBa omuowenue e Cmpamezusima 3a kyamypunomo nacaegcmBo
8 EBpona npes 21 Bek kamo noaumuuecku gokymenm, kotimo npegaaza nepcnekmu-
Bu 3a pasBumue, ocHoBanu Ha npodecuonasanama nogzomoBka Ha cneuuaaucmume
B komenmupanama cucmema. [ToBeuemo om mekemoBeme B8 npaBuume akmoBe Ha
CpBema na EBpona o6aue npegaacam no-ckopo ,,go6pu Hamepenus“ kamo (nanpu-
Mep) HacbpuaBaHe Ha ,,00yueHUemo B pasauunu npodecuu U epynu 3aHasimu, u3noAs-
Banu npu onasBanemo Ha apxumekmyprHomo HacaegcmBo® (a. 16), 06MsHa Ha cne-
uuasucmu, Bkalouumeano npenogaBameau (ua. 19 om KonBenuusma 3a sawuuma Ha
apxumekmypnomo nacaegcmBo Ha EBpona) uau o6yuenue u kBaaupukauus 8 obaac-
mma Ha aangwadma (4a. 6 om EBponetickama konBenuus 3a aanguwadpma). PamkoBa-
ma konBenuust na CpBema na EBpona 3a snauenuemo na kyamypromo nacaegecmBo
3a obwecmBomo e cBoeobpasno uskalouenue B8 nogpobromo usbposBane nHa gel-
Hocmu, cBbp3anu ¢ ,BucokokauecmBena paboma upes cucmemu 3a npodecuoHasHa
kBaaupukauusa u akpegumauus na pusuvecku u lopuguuecku auua u uncmumyuuu®
(ua. 9), nocmueana upes ,,B8kalouBane na usmepenuemo ,kyamypno nHacaegemBo® Ha
Bcuuku nuBa na obpasoBanuemo, He HenpemenHo kamo camocmosimeseH npegmem
Ha o0Oyuenue, a kamo 6oeam usmounuk Ha uscaegBane no gpyeume npegmemu, 3acua-
Bane na Bpbskama mexkgy obpasoBanuemo 8 cpepama na kyamyprnomo nacaegecmBo
u npodecuoHaanomo obpazoBanue” u ,HacppuaBane Ha UHMEPGUCUUNAUHAPHOMO
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uscaegBane Ha kyamyprnomo HacaegemBo, kyamypHo-HacaegemBenume o6wHocmu,
kyamypnama cpega u BsaumoBpsskume mekgy msx® (ua. 13). Cneuuaano Brumanue
usuckBam cpwo maka npogsakaBawomo npodecuonasno obyuenue u obmsHama
Ha nosHaHus u ymeHust, kakmo 8 o6pasoBamesanama cucmema, maka u usBbH Hest
(ua. 13). B cBosima cpBkynnocm o6ave npaBuume akmoBe na CpBema na EBpona ne
nagckauam ycmanoBenama mpaguuus ga ,HacspyaBam® unuuuamuBu u geticmBus,
cBbpsanu ¢ npodpecuonasanama nogeomoBka Ha pasauunu cneuuasucmu 8 cucmema-
ma Ha kyamypHomo HacaegemBo, koumo 8 noBeuemo om cayuaume ocmaBam camo
»gobpu Hamepenus .

1.3. EBPOITEVICKM CbHIO3

EBponetckusm cplos omnocumeano kscho, cnpsimo npegecmaBenume goceza op-
2aHusauuu, ce HacouBa kem obaacmma Ha kyamypromo nacaegecmBo. ITocmenenno
06aue mou ce npeBbpHa B HagHAUUOHAAHA UHMEZPAUUOHHA O6WHOCM € Npuopumemu
B o6aacmma Ha kyamypromo HacaegemBo, koumo ca cBbpsanu ¢ kyamypnama ugen-
muunocm Ha EBpona, kyamypromo mMuozoo6pasue u guaaoea Ha pasauuHu kyamy-
pu. EBponetickuam cblos, koimo uma oepanuuena komnemenmuocm 8 o6aacmma Ha
kyamypama, npeo6aagaBawio npuema npenopbku, pewenus, pesoalouuu u sakalouenus.
Te namam gupekmen epekm 6 npaBrume cucmemu na gbpkaBume-uaenku u no-ckopo
2u OpueHmMuUpam OMHOCHO obwume noaumuku, ueau u uHuUUamuBu.

Creaacto ua. 167 om HozoB0opa 3a dpynkuuonupane na EC (HPEC), ,,Cpblosbm go-
npunacs 3a pasuBema na kyamypume Ha gbpkaBume-uaenku, kamo sauuma maxnomo
HAUUOHAAHO U Pe2UOHAAHO MHO20OGpasue u cbwieBpemento usBeskga Ha npegen naan
o6womo kyamypro nacaegemBo.“ HetucmBusama, cBbpsanu ¢ o6womo kyamypno Ha-
caegemBo om eBponeticko 3Hauenue, mpsa6Ba ga ca ,HacoueHu koM HachpuaBane Ha
cpmpygrauvecmBomo mekgy gbpkaBume-uaenku® u ako e Heo6xogumo kem nogkpena
u gonbaBane Ha mexnume geticmBus B konkpemno nocouenu o6aacmu. ToBa oGaue
He e npeuka ga ce peaeupa ¢ npaBxu akmoBe (Hanpumep) Ha npecmbnHUME NOCE2aMeEA-
cmBa u mpaguka na kyamypnu uennocmu kamo npuopumem na EC 8 o6aacmma na
kyamypama u 8 yacmuocm na kyamypromo nacaegemBo.

Cneuuaano Buumanue usuckBam 3akalouenus na CpBema omnocHo ynpaBaenue-
mo Ha kyamypama (OB C 393, 19.12.2012 2.), 3akalouenua na CpBema omnocHo
ocnoBano Ha yyacmuemo ynpaBaenue Ha kyamypnomo HacaegcmBo (OB C 463,
23.12.2014 2.), 3akalouenug na CoBema om omuocuo kyamypnomo nacaegecmBo kamo
cmpamezudecku pecypc 3a yemotuuBa E8pona (OB C 183, 21.05.2014 2.), 3akaloue-
nust Ha CpBema omuocHo HachbpuaBanemo Ha gocmbna go kyamypa upes uudppoBu
cpegemBa ¢ akuenm Bbpxy npuBauuanemo Ha ny6auka (OB C 425, 12.12.2017 2.),
3akalouenus na CrBema omuocno usBeskganemo na npegen naan na kyamypruomo
nacaegcmBo 68 noaumukume na EC (OB C 196, 8.6.2018 2.), 3akalouenus na CeBema
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omuocHo ynpaBaenuemo Ha pucka 8 o6aacmma na kyamyprnomo nacaegcmBo (OB
C 186, 5.6.2020 2.), kakmo u Cpobwenue na Komucusma go EBponetickus napaa-
menm, CoBema, EBponetckus ukonomuuecku u couuasen komumem u Komumema
Ha pezuoHume. 3a unmeezpupat nogxog kem kyamyprnomo nacaegemBo na EBpona. B
msx 6u MO2AO ga ce npocaegu npoMsgHama Ha o6xBama Ha nonsmuemo ,,.kyamypHo
HacaegemBo® u cBppsanume ¢ Hezo getinocmu u npodecuu. [IpaBu Bneuamaenue, ue
nbpBoHauasHume onumu 3a usdposBane Ha pasauuHume BugoBe nacaegemBo no-
CIMeNneHHO Ca 3aMeHeHU uAu gonbaHeHu ¢ koHuenmyaanu nocmanoBku 3a neeoBust
npousxog, pasBumue u o6wecmBena noaesnocm (OB C 183, 21.05.2014 2., c. 36), 3a
ga ce npeBbphe BnocaegcmBue B cmpamezuvecku pecype 3a yemouauBomo 6bgewe
Ha EBpona, koiimo mpsa6Ba ga 6bge usBegen Ha npegen naan 8 noaumukume na EC
(OB C 196, 8.6.2018 2., c. 20) npu ocbsHaBane Ha HeeoBama uennocm u HeBb30OHO-
Bsemocm.

B 3akalouenus na CpB8ema omuocno ynpaBaenuemo na kyamypama ce ,,eman-
uunupa“ nocoyeHama 8 naumeHoBanuemo getinocm kamo ce komenmupa ,,xopuson-
maaHomo ecmecmB0o“ Ha noaumukama 8 o6aacmma Ha kyamypama, kosmo usuckBa
»mpancBepcaano cempyguuuecmBo mekgy cekmopume u mexkgy pasauunume nuBa
Ha ynpaBaenue”, kakmo u ce npegaaza onpegeaenue 3sa ,,ynpabaennemo na kyamypama®
MUcCAeHO ,kamo Memog 3a cb3gaBane Ha noaumuku 8 o6aacmma na kyamypama®,
kakmo u ,,kamo uncmpymenm 3a no-go6po unmeepupate na kyamypama 6 gueBrus
peg Ha ny6auunama noaumuka upes koopgunupane na noaumukume 8 o6aacmma na
kyamypama ¢ gpyeu cekmopnu noaumuku® (OB C 393, 19.12.2012 2., c. 8). Makap
u ga npucbcmBa 8 npaBrume akmoBe u noaumuueckume gokymenmu Ha npegxog-
Hume OpzaHuzauuu, ,ynpaBaenuemo Ha kyamypama“ e nocmaBeno 8u8 ¢okyca na
komenmupanomo sakalouenue. B caegcmBue Ha moBa ca 0o6ocobenu nHoBu nogxo-
gu u gettnocmu kamo Bp3npuemane Ha ,,ocHoBan Ha pakmu nogxog npu paspabom-
Banemo na noaumuku 8 ob6aacmma Ha kyamypama Ha HAUUOHAAHO, PEZUOHAAHO U
MecmHo paBuuwe®, kakmo u nHacppuaBane Ha nogxoga Ha yyacmue npu MIXHOMO
paspabomBane (OB C 393, 19.12.2012 2., c. 8-9). B gpyeu 3akalouenuss na CrBema
OmMHOCHO 0ocHOBaHO Ha yuacmuemo ynpaBaenue Ha kyamypHomo nacaegcmBo
ce paswupsBa o6xBama na npegaacanume getinocmu kem koumo ca go6aBenu no-
gobpsiBane Ha gocmpnHocmma, yyacmuemo, epekmuBrocmma u creaacyBanocmma
no omuoweHue Ha ynpaBaenuemo Ha kyamypama, akmuBusupane Ha noaesHume
BsaumogeticmBusa meskgy pasauunume saunmepecoBanu cmpanu 3a onasBanemo, pas-
BuBanemo u npegaBanemo Ha kyamypHomo nacaegcmBo Ha 6bgewtume nokoaeHus,
ykpenBane na gemokpamuunomo yuacmue, ycmotuuBocmma u couuasHomo cHAu-
kaBane, yuacmue na saunmepecoBanu cmpanu 68 Bsemanemo Ha pewenus, naaHu-
panemo, usnbaHeHuemo, Habalogenuemo u ouenkama na cBppsanume ¢ kyamypraomo
HacaegcmBo noaumuku u npoepamu, noBuwaBane Ha ocBegoMenocmma OMHOCHO
uennocmume Ha kyamypromo nacaegemBo, paspabomBane na pamku 3a ynpaBaenue
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Ha MHO2O paBHuwia u ¢ yyacmuemo Ha saunmepecoBanu cmpanu, pasBuBane Ha noaes-
Hu B3aumogeticmBust Mexkgy cmpamezuume 3a yemouuuB mypussm u Mmecmuust kya-
mypen u mBopuecku cekmop, usnoasBane no nogxogsui HaYUH Ha PpuUHAHCUPaHEMO
om EC, kakmo u nauuonaanomo ¢unancupane, noBuwaBane na gocmona nHa Bcuuku
couuaAHu zpynu go ynpaBaeHuemo Ha kyamypHomo HacaegcmBo u yuacmuemo um
B Hezo upes usnoasBanemo Ha uuppoBu cpegecmBa u HachpuaBane Ha epaskganckomo
yuacmue (OB C 463, 23.12.2014 2., c. 13). [Tocmenenno unmepecbm Ha EC ce us-
MecmBa om ynpaBaenuemo kem wugnoazbaremo na kyamypromo nacaegembo. Tunuven
npumep ca 3akalouenusma na CpBema omnocno kyamypnomo nacaegcmBo
kamo cmpamezuuecku pecypc 3a ycmouuuBa EBpona 8 koumo ca npegBugenu
BpHwHU Ha cucmemama getitnocmu, kakBumo ca namaasBane Ha couuasHume pas-
Auvusi, couuasHo npuobwabane, kyamypro u couuaano yyacmue u HacbpuaBane Ha
guasoza mexkgy nokoaeHusma, usnoasBane Ha kyamypnomo nacaegecmBo kamo o6pa-
30BameaeH uncmpyMenm 3a $OpMaAHO, HeOPMAAHO U CaMOCMOsMeAHO 06pa3oBa-
Hue U y4eHe npe3 ueaus kuBom, kakmo u 3a npuobwaBawo MecmHO u peeuoHasHO
pasBumue, cb3gaBawio sHauumeanu Bmopuunu edpekmu, no-cneuuasHo upes nogo-
6psiBane Ha yemouuuBus kyamypen mypussm. IIpegBugenu ca u getinocmu, koumo
L0nucBam® kyamypromo nacaegemBo 8 o6wecmBomo, kakBumo ca o6pasoBanue-
mo B o6aacmma Ha kyamypHomo HacaegcmBo, noBuwaBanemo na o6wecmBenama
ocBegoMeHOCm OMHOCHO nNomeHuuasa Ha kyamypromo nacaegemBo 3a ycmotauBo
pasBumue u nachpuaBanemo Ha obuwecmBeHomo yuacmue. OcBen moBa ca o6oco-
6enu getinocmu, koumo npeBppwiam kyamypHomo nacaegemBo 8 cmpamezuvecku
pecypc kamo ¢unancupane, paspabomBate u pasnpocmpanerue Ha uuppoBo kyamyp-
HO cbgbprkanue, cmumyaupane Ha obwecmBenus gocmbn go mesu uudppobu pecypcu
u ycayeu, HacbpuaBane Ha napmubopcmBa mexkgy kyamypromo HacaegemBo u gpyeu
obaacmu Ha noaumukama, kakmo u mekgy ny6auunus u vacmnust cekmop, 8kalouu-
MeAHO u Ha pasauynume paBruwa Ha ynpaBaenue (OB C 183, 14.6.2014 2., c. 36-37).

Konuenmyaanusm xapakmep na Cpobwenuemo na Komucussma go EBponei-
ckust napaamenm, CoBema, EBponeiickust ukonomuuecku u couuasen komumem
u Komumema na pecuonume. 3a unmezpupan nogxog kem kyamypnomo nacaeg-
cmBo na EBpona (COM (2014) 477 okonuamenen) gonbaBa u konkpemusupa geu-
Hocmume om npegcmaBenume 3akalouenust kamo npegaaza usnoasBanemo Ha unme-
2pupan nogxog He camo kem HezoBomo ynpaBaenue. B komenmupanus noaumuuecku
gokymenm ca npegBugenu gettnocmu kamo onasBane, cpxpansiBane, Bp3cmanoBsBane,
ocmotiHocmsaBane (Baropusupane), punancupane, ynpabaenue u uuppoBusauus Ha
kyamyprnomo HacaegcmBo kamo uudppoBusupanume mamepuasu Mozam ga Gbgam us-
noasBanu u 3a ycuaBane Ha npekuBsBanusma Ha nocemumeaume u nogo6psiBane Ha
nybaudHUS gocmbn go pasaudnu popmu Ha kyamypro u esukoBo uspassBane. OcBen
moBa B8 noaumuueckus gokymenm ca npegcmaBenu u kauecmBeno HoBu getinocmu
kamo npegaazanemo na ucmopuu u noBecmBoBanus, ocnoBanu Bbpxy kyamypromo
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HacaegcmBo, 8 koumo auuHume ucmopuu Ha useHoBeme Ha obwHOCMUMe Ce npe-
naumam ¢ mbakyBanemo na ucmopuuecku cpbumus, usnoasBane na kyamypHomo
HacaegcmBo 3a peaausupane Ha nybauuna gunaomauusi, kakmo u uspabomBanemo na
HoBu Mogeau 3a ynpaBaeHue ¢ yuacmuemo Ha pasaudHu 3auHmepecoBanu cmpanu.

O6pbwanemo kem nocemumeaume u obwecmBomo upes ycuaBane na npeku-
BaBanusama u nogobpsaBane Ha nybauuHus gocmsbn, koemo 6e anoncupano 6 npe-
gxognust gokymenm, Hamupa cBosima konkpemusauust u pasBumue 8 3akalouenus
Ha CpBema omnocHo HacbpuaBanemo Ha gocmbna go kyamypa upes uudppoBu
cpegcmBa ¢ akuenm Bbpxy npuBauuanemo na nyGauka. B max ca npegBugenu
gettHocmu kamo npuBauuane na ny6auka, (omnoBo) nogo6psaBane Ha gocmbna go
kyamypno nacaegcmBo, noBuwaBane Ha ocBegomenocmma omuocHo uHoBamuBHu u
aamepHamuBHu Mogeau Ha $punancupae, noBuwaBane na kanauumema na ny6auka-
ma, uudppoBusauusa Ha kyamypho cbgbpikanue, kakmo u paspabomBane u usnoasBane
Ha HOBu mexHoAoeuu u cpegcmBa npu ocbuiecmBsBanemo na komenmupanust npo-
uec (OB C 425, 12.12.2017 2., c. 4-5).

3akalouenusima na CrBema omnuocno usBe’kganemo Ha npegen naan na kya-
mypHomo HacaegcmBo 8 noaumukume na EC, npuemu 8 pamkume na Bbazapcko-
mo npegcegameacmBo Ha CpBema Ha EC, ca roeuuno caegcmBue om npegcmaBenu-
me goceza gokymenmu kamo mexnus dpokyc e paseppwianemo u konkpemusupanemo
Ha ua. 167 om IODEC u no-konkpemuo na mekcma 8 uacmma, ye Colosbm ,,usBeskga
Ha npeged naad obwiomo kyamypho nacaegcmBo“ om ,eBponeticko snauenue®, koe-
mo e nocmaBeno 8 konmekcma na ,,umawume omuowenue noaumuku na EC¥. ToBa
ce npaBu, 3a ga ce noBuwu ,o0cBegomenocmma cpeg 3aunmepecoBanume cmpasu
OomHOCHO B3auMHuUmMe nNoAsu om uHmeepupanemo My 6 gpyeu cekmopnu noaumu-
ku® ¢ oereg ,,mMakcumaano yBeauuaBane Ha couuaaHume u ukonomuueckume noasu
om Hezo“ (OB C 196, 8.6.2018 2., c. 20), kakmo u 3a ga ce nogo6pu ¢unancupa-
Hemo Ha kyamypnomo HacaegemBo. HoBu gettnocmu 8 komenmupanusa gokymenm
ca ,uscaegBare Ha 06womo MuHaao Ha eBponetickume Hapogu u Hauuu® ¢ akuenm
Bbpxy HacaegcmBomo, koemo nu cBup3Ba, a ne moakoBa Bepxy ceBkynnocmma om
mexHume HacaegemBa, ,,usepaskgane Ha obwa u usgiaocmHa cmpameeudecka Busus 3a
kyamypromo nacaegcmBo, paspabomBane Ha ocnoBanu Ha pakmu noaumuku u msx-
HOMO NAaHupaxe, usnbaHerue u ouenka®, kakmo u uspabomBane Ha ,,Mekgynapognu
npunuunu 3a cexpansBane, onasBane u ynpaBaenue na kyamypHomo nacaegemBo®
(OB C 196, 8.6.2018 2., c. 20-22).

[Topagu moBa, ue ceBpemennume o6wecmBa ca ,puckoBu o6wecmBa® (bek, 2013)
8 3akalouenus na CpBema omuocHo ynpaBaenuemo na pucka 8 o6aacmma na
kyamypnomo nacaegcmBo ca paseaeganu getinocmu kamo ugenmuduuupane u
ynpaBaenue na puckoBeme 8 o6aacmma na kyamyprHomo HacaegcmBo, npusazane
Ha naanoBe 3a ynpaBaexue Ha pucka, npegnpuemane Ha Mepku 3a ugenmuduuupase,
npegomBpamsBane, cmekuaBane u aganmupane Ha ompuuameanume Bw3geticmBus,
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MepumopuaAHOMO NAaHupate u ycmpoicmBomo Ha mepumopuume, BkalouBane na
ynpaBaeHuemo Ha pucka 8 06pazoBanuemo u 8 uacmuocm 8 npodpecuonaanomo o6y-
yeHue U yyeHemo npes ueaust kuBom, paspabomBane nHa memoguku 3a ynpaBaexue Ha
pucka, nabalogenue u ouenka na pucka, ugenmuuuupate u peasusupate Ha NOAE3HU
BsaumogeticmBus 3a yemouuBo onasBane u sawuma Ha kyamyprume uennocmu, kou-
mo ca Hocumeau Ha namem (OB C 186, 5.6.2020 2., c. 1-2).

B konmekcma na komenmupanama npomsina Ha o6pasoBameanama cucmema cne-
uuaano Buumanue usuckBa IIpenoprka na CpBema omnocuo kalouoBume komne-
meHmHocmu 3a yueHe npe3 ueaust kuBom (OB C 189, 22.05.2018 2.) 8 kosmo ca
npegcmaBenu 8 kalouoBu komnemenmuocmu, egua om koumo e m.uap. kyamypna
komnemenmuocm.’ TpancBepcaanusam xapakmep na komnemenmuocmma sa kyamyp-
Ha ocBegomenocm u ussiBa, kosmo npecuua u gonvaBa ocmanaaume kalouoBu kom-
nemenmyocmu, npegcmaBasiBa go6pa ocuoBa 3a popmupanemo Ha npodpecuoHarHa
komnemenmuocm 8 o6aacmma na kyamypromo nacaegemBo. B moBa omHuowenue
mps6Ba ga ce uma npegBug, ve ,.komnemenmuocmma 3a kyamypna ocBegomeHocm u
ussiBa osnauaBa pasbupane u yBaskenue kom Hauuna, no kotimo ugeu u snauenue ce us-
pazaBam mBopuecku u ce npegaBam B pasauunume kyamypu u nocpegcmBom peguua
uskycmBa u gpyeu dpopmu nHa kyamypama. Ta BkalouBa aneaskupanocm 3a pasbupane,
pasBuBane u uspasaBane Ha cobcmBenume ugeu u uyBcmBo 3a cobecmBenomo mMsacmo
uau poas B obwecmBomo no pasHooGpasHu HauuHu u B Hat-pasauven konmekem®
(OB C 189, 4.6.2018 2., c. 11).

B cBosima cpBkynnocm npaBrume akmoBe u noaumuyeckume gokymenmu na EC
sHauumeaHo paswupsBam u konkpemusupam kpsea om getinocmu 8 o6aacmma na
kyamyprnomo nacaegcmBo, makap u npodecuonaanama nogeomoBka na cneuuaau-
cmume 68 komenmupanus cekmop ga ocmaBa omuocumeaHo caabo npegcma6ena get-
nocm. ITocmenenno o6aue ce och3HaBa Helinomo 3HaueHue, kakmo 3a pasBumuemo Ha
cucmemama Ha kyamypnomo HacaegcmBo, maka u Ha o6wiecmBomo.

> TToBeue no memama: KaGako8, V1. (2022). Kyamypama kamo kalouoBa komnemenmuocm. B:
Qopmupare na komnemenmmocmu B coBpemennama o6pagoBameana cpega. Coopnuk ¢ gokaagu om meskgynapog-
na nayuna kongepenyua, npobegena 8 pamkume na Kaumenmobume guu na Aama Mamep, Cogua, 2021. Co-
¢ust: VuuBepcumemcko usgameacmBo ,,C8. Kaumenm Oxpugcku®, ¢. 37-51. ISBN: 978-954-075499-4.
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2. IOAITNMYECKU HOKYMEHTW U ITPABHU
AKTOBE HA HAILTVIOHAAHO PABHUIIIE

2.1. CTPATETUIN N ITPOEKTUN 3A CTPATEI'IVI B OBAACTTA
HA KYATYPATA 1 KVATYPHOTO HACAEIICTBO HA
HALIMMTOHAAHO M1 OBIIVMIHCKO PABHUIIIE

Cmpameeuueckume gokymenmu 8 o6aacmma na kyamypama ca npegu Bcuu-
ko npoekmu Ha HauuoHasHu cmpamezuu, o6wuncku cmpamezuu 3a kyamypa u naa-
HOBe 3a unmezpupano pasBumue Ha o6bwunume 6 koumo o6uknoBeno uma uacm
3a kyamypno nacaegemBo, nocmaBeno 8 noBeyemo om cayuaume 8 konmekema na
pasBumuemo Ha mypusMa Ha mepumopusima Ha obwuHama. AHaausbm Ha 3akoHo-
gameacmBomo nokasBa, ye usnoasBanusm nogxog e cBbpsan ¢ paspabomBanemo Ha
Hauuonaana cmpameeus 3a pasBumue Ha kyamypama, kossmo mps68a ga 6sge kon-
kpemusupana om o6wuncku cmpamezuu, kakmo u om cneuuaausupanu npoepamu u
naanoBe 3a geticmBue. [TocmueHamomo npu peasusupaHemo Ha pasaudHUmMeE Cmpa-
meezuu usuckBa npegBapumeanomo uspa6omBane Ha ungukamopu 3a ouenka. B moBa
omHoweHue mpsa6Ba ga ce uma B npegBug, ue pasnopegbama Ha ua. 2a, aa. 2 (HoBa —
IIB, 6p. 54 om 2011 2.) om 3akona 3a 3akpuaa u pasBumue na kyamypama npegnoaaca
paspabomBanemo Ha 06wa cmpamezust 8 o6aacmma Ha kyamypama u no-konkpemuo:
»Hauuonaanama cmpameeust no aa.1 cegbpka u cmpameeuuecku ueau 3a ynpaBaenue
u onasBane Ha kyamyprnomo HacaegcmBo no cmucbaa Ha uaA. 12, aa. 2 om 3akona 3a
kyamypromo nacaegemBo.“

B Ilpoekma na Hauuonaana cmpameeus 3a pasBumuemo na kyamypama om
30.11.2011 2. uma nakoako cmpameeuuecku ueau, koumo ce omuacam go o6pasoBa-
Huemo u B yacmuocm go npodecuonaanomo obpasoBanue B8 o6aacmma Ha kyamyp-
Homo HacaegcmBo kamo cekmop 8 cucmemama Ha kyamypama. Taka nanpumep 8
Cmpameeuyecka uea 1. OnasBane u HacppuaBane Ha kyamypromo mHOeoOGpasue u
guanoza mekgy kyamypume / OnepamuBha uea 3. O6pasoBanue 8 o6aacmma na kya-
mypHomo HacaegcmBo kamo BvsmoskHocm 3a usepaskgane u omemosgBane na nauuo-
HaAHU U Pe2UOHAAHU UGeHMUYHOCMU Ce NpegnoAaza Haauquemo Ha obuiecmBena 06-
pasoBanocm ¢ oeaeg popmupanemo Ha ugenmuuynocmu kamo yacm om kyamypromo
MHozoobpasue. B Cmpameeuuecka uea 2. OnasBane u couuasusupane na kyamypromo
HacaegcmBo u paskpuBane Ha neeoBus nomenuuaa kamo pakmop 3a yemouauBo pas-
Bumue / OnepamuBna uea 2. YepBppuencmBane Ha 6bacapckume myseu kamo ocho-
Ben cy6ekm B onasBanemo u npegcmaBssemo na gBuwkumume kyamypru uennocmu
(OKII), unmeepuparemo um B cucmemama Ha eBponetickomo u cBemoBromo Hacaeg-
cmBo u npeBppwanemo um Bu8 pakmop 3a ukonomuuecku pacmek e npegBugeno
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ykpenBane Ha agmunucmpamuBrug kanauumem 8 myseume, chsgaBane Ha ycaoBust 3a
cneuuaausupato obyuenue u BpBekgane na eBponeticku Mmogeau nHa ynpaBaenue u pas-
Bumue. ITo anasoeuuen Hayun 8 Cmpameeuuecka uea 2. OnasBane u couuasusupane
Ha kyamyprnomo nacaegemBo u paskpuBane na HeeoBust nomenuuaa kamo dakmop 3a
yemotuuBo pasBumue / OnepamuBna uea 4. Couuaausupane Ha kyamypHomo Hacaeg-
cmBo e npegBugeHo cp3gaBanemo Ha memMamuyHu 06pasoBamearHu MOgyau, cBbpsaHu
¢ konkpemna mysetina cpega na pa6oma.

ITpodecuonaanomo obpasoBanue B chepama Ha kyamypama u uskycmBama omuo-
Bo npucbcmBa B mabauuama ¢ o6aacmume Ha geticmBue u 8 npoekma 3a Cmpame-
2us 3a pasBumue na Gbacapckama kyamypa 2019—2029 e. (c. 18). OcBen noBmope-
Huemo Ha o6aacmma o6ave 6 komenmupanus cmpamezuuecku gokymenm uma u npeg-
Bugenu getinocmu kem 3.1. ITpuopumemu u cmpameeuuecku ueau 8 o6aacmma na
kyamypromo HacaegcmBo, koumo mozam ga 6pgam npegcmaBenu no caegHUsT HAUUH:

,Cmpamezuuecku ueau:

1. ITpuaacane Ha cpBpementu Mogeau 3a onasBane u ynpaBaenue Ha HegBuwkumomo
kyamypho nacaegcmBo 8 ckomBemcemBue ¢ eBponetickume npakmuku u ocuzypsaBane
Ha npeBanmuBHa sawuma. |...]

e CpsgaBanemo Ha cneuuasusupadu cmpykmypu ¢ kBaaupuuupanu ekenepmu
B onasBanemo B Mmecmuume agMuHucmpauu; |[...]

e 3acuaBane Ha uncmumyuuoHaanus u ynpaBaencku kanauumem 3a ocueypsBa-
He Ha epekmuBno onasBane na negBuskumume kyamypnu uennocmu - c8emoB-
HO HacaegemBo |...]

3. Cmumyaupane upes gbpkaBen punancoB mexanusbm Ha 06pasoBanuemo 6 obaac-
mma Ha kyamypromo nacaegcmBo, unmensupuuupate Ha HayuHUme uscaegBanus u
noBuwaBane Ha uHCMUMyUUOHAAHUSL, agMuHUcmpamuBHust, usnbanumeackust u eke-
nepmen kanauumem.

® lnmezpupare Ha memama ,,HegBuwkumo kyamypro nacaegcmBo® 8 yuebnume
npozpamu Ha Bcuuku HuBa Ha 0Byuenue B cpegnomo u Bucwe o6pasoBanue;

e Cp3gaBane Ha MamepuaAu U NPOZpPaMU 32 ONbAHUMEAHU 3aHUMaHUs B Havaa-
HUMe U cpegHUME yUUuAUWa;

e BrBekgane na popmu 3a caeggunaomua kBaaudpukauus u npoBekganemo na
meMamuy4HU Hay4HU GOpyMU;

® YmeHust, obyyeHue u mpancdep Ha 3HAHUS: MPAgUUUOHHU 3aHASIMU U Mmex-
HoAOzuu U cbBpemenHu npodecuu, cBbpsanu ¢ kyamypromo nacaegemBo 8 cb-
mpygruuecmBo ¢ MOH no o6yyumeanu npoepamu; Cp3gaBane na cucmema 3a
nogeomoBka upes usepaskgane na ymenust u mpancdep Ha sHanus 8 o6aacmma
Ha MpaguuuoHHUMe 3aHasmu u ceBpemenHume npodecuu, kakmo u 3a mpatino
aneakupane na Hy’knume cmpoumeanu u sanasmuuiicku kagpu sa noggbpskane
u pecmaBpauus na HKI] 8 cmpanama. |[...]
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4. Tlonyastpusupane Ha negBukumomo kyamypno nacaegcmBo 8 HauuoHaseH u
MeskgyHapogeH naas, pasBumue Ha napmubopcmBa, komynukauust u 06men Ha undop-
Mauust u go6pu npakmuku 3a HegBuskumomo kyamypro nHacaegemBo. |...]

o [ToBuwaBane nHa ekcnepmuust kanauumem na myseume (c. 60); [...]

® 3acuaBane kanauumema na obaacmuume u obwunckume agmMunHucmpauuu
3a onasBanemo Ha kyamypromo HacaegemBo Ha cbomBemuama mepumopus u
cp3gaBane Ha cneuuaausupanu cmpykmypu Ha MecmHo HuBo (c. 56);

o Vlsepakgane na kanauumem 3a ynpaknsaBane na npodecuu u sanasmu, cBbpsa-
Hu ¢ kyamyprnomo HacaegemBo (c. 58);

e CpsgaBane Ha BpBekgawu yuebnu npoepamu no onasBaxe Ha kyamypno Ha-
caegemBo ke yHuBepcumemcku cneuuaanocmu Ha cBbp3anu npodecuu;

e CnsgaBane Ha ycaoBus 3a noBuwaBane na kBaaudukauusma na cneuuasucmu-
me, pabomewu B8 o6aacmma Ha onasBaremo u npegcmaBsHemo Ha kyamyphu-
me ueHHOCMU,; |[...]

® Paseppuiane Ha agmunucmpamuBnust u mBopuecku kanauumem, noBuwaBane
Ha npodecuonasnama kBaaupukauus Ha mysetinume cneuuaaucmu® (c. 61).

Cmpameeuueckume gokymenmu na o6wuncko paBauwe 8 noBeuemo om cay-
Yyaume He memMamusupam npodpecuoHaAHOMO obpasoBanue u obyuenue B obaacmma
Ha kyamypromo HacaegcmBo kamo o6uknoBeno ce oepanuuaBam ga npenoBmapsam, a
He ga pasBuBam u konkpemusupam, ueau u getiHocmu om HauuOHAAHUME CMpamezuu.
B nakou om empamezuueckume gokymenmu Ha o6uwuncko paBruuwe o6aue mozam ga
ce omkpuam uacmu, koumo ca cBppsanu ¢ popmupane na o6wecmBena o06pasoBa-
Hocm B o6aacmma Ha kyamypromo nacaegcmBo. Taka nanpumep 8 Cmpameeussma
3a pasBumue na kyamypama 6 oGuwuna I'aGpoBo 2014 - 2024 2. ca npegBugenu xo-
pusonmaanu noaumuku 8 cekmop ,Apxumekmypa u kyamypro nHacaegcmBo®, yacm
om koumo ca cBppsanu ¢ o6pasoBanuemo, koemo e pasdpano kamo ,,popmupane Ha
nosHaHus no npobaemume Ha apxumekmypama, zpagckama cpega u kyamypHomo Ha-
caegemBo®, nocmueanu upes ,,gemcku npozpamu u kypcoBe 3a nogpacmBawomo noko-
AeHue u HepopmaaHomo obpazoBanue u cBobogHu dopmu Ha usbsrkaacno obyuenue
8 epagcku akmuBusbm 3a Mmaagume xopa“ (c. 29). OcBen msax B o6wunckama cmpame-
2ug ce npegaazam u obwu obyuumeaHu npozpamu 3a kyamypnu menugkepu (c. 43).
[Togo6Ho nHa [a6poBo B ITaana 3a unmeepupano pasBumue Ha oGuwuna Beauko
TopHoBo 2021 - 2027 2. u Cmpamezusima 3a pasBumue Ha kyamypama 8 oGwuna
Beauko TorproBo 2020 - 2030 2. nogpo6Ho ca onucanu kyamypnu o6ekmu, unpa-
cmpykmypa, kopugopu u mapuipymu, kakmo u sHauumocmma um 3a pasBumuemo Ha
obwuHama kamo mypucmuuecka gecmuHnauust u peeuonased 6paHg, HO He ca npeg-
Bugenu ueau u gettnocmu, koumo ca cBbpsanu ¢ npopecuonasanama nogeomoBka Ha
cneuuasucmume 8 o6aacmma Ha kyamypromo nacaegemBo, ocBen koncmamauusima
ue ,Mysetinume cneuuasucmu 8 o6aacm Beauko ToproBo ca cpeg nati-aneaskupanume
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3a cmpanama B o6cayskBanemo Ha nocewenus® (c. 32 om obwunckama cmpamezus
3a pasBumue nHa kyamypama). OueBugho e, ye 8 cmpameeuueckume gokymenmu na
ob6wuncko paBHuwie He ce memamusupa npodecuoHaaHomo o6pasoBanue u 0byueHue
8 komenmupanama cucmema, pasuumaiiku (Hat-8eposimno) ueHmMpasHama u3nbAHU-
meaHa Baacm ga opzaHusupa u ocbwecmBsiBa npodecuonaanama nogeomoBka u ka-
puepromo pasBumue Ha cneuuasucmume 8 o6aacmma Ha kyamypHomo nacaegemBo,
kakmo u ga peeyaupa mosu npouec cbe 3akonoBu nopmamuBuu akmoBe, gokoakomo
8 npoekmume Ha HauuoHaaHu cmpameeuu 3a pasBumue Ha kyamypama uma, makap u
necmeauBo uspaseHu, N0gobHU HAMepPEHUSI.

2.2. 3BAKOHOBM HOPMATVIBHU AKTOBE

B Koncmumyuusma na Penybauka Bpazapus ca ypegenu ocnoBonoaazauiu 3a
cucmemama Ha kyamypama npaBxu nopmu, koumo ca cBbpsanu csc ,,cp3gaBane Ha yc-
A0Bust 3a cBobogHO pasBumue Ha Haykama, 06pasoBanuemo u uskycmBama®, kakmo u
3a ,0onasBane Ha HauuoHaaHOMO ucmopuuecko u kyamypno HacaegemBo® (ua. 23. usm.
u gon.— B, 6p. 106 om 2023 2., usm. ¢ PKC N2 13 om 2024 2.— 1B, 6p. 66 om 2024 2.).
Ipabomo na kyamypa u B yacmuocm Ha kyamypro HacaegcmBo e zapaHmupaHo Ha
»0ceku” ¢ npemenuusma komenmupanomo cy6ekmuBuo npaBo ga uma ynuBepcasen
xapakmep, gokoakomo ,fceku (6ea.aBm. VI.K.) uma npaBo ga ce noasBa om nauuonaa-
Hume u obwouoBewkume kyamypnu uennocmu, kakmo u ga pasBuBa cBossma kya-
mypa 8 coomBemcmBue ¢ emHuueckama cu npunagaeknocm, koemo ce npusnaBa u
zapanmupa om 3akona“ (ua. 54, aa. 1 om KPB). B cBosma yacmnocm pasnopegbume
yA. 23 u ua. 54 om KPB ca omuocumu u kem npodecuonaanomo o6pazoBatue u 06y-
yeHue B o6aacmma Ha kyamypromo HacaegemBo, Ho maxnomo konkpemusupane na
HauuoHaAaHO paBHuwe ce ocbuiecmBaBa ¢ nakoako sakonoBu nopmamuBuu akmoBe.

3akonpm 3a sakpuaa u pasBumue na kyamypama uma o6w, u ycmpotcmBen
xapakmep 3a cucmemama Ha kyamypama, gokoakomo noaaza kakmo npunuunume na
HauuoHaaHama kyamypna noaumuka (4a. 2 om 33PK), maka u ocnoBume Ha uncmumy-
uuoHaaHama undppacmpykmypa Ha kyamypama (ua. 3-18), kosmo BnocaegcmBue e pas-
zbpHama 6 cneuuaanu sakonu, omuocumu kem konkpemnume cekmopu u 8 yacmuocm
kem kyamypromo nacaegemBo. O6uwusim u yempotcmBen xapakmep na 3akona, kakmo
u Ha ocHOBHUME NpUHUUNU Ha HAUUOHAAHama kyamypna noaumuka kamo prkoBogru
Havana, koumo mpa6Ba ga ,,nponusBam® Bcuuku getinocmu B8 o6racmma na kyamy-
pama, He ca npeuka ga ce nocouam u npunuunu, koumo gupekmno ca nacouenu kem
kyamypnomo nacaegemBo, kakBumo ca ,onasBane u o6ozamsaBane Ha kyamypHo-uc-
mopuueckomo HacaegecmBo, cbxpansiBane na Gpacapckus knukoBen esuk, mpaguuuu u
obuuau (ua. 2, m. 4 om 33PK), ,,3akpuaa Ha Hauuonaanama kyamypna ugenmuynocm
u kyamypama Ha 6bazapckume o6wmocmu 6 uyk6una® (ua. 2, m. 5 om 33PK), kakmo
u 8 yacmma Ha o6pasoBanuemo - ,,pasBumue u yepBppuiencmBane Ha 06pasoBanuemo
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B obaacmma Ha uskycmBama u kyamypama® (ua. 2, m. 10 om 33PK). B vacmma na
npodecuonaanomo obpasoBanue u obyuenue B8 obaacmma Ha kyamypama mps68a ga
ce nocouu, ye MunucmepcmBo na kyamypama nocu omeoBopHocm 3a ,,ocueypsiBane
Ha ycaoBust 3a npodecuonasna nogeomoBka u obyuenue na mBopuu u cneuuaaucmu 8
obaacmma Ha kyamypama u ppkoBogecmBomo Ha cpegnume yuuauwa no uskycmBo u
kyamypa® (ua. 14, aa. 2, m. 3 om 33PK, usm., [IB, 6p. 28 om 2005 ., usm., [IB, 6p. 93
om 2005 2.), kakmo u 3a ,,nognomacane getitnocmma Ha opzaHuzauuoHHu cmpykmypu,
Ch3gageHu C uea ocuzypsiBate Ha 3aemocm, npodecuonasna kBaaupukauus u nacepua-
Bane na camocmosimeanama getiHocm Ha pabomewume 8 o6aacmma Ha kyamypama®“
(ua. 14, aa. 1, m. 6 om 33PK, usm., IIB, 6p. 28 om 2005 2., usm., IIB, 6p. 93 om 2005 2.).

3akon 3a kyamypromo nacaegemBo (061. IIB. 6p.19 om 13.03.2009 2.) (3KH) e
cneuuaanusim 3akown, kotimo BkalouBa noumu Bcuuku paseaeganu goceza getinocmu
kamo uacm om peeyaupanemo na obwecmBernume omuowenust 8 komenmupanus
cekmop. Kyamyprnomo nacaegcmBo, cbeaacHo ua. 2, aa. 1 om 3KH, ,,06x8awa ne-
MamepuaAHOmMO U MamepuaaHomo HegBuwkumo u gBuskumo HacaegcmBo kamo cbB-
kynnocm om kyamypnu uennocmu, koumo ca nocumeau nHa ucmopuuecka namem,
HaUUOHAAHA UgEeHMUYHOCM U UMam Hay4Ha uau kyamypna cmounocm®. Ietinocmu-
me, ypegeru 8 sakona ca omuecenu kem pasauunume BugoBe nacaegcmBa u Mozam ga
6bgam npegcmaBeHu no caegHus HauuH: aganmauust, BHOC U U3HOC, guzumMaAu3auusi,
gokymenmupane, ugenmudukauust, usyuaBane, usBppwBane na cgeaku ¢ kyamypnu
uenHocmu, kaacupukauus, koncepBauus u pecmaBpauus, o6cwkgane, ocueypsaBane
Ha gocmbn, npegcmabsnte, pezyaupate, penpogyuupate, pasnpocmpasenue, ynpabae-
Hue, 6pangupate u pekaama, sakpuaa, usgupBaune, kamezopusauusg, konmpoa, onasBa-
He, npegocmaBste Ha cmamym Ha kyamypha uennocm, peeucmpauusi, usBppuwiBane
Ha mepeHHu npoyuBanug u punancupane. ToBa usdposiBane obaue He e usuepnamea-
Ho, nocmaBstitku Bpnpoca 3a 060cobsBanemo Ha dywkuunonaarnu obaacmu om ocrobru
gediHocmu, pasgpaHudeHu om ocmaHaaume gettnocmu, koumo 8 unmeepupasomo cu
geticmBue ocueypsiBam konkpemmua pynkuus na cucmemama Ha kyamypromo nacaeg-
cmBo. HetinHomo paseppuwiane usuckBa gonbanumeana pa6oma, c8bpsana ¢ kaacudpu-
uupatemo Ha konkpemnu o6ekmu u getinocmu. Taka nanpumep kaacupuuupanemo
Ha HegBuwkumume kyamypnu uennocmu 8 3akona 3a kyamypnomo nacaegecmBo ce
usBbpwiBa cbobpasto 1. maxnama npunagaesknocm kem onpegeaen ucmopuuecku ne-
puog, 2. HayuHama u kyamypnama o6aacm, 3. npocmpancmBenama um cmpykmypa u
mepumopuaatus um 06xBam, kakmo u 4. cmenenma um Ha 3acmpawenocm (4a. 45,
m. 1-4 om 3KH). [Tocouenume kpumepuu ca ,npoekmupanu® Bbpxy pasauunu kya-
mypHu uenHocmu. B moBa omuowenue mpsa6Ba ga ce uma npegBug, ye no ganHu Ha
MunucmepcmBo Ha kyamypama 3aceea ca ugenmuduuupanu obwo 39 674 obekma,
kamo camo 18 879 om max umam oduuuasen cmamym Ha HegBuwkuma kyamypha
ueHHocm, gokamo ocmanaaume ca gekaapupanu, HO He ca NOAYYUAU NOCMOSTHEH CMa-
mym.
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3akoupm 3a obwecmBenume Gubsauomeku (30B) e gpye cneuuanen 3akon,
koumo o6aue e ¢ MHO20 no-mecen 06xBam Ha geticmBue, cnpsmMo npegxogHust npab-
no-nopmamuBen akm. O6wecmBenume Gubauomeku ,,cpb6upam, 06pabomBam, opea-
Husupam, cexpanstBam u npegocmaBsm 3a o6wecmBeno noasBaxe neuamuu u gpyeu
npousBegenust u unpopmauus, Bkalouumeano 3a knuskoBHomo u AumepamyprHomo
kyamypho nacaegemBo“ (ua. 2 om 30B, o6n., B, 6p. 42 om 5.06.2009 2.). Cneuuasto
Brumanue ¢ oeaeg Ha onasBanemo Ha kyamypromo nHacaegcmBo usuckBa getinocmma
na Hauuonaanama 6u6auomeka ,,C8. cB. Kupua u Memoguu®, kosmo usnbansBa o6-
woHauuoHaaHu ¢ynkuuu, cBppsanu coc: 1.cp3gaBane, pasnpocmpansiBane u npegoc-
maBste Ha 6ubauoepadcka unpopmauus om HauuoHaAHO 3HaveHUE; 2. usBbpuiBane Ha
pecmaBpauuonnu u koncepBauuonnu gettnocmu; 3. ekenepmuu ouenku u konmpoa
Bopxy koncepBauuonnu npoekmu; 4. koopgunupane Ha getinHocmma Ha Gubauome-
kume 3a sakpuaa na nacaegcmBomo; 5. ocueypsiBane Ha ekcnepmua u koncyamanmecka
nomow, no Bsnpocume Ha 3akpusama na HacaegcmBomo, kakmo u 6. uspabomBane na
cBognu onucu Ha ppkonuctomo knuwkoBuo u aumepamypHo HacaegcmBo u pempoc-
nekmuBHama HauuoHaaHa 6ubauozpadus. (ua. 42, aa. 1, m. 1-6 om 30B, o6h., 1B,
6p. 42 om 5.06.2009 2.). OcBen max Hauuonaanama 6ubauomeka ,,C8. cB. Kupua u
Memogut® kamo Bogewa kyamyphna opzanusauus 8 ob6aacmma Ha 6GubAUOMEYHOMO
geao usbbrpwBa 7. ugenmudukauus Ha knwkoBru u apxuBro-gokymenmaanu uenHoc-
mu npu ycaoBusima u no pega, npegBugenu 3a HauuoHaaHume Myseu (ua. 16, aa. 1,
m. 1 om 30B, noBa - IIB, 6p. 89 om 2018 2.) kakmo u 8. pecmaBpauus u koncepBauus
Ha Gbazapcku, caaBancku, opuenmaacku u gpyeu uykgoesuunu ppkonucu, apxuBuu
gokymenmu, pegku, ueHHU u cmaponeyamHu usgaHus, koumo ca kyamyphu uennoc-
mu ¢ kameeopust ,,Hauuonaano 60camemBo® (ua. 16, aa. 1, m. 2 om 30B, npeguwna
m. 1 - IIB, 6p. 89 om 2018 2.).

3akonpm 3a Hauuonaanus apxuBen ¢ong (06n., [IB, 6p. 57 om 13.06.2007 2.)
(BHAQD) peeyaupa o6wiecmBenume omuowenust, koumo ca cBbpsanu ¢ gokymenmaa-
Homo HacaegcmBo u getinocmma Ha apxuBume 8 Peny6auka Bpazapus. Te ca ,,opea-
Husauuu uau cmpykmyphu 36ena Ha opeanusauuu, koumo ocpwecmBsBam nog6op,
komnaekmyBane, o6pabomBane, onasBane Ha gokymenmu®, 3a ga eu ,npegocmaBam
3a ny6auuno usnoasBane” (ua. 5 om 3HAQD). OnasBanemo u ynpaBaenuemo na Ha-
uuoHaaHust apxuBen ¢poHg ca npuopumemu u ocHOBHU getiHocmu 3a apxuBume 6
Peny6auka Bpazapus, koumo ce peaausupam upes 1. pecucmpupane u omuumase Ha
HaAuuHOCmMMa Ha gokymenmume, 2. ocueypsiBane Ha cbxpaHeHuemo um 8 cepagu cbe
cpBpemenno obopygBane, aabopamopuu 3a pecmaBpauust u koncepBauus u sacmpaxo-
Bameano konupane, 3. ocueypsiBane na kBaaupuuupanu kagpu 3a paboma ¢ msx u 4.
6logkemno ¢punancupane (ua. 7, aa. 1, m. 1-4 om 3HAQ) 8 yuacmma na onasBanemo,
kakmo u upes 1. nog6op, 2. komnaekmyBane, 3. pecucmpupane, 4. o6pabomBare, 5.
onasBane, 6. cpxpansaBane, 7. usnoasBane Ha gokymenmu om apxuBuus $ong, 8. pasbu-
mue u ycbBbpwencmBane Ha apxuBromo geao (ua. 11, aa. 1 om 3HAQ). OnasBanemo
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u ynpaBaenuemo Ha Hauuonaanus apxuBen ¢poHg ca nognomoeHamu om geliHocmu
kamo 9. konmpoa, 10. peecucmpauust u omuemnocm, 11. koncepBauus u pecmaBpauust
Ha gokymenmu u 12. opeanusupate Ha kBasupukauuonnu kypcoBe 8 yacmma na ynpa-
Baenuemo. Hakou om getinocmu ca MHO20 Brumameano gepunupanu kamo npumep
8 moBa omuowenue 6u MO2A0 ga Gbge chbxpaHeHuemo, koemo e mucaeno kamo ,,get-
HOcm no ocueypsaBane Ha apxuBoxpaHuauwa u maxHOmMo 06opygBaHe, paulOHAAHOMO
pasnoaazane Ha gokymenmume 8 msx, oxpaHama um, noggbpkanemo Ha onmumaaeH
memMnepamypno-Braknocmen pekum, pusukoxumuunama o6padomka, koncepBauust-
ma u pecmaBpauuama, uspabomBanemo Ha sacmpaxoBameanu konua® (m. 23 om P

na 3HAQD).

3akonpm 3a mypusma (06H. [IB. 6p. 30 om 26.03.2013 2.) ypeskga o6wecmBe-
Hume omuoweHust, cBppsanu ¢ ,ynpaBaeHuemo, pezyaupanemo u konmpoaa Bupxy
mypucmuueckume getinocmu, yeayeu u 06ekmu® (ua. 1, m. 1), koumo kocBeno umam
omuoweHue kbm kyamypHomo nacaegemBo u no-konkpemno ksm ,,npegocmaBsinemo
Ha MeMamu4yHO OpUEHMUpPaHU gonbaHUMEeAHU mypucmuyecku ycayeu B8 obaacmma
Ha kyamyprus mypusem® (ua. 3, aa. 1, m. 4., usm. — IIB, 6p. 17 om 2020 2.) u 6 vacm-
Hocm kem mypusma, ocHoBan na kyamypro HacaegcmBo. Komenmupanusm Bug my-
pu3sbM npegaaza Hatl-pasnosHaBaemust HauUH Ha unoasbane na kyamypromo wacaegcmbo
upes ,npegocmaBsauemo Ha ekckypsoBogcku yeayeu® (ua. 3, aa. 1, m. 5. gon. — 1B,
6p. 17 om 2020 2.), ocnoBro B mypucmuuecku o6ekmu, kakBumo no cmucbaa Ha
ua. 3, aa. 2, m. 10 u m. 21 ca ,myseume u o6wecmBenume u yacmuume koaekuuu ¢
kyamypHu uennocmu u xygoskecmBenume zasepuu”, kakmo u ,negBuskumume kya-
mypHu ueHHocmu no 3akona 3a kyamypHomo HacaegemBo®, 3aegno ¢ ,kyamypnu-
me uncmumymu no 3akona 3a sakpuaa u pasBumue na kyamypama“. I[Topagu masu
npuuuHa 3a npegcmaBumeaume Ha mypusma, npegcmaBasBa unmepec npegu Bcuuko
»kauecmBomo na 06caykBanemo, ymeHusima 3a unmepnpemauust Ha HacaegcmBomo
u pakmume, cBbpsanu ¢ neeoBomo npegcmaBsise npeg nybauka, o6yueHuemo Ha ka-
gpume u o6pasoBameanume $pynkuuu na uncmumyuuume u o6ekmume, usnoasBawu
HacaegcmBomo kamo pecypce 3a cBoume npogykmu® (MapunoB, AcenoBa, HukoaoBa,
2020, c. 362), kakmo u npopecuonaanama nogeomoBka u pabomama na ,3aemume 8
cpepama Ha 06caykBanemo B8 o6ekmu na kyamypromo nacaegem8Bo® (MapunoB, Ace-
HoBa, HukoaoBa, 2020, c. 363) u no-konkpemno na npakmukyBawume npodpecuume
»ekckypsoBog® u ,,anumamop®.

3akonpm 3a agmunucmpauusima (061. IB. 6p. 130 om 5.11.1998 2.) (3A) u 3a-
konbpm 3a gppskaBrus cayskumea (06u. IIB. 6p. 67 om 27.07.1999 2.) (30C), no-
go6no Ha 3akona 3a mypusma, umam kocBeno omuowenue kem npodecuonaanama
nogeomoBkaka na cneuuaaucmume 8 o6aacmma na kyamyprnomo HacaegemBo kamo
peeaamenmupam pabomama Ha nybaudHama agMuHUCMpauust, pasepaHudeHa Ha obwa
U cneuuaAusupata agMuHucmpauusi, yacm om kossmo ocpwecmBs6Ba cBosima getinocm
u B o6aacmma na kyamypama. Cneuuaano Brnumanue usuckBa 3akonsm 3a gpprkaBrus
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caykumea u no-konkpemno pasnopegbama, ye ,,opeanbm no HasHayaBanemo ocuey-
psaBa ycaoBust 3a obyueHue 3a npodecuonasHo u caykebHo pasBumue na gppkaBrus
caykumea” (a. 35. aa. 1, usm. — OB, 6p. 57 om 2016 2.), koemo ce ocbuecmBaBa ,,3a
cmemka Ha cpomBemuama agmuHucmpauust (ua. 35. aa. 2. usm. — OB, 6p. 57 om
2016 2.). ToBa cmaBa upes ymBbprkgaBane Ha ,,eoguwen naan 3a ob6yueHue Ha caysku-
meaume B cbomBemuama agmunucmpauus, 83 ocHoBa Ha yemanoBenume nompeb-
Hocmu om oByyeHue” cbeaacHo uA. 35. aa. 6 om 3I1C (noBa — OB, 6p. 95 om 2003 2.,
npeguwHa aa. 4, gon. — IIB, 6p. 57 om 2016 2.), 3a koemo ,,eskezogno cbc 3akona 3a
gbpkaBuust 6logkem Ha Peny6aukaka Boazapus ce onpegeasm cpegemBa 3a oGyuenue
3a npodecuoHarHo u caykebHO pasBumue Ha cayskumeaume 8 agmunucmpauusgma 6
pasmep go 2 Ha cmo om naaHupaHume cpegcmBa 3a pabomua 3anaama® (ua. 35. aa. 8
om 3IC, noBa — IIB, 6p. 95 om 2003 2., usm. — IIB, 6p. 24 om 2006 e., 8 cusa om
01.01.2007 2., gon. — OB, 6p. 14 om 2015 2., 8 cuaa om 01.04.2015 2., npeguwna aa. 6,
usm. — IIB, 6p. 57 om 2016 2.).

3akonpm 3a npodecuonaanomo oGpazoBanue u obGyuenue (06H., 1B, 6p. 68
om 30.07. 1999 2.) (3TIO0) chwo uma xopusonmaato u kocBeno geticmBue no om-
HOWeHUe Ha npodecuoHaaHama nogeomoBka Ha cneuuaaucmume B8 ob6aacmma Ha
kyamyprnomo HacaegcmBo. B npaBuo-nopmamuBhust akm e ypegena cucmemama na
npoghecuonaaromo obpasobanue u obyuenne, kosmo BkalouBa 1. npodecuonasno opuen-
mupate, npopecuoHaaHO 06yueHue U npodecuoHasHo 0bpasoBaHue, nognoMozHamu
om cpomBemnume uncmumyuuu kakmo u 2. Baaugupane Ha npopecuoHaaHU 3HAHUS,
ymeHust u komnemenmuocmu (ua. 4. usm. — IIB, 6p. 61 om 2014 2.). B 3[TOO ca gepu-
Hupanu cbwo maka u ocnoBHu nongmus kamo ,HepopmasHo oByuenue”, ,,bopmMasHo
0b6yuenue®, ,npodecus”, ,npodecuonaanu snanus”, ,npodecuonasnu ymenus ", ,npo-
¢pecuonaanu komnemenmuocmu®, ,,npodecuonasna kBasupukauus® u ne na nocaegno
MACMO L3awumeHu npodecuu’ u ,npodecuu, no koumo e naauue ouakBan negocmue
om cneuuasucmu Ha nasapa Ha mpyga“.

Anaauspbm Ha sakonoBume nopmamuBhu akmoBe Ha HauuonaaHo paBruwe cBopsa-
HU ¢ npodecuoHasHama nogzomoBka Ha cneuuaaucmu 68 o6aacmma na kyamypromo
nacaegemBo nokasBa, ue, makap u necmeauBo, ca nocmaBenu ,,ochoBume” Ha peeaa-
MeHmupaHemo Ha npodecuoHaaHomo obpasoBanue, koemo mpsatBa ga Gbge pasesp-
Hamo u konkpemusupano 8 nogsakonoBume nopmamuBuu akmoBe u agmunucmpa-
muBxume gokymenmu Ha pasauuHu OpeaHu u opeanusauuu. [IpaBu Bnewamaenue
0b6aue usmecmBanemo Ha pokyca Ha npaBHama ypegba npu pezyaupanemo Ha npouecu-
me cBbpsanu ¢ npopecuoHaanama nogeomoBka Ha cneuuaaucmu 8 o6aacmma Ha kya-
mypHomo HacaegcmBo koM nogzakonoBume nopmamuBuu akmoBe u agmunucmpa-
muBuume gokymenmu Ha konkpemnu uncmumyuuu, 8enpeku Hasauguemo na 3akon
3a npodecuoHaaHOmMO 06pasoBanue u obyuerue (06H., [IB, 6p.68 om 30.07. 1999 2.).
Hau-Beposmuo moBa ce npaBu ¢ oeaeg nocmueanemo Ha no-kauecmBena npodecuo-
HaaHa nogeomoBka Ha cneuuasaucmume 8 o6aacmma Ha kyamypHomo HacaegecmBo,
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kosmo ga e cbobpasena ¢ ocobenocmume Ha konkpemnomo HacaegemBo u getinocm,
kakmo u ¢ ycmanoBenume npakmuku u mpaguuuu 8 pabomama Ha pasauuHume un-
cmumyuuu Ha naMemma.

2.3. TIOO3AKOHOBIM HOPMATVIBHM AKTOBE

[TogzakonoBume HopmamuBuu akmoBe ce usgaBam Bb3 ocHoBa Ha sakonume,
koumo cpgbpikam ocHoBrume npaBuu Hopmu u ¢ msx ce gopasBuBam u konkpe-
musupam nocAegHUme UAU ce opeaHusupa msxsomo npuaokenue. OcnoBrusim Bug
nogsakonoB nopmamuBen akm, 8 kotimo moske ga ce omkpue undpopmauust no pas-
eaekganama mema, e Hapegbama. CpeaacHo ua. 7, aa. 2 om 3akona 3a HopmamuB-
Hume akmoBe, Hapegbama e nopmamuBen akm, kotimo ce usgaBa 3a npusacane Ha
omgeaHu pasnopegbu uau nogpasgeaeHus Ha HopmMamuBen akm om no-Bucoka cme-
nen. Komnemenmuocm ga usgaBa Hapegbu cheaaCHO uumupaHama pasnopegba uma
Munucmepckusm csBem (MC). OcBen Hezo, Hapegbu Mozam ga usgaBam u omgeanu
MUHUCIMPU - CbeAACHO YA. 25, aa. 4 om 3akoHa 3a agMuHUCmMpauusima Musucmpume
usgaBam npaBuanuuu, Hapeg6u, uncmpykuuu u 3anoBegu. Hapegbume, usgaBanu om
Munucmsbp (8 Hawus cayvall wie 6bgam paseaeganu makuBa, usgaBanu om MuHUCTIB-
pa Ha kyamypama), ca ¢ no-maaka lopuguuecka cuaa u ce Hamupam no-goay 8 tepap-
xusima Ha HopMamuBrume akmoBe cnpsiMo mesu, usgaBanu om MC. ToBa ce gbasku
Ha PasAUMHOMO MsCMO, Ha koemo ce Hamupa MuHucmbpbm u MC 8 cucmemama
Ha opeaHume Ha usnbaHumeaHama Baacm. ITocaegoBameano we 6bgam paseaeganu
nbpBo akmoBeme, usgaBanu om MC, a caeg moBa u mesu, usgaBanu om MuHucmMbBpa
Ha kyamypama.

Hapeg6ama 3a pega 3a usnoasBane na gokymenmume om Hauuonaanus ap-
xuBen ¢pong, npuema c [TIMC N2 41 om 18.02.2009 2. onpegeast ycaoBusima u pegpm
3a gocmbn go apxuBru gokymenmu, HauuHume Ha usnoasBanemo um, Bkalouumeano
upes nybaukyBane u gpyzu popmu Ha nonyaspusupase.

Hapeg6ama 3a ycaoBusma u pega 3a Bogene na pecucmbp na Hauuonasnus
apxuBen ¢ong, npuema c [IMC N© 41 om 18.02.2009 2., uma 3a uea ga ueHmpaausupa
unpopmauusama 3a cpwecmByBawume uennu gokymenmu 8 cmpanama u usBsH Hes,
ga nognomaea onasBanemo u cbxpansBanemo um, kakmo u ga paswupu Bssmoknocm-
ume 3a mIXHOmMO usnoasBaxe.

Hapeg6ama, npuema ¢ IIMC N° 106 om 25.03.2021 2., onpegeast ycaoBusima
u pega 3a onasBanemo, cpxpansBanemo, gocmpna u usnos3Banemo Ha ueHHU
eackmponnu gokymenmu 6 gvpskaBuume apxuBu. Tn gaBa gepunuuug Ha ,,ueHen
eaeckmponen gokymenm® kamo ,eaekmponen gokymenm, npemunaa npes ekcnepmua
ouenka B3 ocnoBa na Hayunoo6ocHoBanu kpumepuu u npusnam 3a make8.“ Llen-
Hume eaekmponnu gokymenmu ca uacm om Hauuonaanus apxuBen ¢ong. V36bu
o6xBama Ha npegMema Ha Hapeg6ama ocmaBam ueHnume eackmponnu gokymenmu,
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koumo cpgbpkam kaacupuuupana undopmauus no cmucbaa Ha 3akona 3a sawuma
Ha kaacupuuupanama undpopmauusi, kakmo u mesu, koumo ca gueumaanu konus na
gokymMenmu Ha XapmueH HOCUMEA.

Hapeg6a 3a npugo6uBane u omaemane Ha cmamym Ha gbpkaBen kyamypen
uHCMuUmMym ¢ HauuoHaAHO 3HaueHue, npuema ¢ [IMC N2 96 om 02.06.2000 2., cp-
enacHo kosmo ce onpegeasm ycaoBusima u pegbm 3a npugo6uBaHe u omHemaHe Ha
cmamym Ha gbpkaBen kyamypen uncmumym ¢ HauuoHaaHO 3Hauenue. TaksB cma-
mym ce npegocmaBst Ha kyamypen uncmumym, kotimo ocpwecmBsaBa o6wonauuo-
HaaHu u npegcmaBumeanu gynkuuu no cpsgaBanemo, mpatiHomo onasBane u pas-
npocmpansiBanemo Ha kyamyphu uennocmu.

Hapeg6a 3a o6x8ama, cmpykmypama, cpgppkanuemo u mMemogosozusma
3a uspabomBane Ha naanoBeme 3a onasBane u ynpaBaeHue Ha eguHuuHUmMeE
uau gpynoBume negBuskumu kyamypuu uennocmu, npuema ¢ [IMC N2 45 om
25.02.2011 2., cheaacno kogmo getinocmume 3a onasBane u ycmotuBo pasBumue Ha
HegBuskumama kyamypna uenHocm 8 HeliHume gpaHuUU U OXpaHUMeEAHA 30Ha, Onpege-
Aetu ¢ akma 3a npegocmaBsiHe Ha cmamym, Npu NpuAazaHe NPUHUUNUME HA UHMe2PU-
panama koncepBauus, ca npegmem Ha naana 3a onasBane u ynpaBaenue.

Hapeg6a N° H-3 om 26 sinyapu 2012 2. 8 cusa om 07.02.2012 ., ypeskga cb3gaBa-
Hemo, cbgbpkaHuemo, noggbpkanemo, cbxpansBanemo u usnoasBanemo na Hauuo-
Haanus gokymenmanen apxuB (HIJA) na Hauuonaanus uncmumym 3a negBuskumomo
kyamypno nacaegcmBo (HVIHKH) u nayunust apxuB na myseume. C napegbama ce
2apanmupa, ye Bcska getinocm no onasBane u npegecmaBsine Ha kyamyprume ueHHOC-
mu ce gokymenmupa. T onpegeast getinocmume na HIJA kamo cmpykmypno 38eno
na H/IHKH, a umenno: nog6op, komnaekmyBane, 06pabomBane, chxpansBane na go-
kymenmu u npegocmaBsine 3a ny6auuno usnoasBane. CnomeHamume getinocmu ko-
pecnongupam ¢ ugenmuduuupadume Beue npuopumemHu gettnocmu 3a apxuBume 6
Peny6auka Bbazapus cbeaacHo 3akona sa Hauuonaanus apxuBen ¢pong. C napegbama
ce onpegeast ocHoBxama ¢ynkuust na HIJA na HVIHKH no ocueypsiBane ¢ gokymen-
maaHa uH$popmauust Ha getiHocmume, cBbp3anu ¢ onasBane u ynpaBaenue na HegBusku-
momo kyamypHo HacaegemBo (ua. 6).

Hapeg6a N° H-6 om 11 gekemBpu 2009 2. 3a popmupane, ynpaBaenue u
ugenmudukauus nHa myseunume ¢pongoBe onpegeast ycaoBusima u pegbm 3a pop-
Mupate, ynpaBaenue u ugenmudukauus Ha mysetitnume $pongoBe. Hapegbama gaBa
onpegeaerue Ha Hskou om ocHoBuume getinocmu B o6aacmma Ha kyamyprnomo
HacaegemBo, koemo 3acaykaBa nHetiHomo no-o6cmotino paseaekgane 8 cpaBuenue
¢ ocmanaaume komenmupanu akmoBe, 8 koumo He ca 3aceenamu peaeBanmuu get-
Hocmu. CbeaacHo uumupanusim akm ugenmugukanuama na g8uwkuma kyamypna uen-
Hocm, usBppwBana om Myseume, e gettnocm, ¢ kostmo ce onpegeast: 1. gaau gagena
Bew, cbomBemcemBa na kpumepuume 3a kyamypha uennocm cpeaacno ua. 7 om 3KH;
2. kaacupukauussma na kyamypnama uennocm cnopeg npunagacknocmma u kem
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onpegeaeH ucmopuuecku nepuog cpeaacHo ua. 52 om 3KH u cnopeg nHayunama u
kyamypnama o6aacm, kem kossmo ce omuacsi, cbeaacHo ua. 53 om cpwust 3akon; 3.
kaacupukauusma na kyamypna uennocm, kossmo omeoBaps Ha kpumepuume 3a Ha-
uuoHaAHO 6oeamcmBo cbeaacHo ua. 54 om 3KH (ua. 6a, aa. 2). Tasu getinocm moske
ga ce ocpwiecmBaBa eguncmBeno om myseunu ekcnepmu 8 cbomBemuama o6aacm
u mo csBmecmuo B8 komucust om nati-maako mpuma gywu (ua. 66, aa. 1), koumo us-
eomBsam ekcnepmuo cmanoBuwe 3a pesyamamume om ugenmuédukauusama (va. 6e,
aa. 1). Mysettnu cneuuaaucmu ca Heo6xogumu U 3a usBspwBane Ha geliHocmume noO
ua. 10, aa. 2 om dpongoBama komucus, kosmo ce cp3gaBa 856 Beeku myset 3a nog-
nomazate getinocmma Ha gupekmopa. Bnpouem, caeg npomenume 8 napegbama om
09.10.2020 ., pongoBama komucus cpwo moke ga usBspwBa npouegypa no ugen-
mudukauust (ua. 10, aa. 6).

C napeg6ama ce ouepmaBa cpgbpkanuemo Ha gpyea ocHoBHa geliHOCM, a UMeH-
HO pezucmpanuama Ha gBukumume kyamypnu uennocmu 8 mysest, kosmo BkalouBa:
1. nppBuuna o6padomka, npu kogmo ce cbecmaBa gokymenmauus no usgupBanemo,
cpbupasemo u nocmsnBanemo 8 mysest Ha gBuwkumu Bewu, koumo mMoeam ga ce on-
pegeasim uAu ca onpegeaeHu upes ugenmudukauusa kamo gBuwkumu kyamypnu uen-
Hocmu, u ce usgaBa akm 3a msaxuomo npuemane; 2. unBenmupane, npu koemo caeg
ugenmudukauust gBuskumume kyamypnu uennocmu ce 3a8eskgam 8 unBenmapnume
knueu na myseq (ua. 7). Hapeg6ama onpegeast unBenmupanemo 8 mysetinume pongoBe
kamo ocnoBna popma Ha peeucmpauus na gBukumume kyamypru uennocmu 8 mysest
(ua. 11, aa. 1).

Wcaeqgbanemo na gBuwkumu kyamypnu uennocmu kamo ocnoBHa getinocm 6 o6aac-
mma Ha kyamypromo HacaegcmBo ce usBbpwiBa upes wayuna obpabomka, ¢ kogmo ce
paskpuBa ucmopuueckomo, npupogHomo u xygokecmBenomo cbgppkanue Ha gBu-
’kumume kyamypnu uenHocmu 3a HayuHu, o6pasoBameanu u Bp3numameanu ueau.
Ta BkalouBa Hayuna nacnopmusauus u eackmponna o6pabomka Ha unpopmauusama 3a
gBwkumume kyamypnu uennocmu u mysetinume pongoBe (ua. 25).

3a npoBepka Ha HaauuHOCmMmMa Ha gBukumume kyamyphnu uennocmu/npegmemu
U gpyeu Mamepuaau om 3HauyeHue 3a uscaegoBameackama, ekcnosuyuonnama u o6pa-
30Bameanama getiHocm Ha My3es, 3a npocaegsiBane cbcmosiHuemo uM, kakmo u moBa
Ha uHBenmapnume knueu, myseume usBbpwBam unbenmapuzanuu (9a. 29, aa. 1).

Hapeg6a N° 1 om 16 ¢peBpyapu 2021 2. 3a pega 3a usBbpwBane na ugenmu-
¢ukauvus na gBukumume kyamypnu uennocmu u 3a Bogene na pezucmpu Ha
g6wkumume kyamypnu uennocmu onpegeas wugenmugukayuama kamo ocnoBua
getinocm B o6aacmma Ha kyamypHomo HacaegcmBo, kamo: 1. gaau gagena Bew, cpb-
omBemcmBa Ha kpumepuume 3a gBuwkuma kyamypha uennocm; 2. kaacupukauusma
Ha gBwkumume kyamyprume ueHnocmu cnopeg npunagaesknocmma um kem onpe-
geaen ucmopuuecku nepuog cpeaacHo ua. 52 om 3KH u cnopeg nayunama u kyamyp-
Hama obaacm, kem kosmo ce omuacam cbeaacto ua. 53 om 3KH; 3. kaacudpukauu-
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fMma Ha npupogHume o6pasuu chzaacHo 4va. 53, m. 5 om 3KH; 4. kaacupukauusama
Ha gBuwkume kyamypnu uenHocmu u Ha npupoghume o6pasuu, koumo omeoBapsm
Ha kpumepuume 3a Hauuonaano 6oeamcmBo npu npegocmaBsHemo Ha cmamym Ha
HauuoHaAHO 60zamcemBo npu ycaoBusima u no pega Ha 3KH. ITpaBu Bneuamaenue, ue
onpegeaenuemo 3a ugenmudukauust 8 komenmupanus akm e no-wupokoo6xBamno
om moBa, komenmupano Beue 8 Hapeg6a N H-6 om 11 gekemBpu 2009 2. 3a popmu-
pane, ynpaBaenue u ugenmudukauus Ha mysetinume pongoBe.

Hapeg6a N° 1 om 8 mau1 2013 2. 3a pega 3a BogeHne na pezucmbpa Ha HeMamepu-
aanomo kyamypno nacaegcmBo na Peny6auka Bpazapus 8 cuaa om 18.05.2013 e.
onpegeast cbgbpskanuemo Ha ugenmuduuupanemo Ha obekmume na negBuskumomo
kyamypro nacaegemBo, kamo cbcmosiwio ce om mpu getinocmu - 1. usgupBane, 2.
usyuaBane u 3. usgaBane na npegBapumeana ouenka 3a yemanoBsaBane Ha npusHauu Ha

uscaegBanug o6ekm kamo HKII.

Hapeg6a N° H-00-0001 om 14 ¢peBpyapu 2011 2. 3a usBppwBane na mepennu
apxeoaozudecku npoyuBanus onpegeas getinocmume no usBbpwBane Ha mepernnu
apxeonozunecku npoyubanua kamo nayunouscaegobameacka geitnocm, kosmo ce npoBekga
caMo C paspewleHue, UsgageHo no pega Ha ua. 148, aa. 13 3KH. Cpeaachno ua. 4, aa. 1
om Hapeg6ama mesu getinocmu BkalouBam caeguume emanu: 1. 06pabombane u anaaus
Ha omkpumume apxeoaozunecku cmpykmypu u mamepuaan u Ha npugooUMama unPopmayus;
2. unmepnpemupane na pezyamamume; 3. nybaukybane na pezyamamume om npoyubaremo;
4. nonyaapusupare na npoyuBaremo. Ilumupanusm akm onpegeast caegnume gettnocmu
kamo ocnoBru BugoBe mepennu apxeoaoeuuecku npoyuBanus: 1. MzgupBare na ap-
xeoaoeuuecku o6ekmu, npegecmaBasiBawio npoyuBane, 8 koemo upes negecmpykmuB-
Hu Memogu, Bkaloyumeano eeodpusuunu usmepBanus, Bp3gywno aasepro ckanupane,
myamucnekmpaana aepodpomoepadust, ce pasnosnaBam apxeosoeuuecku uennocmu
(ua. 7, aa. 1); 2. Apxeonozuueckomo nabalogenue, koemo onpegeas kamo ycmanoBsaBane
Ha Haauyuemo Ha apxeoaozudecku cmpykmypu Ha gageno mscmo u koemo moske ga
ce usBppwBa camo om apxeoaoe (ua. 11); 3. VsBspwBane na apxeosozuuecku paskon-
ku, npegcmaBasiBawio npoyuBane, npu koemo ce npusazam gecmpykmuBuu Mmemogu
Ha uscaegBane (ua. 13, aa. 1). Om 3nauenue 3a paseaeskganama 8 nacmostwusim mpyg
meMa uMa AezaaHama gepuHuuust Ha ,npodecuoHaseH onum kamo apxeonroz®, ouepma-
Ha B §1., m. 4 om IIP na cnomenamama Hapegba.

Hapeg6a N° H-3 om 6 anpua 2011 2. 3a ycaoBusima u pega 3a cpsgaBane u nog-
gbp’kane Ha nybAuveH pecucmbp Ha Auuama, koumo umam npaBo ga usBbpwBam
gettnocmu no koncepBauust u pecmaBpauus. CbeaacHo ua. 2, aa. 1 om Hapegbama
koncepbauuama u pecmabBpayuama na mamepuaanu kyamypHu ueHHOCMU € CUCMEMEH
npouec om gettnocmu, koumo ueassm npegomBpamsBane Ha paspywaBanemo, cma-
Buausauust Ha cecmosiHuemo um, kakmo u yaecnsiBane na msxHomo Be3npuemane u
ouenka npu makcumaano sanasBane Ha aBmenmuunocmma um.
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Hapeg6a N° H-2 om 6 anpua 2011 2. 3a cpsgaBane, noggbpkane u npegocma-
Bsne Ha unpopmauusasma om aBmomamusupana uipopmauuonHa cucmema ,Ap-
xeonaoeuuecka kapma na Bpazapua®, cveaacho koamo undpopmauusma om 6asama
gaHHU ce noasBa camo 3a getiHocmu, cBbp3anu ¢ npoyuBanemo, onasBanemo u nonyasi-
pusupanemo Ha apxeoaoeuueckomo HacaegcmBo.

Hapeg6a N° H-4 om 14 lonu 2007 2. 3a npoBeskgane na konkypcume 3a gupek-
mopu Ha gbpkaBrume kyamypHu uncmumymu, ¢ kosmo ce onpegeast pegpm 3a
npoBeskgane na konkypc 3a 3aemane na gapknocmume ,,gupekmop® na gbpskaBen kya-
mypeH uscmumym, ,,gupekmop® Ha gbpkaBen kyamypen uncmumym ¢ HauuonaaHO
3HaueHue u ,gupekmop Ha Gbazapcku kyamypen uncmumym 8 uykGuna“. Pasnopeg-
6ume Ha nogzakonoBus HopmamuBen akm ca omuocumu u kM uHcmMuUMmMyyuumMe Ha
kyamyprnomo nacaegcmBo.

Hapeg6a N° H-4 om 8 okmomBpu 2013 2. 3a ycaoBussma u pega 3a npegcma-
Bsane na kyamypnume uennocmu. Tosu nogzakono8 nopmamuBen akm gaBa nous-
mue 3a npegemabaremo na kyamyprume uennocmu kamo getinocm no paskpuBane na
kyamypHama u HayuyHama um cmotiHocm npeg o6wecmBomo (4a. 1, aa. 2), kosmo ce
ocbwiecmBsiBa upes ekcnonupane, o6o3HayaBane, ocueypsiBane Ha gocmbn U NONyAs-
pusupane ¢ usnoasBane Ha cbnbmcemBawu geliHocmu, Mamepuaau u gpyeu cpegcmBa
(ua. 2, aa. 1). Om cBos cmpana ekcrnonupanemo e dopma 3a meMamuuHo npegcmaBste
Ha [TKI] 8 onpegeaeno ekcnosuuuonno npocmpancmBo 3aegHo ¢ Busyaanu u mekemo-
Bu mMamepuaau u gpyeu cpegcmBa (ua. 6, aa. 1). B couuam akm moske ga ce namepu
onpegeaeHue u 3a nonyaapuzupare na kyamyprume uennocmu, npegcmaBena kamo geu-
Hocm, cBbp3aHa cbc cp3gaBaHemo u pasnpocmpaHeHuUemoO Ha UHGOpMaUUs 32 MSIXHA-
ma kyamypHa u HayuHa cmotiHocm u obuwiecmBena sHauUMOCM U 3a geltHocmume no
onasBanemo um.

Hapeg6a N° H-00-0005 om 8 lonu 2010 2. 3a ycaoBusama u pega 3a Bpsnpous-
Beskgane na kyamypnu uennocmu 8 konust, penauku u npegmemu ¢ mbpzoBcko
npegHasHaueHue onpegeas ycaoBusama u pegbm 3a: 1. Bp3npousBeskgane na kyamypna
uennocm B konue, penauka u npegmem ¢ mbpeoBcko npegnasnauenue; 2. cp3gaBane-
mo, pasnpocmpaHeHuemo u usnoasBanemo Ha usobpakenue Ha kyamyphna uennocm
uau Ha eaemenmu om Hest B8 pomozpadcko, komnlombpho, Bugeo- u gpyzo uzo6pa-
skenue ¢ mppeoBcka uea, Bkalouumeano usnoasBanemo na uzobpakenuemo uau Ha
yacmu om Hezo npu npousBogcmBo nHa cmoku, emukemu u gusatinepcku pewenus
uau 3a pekaama. VIs6poenume getitnocmu cnagam kem epynama na getiHocmume no
couuaausauus Ha kyamyprHomo HacaegemBo. Ifumupanama napeg6a onpegeast u pega,
no kotimo ce uspabomBam konug u penauku na kyamypnu uennocmu cbe cBemoBuo
U HAUUOHAAHO 3HaU€eHUe UAU HauuoHaAHO 6ozamemBo. ToBa cmaBa camo ¢ paspewenue
Ha MuHucmbpa Ha kyamypama, kamo 3a usgaBanemo na makoBa paspewenue e Heo6xo-
gumo momuBupano cmanoBuwie om Cneuuaausupan ekcnepmen cbBem.
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Hapeg6a N° 1 om 8 mau 2019 e. 3a pega 3a 00s18s18ane u nyGaukyBane na un-
¢opmauusima no ua. 7a, aa. 3, 4 u 7 u no ua. 76, aa. 1 u 2 om 3akona 3a sagpa-
skumeaHomo genosupane Ha neuamnu u gpyzu npousBegenus u 3a 06s18s8ane na
pasnpocmpanumesume u gocmaBuuuume Ha MeguilHU ycAy2u onpegeasi pega 3a:
1. 06aB8sBane na unpopmauust 3a gocmaBuuuume Ha MegUIHU YCAyeU U PasnpocmpaHu-
meAume Ha nepuoOguyHU neyamuu npousBegenuss; u 2. ny6aukyBane na undopmauus-
ma no ua.7a, aa. 3,4 u 7 u no ua. 76, aa.1 u 2 om 3akona 3a sagea’kumeanomo geno-
3upaHe Ha neyamHu u gpyeu npousBegenus u 3a 06s18s8ane Ha pasnpocmpanumesume
u gocmaBuuuume Ha MeguliHu ycayeu. Tesu getinocmu ce usBppwBam, cbomBemno
ocueypsaBam, om MunucmepcmBomo Ha kyamypama, koemo cbwo maka cp3gaBa u
noggbpska ny6auuen peeucmsp.

Hapeg6a N° 2 om 25 ¢peBpyapu 2014 2. 3a pega 3a usgaBane na paspewenus 3a
u3HOC, BpeMeneH usHoc u Bpemenno usHacsine Ha gBukumu kyamypru uennocmu
u Ha cepmudukama no ua. 128, aa. 3 om 3akona 3a kyamyprnomo nacaegcmBo 3a
usHacsiHe u Bpemenno usnacsae, kogmo e usgagena om mMunucmsbpa Ha kyamypama
u MuHucmbpa Ha puHaHCUMe, Onpegeast pega 3a usgaBaHe Ha paspewieHusIma 3a: a) U3-
Hoc u Bpemenen usnoc Ha gBuskumu kyamyphu uennocmu no pega na Peeaamenm (EO)
N2 116/2009 na CeBema om 18 gekemBpu 2008 2.; 6) Bpemenen usnoc na KL cbe
cmamym ,HauuoHaAHO 60zamcmBo® uau pezucmpupanu 8 ocnoBen pong Ha myset B
cayyaume, koeamo ne nonagam 8 ITpuaoskenue I na Peeaamenm (EO) N2 116/2009 3a
mpemu cmpanu; 8) Bpemenno usnacsane na IKI cbc cmamym ,HauuoHaaHO Goeam-
cmBo“ uau pezucmpupanu 8 ocHoBen pong Ha Myseti om mepumopusima Ha Peny6au-
ka Bpazapusa kem gpyeu gbpskaBu uaenku na EBponetickus cplos.

3a usnacste u Bpemenno usHacste Ha IKI] om mepumopusima na Peny6auka Bpa-
2apust kem gpyeu gbpkaBu-usenku na EBponetickus cplos e neo6xogumo usgaBanemo
Ha cepmudukam no ua. 128, aa. 3 om 3akona 3a kyamypromo HacaegcmBo. Komen-
mupanama Hapegba paseaeskga ycaoBust u pega 3a usgaBanemo Ha mosu cepmudukam.

Komenmupanume nogsakonoBu nopmamuBru akmoBe gaBam egna no-gematiana
pezaamenmauust Ha geiHocmume, ocbwecmBsiBanu 8 o6aacmma na kyamypHomo Ha-
caegemBo, cnpsimo masu B sakonoBama ypeg6a. ToBa e aoeuuno o6ocnoBano om poast-
ma Ha nogsakonoBume nopmamuBuu akmoBe, koumo ca usgaBanu no npusazanemo
Ha akmoBe om no-Bucok panz B8 tepapxugma na HopmamuBHume akmoBe ¢ uea ga
eu gopasBusim u konkpemusupam. Paseaeganume napeg6bu Ha Munucmepcku cpBem
U Ha MuHucmbpa Ha kyamypama gaBam sichu gepunuuuu nHa Hakou om ocHoBHume
getinocmu no onasBane, couuaausauust u ynpaBaenue na kyamypromo nacaegecmBo.
[TpaBuanomo onpegeasine Ha gettnocmume Bogu go Bs3morkHocm 3a no-kauecmBeno-
mo kamezopusupane u kaacupuuupane Ha gapknocmume Ha cneuuaaucmume 8 06-
aacmma Ha kyamypHomo HacaegemBo, a moBa om cBos cmpana Bogu u go npaBuano
komnosupane u konkpemusupane na 3agbaskeHusima um, onucanu 8 gapkHocmHume
xapakmepucmuku, yuemo 3HaueHue we 6pge paseaegano B caegBawiama vacm.
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2.4. ATIMVIHVICTPATVIBHY TOKYMEHTU

Hauuonasen kaacudpukamop na npodecuume u gawsknocmume (HKIII) e
npuem cbc 3anoBeg N2 PIT 01-931 om 27.12.2010 2. na Munucmbpa Ha mpyga u co-
uuaanama noaumuka Ha ocnoBanue ua. 66, aa. 4 om Kogekca na mpyga. CpeaacHo
memoguueckume 6eaeskku kem Kaacupukamopa moiut ocuzypsiBa npskomo npuaaza-
He Ha Mekgynapognama cmangapmua kaacudukauust na npopecuume (International
Standard Classification of Occupations, 2008 (ISCO-08) 8 npakmukama na Peny6auka
Boacapust. ITpu gedpunupanemo na o6xBama na nosuuuume ca ompasenu usuckBa-
Husima Ha eBponetickomo u Hauuonaanomo sakonogameacm8Bo, kakmo u cneuudpuu-
HU HaUUOHaAHU ocobenocmu, cBpp3anu ¢ o6pasoBameanama cucmema u cucmemama
3a 0OyueHue Ha Bb3pacmHu, opezaHusauusima Ha npousBogcmBomo, mpyga u ynpa-
BaeHuemo, sanaawaHemo Ha mpyga, couuaaHomo ocueypsiBane u gpyeu. HKIT-
2011 onpegeast npodecuonaanama u gapknocmua cmpykmypa na pabomuama cuaa
B Penybauka Bpacapus u uma 3a uea ga ocueypu noayuaBanemo Ha cpBmecmuma u
cpaBruma undpopmauust Ha eBponeticko u meskgynapogro nuBo 3a npopecuonasnama
cmpykmypa.

Cnucpkem Ha gavknocmume 6 HKITI-2011 gepunupa gavknocmuama cmpyk-
mypa Ha pabomHama cuaa B8 Penybauka Bpazapus. Memogoaoeuunume Geaekku,
npegcmaBasBawu Hepasgeana yacm om HKIII, gepunupam ocnoBHume noHsmus
u npaBuaama 3a kaacupuuupane, nognomazawiu egHO3HaAYHOMO NpusazaHe Ha kaacu-
pukauussma. Creaacno Kaacupukamopa ,gavknocm® e ceBkynnocm om ¢ynkuuu u
3agauu, koumo egHo Auue usnbanaBa Ha pabomuomo cu mMacmo, Bkalouumeano 6 ka-
yecmBomo My Ha pabomogamea uau camonaem. Kaacupukamoppm onpegeast kakBo
e u nonsmuemo ,npodecus”. Ta e cpBkynHocm om gawknocmu, uuumo ocuoBuu
¢ynkuuu u sagauu ce xapakmepusupam c Bucoka cmenen nHa cxogemBo. Aezaano on-
pegeaenue 3a ,npodecus” moke ga ce namepu u 8 Honsanumeanume pasnopegou kem
3akona 3a npodecuonaanomo o6pasoBanue u obyuenue. Coeaaco §1., m. 2 om P
kem 3ITOO ,npodecus® e Bug mpygoBa getinocm, 3a kosmo ce opzanusupa npode-
CuoHaAHO 0bpasoBanue u npodecuonasto obyuenue. Hepunuuuama 8 3100, e pezaa-
MeHMUpaHa 3a ueaume Ha ypekgade Ha o6wecmBenume omuoweHust 8 o6aacmma Ha
npodecuoHaanomo obpazoBanue u obyuenue, gokamo masu 8 HKIIII e opuenmupa-
Ha kom npakmuueckama u ¢pynkuus 8 o6aacmma Ha mpygoBama saemocm.

Kaacupukamop na gapknocmume 8 agmunucmpauusima — Cb2aaCHO uaA. 2,
aa. 2 om 3akona 3a gbprkaBuug cayskumen gavknocmume, koumo ce saemam om gbp-
%kaBuu caykumeau, ce onpegeasm 6 Kaacupukamopa na gavknocmume 8 agmunu-
cmpauustma, koumo ce npuema om Munucmepckus ceBem u ce o6HapogBa 8 ,Ibp-
%kaBen Becmuuk®. Kaacupukamopem e npuem ¢ ITIMC N2129 om 26.06.2012 2. u ¢
Hezo ce onpegeasm BugoBeme gavknocmu u ocHoBrume um pynkuuu; npaBusama
3a useomBsHe, ymBobpkgaBane u usmeHenue Ha gabkHocmHomo pasnucanue; npaBu-
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Aama 3a cp3gaBane Ha agmunHucmpamuBru 38eHa; HopmamuBume 3a yucaeHOCm Ha
agmunucmpauusima. HppkaBrume cayskumeau u auuama, pabomewu no mpygoBo
npaBoomHowenue, 3aeMam gabkHocmu, yuumo HauMmeHoBaHus ce onpegeassm 8 Kaa-
cupukamopa Ha gapknocmume 8 agmunucmpauusma. Tosu akm e om 3Hauenue 3a
Hacmosiwama paspabomka, mpit kamo uacm om gawknocmume u gapkHocmuume
xapakmepucmuku, koumo we 6bgam paszaeganu Ha cneuuaaucmu 8 obaacmma Ha
kyamypromo HacaegemBo, ce 3aemam umenso om gspskaBru caykumeau.

Kaacupukamoppm nHa ocnoBnume myseunu gavsknocmu u usuckBanusma
kbem maxnomo 3aemane — ymBbpge e cbe 3anoBeg N2 PI109-302 om 25.03.2021 2. Ha
MuHucmbpa Ha kyamypama 8 usnbaHenue Ha ua. 37, aa. 2 om 3akona 3a kyamypnomo
HacaegecmBo u ce npuaaea equncmBeno 3a gavknocmume, koumo ce saemam 8 myseu-
me. Te Mozam ga 6pgam gudeperuupanu no caeguust Hauus: 1. ppkoBognu gaskuoc-
mu; 2. ekenepmuu gavknocmu; 3. gavknocm 6 nayuna epyna na myset; 4. npuaoknu
cneuuaaucmu; 5. NOMOWHU gabkHOCMU.

VempoucmBenu npaBuanuuu Ha uncmumyuuume 8 o6aacmma Ha kyamypHomo
HacaegcmBo, Hapuuanu cpwo maka u npaBuanuuu 3a ynpaBaenuemo u geliHocmma,
ca Bpmpewnu agmunucmpamuBru akmoBe, koumo ypekgam Buga u ¢pynkuuume na
opeanume Ha ynpaBaenue Ha cbomBemnama uscmumyuus, ouepmaBam ocnoBHume
getiHocmu u cpegcmBama 3a peaausupanemo uMm. Muozo uecmo 8 mesu npaBuanuuu
ce pezaamenmupam Hskou ocnoBnu (06uknoBeno, o He camo, prkoBognu) gasknoc-
mu, usuckBanusma 3a npodpecuonasna kBaaudukauus sa saemanemo um, kakmo u oc-
HOoBHu ¢ynkuuu u sageakenus.

Iavknocmna xapakmepucmuka - saceza 8 geicmBawomo 3akonogameacmBo
HSIMa A€2aAHO onpegeaeHue 3a ,gabkHocmua xapakmepucmuka®. Kogekebm na mpyga
(KT) pezaamenmupa cbgppskanuemo Ha mpygoBust gozoBop, kouimo cpeaacHo ua. 66,
aa. 1, m. 2 om KT cpgbprka gannu 3a ,xapakmepa na pabomama®. Ha npakmuka mesu
gannu He ce onucBam B camust mpygoB gozoBop, a B omgeaen gokymenm, HapeueH
gabknocmua xapakmepucmuka. ITpegnasnaueHuemo U e ga sanosnae pabomuuka uau
cay’kumeass cbc chluHOocmma Ha pabomama u no-konkpemno nezoBume mpygoBu
dynkuuu, npaBa u sageakenus. EfekmuBrocmma na mpygoBust npouec npegnonaaza
gabknocmnuama xapakmepucmuka 3a onpegeaena gabknocm ga 6bge maka paspa6o-
meHa, ye ga ce gonbaBa (6e3 ga ce npunokpuBa) no cegppkanue ¢ pynkuuume Ha gpyeu
gabknocmu 8 npegnpusmuemo, ga 6pge 068bp3ana ¢ pynkuuonaanume xapakmepuc-
muku Ha omgeanume cmpykmyphu 38ena u Hau-Beue - mpygoBume 3agbaskenust ga
6bgam ceackmupanu ¢ ozaeg Hat-edpukacHomo usnoasBane Ha pabomHama cuaa, kamo
ce u3bseBa sanbaBanemo na xapakmepucmukama ¢ getitnocmu, koumo He ca npsko
cBppsanu ¢ ochoBrama mpygoBa ¢ynkuus 3a gapknocmma uau 3a usnpaneHuemo Ha
kosimo ne ce usuckBa o6pasoBanuemo, ¢ oeaeg Ha koemo ce Haema cayskumeas. B gansk-
HocmHama xapakmepucmuka oBuuatino ce onucBam munumasnume usuckBanust 3a
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3aemaHe Ha gabknocmma (06 pasoBanue, kBaaupukauust, npumeskaBanu ymenus, onum
8 konkpemnama npodecuonaana chepa, u m.u.).

Paseaeganume nogsakonoBu nopmamuBuu akmoBe gematiausupam ocnoBuume
getnocmu 8 obaacmma Ha kyamypHomo HacaegcmBo, koumo ca no-caabo ouepma-
Hu B sakonogameanama ypeg6a. B nskou om mesu akmoBe mozam ga ce namepsam
u konkpemnu naumenoBanust Ha gapkHocmume, 3aeManu om cneuyuaaucmume 8 ko-
Menmupanama o6aacm. [To-konkpemuo o6ave me ca pasBumu 8 ycmpoucmBenume
npaBuanuuu Ha ceomBemHume uHcmumyuuu, kbgemo ca onpegeaeHu ocHoBHume
uM ¢yrkuuu u usuckBanus sa saemanemo um. HausagbaGouena unpopmauus u Hat-sic-
Ha npegcmaBa 3a getinocmume, koumo usBbspwBam cneuuasucmume B o6aacmma
Ha kyamypHomo HacaegcmBo, moske ga ce usBaeue om gavknocmuume um xapakme-
pucmuku. OcBen konkpemnume mpygoBu ¢pynkuuu Ha cneuuaaucmume, om gassk-
HocmHume xapakmepucmuku moske ga ce noayuu undopmauust u 3a npodecuonas-
Hama nogeomoBka, kosmo ce ouakBa ga umam, none npu nbpBoHayasHO 3aemaHe Ha
cpomBemnama gabknocm. Hepunupanemo Ha gettHocmume 8 o6aacmma na kyamyp-
HOmo HacaegcmBo u cpnocmaBsHemo um ¢ ugenmuuuupasume mpygoBu sageake-
HUS Ha cneuyuaAucmume We HU NOMOZHe ga gobueM egHa no-scHa npegcmaBa gaau
Bcuuku HopmamuBHo peaamenmupanu gettHocmu ca obesneueHu cbe cbomBemHuume
cneuuasucmu, kakmo u o6pamnomo - gaau cpwecmByBam mpygoBu ¢ynkuuu uau
gopu gavknocmu, koumo npakmukama nasaza ¢ oeaeg o6esneuaBane na konkpemna
getinocm B obaacmma Ha kyamypromo nacaegemBo, HO nocaegHama He € U3PUUHO
peeaamenmupana 6 HopmamuBHama ypegba.

Anaauspm Ha nogsakonoBume HopmamuBru akmoBe u agmunucmpamuBrume
gokymenmu Ha HauuoHaaHo paBuuuie ¢ koumo ce konkpemusupa npodpecuonaanama
nogeomoBka Ha cneuuaaucmu 8 o6aacmma na kyamyprHomo nacaegcmBo e nokasa-
meaeH 3a paswupsaBanemo na kpbea om getinocmu, koumo ce usBppwBam 8 nabalo-
gaBanama cucmema, koumo 3aegno ¢ ugenmuuuupasume gettnocmu 6 yacmma Ha
noaumuyeckume gokymenmu u sakonoBume nopmamuBuu akmoBe ca go6pa ocnoBa
3a ugenmuduuupare u kaacupuuupane Ha npodpecuu u gavknocmu 8 obracmma Ha
kyamypromo nacaegcmBo.
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3. UIEHTUMULINIPAHE 1 KAACIDULIVIPAHE
HA ITPODECUN 1 JABXKHOCTW, CBbP3AHU C
KVATYPHOTO HACAEIICTBO HA OCHOBATA HA
AHAAVN3A HA ITPOYYEHUTE NOKYMEHTU N
3AKOHOJIATEACTBO

HanpaBenustm anaaus na sakonoBume u nogsakonoBume nopmamuBuu akmoBe 8
obaacmma Ha kyamypnomo nacaegcmBo u mypusma, kakmo u ugenmupuuupanume
getinocmu, nosBoasiBam ga ce 060cobssm kakmo naauunume npodecuu u gavknocmu
B komenmupanama o6aacm, maka u gepuuumume cBbpsanu c ,,06epukBanemo” Ha
kyamyprnomo nacaegcmBo. B moBa omuowenue mpsitBa ga ce uma 8 npegBug, ue
npogecuama e ,ceBkynnocm om gawvknocmu, yuumo ocuoBuu Ppynkuuu u 3agauu ce
xapakmepusupam ¢ Bucoka cmenen Ha cxogemBo®. Te ca cBpp3anu cpc 3HaHUsSIMA U
yMeHusima, Heobxogumu 3a usBbppwBanemo na konkpemen Bug mpygoBa getinocm,
Bkaloyena 8 cbomBemnama npodecus, koemo o6uknoBeno ce gepunupa kamo cne-
uuasHocm. 3a pasauka om msx, npogecuonaanama kbaangukayua usmepBa ,,cmenenma
Ha BAageeHe Ha 3HaHUAMa, yMeHUsIMa U NpodecuoHasHO sHauuMume kauecmBa, npu-
gobumu upes obyuerue uau mpygoB onum® (cveaacno HKTI) (owe no memama Ko-
AeBa-36bHuapoBa 2020, c. 116-127), omnecena kem npogecuonaanama komnemenmmocm
kamo ,gokasana cnocobnocm 3a usnoasBaxe Ha npodecuonasHu 3Hanusi, npodecuo-
HaAHU yMeHUs! u audHocmHu kayecmBa, neo6xogumu 3a ynpakusaBane na npodecus, 6
cromBememBue ¢ Hauuonaanama kBaaupukauuonna pamka® (nap. 1a, m. 3 om Honba-
HumeaHUme pasnopeg6bu Ha 3akoHa 3a npodecuoHaanomo obpasoBanue u obyuenue,
o6n., I1B, 6p. 68 om 30 loau 1999 2.).

B masu yacm uscaegBanemo uma 3a uea ga paseaega kakBa e npogecuonaanama nog-
20mobka na cneuuaaucmume 8 o6aacmma Ha kyamyprHomo nacaegcmBo npes npusma-
ma Ha usuckBanusima Ha sakonogameas:, pezaamenmupana 8 sakonoBu u nogsakonoBu
HopmamuBuu akmoBe, kakmo u poasma na pabomogameaume, namepuaa uspas 68
Bpmpewnume akmoBe (ycmpoticmBenu u gpyeu Bpmpewnu npaBuanuuu, Bempewnu
npaBuaa 3a pabomuama sanaama, koaeckmuBen mpygoB gozoBop) na opeanusauuume,
HaemMawu cneuuaaucmu 8 o6aacmma Ha kyamypromo nacaegemBo. [le 6bgam paseae-
ganu usuckBanugma kem pasauunume kamezopuu gabkHocmu — MUHUMAAHO HEOOXO-
gumo o6pazoBaHue 3a 3aemane Ha gabknocmma, Munumaanu usuckBanus u gonsanu-
meaHu u cneuuduunu usuckBanus, npodecuonasen onum u gpyeu.

[Tapaseano ¢ anaausa Bbpxy npodecuonaanama nogeomoBka we Gbge paseaegan
u Benpocem 3a kapueprnomo pazbumue Ha cneuuasucmume B8 obaacmma Ha kyamyp-
Homo HacaegemBo. [Tonsmuama ,kapuepa® u ,kapuepno pasBumue® namam aecaana
gepunuuust. B meopustma nsama Bpsnpuemo egunno cxBawane kakBo npegecmaBasBa
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kapueprnomo pasBumue. ITpu gepunupanemo Ha nonsmusama ,kapuepa® u ,kapuep-
HO pasBumue” ce ouepmaBam gBe ocHoBHu cxBawanusa. Egnomo e cBppsano ¢ pas-
Bumuemo Ha pabomHama cuaa, kakmo u ¢ mbppcenemo Ha paboma. Hpyeomo cxBa-
wate nocmaBst akuenm Bbpxy kapuepHomo u uoBewko pasBumue, koemo osnauaBa
HabAsizaHe Ha uspacmBanemo u ugaocmHomo pasBumue Ha auaHocmma Bb6 Bpbska
¢ pabomama u gpyeu skumeticku poau npes ueaust skuBom (ITapaanoBa 2013, c. 71).
Bmopomo pas6upane 3a ,kapuepa“ npuema moBa, ue mpti kamo cBempm nHa mpyga
ce e npoMenua u npogeakaBa ga ce npomenst xopama He mpsi68a ga 6pgam nacuBxu
8 npoueca na skuBoma / kapuepama. ITo-ckopo me mps68a ga 6pgam npoakmuBru
menugskbpu Ha skuBoma / kapuepama cu, 3a ga omzoBopsm na cBoume npomenswu ce
nompe6Hocmu u npomerume 6 xapakmepa u cmpykmypama Ha naamenama saemocm
(c. 72). B masu yacm na uscaegBanemo wie ce paseaega kapuepnomo pasBumue cpeaac-
HO nppBomo, no-mscHomo, mpaguuuoHHo cxBawane. Tpaguuuonnama gedpuHuuus 3a
kapuepno pasBumue akuenmupa Bbpxy nogeomoBkama na uoBeka 3a cBema na mpyga.

Ha npsB nozaeg ce 06xBawa pasBumuemo Ha usiaocmHama AuuHOCm, HO B geticm-
Bumeanocm ce akuenmupa Bspxy npugobuBanemo Ha mpygoBu ymenus u onum, He-
obxogumu Ha uoBeka, 3a ga cu ocueypu paboma. TraBHama uea Ha mosu nogxog e
HacoueHa koM nogo6psaBane Ha 3aemocmma u noayuaBane Ha gobpa paboma (c. 76).
[Topagu masu npuuuna we 6pgam paseaeganu Bpsmosknocmume 3a 06yuenus, npugo-
6uBane Ha HOBa npodecuonasna kBaaupukauust (npekBasupukauus), pasBumuemo na
npodecuoHaAHU 3HaHUS U yMeHust, koumo sakonogameassm e npegBugua cneuuaano 3a
cneuuaaucmume 8 o6aacmma na kyamyprnomo nacaegemBo, kakmo u 8psmosknocmu-
me 3a npodecuonaano pasBumue, koumo pabomogameaume ca npegBuguau 8 cBoume
Bpmpewnu akmoBe. Hakpas wie 6bge paseaeganu pasauunume Gopmu Ha NOOWpPeHUsT
u cmumyanpare na cnevuasucmume 8 o6aacmma na kyamyprnomo nacaegemBo, koumo
cbwo okasBam Baustnue Bbpxy kearanuemo Ha pabomewume ga noBuwam cBoume
3HaHust U yMeHust kamo uacm om nsms um kem cBoemo kapuepno pasBumue.

Ipegu ugenmugunynpanemo na gavsknocmume 8 obaacmma na kyamypromo nacaegcmbo,
caegBa ga ce paseaega npaBro-nopmamuBnuama ypeg6a, kossmo cp3gaBa pamkama 3a
onpegeaste Ha konkpemnume gasknocmu. ITpegu Bcuuko masu pamka e 3agagena ¢
Hauuonaanus kaacupukamop na npopecuume u gavknocmume (HKIII), npuema
cbe 3anoBeg N2 PIT 01-931 om 27.12. 2010 2. na Munucmbpa Ha mpyga u couuans-
Hama noaumuka Ha ocnoBanue ua. 66, aa. 4 om Kogekca na mpyga, kosmo no-ecope
Beue Gewe paseaegana. Kakmo Gewe om6eassano HKITI onpegeas ,gapknocm® kamo
cpBkynnocm om ¢ynkuuu u sagauu, koumo egHo auue usnbanaBa Ha pabomHomo
cu msicmo, Bkalouumeano 8 kayuecmBomo My Ha pabomogamea uau camonaem. Ae-
eaaHa gepunuuust 3a ,gawkHocm® moske ga Gbge Hamepena u 8 IonbanumeaHume
pasnopeg6u kom Hapeg6a N2 3 om 25.01.2008 2. 3a ycaoBusima u pega 3a ocbwecm-
BaBane getinHocmma Ha cay’k6ume no mpygoBa mMeguuuHa, usgageHa om MuHUCMbPA
Ha 3gpaBeonasBanemo u MuHUCMBPa Ha Mpyga u couuasHama noaumuka, o6H., I1B,
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6p. 14 om 12.02.2008 2., kbgemo cbeaacno §1., m. 3. ,gapknocm® e cbBkynnocm om
¢dynkuuu u 3agauu u gpyeu usuckBanus kem auuemo, kamo snanus u ymenus 3a kon-
kpemen Bug mpygoBa gettnocm, usnbansBanu Ha pabomuomo msicmo. Hapegbama e
npuema npegu ymBspkgaBanemo Ha Kaacupukamopa u ne e npomensina om 2008 e.
He e sicno kakBu ca momuBume na sakonogameasm ga ne ynupuuupa nonsmuemo
B gBama akma uau moske 6u e nponyck, Ho npegBug, ye ueama Ha Kaacupukamopa e
ga onpegeau npodecuonasHama u gapknocmua cmpykmypa Ha pabomnama cuaa 6
Peny6auka Bbazapua 8 cp3Byuue ¢ eBponetickomo 3akonogameacmBo u npakmukuy,
caegBa ga Bp3npuemem 3a MepogaBHO UMEHHO noHsmuemo 3a ,gaknocm 6 HKITI.
Kamo gonbanumensen apeymenm 3a moBa e u, ue Kaacupukamopsm muozokpamuo e
U3MEHSIH npe3 20guHume, m.e. ocbBpemensBan u gonbaBan B 3aBucumocm om pasBu-
muemo Ha obwecmBeHume omuoweHus, cBppsanu ¢ npegocmaBsHemo Ha pabomua
cuaa, a Hapeg6ama ne e usmensina numo Begubk om npuemanemo u.

ITpegBug ue no-goay we 6pgam paseaeganu mMunumasnume usuckBanus 3a saema-
He Ha gabknocmume B o6aacmma Ha kyamypromo nacaegemBo, e Heobxogumo ga
nocouum, ue 8 Kaacupukamopa e onpegeaeno nonssmuemo o6pasoBameano u kBaau-
¢ukauuonno nuBo®, kamo 8 Hezo ca pezaamenmupanu u pasauunume HuBa. CozaacHo
m. 9.5. om Memoguueckume 6eaeskku kem HKIII ,,06pasoBamearo u kBaauduka-
uuonHomo HuBo e cbBkynHocm om 3HanHus u yMeHUsl, HEOGXOgUMU 32 U3NbAHEHUEMO
Ha onpegeAaeHa gabkHocm, cbobpasenu ¢ Gpazapckomo sakonogameacmBo®. 3a nykgu-
me na Kaacupukauusma ca onpegeaenu gecem o6pasoBameanu u kBaaudpukauuonnu
nuBa — om 0 go 9, kamo 0 e HuBo 6e3 usuckBane 3a cmenen Ha npodecuonasna kBaau-
¢dukauusa u o6pasoBameano paBuuwe, a 9 e nati-Bucokomo nuBo u npegBukga gansk-
HOocmma ga ce 3aeMa upes usbop, kamo caegBa ga ce uma npegBug, ue cbeaacHo ua. 83,
aa. 1 om Kogekca Ha mpyga gasknocmume, koumo ce saemam 853 ocHoBa Ha us6op,
ce ycmanoBsBam 8 sakon, 8 akm na Munucmepckus ceBem uau 8 yema8.

OcBen gavknocmume, usopoenu 8 Kaacupukamopa, Beeku pabomogamea moske
ga npegBugu B gavknocmuomo cu pasnucanue gasknocm, kosmo He e uspuuno ype-
gena. HKITI npegBuskga, ue, kozamo B3 ocHoBa nHa anaaus na pynkuuume u sagauu-
me egHa gabkHocm He moke ga 6bge omuecena koM konkpemua egunuuna 2pyna, ma
ga ce kaacupuuupa kem equHuuna epyna ,,nekaacudpuuupanu gpyeage®.

HKI I gugepenyupa gavsknocmume 8 10 ocrobru kaaca, cpeq koumo ca pvkobogumean, cne-
UHAAUCTIU, TMEXHUUU U NPUAOSRHU CHEUUAAUCINI; NOMOUEH U agmunucmpamuben nepconaa; kba-
anguyupanu pabommunn u pogru Ha max, npogecun, Heusuckbauu cneyuaara kBaaugukayua.

Ha caegBawio macmo mpsi6Ba ga ce cnomene u gpyzusim ocnoBen akm, ¢ koumo ce
onpegeasm u kaacupuuupam gawvkuocmu 8 Penybauka Boazapus. ToBa e Kaacuguka-
mopvm na gawvsknocmume 8 agmunucmpayuama, npuem ¢ IIMC N2 129 om 26.06.2012 e.
CpeaacHo ua. 13, aa. 2 3akona 3a agmunucmpauusima gugepennupa gavsknocmume 8 ag-
munucmpayuama cnopeq gynkuyuume, koumo ce usnwvanabam, a wmenno: 1. pwvkoBognu; 2.
ckenepmmu; 3. mexnuueckn. 3akonpm 3a gepkaBrust cayskumea u Kaacupukamoppm na
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gabknocmume 8 agMunucmpauusima ca om 3HaueHue 3a paseaeskgaHama no-goay Mame-
pust, mbit kamo yacm om gasknocmume u gapknocmuume xapakmepucmuku, koumo
we 6pgam paseaegaHu Ha cneuuasucmu B obaacmma na kyamypromo HacaegemBo, ce
3aeMam uMeHHO om gbprkaBru cayskumeau. TakuBa nanpumep ca ekenepmume 6 Oep-
kaBna azenuus ,,ApxuBu® — gbpkaBen ekecnepm, 2aaBen ekenepm, cmapwiu ekenepm,
kakmo u uncnekmopume 8 VMucnekmopama 3a onasBane Ha kyamyprnomo nacaegemBo.

OcBen Kaacupukamopa na npopecuume u gavknocmume, kotimo cbeaacno m. 4
om Memoguueckume Geaekku kem Hezo ce npusaza om Bcuuku npegnpusmus u
opeaHuszauuu u ocueypsiBa equacmBo npu ynpaBaerue Ha mpyga u mpygoBume om-
Howenust, u Kaacupukamopsm na gaknocmume 8 agmunucmpauusima, koumo ce
npuaaea cnpsimo gppkaBrHume cayskumeau u auuama, pabomewu no mpygoBo npa-
Boomuowenue B agmunucmpauusma, caegBa ga ce cnomene u Kaacugukamopvm na
ocHoBHume mysedinu gavsknocmu u uzuckBanuama kvm maxwnomo saemane (KOMANT3). Tou
e ymBbpgen cbe 3anoBeg N2 PI109-302 om 25.03.2021 2. nra Munucmsbpa Ha kyamypama
B usnbanenue Ha ua. 37, aa. 2 om 3akona 3a kyamyprnomo nacaegcmBo u npegema-
BasBa cneuuasen kaacupukamop eguncmBero 3a gapknocmume, koumo ce 3aemam 8
Myseume, kamo eu gudepenuupa, kakmo caegba: 1. pvkoBognu gavsknocmu; 2. ekcnepmmnu
gavsknocmu; 3. gavsknocm U nayuna epyna na mysed; 4. npuaosknu cneyuaaucmu; 5. nomousnu
gavskrnocmu. Tlpu no-nogpoben npezaeg na Kaacupukamopa npaBu Bneuamaenue, ue
ocBen nosnamume om HKIII kBaaudpukauuonnu cmenenu 3a ngkou om gasknocm-
ume B Myseume mMunumasHomo usuckyemo o6pasoBanue e HayuHa cmenen ,gokmop
Ha Haykume® uau 06pasoBameana u HayuHa cmenet ,,gokmop® 8 ckomBemnomo npo-
decuonaano nanpaBaenue, omeoBapsawo Ha memamuuHusa o6xBam Ha myses. TakuBa
Hanpumep ca gapknocmume ,,ppkoBogumea Ha HayuHa epyna 8 myseli/xygoskecmBena
2anepus” U ,uAeH Ha HayuHa epyna B mysell/xygoskecmBena canepus®. B HKIII nama
HUmMO egHa gabknocm, 3a kosmo ga ce usuckBa nayuna cmenen kamo munumaano
o06pazoBameano usuckBane 3a saemane na gabknocmma. ToBa, pasbupa ce, He e npeuka
Ha pabomogameas ga 8p8ege makoBa usuckBane.

Bp3 ocnoBa na npegcmaBenume goceea kaacupukauuu moeam ga ce onpegeasm caeg-
Hume ocHoBHu 2pynu gasknocmu B o6aacmma Ha kyamypromo HacaegemBo cnopeg
dynkuuume um: 1. PekoBognu gasknocmu; 2. Ekenepmuu gassknocmu u cneuuasucmu
8 obaacmma Ha kyamypromo nacaegemBo; 3. ITomownu gaskuocmu; 4. ITomowno-ag-
munucmpamuBuu gasknocmu; 5. Haskunocmu ¢ konmpoanu ¢yukuuu. avknocmu-
me om Bcska egna kamezopus wie 6pgam paszaeganu 8 saBucumocm om moBa 8 kos
om ocHoBrume uncmumyuuu 8 o6aacmma Ha kyamypromo nacaegemBo nonagam —
My3eliHO geao, 6ubauomeuHo geao u apxuBHo geao, kamo 8 mabauuama no-goay mesu
obaacmu ca 06osHauenu cbomBemno ¢ 6ykBume ,M, | b* u ,A*. Keacuguynkaynama
Ha gavsknocmume B obaacmma na kyamypromo nacaegembo e cBoeobpasta (npepabomena)
aganmauust Ha ocHoBama na Kaacupukamopa na ocnoBrume mysetinu gasknocmu u
usuckBanusma kem msxHomo 3aemane, kossmo e cpobpasena ¢ no-o6wama (He-cneuuaa-
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Ha no omHoweHue Ha kyamypHomo HacaegemBo) kaacupukauus 8 HKITI, kakmo u ¢
Beue npegcmaBenume kaacupukauuu. Kaacupuuukauusma na gavknocmume 8 obaac-
mma Ha kyamypromo nHacaegemBo, kostmo moske ga ce usBaeue om paseaeganume gpyeu
kaacudpukauuu, moske ga 6pge npegcmaBena no caegHusT HaYUH:

PrkoBognu gavknocmu
Ne Iavknocm Ob6aacm
1 Iupekmop Ha gbpkaBen myseti/xygokecmBena zarepus, Ha pezuoHaseH mysel, M
Ha obwuncku mysetr/xygokecmBena zaaepust, Ha yacmen Mysell U Ha My3ell CbC
cMeceHO yyacmue, Ha 6bazapcku kyamypen uncmumym 8 uyskGuna
2 3amecmuuk-gupekmop Ha myseil/xygokecmBena zanepust M
3 3aBeskgauws, duauan Ha myseli/xygoskecmBena zanepus M
4 PokoBogumea Ha aAabopamopust uau ameaue 3a koncepBauust u pecmaBpauus 6 M
Mysell/xygoskecmBena zasepust
5 PpkoBogumen na 38eno (gupekuus, omgea mepumopuaana cmpykmypa) 8 M
Mysell/xygoskecmBena easepust
6 upekmop na Hauuonaana 6ubauomeka uau nHa pezuonaana/ o6wuncka/ b
ynuBepcumemcka 6ubauomeka
PpkoBogumeaume na nHanpaBaenus;, omgeau, cekmopu 8 6uauomekume B
8 ITpegcegamea na JIAA A
Ekcnepmnu gapknocmu u cneuuasaucmu 6 o6aacmma na kyamypaomo nacaegcmBo
Ne Iavknocm O6aacm
1 [haBen ypegnuk B myseti/xygoskecmBena zanepust M
2 Vpegnuk B myseti/xygoskecmBena zanepus M
3 ThaBen pecmaBpamop B8 myseti/xygoskecmBena zanepust M
4 KoncepBamop/pecmaBpamop 8 myseil/xygoskecmBena zasepust M
5 Ekcnepm, koopgunamop, usaok6u u cebumus 8 myseti/xygoskecmBena easepus M
6 Myseen negazoz M
7 Ekcnepm Bpssku ¢ o6wecmBenocmma 8 myseti/xygoskecmBena zasepusi, M
ekenepm mapkemune u pekaama 8 myseti/xygoskecmBena zaaepuu u ekcnepm
uH$OPMaUUOHHU mexHoaozuu B mysetl/xygoskecmBena zanepus
8 ThaBen ekckypsoBog B myseti/xygoskecmBena easepust u ekckypsoBog 8 mysen/ M
xygoskecmBeHa zanepust
9 Apxumekm 8 mysetr/xygokecmBena zaaepus M
10  PpkoBogumen u uaeH Ha HayuHa epyna B mysetl/xygokecmBeHa zanepus M
11 ITomownuk-pecmaBpamop B8 myset/xygoskecmBena zanepust M
12 Iusaunep 8 myset/xygoskecmBena zanepust M
13 Tlpenapamop B mysell M
14 TloaupoBau na kambhu 6 myseit M
15  Apxeonoe M
16 ~ HauuoHaaHu u peeuoHasHu agMmuHucmpamopu Ha 6asa gannu AVIC AKB M
17 Bubauomekap b
18  Bubauomekap-ekcnepm b
19  Memogucm, 6ubauomeka b
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Ekcnepmnu gapknocmu u cneuuasucmu 6 o6aacmma na kyamypnomo nacaegcm8Bo

2 Iawknocm O6aacm
20  Bubauomekap-cneuyuaaucm b
21  Bubauoepad b
22 Bubauoezpad-ekcnepm b
23 TaaBen 6ubauozpad b
24 Bubauoepad-undpopmamop b
25  okymenmaaucm 6
26  ThaBen ekcnepm A
27  Cmapuu ekecnepm A
28  IbpkaBen ekcnepm A
ITomownu gavknocmu 8 06aacmma Ha kyamypromo HacaegcmBo
2 Iavknocm O6aacm
1 Vndopmamop B8 mysetr/ xygoskecmBena zasepust M
2 (Dongoxpanumen 8 myseil/ xygoskecmBena zasepust M
3 Anumamop M
4 Kacuep u npogaBauu na 6usemu M
5 Opeanusamop M
6 Oxpana M
7 Kapmomekap b
8 (Qongoxpanumea b
9 Pa6ommnuk, 6ubauomeka b
10  Homomekap b
11 Qonomekap b
12 Qomomekap b
13 Bugeomekap b
14 Pabomnuuk, apxeoaoeuyecku paskonku A
ITomowHo-agMunucmpamuBuu gavknocmu
Ne Iasknocm O6aacm
1 ThaBen cekpemap 8 [JAA A
2 IOpuckoncyam M, B, A
3 CuemoBogumea M, B, A
4 Qunancucm M, B, A
5 (DunancoB konmpoabop M, B, A
6 Cneuuaaucm no o6wecmBenume nopruku M, B, A
7 CucmeMen agMuHUCMPamop M, b, A
3 MpeskoBu agmunucmpamop M, B, A
Iapknocmu ¢ koumpoanu pynkuuu
Ne Iavknocm O6aacm
1 ThaBen uncnekmop B Vncnekmopama 3a onasBane na kyamypnomo M, B, A
HacaegcmBo
2 Vucnekmop B Vncnekmopama 3a onasBane Ha kyamypromo nacaegemBo M, b, A
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3.1. PBKOBOJTHM JIABKHOCTU

Crenaacno O6schumeanume 6eaeskku no o6x8ama u cbgppskanuemo Ha nosuuuume
8 Hauuonasnama kaacupukauua na npodecuume u gapknocmume om 2011 2., ppko-
Bogumeaume naanupam, ynpaBasBam, koopgunupam u ouensBam usgaocmuama get-
Hocm Ha gbprkaBHu opeanu u uHCMUMYyUUU, NPegNPUSIMUS U gpyzu OpzaHu3auul UAu
mexHume cmpykmypHu egunuuu; popmyaupam u npepaseaeskgam noaumuku, sakonu,
npaBuaa u HopmamuBHu akmoBe.

Aezanna gepunuuus sa ppkoBogha gapknocm moske ga ce Hamepu 8 §1., m. 31 om
IIP na Kogekca 3a couuaano ocueypsiBane. CreaacHo nezo ppkoBogha e gapknocmma:
a) saemana kamo uaen nHa ynpaBumenen, konmpoaen uau prkoBogen opean na lopu-
guuecko Auue, onpegeaen no cuaama Ha 3akon, ycmaB uau 8 gpyz yempotucmBen akm,
kakmo u kamo npokypucm na makoBa auue; 6) BkalouBawa usnbanenue na gpynkuuu
no ppkoBogemBo u/uau konmpoa Ha cmpykmypno 38eno, umawo npsiko omuowenue
kem ocpwiecmBsBane na ocnoBrHama getinocm u ¢gynkuuume Ha egna uHcmumyuust
uau kem ocnoBrust npegmem Ha geliHocm Ha gageHo gpyskecmBo uau auue, cbzaacHO
msxHama Bpmpewna cmpykmypa.

Bp3 ocnoBa nHa usaoskenomo npu gudpepenuupanemo Ha pasaudnume BugoBe gank-
Hocmu om ¢pynama Ha ppkoBogrume gasknocmu caegBa ga ce uskalouam prkoBogu-
meaAu/HayaAHUUU Ha omgeau u cekmopu, ocBen ako cpeaacno HopmMamuBrama ypegba
uau yempotcmBenust npaBuanuk Ha uncmumyuusima mesu cekmopu uau omgeau
npegcmabBasBam cmpykmypno 38eno no cmucbaa Ha §1., m. 31 om 1P na KCO.

3.1.1. PrkoBognu gavknocmu 8 mysetinomo geao

Cpenaacno Kaacupukamopa na ocHoBrume mysetinu gapknocmu u usuckBanusma
32 msaxHomo 3aemate keM prkoBoguume gabknocmu cnagam: gupekmop na gbpika-
Ben myseti/xygoskecmBena 2aaepust; gupekmop Ha peeuoHaseH Mysel; gupekmop Ha
obwuncku myseti/xygoskecmBena zanepust; gupekmop Ha yacmen Mysell u Ha Mysell
cbC cMeceHo yuacmue; 3aBeskgawn puauaa na myseli/xygoskecmBena zaaepust; 3amecm-
Huk-gupekmop na mysetr/xygoskecmBena zanepuss; ppkoBogumea na Aabopamopust uau
ameaue 3a koncepBauus u pecmaBpauus 8 myseti/xygoskecmBena eaaepust; ppkoBogu-
mea Ha 38eno (gupekuus, omgea mepumopuasna cmpykmypa) 8 myseir/xygoskecmBe-
Ha 2aAepust.

3a Beska egna om ppkoBognume gavknocmu 8 mysettnomo geao ce usuckBa ma-
eucmbpcka cmenen kamo Munumaano usuckyemama o6pasoBameano-kBasupukauuon-
Ha cmeneH u 3agbakumesen cmak mexkgy 3 u 5 2ogunu 8 cbomBemnomo npode-
cuoHasHO HanpaBaeHue, omeoBapswio Ha memamuuHusi 06xBam Ha Myses/duauana/
xygoskecmBenama zaaepust, kakmo u npugobuma cneuuaanocm om cbomBemHomo
npodecuonaaro nanpaBaenue. 3a ppkoBogumea Ha aAaGopamopust uau ameaue 3a kon-
cepBauust u pecmaBpauus 8 myseti/xygoskecmBena zaaepu e BpBegeHo cneuuasno usuc-
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kBane — auuemo mps68a ga 6pge Bnucano B peecucmbpa no ua. 164, aa. 1 om 3akona
3a kyamypromo nacaegecmBo, koimo we 6pge paseaegan no-nogpo6ro 6 cneuuasen
pasgea 3a auuama, koumo umam npaBo ga usBspwBam getinocmu no koncepBauus
u pecmaBpauus. [TpaBu Bneuamaenue, ue 3a egna om prkoBogrnume gavknocmu no
Kaacupukamopa (ppkoBogumen Ha 38eno 8 myset/xygoskecmBena zanepust) Hama gpy-
eu cneuudpuunu usuckBanust, ocBen o6wume, cBppsanu ¢ npumeskaBanemo Ha o6paso-
Bameana u HayuHa cmeneH u npogecuoHaseH onum.

Aupekmop na myzed. Javknocmume na gupekmop Ha gbpkaBen, peeuonasen uau
ob6wuncku myset u usuckBanusma 3a saemanemo um ca pezcaamenmupanu 8 3akona 3a
kyamypnomo nacaegemBo (3KH). CrpeaacHo ua. 28, aa. 5 om 3KH Bceku kangugam sa
gupekmop Ha gppkaBen, pezuonasen uau obuwuncku Mysett mps66a ga uma Bucwe 06-
pasoBanue ¢ npugobuma o6pazoBameano-kBasudpukauuonna cmenen ,mazucmpp® no
cneuuasHocm om cbomBemHomo npodecuoHasHo HanpaBaerue, kakmo u npodecuo-
HaaeH onum B Heeo, kamo 3a gbpkaBru u pecuonaanu myseu ce usuckBam nem ecogunu
npo¢ecuoHaseH onum, a 3a obwuncku mMyseu — mpu zogunu. Hupekmopume ce HasHa-
uaBam caeg konkypc. Kocamo cmaBa Bbnpoc 3a konkypc 3a gupekmop na geprkaBen
mysett kem MunucmepcmBomo Ha kyamypama, mot ce npoBeskga no pega, npegBugen
B Hapegbama no ua. 5, aa. 4 om 3akona 3a sakpuaa u pasBumue na kyamypama, a 3a
obwunckume u peeuonaanume myseu — om komucust, HasHayeHa no pega na Kogekca
Ha mpyga, B8 cbecmaBa Ha koamo ce BkalouBam mpuma npegcmaBumeau Ha cbomBem-
Hama o6wuHa, mpuma gupekmopu Ha HAUUOHAAHU U/UAU Pe2UOHAAHU My3eu U eguH
npegcmaBumea Ha MunucmepecmBomo na kyamypama (ua. 28, aa. 5 om 3KH).

3a npaHOmMA Ha aHaausa caegBa ga ce nocouu, ye gbpkaBuume, peeuonaaHume u
obwunckume myseu ca kyamypHu u Hayunu uscmumymu, kamo ua. 4 om 3akona 3a
sakpuaa u pasBumue na kyamypama (33PK) onpegeas kyamypruume uncmumymu kamo
gbpkaBru uau o6wuncku kyamypru opeanusauuu, koumo ce cbsgaBam cbe cneuuasen
3akoH uau ¢ akm Ha opean Ha usnbaHUmeAHama uau Mecmuama Baacm, a gppkaBru-
me kyamypru uncmumymu ca lopuguuecku auua na 6logskemna usgpwkka, koumo
ce cbsgaBam, npeo6pasyBam u sakpuBam om MC no npegaoskenue Ha Mmunucmsbpa Ha
kyamypama uau cbc sakon (ua. 5 om 33PK). Ako npumeskaBam xapakmepucmukume
no ua. 7, aa. 1 om 33PK, myseume mozam ga npugobusm cmamym Ha gbpkaBuu
kyamypHu uscmumymu ¢ HauuoHaAHO 3Hauenue. Te usnbpaHABam OGWOHAUUOHAAHU U
npegcmaBumeanu $ynkuuu no cpsgaBane, mpatino onasBane u pasnpocmpaneHue Ha
kyamypnu u ucmopuuecku uennocmu (ua. 7, aa. 1 om 33PK).

CpbeaacHo ua. 5, aa. 3 om 33PK 3a saemane na gupekmop Ha gbpkaBen kyamypen
uncmumym ce 0658s18a konkypc, kamo sageakumeano ycaoBue 3a yuacmue 8 npo-
uegypama e npegcmaBsite Ha konuenuus 3a pasBumuemo na uncmumyma. Cpwomo
usuckBane e BpBegeno om sakonogameas u 3a gupekmopume na gopskabuu kyamypnu
UHCMUMyMmMu ¢ HAUUOHAAHO 3HaveHue (4A. 7, aa. 4 u aa. 5 om 33PK). Pegpm u kon-
kpemnume ycaoBus, npu koumo ce npoBekgam konkypcume 3a 3aemane na gank-
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nocmume gupekmop na gepkaBen kyamypen uncmumym, gupekmop na gepkaBen
kyamypen uncmumym ¢ HaUUOHaAHO 3HaueHue u gupekmop na Gbazapcku kyamypen
uncmumym B uykGuna, ca pecaamenmupanu 8 Hapeg6a N2 H-4 om 14 lonu 2007 2. 3a
npoBekgane na konkypcume 3a gupekmopu na gppkaBrume kyamypru uncmumymu.

OcBen usbpoenume Beue usuckBanug cpeaacno Kaacupukamopa na mysetinume
gawkuocmu, 3a ,,gupekmop™ na Gwvazapcku kyamypen uncmumym 8 wysk6una ca Bvbegenu
gonvanumeanu makuba, a uMeHHO: npodecuoHaseH onum B obaacmma Ha MekgyHa-
pogHomo kyamypno cempygruuecmBo, Baageene Ha esuka na cmpanama gomakus,
kakmo u Baageenemo na aneauticku, dppencku uau nemcku esuk, ako kangugamsm npu-
meskaBa maksB. OcBen moBa kangugamsm e gabken ga npegcmaBu u cBugemeacmBo
3a ynpaBaeHue Ha momopno npeBosno cpegcmBo 3a kamezopus B. Bwazapckume kya-
mypru uncmumymu 8 wyskOurna ca gppkaBuu kyamypnu uncmumymu u ce ppkoBogam
memoguuecku u ¢punancoBo om MunucmepcmBomo na kyamypama. Te ce cbsgaBam
u ocpuwiecmBsBam gettnocmma cu 8 cbomBememBue ¢ gBycmpannu MekgyHapogHu
cnoeogbu (ua. 17, aa. 1 om 33PK).

Topeus6poenume usuckBanus ca Munumaanume makuBa, koumo sakonogameasim e
npegBugua. B cBoume Bpmpewnu npaBusnuuu Myseume u uHCMumMymume Mozam ga
npegBukgam gonbsanumesnu ycaoBus 3a saemane na cbomBemnama gaskuocm. Taka
Hanpumep cbeaacHo ua.13, aa.1 om ITpaBuanuka 3a yempoucmBomo u getinocmma na
Hauuonaanus apxeoaoeuuecku uncmumym ¢ mysett npu BAH, npuem om O6womo
cpbpanue Ha yuenume (OCY) 8 HAVIM-BAH na 31.03.2016 e., gupekmop na HAVM
moke ga 6bge gokmop Ha Haykume, xabuaumupaH yueH ¢ Hay4yHa cmeneH, uAeH-ko-
pecnongenm uau akagemuk, kotimo ce HasnauaBa Ha ocHoBHa paboma 6 HAVIM, a
samecmuuk-gupekmop Moke ga 6bge xabuaumupan yueH Ha ocHoBHa paboma 8 HAVIM
(ua.16, aa.2 om ITpaBuanuka). Creaacto ua.5 om ITpaBuanuka prkoBoghnu opeanu nHa
HAVIM npu BAH ca OCY, Hayuen csBem (HC) u Hupekmop. O6womo csbpanue Ha
yuenume BkalouBa Bcuuku auua ¢ akagemuuna gapknocm u/uau nayuna cmenen Ha
ocHoBna paboma 8 HAVIM, a 3a uaenoBe na Hayunusm cpBem ce us6upam gokmopu
Ha Haykume, xabuaumupanu yueHu, uaen-kopecnongenmu (gonucnu uaeHoBe) u akage-
muuu (geticmBumeanu uaeHoBe).

Om gupekmop ce ppkoBogu u Hauuonaanusm uncmumym 3a negBukumo kya-
mypno HacaegcmBo. Creaacio 3KH — ua. 18, aa. 1 HUHKH e gbpkaBen kyamypen
UHCMUMYM ¢ HAUUOHAAHO 3HaveHue U usBbpwBa getitnocm B o6aacmma Ha onasBane
Ha HegBukumomo kyamypno nacaegcmBo, Bkalouumeano u nayunouscaegoBameacka
gettHocm no usgupBate u usyuaBane na HegBuwkumomo kyamypno nacaegcmBo. B us-
nbanenue Ha uA. 20 om 3KH ¢ ITocmanoBaenue N2 8 om 18.01.2012 2. na MC e npuem
[TpaBuanuk 3a yempoucmBomo u getinocmma na Hauuonaanug uncmumym 3a He-
gBuwkumo kyamypno nacaegemBo. B ITpaBuanuka ne ca pezaamenmupanu ycaoBusima
3a 3aemMaHe Ha gabknocmma gupekmop. ToBa osnauaBa, ye konkypcume 3a gupekmop
na HVIHKH ce npoBeskgam no pega u npu ycaoBusma na Hapegba N2 H-4 om 14
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lonu 2007 2. 3a npoBeskgane Ha konkypcume 3a gupekmopu Ha gppskaBrume kyamyp-
Hu uHcmumymu, a usuckBanusma kem npodecuonaanama kBaaupukauus u onum ca
obwume, npegBugenu 3a masu gapknocm creaacto Kaacupukamopa na mysetinume
gabkHocmu.

Kakmo kasaxme no-eope, nakou myseu ca BuBeau gonbanumeanu usuckBanus 3a
3aeMate Ha ppkoBoghnume gabknocmu 8 msaxHama cmpykmypa, Ho uma u makuBa,
koumo caegBam cmpukmuo BeBegenume munumymu cbeaacio Kaacupukamopa na
Myselinume gabknocmu. B moBa omuowenue mpsi6Ba ga ce nocouu, ue 8 pamkume
Ha uscaegBanemo ca paseaeganu Bpmpewnume npaBusHuuu u gapkHocmHu xapak-
mepucmuku Ha Bogewu kyamypru uncmumymu, koumo ca ¢ pasauuen npegmem Ha
getinocm u npo¢ua. OcnoBrama uea e ga ce ugenmuduuupa akmyaaHOmMo cbcmosiHue
Ha uscaegBanume npobaemu Ha paBruuwie ,kyamypna opeanusauust“. Kpumepuume 3a
nog6op ca cBbpsanu ¢ usbopa Ha ymBbpgenu kyamypru uncmumymu 8 uscmumy-
uuoHasHama undppacmpykmypa Ha kyamypama, koumo ca ¢ pasauuen npegmem Ha
gettHocm u npodua ¢ ozaeg Ha ,,06zpukBanemo® Ha pasauunu BugoBe kyamypno Ha-
caegemBo. Te ca usbpanu B pamkume Ha obuyatiHama mpuaga Ha UHCMUMYUUU HA
namemma, kakBumo ca myseume, Gubauomekume u apxuBume.

TakaBa kyamypna opeanusauus e Pezuonaaern ucmopuuecku myzeii — Pyce. CpeaacHo
ua. 11, aa. 1 om ITpaBuanuka 3a yempoucmBomo u getinocmma Ha My3est, moll ce pb-
koBogu om gupekmop, koiimo mpsa66a ga npumekaBa Bucwe o6pasoBanue ¢ npugo-
Buma obpasoBameano-kBasupukauuonna cmenen ,Mazucmpp® no cneuuasHocm om
cpomBemuomo npodecuonasno HanpaBaenue u 5 zoguien npodecuoHaseH onum.

Vma myseu, koumo 6 cBoume npaBuanuuu He ca onucaau uspuuno nukakBu usuck-
Banus no omnoweHue Ha 06pasoBanuemo u/uau npopecuoHarnus onum Ha kangu-
gamume 3a ppkoBognu gavknocmu. Taka nanpumep [lpabuanukom sa ycmposicmbomo
u gednocmma na Peenonaaen emnoepagcku mysei na omkpumo (PEMO) ., Emwp™ — epag la-
6pobo npegBuskga, ue gupekmopbpm Ha Mysest ce HasnauaBa caeg konkypc, ycaoBusma sa
npoBekganemo na koiimo ce cpeaacyBam ¢ MunucmepemBomo na kyamypama (ua. 12
om ITpaBuanuka). B konkpemnus cayuain ce Busupam gonbanumeanume ycaoBus,
mbil kamo gupekmopbm Ha myses npu Bcuuku noaoskenus mpsa68a ga npumeskaBa
MUHUMaAHama obpasoBameana cmenen u npodecuoHaser onum, npuemu ¢ Kaacudu-
kamopa na ocHoBHume mysetinu gapknocmu u usuckBanusima 3a maxuomo 3aemase.

Apyeu pvkobognu gavsknocmu 8 myzeiinomo geao. IlpaBuanuksm sa yempoucmBomo u
getinocmma Ha HAVIM npu BAH ocBen 3a auuama, saemawu gabknocm uau yuacm-
Bawwu B chcmaBa Ha opean Ha ynpaBaenue na HAVIM, BbBekga usuckBanus u 3a 3ae-
MaHe Ha gpyeu gapknocmu ¢ ppkoBognu dynkuuu 8 pamkume na uncmumyma. Taka
Hanpumep cbeaacHO 4A.18, aa.l om [paBuanuka pwkofogumen na cekyua nan guanaa
8 HAVIM wmoke ga 6pge gokmop Ha Haykume uau xaGuaumupan yueH Ha ocHoBHa
paboma 8 3Benomo, kamo masu gaskHocm e us6opna, a usboppm ce ocbwecmBsBa
om Hayunus csBem. [Tocaegruusam uséupa u Pokobogumen 1a omgea QDongobe 6 HAVM,
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kamo 3a masu garknocm moke ga 6bge usbupan xabuaumupaH yueH UAU yueH Ha aka-
gemuuHa gapkHocm ,eaaBen acucmenm® Ha ocnoBra paboma 8 38enomo, nati-manko
¢ nemzoguuieH mMyseeH onum (ua. 20a, aa. 1 om ITpaBuanuka), kakmo u Prkobogumen
na omgea ekcnosuyuu & HAVIM, koumo moske ga 6bge camo xabuaumupad yueH uau
yuen ¢ akagemuuna gavknocm ,eaaBen acucmenm® na ocnoBHa paboma 8 3Benomo,
¢ Hat-maako nemeoguwen MyseeH onum (ua. 206, aa. 1 om ITpaBuanuka). Hayunuam
coBem usbupa u pvkobogumen na Aabopamopuama 3a anaausu, koncepbanusa u pecmabpa-
yua, koumo mps66a ga 6pge cneuuasucm, omeobapau na uzuckBannama na va. 164 om
3akona 3a kyamypromo nacaegemBo u Bnucan 8 nybauunus pezucmbp no ua. 165 om
3akona 3a kyamyprnomo nacaegecmBo.

B HAVIM npu BAH ¢ynkuuonupa agmunucmpamuBen omgea, kotimo nognoma-
2a gupekmopa na HAVIM B prkoBogcmBomo na agmunHucmpamuBrama gettnocm
(u4a.244, aa.1 om ITpaBuanuka). CbeaacHo aa. 2 gupekmopbm na HAVIM nasnauaBa po-
kobogumea na Agmunucmpamubruusa omgea, koimo e ,,cneuuaaucm c nogxogsuwo Bucwe
o6paszoBanue”. He cmaBa sicno kakBo ce uma npegBug nog ,,nogxogsiwio o6pasoBanue.
Iaau ce usuckBa o6pasoBanue, cBbpp3ano ¢ mMyseliHomo geao, uau gopu no-konkpem-
HO — ¢ meMamuuHug o6xBam Ha myses, uau nbk ce mppcu cneuuasucm 8 agmunu-
cmpamuBHume gettHocmu.

3.1.2. PrkoBognu gavknocmu 8 GuGauomeunomo geao

OcnoBuusim nopmamuBen akm, 8 koumo ca peeaamenmupanu ppkoBognume
gabknocmu B o6aacmma Ha Gubauomeunomo geao e 3akona sa o6wecmBenume 6ub-
auomeku. Creaacto ua. 19 om 30B Hayuonaanama bubaunomeka ce prkoBogu u npeg-
cmaBagBa om gupekmop, kotimo mpsa68a ga e 6Gbazapcku epakganun ¢ Bucwe o6paso-
Banue B o6pasoBameano-kBaaudpukauuonna cmenen ,Macucmsp“ B8 npodecuonaanume
obaacmu ,,Xymanumapsu Hayku® uau ,,Couuasnu, cmonancku u npaBuu nayku®, uma 5
2ogunu npodecuoHaseH onum Ha ppkoBogna gavknocm 8 6Gubauomeka u e xabuaumu-
pano auue. OcBen onucanue Ha ycaoBusma, Ha koumo mpsa66a ga omeoBaps, sakonpm
npegBuskga u cayuau nHa necsBmecmumocm 3a 3aemMane Ha gapkHocmma gupekmop Ha
Hauuonaana 6u6auomeka, cBppsanu ¢ ynpakusaBanemo na mppeoBeka getinocm. Oc-
Ben moBa mou He moke ga e ynpaBumea, mbpzoBcku nbanomownuk, mbpeoBcku
npegcmaBumes, npokypucm, mbpeoBcku nocpeguuk, aukBugamop uau cunguk; uau
ga e uAeH Ha opza Ha ynpaBaeHue uau konmpoa Ha lopuguuecko auue ¢ Hecmonancka
uea, mbpeoBcko gpykecmBo uau koonepauus; uau ga ynpaknaBa cBobogna npode-
cusi, ¢ uskalouenue na nayuna uau npenogaBameacka getinocm uau ynpaknsiBane na
aBmopcku u cpognu npaBa. Jupekmoppm omeoBaps cbwio 3a cnasBanemo na Cman-
gapma Ha 6ubauomeuno-unpopmauuonHomo obcaykBane 8 Gubauomekama, npuem
cbe 3anoBeg Ha Munucmsbpa Ha kyamypama. Cpeaacno Cmangapma gupekmoppm Ha
Hauuonaanama 6u6auomeka npomouupa kyamypHomo nacaegcmBo; npegnpuema
mepku, Bka. guzumaausupane 3a 3anasBane na kyamypnomo nacaegcmBo (koncepBu-
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pade u pecmaBpupane; ycpBppuiencmBane Ha ycaoBusima 3a npaBuaHo cbhxpansBane;
¢ynkuuonupane Ha gueumaana 6ubauomeka u gp.); nog nezoBo prkoBogecmBo Gubau-
omekama mpsa68a ga ocbwecmBaBa meskgynapoguo cbmpygnuuecmBo.

Peenonaarnume Gubanomekn ce ppkoBogsim u npegcmaBasiBam om gupekmop, nazna-
uen om kmema Ha o6uwuHama, Ha YUSMO mMepumopust e cegaauwemo, 8s3 ocnoBa Ha
konkypc cpheaacho Kogekca na mpyga. Hupekmop Ha pezuonasna 6Gubauomeka mpso-
Ba ga uma 5 2ogunu npodecuonasen onum 8 6Gudauomeka. Haauue e cxogemBo 8
wsuckyemus cmak mekgy gawknocmume gupekmop na peeuonaana 6ubauomeka u
gupekmop Ha peeuonasen mysetl. [To omnowenue na usuckBanusima 3a o6pasoBanue
npaBu Bneyamaenue, ye 30B e no-konkpemen kem gupekmop na 6Gubauomeka cnpsmo
npegBugenume B8 Kaacupukamopa na ocnoBrume mysetinu gapknocmu 3a gupekmop
Ha Mmysell, kamo gupekmop Ha Gubauomeka moke ga 6bge camo auue, koemo e npugo-
6unro Bucwe obpasoBanue ¢ o6pasoBameano-kBasupukauuonna cmenen ,,macucmpbp®,
kamo sakonogameasim e BuBea u npodecuonaanomo nanpaBaetue, 8 koemo mps68a
ga e samumena OKC, a umenno ITH ,,06wecmBenu komynukauuu u unpopmauuontu
Hayku®.

Cneaacto ua. 34 om 30B obwunckama Gubanomeka ce npegcmaBasiBa u prkoBogu
om gupekmop, Hashauen om kmema Ha obuwuHama, 853 ocnoBa Ha konkypc cheaacHo
Kogekea na mpyga, koumo moske ga 6bge auue ¢ Bucwe o6pasoBanue ¢ o6pasoBamen-
Ho-kBaaudukauuonna cmenen ,mazucmbp® uau ,6akasaBop® B8 npodecuonasno Ha-
npaBaenue ,,O6wecmBenu komynukauuu u unpopmauuonnu nayku® u ¢ mpu cogunu
npodecuoHasen onum B Gubauomeka.

OcBen nauuonaaHu, peeuonaaHu u obwuncku 6ubauomeku no 30B, sakonoga-
measm e npegBugua owe egun Bug Gubsuomeku — yuubepcumemckume. 3akonpm 3a
Bucwemo obpasoBanue e aakonuuen no omuowenue Ha moBa kakBo npegecmaBagBam
yauBepcumemckume 6ubauomeku, kak ce ynpaBasBam, kakBo e maxnomo ycmpou-
cmBo. Creaacto ua. 17, aa. 2, m. 7 om 3BO ynuBepcumemsm e Bucwe yuuauwe, koe-
mo npumeskaBa 6ubauomeka u gpyeu cpegcmBa 3a undpopmauuonHo o6caykBane na
00ByyeHuemo u HayuHume uscaegBanus, a cbeaacHo ua. 25, aa. 3 ynuBepcumemckama
Bubauomeka npegcmabBasBa o6caykBawo 38eno kom Bucwemo yuuauwe. 3akonsm ne
gaBa onpegeaenue 3a ,,06caykBawo 36en0”, Humo Ha ,,0ocHoBHO 38en0“. B aa.2 usuep-
nameaHo usbposBa kou 3B8ena ca ,,ocnoBuu®, a 8 aa. 3 us6posiBa npumepHo, HO Heus-
uepnameano gpyzume 38ena (06caykBawu), cpeg koumo ca u 6ubauomekume. Taka
mot e gaa npaBomowusima Ha Bucwiume yuyuauwa ga onpegeasm cmpykmypama u
¢ynkuuume na opzanume 3a ynpaBaenue na o6caykBawume 38ena 8 cBoume Brmpew-
Hu npaBuanuuu (4a. 25, aa. 3 om 3BO).

Hat-eoassmama ynuBepcumemcka 6ubauomeka 8 Bracapus e masu na Coduiickus
yauBepcumem ,,C8. Kaumenm Oxpugcku®. Cpeaacto ua. 73, aa. 1 om [IpaBuanuka 3a
yempoiicmBomo u geitnocmma Ha CY ,,C8. Kaumenm Oxpugcku® (ITYCY) VauBep-
cumemckama 6ubauomeka e camocmosimeano cmpykmypho 38eno, koemo o6caykBa
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yuebHama, HayuHama u kyamypnama getinocm nHa YauBepcumema, ocbuiecmBsiBa na-
yuHu uscaegBanus B ob6aacmma Ha GubauomeyHOmMo geao u Gubauoezpapusma u cayku
kamo HauuonaseH genosumopuym Ha yueOHAa U HayuHa Aumepamypa. B usnpanenue
Ha ua. 8 om IIpaBuanuka 3a yempoucmBomo u geinocmma na CY ,,C8. Kaumenm
Oxpugcku® Akagemuueckusm cpBem na 31 mau 2017 2. npuema npaBuanuk 3a opea-
Husauusma u gelinocmma Ha 6ubauomekama, koiimo s onpegeast kamo o6caykBawo
38eno (no 3BO), koemo ocueypsiBa yuebnama u nayunama getinocm Ha Codutickust
yHuBepcumem ,,CB. Kaumenm Oxpugcku® (4a. 2) kamo usnbansaBa 6Gubauomeuno-un-
dopmauuoHHu, o6pasoBameanu u HayuHouscaegoBameacku dynkuuu. Ta e vacm om
HauuoHaaHama Gubauomeyna cucmema (4. 3). Opeanu Ha ynpaBaenue Ha YauBepcu-
memckama 6uBauomeka na CY ca Bubauomeuen cpBem u Hupekmop (ua. 6), kamo
gupekmopbm ce usbupa ¢ konkypc, ymBopkgaBa ce om Akagemuueckus ceBem u ce
HasHayaBa om Pekmopa na CV (ua. 8, aa. 2).

Cpeaacno ymBbpgena om Pekmopa na CV gawknocmua xapakmepucmuka na gupek-
mopa na Y5 cpeg ocnoBrume my 3agbakenus Bausza ppkoBogecmBomo Ha usaocmuama
getinocm Ha 6ubauomekama u pewaBanemo na Bcuuku Benpocu no ynpaBaernuemo .
Hupekmopsm paspabomBa cmpameeuueckomo naaHupane Ha gellHocmma, OpzaHu-
supa u konmpoaupa getinocmma no 6ubauomeuHo-unpopmauuoHHOMO 06cAykBatne
Ha npenogaBameaume, cmygenmume u cayskumeaume na Coduiickust ynuBepcumem,
kakmo u Ha BpHWwHU nompeGumeau u omeoBaps 3a HayuHama u usgameackama get-
Hocm Ha Gubauomekama. B gavknocmuama xapakmepucmuka ce BnucBa sagbaku-
meano kog no HKIII cpeaacto usuckBanusma Ha mpygoBomo sakonogameacmBo.
Kogem 3a gupekmop Ha Vb e 1120 u omeoBaps na kaac no HKITI: prkoBogumeau,
nogkaac u gawknocm: YnpaBagBawu u usnpanumeanu gupekmopu. 3a pasauka om
usuckBanugama no 30B 3a npugobuma mazucmbpcka cmenen 8 ITH ,,06wecmBenu ko-
myHukauuu u unpopmauuonnu nayku®, gupekmoprm 8 Vb 8 CY mpsa68a ga npume-
skaBa Bucwe o6pazoBanue, HesaBucumo om cmenenma u npodecuoHaaAHOmMo Hanpab-
AeHue, HO 3agpakumeano mpsa6Ba ga npumekaBa u Gubauomeuna kBaaupukauus. ITo-
go6Ho Ha gupekmopume Ha pezuoHaanume 6ubauomeku Coduiickus ynuBepcumem
usuckBa MmuHumym 5 2oguHu npodecuoHaseH onum, HO He onum B Gubauomeka, a
maksB na ppkoBogna gavknocm. Honeanumeanu usuckBanus kem o6pasoBameanama
nogeomoBka 3a gupekmop ca Baageenemo na komnlomppha epamomuocm u noasBane
Ha uykgu esuuu.

Pekmopume na ynuBepcumemume, 8 koumo uma paskpumu ynuBepcumemcku
6ubauomeku, mozam chwio ga ce npuuucasm kem prkoBogrume gabknocmu 6 06-
Aacmma Ha 6ubauomeuHomo geao. ToBa e maka, mpti kamo pekmopsm e opzan na
ynpaBaenue na Bucwemo yuuauwe, npegcmabagBa 20 npeg mpemu auua u ckalouBa
gozoBopu ¢ msx. OcBen moBa cneuuaaucmume 8 ynuBepcumemckume 6ubauomeku
ckalouBam mpygoBu gozoBopu ¢ pekmopa 8 kauecmBomo my Ha pabomogamea.
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Apyeu pvkobognu gavsknocmu 8 6ubaunomekume. Cpeg ppkoBognume gavknocmu
B obaacmma Ha GubGAUOMEYHOMO geAo cnagam U pwkobogumeanme na nanpabaenua,
omgeau, ceckmopu B 6ubanomekume. TlpaBuanukbm 3a opzaHusauusima u getHocmma Ha
YuuBepcumemcka 6ubauomeka ,,C8. Kaumenm Oxpugcku® (YB) onpegeast Gubauome-
kama kamo 6ubauomeuno-undpopmauuonen komnaeke, cbemosuw ce om Ilenmpaana
Bubauomeka u puauasnu 6ubauomeku kom pakyamemu, kamegpu u cneuuaanocmu,
kamo 8 uenmpaanama 6ubauomeka ca 06ocobenu HanpaBaenust u pynkuuonaanu om-
geau, ppkoBogenu om ppkoBogumea na nanpaBaenue u Hauaanuk Ha omgea. Hanpa6-
AeHUSMA ca 06wo 3:

e HanpaBaenue ,,KomnaekmyBane u kamaaoeusauusa®, koemo ce cbemou om
caeguume omgeau: KomnaekmyBane na 6ubauomeunu pecypcu; KomnaekmyBa-
He Ha NepUOguUHU pecypcu u 6asu gannu; Kamaaozusauust.

e HanpaBaenue ,,bubauomeuno-unpopmauuonno obcaykBane u ¢pongoBe®,
koemo ce cecmou om caegrume omgeau: Opeanusauust u onasBane Ha pongo-
Beme; Bubauomeuno-unpopmauuonno obcaykBane; Pegku u uennu usganus;
IMueumaauszauus.

e HanpaBaenue ,,bubauomeuno-undpopmauuontu mexsHosozuu u mpesku®.

[TpegBug uncmumyuusama, 8 kosmo ca paskpumu gasknocmume pskoBogumea
HanpaBaenue u HauasHuk omgea 8 VB Bauzam 8 kameeopusima na 1345 PrkoBogume-
au B o6pasoBanuemo creaacto HKITI,. CreaacHo Kaacupukamopa prkoBogumeaume
B8 o6pazoBanuemo naanupam, ynpaBasBam, koopgunupam u ouensiBam o6pasoBamea-
Hust u agMuHucmpamuBrus acnekm Ha o6pasoBameanume yeayeu 8 gemcku epagunu,
yuuauwa, obcaykBawu 36ena, ynuBepcumemu, koaeku, pakyamemu u kamegpu, kak-
mo u B8 gpyzu 06pazoBameanu uHcmumyuuu.

I[Tpu npeeaeg na akmyaanu gasknocmuu xapakmepucmuku Ha ppkoBogumea Ha-
npaBaenue u Hauaanuk na omgea 8 Vb na Coduiickust ynuBepcumem, ymBspgenu om
Pekmopa, ce omkposBam caegnume ocnoBru mpygoBu dynkuuu u sagbaskenus:

Pvkobogumea nanpabaenue ,KomnackmyBane u kamaaoeusauus® ppkoBogu, opeanu-
3upa, konmpoaupa u omeoBaps 3a pabomama Ha HanpaBaenuemo; omeoBapst 3a kom-
naekmyBanemo Ha pongoBeme na YuuBepcumemckama 6ubauomeka, 06ycaoBeno om
npo¢uaa Ha Codutckus ynuBepcumem u cmpykmypama na 6ubauomekama; omeo-
Baps 3a npoueca Ha kamaaoeusauus Ha GubAuOmMEYHUME PeCypCU; cAegu Npoueca Ha
Bmopuunus nogbop u omeoBaps 3a zoguwnama udBenmapusauust 8 cucmemama Ha
YuuBepcumemckama 6ubauomeka. OcBen usbpoeHume sagbakenus omezoBoprocm
no gavknocmua xapakmepucmuka na prkoBogumeas na HanpaBaenuemo e ga caegu
u omuuma npomenume npu BsBekganemo Ha HOBu cneuuaaHocmu u mazucmbpcku
npoepamu 8 Codutickusg ynuBepcumem ,,C8. Kaumenm Oxpugcku®.

173

PrvkobBogumea  nanpabaenue ,, bubauomeuno-ungopmaynonno obcayskBbane u pongobe
omeoBapst 3a: yuacmuemo Ha 6ubauomekama 8 Hauuonaanama u meskgynapogHume
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cucmemu 3a MekgybubAUOmMEUHO 3aeMaHe; 32 OpeaHu3auusma u noggbpkaHemo Ha
Bubauomeunume $pongoBe B uenmpaanomo kuueoxpanuauwe u genosumopuymume,
u 3a cmpukmHomo cnasBane Ha peskuma Ha cbxpanenue u noasBane Ha cmaponeyam-
Hume u pegku u ueHHU usganus; 3a Gubauomeuno-unpopmauuoHHOMO 06 caykBane Ha
yumameaume 6 I{enmpaanama 6ubauomeka; 3a cmpukmuomo usnoasBane Ha unme-
2pupanama 6ubauomeuno-undpopmauuonta cucmema (VIBVIC) Aleph 8 pabomama na
HanpaBaenuemo; 3a 06yuenuemo Ha HoBonocmpnBawume B nanpaBaenuemo cneuua-
aucmu u epekmuBrHomo pasnpegeaeHue Ha getinocmume. To cbwio maka nogzomBs
nybaukauuu 8 o6aacmma Ha Gubauomeuno-undpopmauuonHume Hayku uau 8 gpyeu
obaacmu cb0o6pasHO 3agauume Ha HanpaBaeHuemo.

Pokobogumea nanpabaenue ., bubanomeuro-ungopmaynonnu mexroaoeuu u mpesku” om-
20Bapst 3a uncmaaupanemo, konueypupanemo, akmyaausauusma u npaBuanomo
¢dynkuuonupane u noasBane Ha unmezpupaHama GubauomeyHo-uHGOPMAUUOHHA CUC-
mema; omeoBaps 3a pynkuuonupanemo na ye6catima Ha YauBepcumemckama 6ubauo-
meka; yuacmBa u koopgunupa pasauunu npoekmu u npozpamu, ocbwecm8BgaBanu om
Hubauomekama.

3a saemanemo Ha gapknocmma ,,ppkoBogumen nanpaBaenue® Coduuckus ynuBep-
cumem usuckBa Bucwe o6pasoBanue u 6ubauomeuna kBaaudukauus, kakmo u munu-
MyM 5 zogunu 6ubauomeuen mpygoB cmask. Baageenemo na uykgu esuuu, nesaBucu-
Mo om HuBomo u esuka, e cpeg 3agparkumeanume usuckBanus.

3a saemane Ha gawkuocm wauaanuk na omgea § Yb Coduuckusm ynuBepcumem
usuckBa cay’kumeaume ga npumeskaBam Bucwe 06pasoBanue u Gubauomeuna kBaau-
¢pukauus, kakmo u munumym mpygoB cmask: 3 2ogunu Gubauomeuen cmask, ocBen 3a
Hauaanuk omgea ,,Pegku u uennu usganus®. 3a masu gavknocm ce usuckBa munumym
5 2ogunu 6ubauomeuen cmak. Vskalouenue npaBu u Hauaanuk omgea ,,Koopguna-
uust u Bpwsku ¢ obwecmBenocmma®, 3a koumo He ce ucka cneuuaanocm uau cmak 68
obaacmma Ha 6ubauomeunomo geao. VsuckBanemo e auuemo ga uma npugobumo
Bucwe obpasoBanue, HesaBucumo B kost cneuuasnocm u 3-2oguwen cmask Ges ozaeg Ha
Buga na usnbansBanume npegu moBa mpygoBu dpynkuuu uau 8 kakBa opeanusauus e
npugo6um cmaksm. Jonbanumeanu usuckBanust 3a nauaanuk omgea 8 Vb ca: kom-
nlombpHa zpamomHocm u noasBane Ha uykgu esuuu.

Yacm om ocrobruume sagvaskernus no mpygoba xapakmepucmuka na 8ceku equn om Ha-
yasHuuume Ha omgeau 8 YauBepcumemcka 6ubauomeka ,,C8. Kaumenm Oxpugcku® ca:

e ga ppkoBogu omgea, usnpansBaw, cmpozo pezaaMmeHmupana gettiocm 8 pam-
kume Ha gageno nanpaBaenue;

® ga opeanusupa, omeoBaps u konmpoaupa usgaocmuama getiHocm Ha omgeaa;
® ga usyuaBa u aHaausupa onuma U OpeaHuzauusima Ha pa6oma B8 cxoghu
cmpykmypnu 38ena Ha gpyeu 6ubauomeku. Ia nogeomBst npegaoskenust go ps-
koBogumeast Ha HanpaBaenuemo 3a onmumusupase Ha mekywume getinocmu u
noBuwaBane na kBaaupukauusima na compygHuuume Ha omgeaa;

54



® ga unpopmupa pprkoBogumeast Ha HanpaBaenuemo npu Bvsnuknaau npobae-
MU u cbBMeCmHO ga mbpcsam pewieHue;

® ga nogeomBs exkemeceuno cmamucmuka 3a getinocmma u ga useom8st coguu-
Hust omuyem Ha omgeaa (¢ uskalouenue na Hauaanuk omgea ,,Kamaaoeusauus®);
® ga omeoBapst 3a cmpukmHomo usnoasBane Ha unmeepupaHama Gubauomeu-
Ho-uHpopmauuoHHa cucmema Aleph 8 pabomama Ha omgeaa (c uskalouenue na
Hauaanuk omgea ,,Bubauomeuno-unpopmauuonno o6caykBane” u Havaanuk
omgea ,Koopgunauust u 8pssku ¢ o6wecmBenocmma®);

® ga omeoBaps 3a 0Gyuenuemo Ha HoBonocmpnBawume cneuuasucmu B omge-
Aa u 3a epekmuBromo pasnpegeaenue Ha gettnocmume (c uskalouenue na Ha-
vaanuk omgea ,,Koopgunauusa u 8pbsku ¢ o6wecmBernocmma®);

® ga uszomBs nybaukauuu 8 o6aacmma Ha 6ubauomekosHanuemo (c uskaloue-
Hue Ha Hauaanuk omgea ,,Koopgunauust u 8pesku ¢ o6uwiecmBenocmma®).

I[Tpu nogpo6en npeeaeg Ha akmyaanu kem 2024 2. gasknocmuu xapakmepucmuku
Ha HauaAHUUUMmMe Ha omgeau B VB, moeam ga ce omkposim cneuupuunume um mpygobu
Pyrkyuu, kakmo caegBa:

Hauaannk omgea ., KomnaekmyBane na oubanomeunu pecypcu” caegu HoBocmume 8 uz-
gameacmBama npogykuust 8 Bsazapust u uyskGuna ¢ uea nonsaBane na pongoBeme Ha
VYuuBepcumemckama 6ubauomeka; noggspska Bpeska ¢ omgea ,,Jlenosum® 8 Hauuo-
HaaHama 6ubauomeka ,,CB. cB. Kupua u Memogui“ u omeoBaps 3a noayuaBanemo u
nbpBuuHama o6pabomka Ha usganusma, noayuyeHu no 3akona 3a 3agbaskumeaHomo
genosupaHe Ha neyamsu u gpyeu npousBegenus; noggspska Bposka ¢ YuuBepcumem-
ckomo usgameacmBo ,,C8. Kaumenm Oxpugcku® u omeoBapst 3a noayuaBanemo u
nbppBuunama o6pabomka Ha ynuBepcumemckume usganus; anaausupa npodusa Ha
noay4yaBanama aumepamypa u omeoBaps 3a npaBuanomo u pasnpegeasse 8 cmpykmy-
pama Ha YnuBepcumemckama 6ubauomeka; omezoBapst u konmpoaupa npegaBanemo
Ha nbpBuuno peeucmpupanume gokymenmu 6 omgea ,,Kamaaoeusauus®; omeoBapst
u koopgunupa getiHocmume no npegaBanemo Ha HoBonoayuenama aumepamypa 8
Mpeskama Ha VhuBepcumemckama 6u6auomeka; omeoBaps 3a npoueca na Bmopuuen
nogbop u omuucaeHus Ha pongoBeme.

Havaanuk omgea ., KomnaekmyBane na nepnoguunu pecypcu u basu gannu™ nogeomBst
u cpeaacyBa cnucbuume 3a aboHamenm Ha Gpacapcku u uyskgu nepuoguunu usganus
u 6asu gannu; cmpukmuo caegu noayyaBanume nepuoguunu usgaHus, cBoeBpemen-
HO usnpawa pekaamauuu go gocmaBuuuume u peeucmpupa noayueHume omeoBopu;
ekemeceuno npegcmaBs npeg ppkoBogecmBomo noasBanemo Ha aboHupanume 6asu
ganHu u useomBs 2oguwied omuem; konmpoaupa geinocmma Ha 6ubauomekaps, kot-
mo omeoBapst 3a o6pabomkama Ha nepuoguuHume usganust, noayuaBanu no 3akona
3a 3agba’kumeaHOMO genosupade Ha neyamuu u gpyeu npousBegenus; konmpoaupa
cBoeBpemenHomo uszomBsiHe Ha cnucbuume ¢ NepuoOguYHUME UsgaHus, nogaekawu
Ha nogBbpsus.
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Havaanuk omgea ,, Kamaaoeuzayna™ omuuma u konmpoaupa cmpukmuomo usnea-
HeHUe Ha HOpMume npu obpabomkama Ha Gubauomeynume gokymenmu; ocpuecm-
Bs18a mekyw, konmpoa Bspxy cp3gaBanemo Ha Gubauoezpadpckume sanucu; prkoBogu
npouecume no cp3gaBane u noggbpskane Ha eackmponnus kamaaoz na YuuBepcumem-
ckama 6ubauomeka; konmpoaupa u koopgunupa getinocmume no uszpaskganemo na
konmpoanume ¢atiaoBe; omeoBapst 3a cmangapmusupane Ha 6ubauozpapckume sanu-
cu u kauecmBomo um; omeoBaps 3a kamaaoeusauusima na Bcuuku 6bazapcku u uyskgu
kunueu, nocmpnuau 8 YuuBepcumemckama 6ubauomeka; npuema nspBuuno o6pado-
menume 6ubauoepapcku gokymenmu cbe cnucbk om omgea ,,KomnaekmyBane na 6u6-
AuOmeyHu pecypcu, pasnpegeast 2u Mekgy cbmpygHuuume Ha omgeaa u omeoBaps 3a
cpoka Ha kamaaozusupate.

Hauaanuk omgea ,, Bubanomeuno-ungopmaunonno obcayskbane” usyuaba u ygoBaemBo-
paBa unpopmauuonnume nompebHocmu Ha HayuHo-npenogaBameackus cbemaB, gok-
mopanmume u cmygenmume om Coduiickus ynuBepcumem. Exkemeceuno omuuma
useomBenume B omgeaa memamuunu, 6ubauoepadpcku u naykomempuunu cnpaBku;
opeanusupa u Bogu obyyeHust 3a uHPOPMAUUOHHA 2PaAMOMHOCM Ha nompeSumeau-
me, BkalouBawu paboma ¢ kamanoea na YnuBepcumemckama 6uGauomeka u 6asa-
ma ganHu; mekywo o6yuaBa u koncyamupa saBekgaujume ¢puauasnu Gubauomeku
3a HoBocmume B8 usnoasBanemo nHa Gasume gannu; konmpoaupa useomBsiHemo Ha
naykomempuunu cnpaBku 3a npenogaBameaume om CY ,,C8. Kaumenm Oxpugcku®.

Havaanuk omgea ,,Peghn u yennu nzganua® ppkoBogu npouecume no usgupBanemo
Ha pegkume u ueHHuU usganus u popmupaHemo Ha koaekuuu om msx; konmpoau-
pa cmpukmuomo cnasBaxe Ha opzanusauusima u pekuma Ha CbXpaHeHUe Ha Cneuu-
aanume ¢pongoBe B8 VuuBepcumemckama 6ubauomeka. 3aegno ¢ ppkoBogumeas na
omgea ,,Koopgunauus u Bpbsku ¢ o6wecmBenocmma® yuacmBa 8 nogeomoBkama
Ha konuenuuume u opeanusauusma Ha usaok6ume 8 YuuBepcumemckama Gubauo-
meka; useomBst npegaokenust 3a nonpaBanemo Ha ponga Ha omgeaa u koopguHupa
getinocmma cu ¢ ppkoBogumeaume Ha nanpaBaenust ,, Bubauomeuno-unpopmauuosHo
o6caykBane u pongoBe” u ,KomnackmyBane u kamanozusauus®, pabomu 8 mscna
koopgunauus ¢ ppkoBogumeas na HanpaBaenue ,,bubauomeuno-undpopmauuonHo 06-
caykBane u pongoBe” u omgea ,,Jueumasusauusa®.

Hauaanuk omgea “Koopgunanua u Bpvsku c obuecmberocmma™ ppkoBogu u koopgunu-
pa nogeomoBkama Ha kyamypHu ce6umust 8 6Gubauomekama (vecmBanus, usaokou,
npemuepu Ha knueu u gp.) u opzanusupa o6pasoBameanu unuyuamuBu, npesenmauuu
u gpyeu; ocbuiecmBsiBa Bppsku ¢ Gubauomeku, HayuHU OpeaHu3aUUU, HAUUOHAAHU U
MeskgyHapogHu npodecuoHasHU acouuauuu u gp.; CBMpPygHUUU € PasAUYHU Meguu U
nonyasipusupa geinocmma Ha 6u6auomekama; konmpoaupa cBoeBpemenHomo ny6au-
kyBane Ha unpopmauus 3a npoBekganemo Ha cpbumust Ha caima Ha YuuBepcumem-
ckama Gubauomeka u couuaanume mpesku; konmpoaupa mekywama noggpwkka na
cmpykmypama u cegppskanuemo Ha catima Ha YauBepcumemckama 6Gu6auomeka.
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Bcuuku Havaanuuu na omgeau 8 VB na CV ca na npsiko noguunenue na ppkoBo-
gumeas Ha cbomBemHomo HanpaBaeHue, ocBen HayasHuka Ha omgea ,,Koopgunauus
u Bpbsku ¢ o6wecmBenocmma®, koiimo e npstko noguunen Ha gupekmopa na bubau-
omekama.

3.1.3. PrkoBognu gavkuocmu 8 apxuBuomo geao

CpbeaacHo ua. 11, aa. 1 om 3akona sa Hauuonaanusa apxuBen pong gbpskaBraama no-
aumuka 8 obaacmma Ha nog6opa, komnaekmyBanemo, pezucmpupanemo, o6padom-
Banemo, onasBanemo, cbxpansBanemo u usnoasBanemo Ha gokymenmume om Hauuo-
HaaHug apxuBen ¢poHg, kakmo u B obracmma Ha pasBumuemo u ycrBbpuencmBane-
mo Ha apxuBHomo geao, ce npoBekga om bpkaBua azenuus ,ApxuBu®. IbppkaBua
acenuust ,,ApxuBu“ pynkuuonupa kem Munucmepckua ceBem u e lopuguuecko auue na
6logskemua usgpwkka cbe cegaauwe epag Codust. Tst ce ppkoBogu u npegcmaBasBa om
npegcegamea, koimo ce HasnauaBa c pewenue Ha MC (ua.12 om 3HAQ). ITpegcegame-
aam Ha IppkaBua azenuus ,,ApxuBu® ocbwecmBsaBa o6womo prkoBogemBo, koopgu-
Hauus u konmpoa Bbpxy getHocmma no komnaekmyBanemo, Bogenemo Ha omuem u
onasBanemo Ha gokymenmume, koumo ce cbxpangBam 8 apxuBu, yacm om Hauuonaa-
Hust apxuBen ¢pong, HesaBucumo om MICMOMO UM Ha ChXPaHEHUE U OpeaHusupa pado-
mama ¢ max (4a.13 om 3HAQ). Creaacto YempoticmBenust npaBuanuk na Ippkabua
azenuus ,,ApxuBu® 6 cuaa om 06.03.2010 2., npuem ¢ TIMC N2 9 om 28.01.2010 2.,
npegcegameasm Ha Azenuusima e Bmopocmenenen pasnopegumea ¢ 6logskem kem
Munucmepckust ceBem. CpeaacHo ua. 6, aa. 2 om IIpaBuanuka npegcegameasm e eg-
HOAUUEH OpeaH Ha UsnbaHUmMeAHama Baacm cbe cneuuasHa koMnemenmHocm cbzaacHO
3akona 3a Hauuonaanug apxuBen pong, koumo prkoBogu, koopgunupa u konmpoau-
pa ocpwecmBsiBanemo Ha gpprkaBrama noaumuka 8 o6aacmma na apxuBromo geao
B Peny6auka Bbazapus. Tou ce nasnauaBa ¢ pewenue Ha Munucmepckua coBem (ua. 12,
aa. 2 om 3HAQ). 3a gabknocmma npegcegamen na HAQ He ca peenamenmupanu nu-
kakBu usuckBanus kakmo 8 3HA®D, maka u 8 YempoticmBenust npaBuanuk na [JAA.

3.2. EKCITEPTHM HJABXKHOCTU 1 CITEUMAAVICTI B
OBAACTTA HA KYATYPHOTO HACAEIICTBO

Cobeaacno  HKIII cneuuaaucmume o6ozamsBam  cbwecmByBawume  npak-
muko-npuaoknu sHanug ymeHust 8 gagena obaacm, npuaazam Hay4yHU UAu Xygoskecm-
Benu Memogu, konuenuuu, meopuu u cucmemuo usyyaBam Bogewume nocmukenust
8 masu obaacm uau ca aneaskupanu ¢ usnbanenue Ha HskakBa komGunauus om nocoue-
Hume getinocmu. Komnemenmuomo ynpaknsiBane Ha noBeyemo om npodecuume 8
mo3u kaac usuckBa Mmunumym wecmo o6pasoBameano u kBaaupukauuonno nubo, cp-
2aacHo HuBama, onucanu B Memogoaoeuunume 6eaeskku no npuaacanemo na HKITI]
om 2011 .
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Ileama nHa Hacmoswus pasgea e ga ce ugenmuéduuupam kou ca zpynume gasknoc-
mu u Ha kaksB npunuun ce npaBu kameeopusauusima, kakmo u ga ce omkposim ocno8-
Hume gabkHocmu Ha ekecnepmume u cneyuasucmume 8 o6aacmma Ha kyamypromo
HacaegcmBo. Cneuuaaucmume npumeskaBam cneuuaausupanu snanus, koumo ca om
cbwiecmBeHo 3HaueHue 3a obaacmume Ha geliHocm, mexnukume uau ynpaBaeHuemo
Ha cbomBemuama udcmumyuus. foasma yacm om gaskHocmume 8 mosu pasgea He
ca ypegeu HopmamuBHo, kaksBmo e cayuasm ¢ ppkoBogrnume gavknocmu. Hskou
Mozam ga 6bgam usBaeuenu om ycmpoiicmBenume npaBuanuuu Ha Myseume, GubAu-
omekume u apxuBume, gpyeu om Hauuonaanus kaacupukamop na npodpecuume u
gabkHocmume, a unpopmauusima 3a egHa yacm om msx we 6bge usBacuena om gansk-
Hocmuume xapakmepucmuku, akmyaanu kbm gamama na uspabomBane Ha Hacmosw-
us mpyg u npegocmaBenu 3a ueaume Ha uscaegBanemo. B pamkume Ha uscaegBanemo
we 6pgam ugenmuéduuupanu makcumasen 6potl gabknocmu ¢ uea ga ce kapmoepadu-
pam pasauunume BugoBe gapknocmu, mexnume ocnoBuu mpygoBu dynkuuu, kakmo
u ycaoBusima 3a 3aemManemo um, 6e3 npu usBbpwBanemo Ha masu getiHocm ga ce npe-
MmeHgupa 3a uzuepnameAHoCM.

3.2.1. Ekcnepmuu gapknocmu u cneyuasaucmu 6 o6sacmma na
My3ellHOmo (eAo

Kakmo cnomenaxme no-eope cbc 3anoBeg na Munucmobpa Ha kyamypama e ym6Bsp-
gen Kaacupukamopem na ocnoBuume mysetinu gasknocmu u usuckBanusma kem
maxnomo 3aemade (KOMIINT3). B nezo ocBen prkoBognu garknocmu ca onpegene-
Hu u owe 4 kameeopuu ekcnepmuu gavknocmu: gavknocm 8 Hayuna epyna Ha mysel,
npuaosknu cneuuasucmu, nomowHu garknocmu, koumo, kamo uskalouum nomownu-
me gapkHocmu, we 6bgam paseaegaru 8 HacmosIWUS pasgea.

Ekcnepmuu gavsknocmu no Kaacupukamopa na ocnoBrume mysetinu gapknocmu u
usuckBanusima kem msxHomo 3aemane:

Taabruam ypegnuuk B mysesi uau xygoskecmbena zaanepua cnaga kem kamezopuama na
ekecnepmuume gavsknocmu no Kaacupukamopa. Creaacno gavknocmuama my xapak-
mepucmuka 2aaBuuam ypeguuk 8 omgea ,,bum u nomunpk® 8 PEMO , Embp“ nog-
nomaza Hupekmopa u 3amecmuuk-gupekmopa 3a ocbwecmBsaBane ueaume Ha myses;
usBbpwBa crbupameacka, nayuno-uscaegoBameacka u nonyaspusamopcka getinocm,
cBppsana ¢ npodpuaa Ha Mysest; yuacmBa B paspabomBane na ekenosuuuonnu gokymen-
mu, ypeskga uzaok6u u useomBst Gecegu 3a msx; yuacmBa 8 pabomama na MysettHume
komucuu 8 PEMO ,,Embp®; ushacs memamuuHu u 0630pnu 6ecegu 6 myses, yuacmBa
8 nayunu ¢popymu u cemunapu 8 cmpanama u uy>k6una. 3a 3aemane Ha masu gabknocm
ce usuckBa obpasoBanue no npodecuonaano nanpabaetue ,Vicmopus u apxeoaoeust”
uau ,Emnoaoeus®, kakmo u cmak no cneuuaanocmma - munumym 5 eoguHu, 6e3
ga ce ymounaBa kakBa e cneuuaanocmma. Cpeg gonbanumeanume usuckBanus ca ga
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npumeskaBa komynukamuBrnocm u ymenus sa paboma 8 ekun, sHanus u cnoco6rocm
3a pongoBa, Hayuno-nonyasipusamopcka u opeanusauuoxHa paboma.

Ypeguuk 8 myseii/xygoskecmbena eaacpua. 3a ueaume na 6auskomo go npakmukama
oHazaegsiBane, we usnoasBame omuoBo npegcmaBenus Beue npumep ¢ equHcmBeHus
y Hac mysetl Ha omkpumo - PEMO ,Emsp“. Cpeg ocnoBrume ¢pynkuuu u 3agbaske-
Hug no gabknocmua xapakmepucmuka na ypegruuk na myzei PEMO ,, Emwp™ ca ga no-
3HaBa B gematiau ponga Ha omgeaa, B8 kotimo paBomu, u ga usBppwBa cucmemna
cpbupameacka u npoyuBameacka getinocm - paboma Ha mepen, apxuBu, Gubauomeku
u gpyeu; usgupBa u npegaaea sa omkynku ekcnonamu sa komnaekmyBane Ha ponga;
wBppwBa unBenmupane Ha Myselinu npegmemu, omkynenu uau gapenu, 8 unBen-
mapHume knueu; yuacmBa 8 unBenmapusauust Ha ¢ponga u unBenmapusauuume Ha
ekenosuuuume; yuacmBa 8 nogeomoBkama na memamuko-ekcnosuuuonnu naanoBe
32 nocmostHHU uAu BpemenHu ekenosuuuu; usBspwBa Hayuno-uscaegoBameacka pabo-
ma B cbomBemcmBue ¢ npoduaa na omgeaa. O6pasoBanuemo, koemo ce usuckBa 3a
3aeMaHe Ha gapkHocmma e Bucwe no npodecuonaanume nanpabaenust ,,JVcmopus u
apxeoaoeus” uau ,,Couuoaoeusi, anmponoaozust u Hayku 3a kyamypama“. IIpeguwen
onum He ce usuckBa.

Ypegnuk - Meguu, uzaoskou, nybauku U Pezuonaaen ucmopuneckn myses — Pyce ce 3aema
om auug, koemo uma Bucwe o6pasoBanue B o6aacmume ,,Vcmopus®, ,,Beazapcku esuk
u ucmopus®, ,Puaonoeus®, ,EBponeucmuka®, ,Megus u pekaama®, nesaBucumo gaau
e sawumua 6akasaBbpcka uau macucmbpcka cmenen. Coeaacho gabkHocmHama my
xapakmepucmuka ypeguuksm pabomu 3a nonyasipusupase getinocmma u cb3gaBane-
mo Ha goobp umugk Ha uHcMumyuusama; ocbecmBsiBane na komynukauus ¢ myseu,
BprwHnu Auua, HITO u gpyeu opuuuasnu uncmumyuuu; useomBsiHe Ha 20gUWEH Cb-
Bumuen kaaengap Ha Mysest U peaausupaHe Ha OmgeaHUme ChHOUMUST; OpzaHU3UPaHe HA
Myselinu ¢popymu, kondepenuuu, ackuuu, npesenmauuu; nognomazate ocswecm8siBa-
Hemo Ha chOumus 8 Myses, UHUUUUPAHU U peaAusupaHu om BpHWIHU AUUA U UHCMU-
myuuu (npegcmaBsine na knueu, aeckuuu, zoguwHuHu, mbpskecmBa, cBambu u gp.). 3a
masu gapknocm PVIM — Pyce ne usuckBa mpygo8 cmask, no npegBug moBa ue ¢pynk-
uuume u ca cBppsanu ¢ komynukauuu, Brageenemo Ha uykg esuk e sagpakumeano.

Ypeguuk B omgea ,, Hasi-noba ucmopua™ b Peeuonaaen ucmopunecku myzesi — Pyce mpa68a
ga npumekaBa Bucwe o6pasoBanue B nakoss om caegnume obaacmu: ,,Vicmopus®,
»Apxeonoeusn®, ,Beazapcku esuk u Viemopusa®, ,baskanucmuka®, ,,Emnoaceus®. Ha
masu gasknocm PVIM - Pyce moke ga Hasnauu u auue ¢ o6pasoBanue no 6omanuka.
3agbaskumenno usuckBane e npumeskaBanemo na OKC ,,mazucmbp®. Cpeg gonbanu-
meanume usuckBanus ocBen komnlombpha epamomuocm u uykg esuk om cayskume-
as ce usuckBa ga uma Hayunu ny6aukauuu u onum 8 o6aacmma na Hecmonanckume
opeanusauuu. B gapknocmnama xapakmepucmuka He e nocoueno gaau ce usuckBa
om Auuemo ga e pabomuao 8 makaBa opeanusauust uau ga uma konmakmu u ga cu e
cbmpygHUdeA ¢ Hecmonancku opzanusauuu. Cpeg ocHoBHume usnbanumenacku 3agba-
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skenust Ha caykumeas ca ga usqupBa, cebupa u HayuHo 06pabomBa MamepuaAHo u He-
Mamepuaano kyamypno nacaegemBo, usBrpwiBa pongoBa, nayuno-uscaegoBameacka u
kyamypro-unpopmauuonna gettnocm, omuacsiuuu ce kem Pycenckust peeuon; ga paspa-
6omBa cmpykmypru u memamuko-ekcnosuuuonnu naanoBe; ga nogeomBs u usHacs
memamuuHu Gecegu u aekuuu, ga usBppwBa ekckypsoBogcka getinocm; ga cbemaBs
undpopmauuu u ga useomBs cnpaBku 3a getinocmma cu.

Taaben pecmabpamop B myseir/xygoskecmbena eaaepua. Cpenacno Kaacupukamopa na
ocnoBHume Mmysetinu gabknocmu eaaBuusm pecmaBpamop mpsa6Ba ga npumeskaBa
OKC ,,Mazucmpp“ u ga e Bnucan 8 pezucmbpa no ua. 165, aa. 1 om 3akona 3a kya-
mypromo HacaegcmBo. Creaacno ua. 165, aa. 1 om 3KH 8 MunucmepcmBomo na
kyamypama ce cp3gaBa u noggbpka nybauuen peencmuvp na anyama, koumo umam npabo
ga usBvpumbam geiirocmu no koncepbayus u pecmabpayna 8 cbomBemnama obaacm npu
ycaoBus u no peg, onpegeaeHu ¢ Hapegba Ha Munucmbpa Ha kyamypama. Pasnopeg6a-
ma Ha ua. 163 om 3KH gaBa onpegeaenue 3a koncepBauus u pecmaBpauusi, koumo
3aegHO C aganmauusima Ha kyAmypHu ueHHOCMU e cucmeMeH npouec om geliHOCMU,
koumo ueastm npegomBpamsiBane na paspywaBanemo, cmabuausauust Ha CbCmMOsIHUe-
mo um, kakmo u yaecusBane na maxnomo Bssnpuemane u ouenka npu makcumaano
sanasBaxe na aBmenmuunocmma um. Beuuku getinocmu no koncepBauust u pecma6-
pauust, kakmo u no aganmauusima na HKII ce ocpwiecmBsa8am om auua uau nog He-
nocpegemBenomo prkoBogemBo Ha auua, Bnucanu 8 pezucmbpa no ua. 165 (ua. 164,
aa. 1 om 3KH). 3a ga 6pgam Bnucanu B8 pezucmbpa mpsa6B8a ga npumekaBam mazuc-
mbpcka cmenen no: 1. cneuuasnocm 6 o6aacmma na koncepBauusma u pecmaBpauu-
sma u uMam mpu 20guHu npodecuoHasen onum B masu obaacm; 2. cneuuasHOCm
»Apxumekmypa“ cbc cneuuaausauus no koncepBauust u pecmaBpauust 8 o6aacmma na
negBuwkumomo kyamypno nacaegcmBo u mpu 2oguHu npodpecuonased onum 8 masu
obaacm uau cneuuaaocm ,Apxumekmypa“ u 5 2oguHu npodecuonaseH onum no
koncepBauus u pecmaBpauust 8 06sacmma na nHegBuskumomo kyamypno nacaegemBo;
3. gpyea cneuuaanocm cbe cneuuasuszauust 8 coomBemuama o6aacm Ha koncepBauust u
pecmaBpauus uau ¢ npuaoskenue B8 npoueca na koncepBauust u pecmaBpauus u umam
Hat-masrko 5 2ogunu npodecuonasen onum 8 cpwiama obaacm. BugHo e om cbgbp-
skanuemo Ha mekema, ue 3a ga 6pge Bnucano B peeucmbpa, aAuuemo mps66a ga om-
20Baps Ha egHo om mpume usbpoeHu ycaoBus, nopagu koemo lopuguueckuam uskas
npegnoaaza usnoasBanemo Ha gymu, onpegeasiuiu aamepaamuBrocm npu usbposiBa-
Hemo. Makap u ga e nenpeuusHa, om cpgbpkaHuemo Ha pasnopegbama ce pasoupa, ue
He ce usuckBa kymyaamuBrHomo Haauuue u Ha mpume npegnocmaBku 3a BnucBane 6
pezucmabpa.

CpeaacHo ua. 4, aa. 1 om Hapeg6a N2 H-3 om 6.04.2011 2. 3a ycaoBusima u pega 3a
cb3gaBane u noggbpkane Ha nybauueH peeucmbp Ha Auuama, koumo umam npaBo ga
usBbpwBam getinocmu no koncepBauus u pecmaBpauus, 8 cuaa om 19.04.2011 2., us-
gageHa om MuHucmbpa Ha kyamypama, ocBen usbpoeHume no-eope auua ce BnucBam
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u auuama, koumo He omeoBapsim na usuckBanusma Ha ua. 164, aa. 2 om 3KH, no om-
eoBapsm Ha usuckBanustma Ha §118 om npexognume u sakalouumeanume pasnopeg6u
Ha 3akona 3a usmenenue u gonbaneHue Ha 3akona 3a kyamypromo HacaegecmBo (B,
6p. 54 om 2011 2.). ToBa ca auuama, koumo ksm Bauzanemo 6 cuaa Ha mosu 3akon
umam Hati-Maako 10 zogunu npodecuonasen onum 8 o6aacmma Ha koncepBauusma
u pecmaBpauusima Ha kyamypnu uennocmu. CeeaacHo ua. 3, aa. 2 om Hapegbama
getinocmume no koncepBauust u pecmaBpauus, kakmo u aganmauus na Mamepuasnu
kyamypHu uennocmu, ce ocbwiecmBsaBam om Auua uau nog HenocpegcmBeHomo pb-
koBogemBo Ha auua, Bnucanu 8 peeucmbpa no ua. 165 om 3KH.

B mnoz0 om cneuuaausupanume ekcnepmuu komucuu ce npegBuskga sageaku-
meaHo BkalouBanemo Ha egHo uau noBeue auua, Bnucanu 6 pezucmbpa no ua. 165
om 3KH. Taka nanpumep cpeaacuo ua. 96 om 3KH ugenmudukauusma na g8uskumu
kyamypHu uennocmu e Hayuno-uscaegoBameacka getinocm, upes kosmo ce onpegeast
gaau egna Bew, coomBemcmBa Ha kpumepuume 3a kyamypna uennocm, kakmo u neu-
Hama kaacupukauug u kamezopusauug no pega na 3KH u ce usBppwiBa om komucus,
HasHavyeHa om gupekmopa Ha my3est. B komucusima ce BkalouBam mpuma myseunu eke-
nepmu, kamo npu Heo6xogumocm moske ga 6pgam BkalouBanu u gpyeu ekcnepmu om
cpomBemnama o6aacm, Bnucanu B pezucmbpa no aa. 4, kakmo u auua, Bnucanu 8
peeucmbpa no ya. 165.

Cpbwo maka cbeaacho ua. 11, aa. 1 om Hapeg6ama 3a 06xB8ama, cmpykmypama, cb-
gbprkanuemo u Memogoaoeusima 3a uspabom6ane Ha naaHoBeme 3a onasBane u ynpa-
Baenue Ha egunuynume uau zpynoBume HegBuwkumu kyamyphu uennocmu, 8 cuaa
om 08.03.2011 e., npuema ¢ [IMC N2 45 om 25.02.2011 2., npoekmume na naasno-
Be 3a onasBane u ynpaBaenue ce uzzomBam om ekunu, 8 koumo sagbaskumeano ce
BkalouBam cneuuaaucmu 8 cbomBemuama o6aacm no koncepBauus u pecmaBpauus
na HKII, Bnucanu 8 peeucmbpa no ua. 165, aa. 1 3KH.

Ngenmugukauusa na Bewu kamo IOKII moecam ga usBbspwBam gbpkaBuu u peeu-
OHaAHU Myseu, obwuHcku u yacmHu Myseu, onpegeaeHu cbc 3anoBeg Ha MuHUCMBPA
Ha kyamypama u mbpeoBuu, noayuuau paspewenue 3a usBbpwBane Ha mbpeoBcka get-
Hocm no pega Ha 3KH. Becuuku myseu, koumo uckam ga umam npaBo ga usBspwBam
ugenmuduuupane cbeaacHo Hapegba N21 om 16.02.2021 2. 3a pega 3a usBppwiBane Ha
ugenmudukauust Ha gBuwkumume kyamypnu uennocmu u 3a Bogene Ha peeucmpu Ha
gBwkumume kyamypru uennocmu, usgageHa om MuHucmbpa Ha kyamypama, OGH.
IB. 6p. 17 om 26.02.2021 2., mps66a ga umam HasHaueH MyseeH cayskumea, Bnucan 8
pezucmbpa no ua. 165, aa. 1 om 3KH, 8 cbomBemnama obaacm Ha koncepBauus u pec-
maBpauus (ua. 3 om Hapeg6ama). BnucBanemo 8 pecucmbpa ce usbbspwBa caeg kamo
auuama ca gokasaau, ye nokpuBam eopeus6poenume usuckBanus. C BnucBanemo um
ce zapanmupa, ye me npumeskaBam oHe3u cneuupuuHu 3HaHUS U yMeHust, koumo we
obesneuam komnemenmuomo usBppwiBane Ha getinocmume no koncepBauust u pec-
maBpauust.
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Konus u penauku na kyamyphu uennocmu cbe c8emoBHo u HauuoHaAHO 3HadeHue
UAU HaUUOHAAHO 6ozamcemBo ce uspabomBam camo ¢ paspewieHue Ha MUHUCMbPA HA
kyamypama, kamo cbeaacno Hapegba N2 H-00-0005 om 8.06.2010 2. 3a ycaoBusma
u pega 3a BesnpousBeskgane na kyamypnu uennocmu 8 konus, penauku u npegme-
mu ¢ mbpzoBcko npegnasHaueHue, usgagena om MuHucmbpa Ha kyamypama, auuemo,
koemo we uspabomBa konuemo,/penaukama uau nog uuemo prkoBogecmBo we Gbge
uzpabomBana, mps68a ga 6sge Bnucano B peecucmbpa no ua.165 om 3KH.

Koncepbamop/pecmabpamop 8 myseir/xygoskecmbena eaaepus. Coenacno Kaacupukamo-
pa Ha ocHoBHume myseiinu gavknocmu koncepBamop/pecmaBpamop 8 myseil/xygo-
skecmBena zanepus mps68a ga e cneuuasusupaa 8 obaacmma Ha koncepBauusma u
pecmaBpauusima usu ga uma gpyza cCheuuiaaHoCm CbC cheuuaausauus 6 coomBemuama
ob6aacm Ha koncepBauusma u pecmaBpauusima uau ¢ npuaoskerue 8 npoueca na kon-
cepBauus u pecmaBpauus. OcBen mesu usuckBanus Qupekmopsm na PEMO ,,Embp®“
usuckBa cmak no cneuuaanocmma - 5 2oguHu 3a 3aeMate Ha gapkHocm ,,pecmaBpa-
mop®. Creaacno ymBbpgenama 8 myses gapknocmua xapakmepucmuka pecmaBpamo-
ppm mps6Ba cbwio ga 6pge Bnucan B pezucmbpa no ua. 165 om 3KH.

OcnoBrume 3agbaskenus na pecmaBpamopa 8 PEMO ,Empp“ ca ga omeoBapst 3a
opeanusauusima u usBspwBanemo Ha konmpoa Bspxy pabomama 8 AKP; ga nosnaBa
meopusima u npakmukama 3a pecmaBpauusima Ha MyseliHume ueHHOCMU; ga u3Bppw-
Ba npoduaakmuunu u gpyeu pecmaBpauuonnu pabomu Bbpxy Mamepuasu om gbpBo,
xapmus, cmbkao, mpkanu, memaa, kampk u kepamuka; ga yuacmBa 8 unBenmapusauuu
Ha Mysetinume pongoBe u ga npegaaza Mepku 3a npegomBpamsaBane na ecmecmBenomo
paspywieHue, cmabuAusupate Ha CbcmosiHuemo u MakcumaaHomo 3anasBaxe Ha aBmen-
muyHocmma Ha gBukumume u HegBuskumu kyamypnu uennocmu u g8wkumu Beuu.

Pecmabpamop na neqbuskumo kyamypro nacaegembo. Makap ga ne npucbcmBa 8 Kaacu-
¢ukamopa na ocnoBHume Myselinu gapknocmu u ga He e 060cobena kamo mpygoBa
gabknocm, nopagu HapacmBawama Heo6xoguMocm Om cneuyuasucmu no pecmaB-
pauust Ha HegBuskumo kyamypro nacaegemBo, masu getinocm ce komenmupa kamo
HoBa npodecus om 2024 2. Coc 3anoBeg PIT 09-2230/09.08.2024 2. na Munucmspa Ha
o6pasoBanuemo u Haykama e ymBospgen akmyasen Cnucek na npodecuume 3a npo-
decuonasHo obpazoBanue u obyuenue no ua.6, aa.1 om 3akona sa npopecuonaanomo
obpasoBanue u obyueHue. B mosu cnucek 8 npopecuonaano nanpaBaenue ,,Apxumek-
mypa u ypbanusem® npucbcmBa noBama npodecust.

Ekcnepm, koopgurnamop, usaoskou u cobumus 8 mysesn/xygoskecmBena eaanepua. 3a 3aemane
Ha masu gabknocm Kaacupukamoppsm na ocnoBrume mysetinu gavknocmu 8s8ekga
usuckBane 3a npugo6uma obpasoBameano-kBarudpukauuonna cmenen ,,6akaraBop® 6
cneuuasHocm om cbomBemuomo npodecuonasHo HanpaBaenue, omeoBapswo Ha me-
MamuuHust 06x8am na Myses. [Ipodecuonasen onum He e HeOGXOgUM.

Mpyseen negazoe. Coenacno gabknocmuama xapakmepucmuka aysednuam negazos 8
PEMO ,, Emwp” naanupa u ocbwiecmBs6a unmepakmuBuu ¢popmu Ha paboma c o6paso-
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Bameana nacouenocm koM pasauunu ny6auku; paspa6omBa ypounu ¢popmu ¢ myseiino
cbgbprkanue, cbobpasenu ¢ yuebnume npoezpamu Ha MOH; nogeomBs nomownu ma-
mepuaau u nocobus 3a obpasoBameana paboma ¢ geua, yueHUUU U CMygeHmu; nog-
gbpka, pasBuBa u paswupsaBa konmakmu ¢ yuuauwa, gemcku epagunu, uumaauwa,
HenpaBumeacmBeHu opeanusauuu, kyamypHu usncmumyuuu u gpyeu; uspabomBa npo-
2paMu 3a no-gbazocpoueH npecmoil B myses ¢ o6pasoBameana nacouenocm; yyacmBa
8 paspabomBanemo u peaausauusima Ha cbbumus 8 mysest; opzanusupa BpscmanoBku,
konkypcu, gemoncmpauuu, ¢poakaopru npoepamu u gpyeu, cbo6pasto npuemust exke-
2ogen cpbumuen kaaengap; yuacmBa 8 peaausauusima na pekaamnama cmpameeust Ha
My3est, kamo nogeomBst Hayuno nonyasipuu u pekaamuu mMamepuaau. VsuckBanemo
3a 3aeMaHe Ha masu gapkHocm e auuemo ga uma Bucwe obpasoBanue ¢ xymaHumapes
npodua u negacozuvecka kBasupukauust (cmenen - ,,6akanaBpp® uau ,mazucmop®).

O6pasoBanuemo, koemo mpsa66a ga uma myseen negazoe 8 PVIM — Pyce, e ,,6akana-
Bup“ B nskos om caegnume cneuuasnocmu: ,,Vicmopus®, ,,beazapcku esuk u Vicmo-
pus®, ,,Bpacapcka ¢punrosoeus®. Tounomo naumeHoBanue Ha gabknocmma e ,,ypegruk,
myszeer negazoe & PVIM - Pyce”, a ocnoBrume 3agbaskenust no gasknocmua xapakmepuc-
muka BkalouBam naanupane u opzanusupane Ha ocbuecmBaBanemo Ha o6pasoBamen-
Hume npoepamu B Myses; naanupate u ocbwiecmBsBane Ha unmepakmuBuu dopmu Ha
paboma ¢ o6pazoBameana Hacouenocm (uHguBugyasnu u zpynoBu) ¢ geua u Be3pacm-
HU, ¢ uea o6ozamsBaHe Ha mexHume 3Hanus 3a kyamypromo nacaegemBo; nogeomBs-
He Ha NOMOWHU Mamepuasu u nocobust 3a obpasoBameana paboma; ocbwecmBaBane
Ha nocpeghudecmBo npu BzaumoomHoOWweHUsIMA € yyuAuwama u obpasoBameanume
uHCMumyuuu.

Ekcnepm Bpvsku ¢ obwecmBerocmma B mysei/xygoskecmbena 2aaepus, eckcnepm mapke-
mune u pekaama B mysed/xygoskecmbBena eaacpuu u ekcnepm ungopmanuonmu mexnoaoeuu
8 mysei/xygoskecmbena eaaepus. EquncmBenomo usuckBane 3a saemane Ha mesu mpu
gabknocmu cbeaacno KOMINT3 e npumeskaBanemo na o6pasoBameano-kBaauduka-
UuoHHa cmeneH ,,6akanaBbp®. Baskno e ga ce om6Geaesku, ue Ge3 sHauenue ocmaBa cne-
uuaanocmma, 8 kosmo e sawumena 6akasaBopckama cmenen. ITo-goay we 6bge pas-
eaegaH npobaembpm, cBbpp3an ¢ mesu 3HauumeAHo 3anuwkenu usuckBanus 3a 3aemanemo
Ha gapkHocmume, yuumo ocHoBru dynkuuu ca ga ocBegomsBam obuwecmBernocmma
3a mpygHocmume U 3a nocmuskenusama Ha yupekgenuemo, 8 koemo paGomam.

[aaBen ekckypzoBog B mysedi/xygoskecmBena eanepua u ekckypsobog b myszedi/xygoskecmbena
2aaepua. OcBen GakasaBopcka cmenen, kakBamo ce usuckBa 3a ekckypsoBog, sa gavk-
Hocmma 2aaBen ekckypsoBog KOMIUT3 BeBeskga usuckBane 3a munumym 2 zogunu
npodecuoHasen onum kamo ekckypsoBog. Creaacro §1., m. 73. om 3akona sa my-
pusma ,,ekckypsoBog® e auue, Bnucano 8 Hauuonaanusa mypucmuuecku pecucmsp 3a
ynpaknaBane Ha npodecusma ,,ekckypsoBog®, koemo npu peaausupane na npozpama-
ma 3a mypucmu 2u 3anosHaBa ¢ npupogno-eeoepadpckume ocobenocmu, obuwecmBe-
Ho-ukonomuueckomo pasBumue u kyamypromo nacaegemBo Ha cmpanama.

63



EkckypsoBogsm B8 Pecuonasen ucmopuuecku mysett - Pyce nogeom8st u usnacs me-
Mamuunu Gecegu u ackuuu, usBspwBa ekckypsoBogcka gettnocm; cbemaBs undopma-
uuu u cnpaBku 3a geinocmma cu; ocbwiecmBsaBa o6caykBanemo Ha epynoBume u un-
guBugyaanume nocemumeau 8 mysesi; B3ema yuacmue 8 paspabomkama Ha npobaemu,
cBppsanu ¢ memogukama u npakmukama na ekckypsoBognama getinocm, kakmo u
pabomama no o6pasoBameanu npozpamu 3a pasauuxu BpspacmoBu u couuaanu epynu.
YuacmBa 6 usaocmuama kyamypro-unpopmauuonna getinocm Ha mysest. Ekckypso-
Bogpm B PVIM — Pyce mps68a ga Baagee uykg esuk u ga uma onum 8 obaacmma Ha
Hecmonanckume opeanusauuu.

Apxumekmvm B myseir/xygoskecmbena 2anepua mps6Ba ga npumekaBa macucmbpcka
cmenen B cneuuaanocm ,apxumekmypa®“.

Aawskrocmu na naywnama epyna na mysea no Kaacugukamopa na ocnobruume myseinu
gawvsknocmu u uzuckBanuama kvm maxwomo saemane:

Pokobogumea u waen na nayuna epyna B mysei/xygoskecmbBena eaaepua. Coreaacno Hapeg-
6ama N2 H-5 om 11.12.2009 . 3a pega 3a cb3gaBane u getnocm Ha HayuHu 2pynu kem
Myseume, U3gageHa Oom MUHUCMYbpA Ha kyamypama, nayunama spyna e cneynaausuparno
3Beno B mysest, koemo ce cbcmou om cneuuasucmu ¢ HayuHa cmeneH u ocbuwecmBsBa
HayuHouscaegoBameacka getinocm cpo6pasHo memamuunus 06xB8am Ha Mysest u moske
ga 6bge cp3gaBana B8 gppskaBen, peeuonasen, obuwuncku, yacmen mysett u 8 Mysetl cbe
CMeceHO yuacmue npu ocueypsBane Ha Heobxogumume wamuu 6potiku. Hayunama
epyna ce cbcmou Hai-Maako om gBama cneuuasucmu ¢ HayuHa cmeneH (4a. 5 om Ha-
pegbama). 3a uaenoBe Ha HayuHa zpyna B myseli Mozam ga Gbgam HasHauaBaHu Auua,
npugobuau obpasoBameanama u HayuHa cmeneH ,,gokmop® uau HayuHama cmenen
»gokmop Ha Haykume®, a 3a ppkoBogumea Ha Hayunama epyna ce onpegeast Xabuau-
MmupaHo Auug, 3aeMawio akagemuuna gapknocm ,,npodecop” uau ,gouenm®, a kocamo
moBa e HeBpamorkno, ce onpegeas 2aaBen acucmenm. PpkoBogumeagam na nayuna-
ma zpyna naaHupa u opeanusupa gelinocmma U cbeaacyBano ¢ gupekmopa Ha mysest u
npegcmaBst ekeeogen omuem go gupekmopa Ha Mysest go usmuuate Ha kaaengapHama
20guHa.

puaosknu cneyuaancmu no Kaacugukamopa na ocnobrume myseinu gavsknocmu u uz-
uckBanuama kvm maxwmomo saemane:

Homownuk-pecmabpamop B myzeit/xygoskecmbena eaaepua. Munumaanomo 06pazoBa-
Hue, koemo ce usuckBa 3a saemanemo nHa masu gabknocm cnopeg Kaacudpukamopa
Ha ocHoBHume MysetiHu gabkHOocmu, e cpegHo obpasoBanue, Ge3s ozaeg Ha cneuuas-
Hocmma. 3a saeMaHemo Ha masu gabkuocm 8 PEMO ,,Embp® 06pasoBanuemo mps6-
Ba ga e, cpegHo, kamo ce usuckBa sageaskumeano u egnozoguwen cmak no cneuu-
aanocmma. CpeaacHo gabknocmuama My xapakmepucmuka nomownuk-pecmaBpa-
moppm yuyacmBa 8 usBbpwBanemo na npodusakmuunu u gpyeu pecmaBpauuonnu
pabomu Bbpxy Mamepuaau om gbpBo, xapmust, cmbkao, mekanu, memaa u kepamuka
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nog ppkoBogcmBomo u no ykasanue Ha ppkoBogumeast Ha omgeaa; yuacmBa 8 un-
Benmapusauuu Ha mysetinume pongoBe u npegaaza Mepkume 3a npegomBpamsiBane
Ha ecmecmBeHOMO paspyweHue, cmabuausupade Ha CbcmosiHuemo u MakcumMaaHOmMo
3anasBane na aBmenmuunocmma Ha gBwkumume kyamypru uennocmu, kakmo u na
gBukumu Bewy; yuacmBa 8 nepuoguunume npopuaakmuku na mysetinume mamepu-
aau B ekcnosuuuume u pongoxpanuauwama; yuacmta 8 noaeBa koncepBauus na gBu-
*kumu kyamypHu uennocmu.

Apyeu npuaoskuu cneynaaucmu ca gusannep B mysei/xygoskecmbena 2aaepus, npenapamop
b mysedi u noaupobay na kamvnu 8 mysei.

Apyeu cneyuaancmu B obaacmma na myzeinomo geao:

Auye, koemo uzBvpuba mepernno apxeoaozuuecko npoyubame no va. 150-151 om 3KH. VIs-
gupBanemo u usyyaBanemo Ha apxeosoeuuecku o6ekmu ce usBspwBa upes mepennu
npoyuBaHust camo ¢ paspewieHue Ha MUHUCMbBPA Ha kyamypama uau onpaBomouieHo
om Hezo gabkHocmHO Auue 853 ocnoBa Ha ekenepmuo cmanoBuwe na Cobema 5a me-
pennu npoyubanua (ua. 148, aa. 1 om 3KH). CeBempm ce cbcmou om npegcegamea,
koumo e gupekmopsm na HAVIM npu BAH, u uaenoBe, cpeg koumo npegcmaBume-
au Ha HAVIM npu BAH, gBama npegcmaBumeau na Bucwume yyuauwa, 8 cmpykmy-
pama nHa koumo uma kamegpu no apxeonozus, u gBama apxeorosu om gbpkaBrume u
obwunckume myseu 8 cmpanama, 3a koumo sakonpm usuckBa ga ca sawumuau xabu-
AUmMauuoHeH mpyg B HayuHa cneuuaanocm ,,apxeoaozusi . 3a usBbpwBane Ha mepeHHu
apxeonozuuecku npoyuBanus auuama mpsi68a ga noaydam cneuuasHo paspewenue u ga
6bgam Bnucanu B peeucmbpa no ua. 150, aa. 1 om 3KH. 3a ga 6pge Bnucano auuemo
mps66a ga: 1. npumeskaBa 06pasoBameano-kBasupukauuonna cmenen ,mMazucmbp® no
CNeuuaAHoCM ,,aPXeoA02UA™ UAU ,MaZUCMBP NO CNEUUAAHOCT ,,apXEOMEMpPUs, CAEY
npugo6buma 6akasaBopcka cmenen no ,,apxeoroeus®, uau 2. npumeskaBa nayuna cme-
neH No apxeoAozust uau 3aema akagemuuHa gapkHocm no cneuuasHocm ,,apxeoaoeus ™
3. uma nat-manko gBe zogunu npopecuonasen onum kamo samecmuuk-ppkoBogumen
Ha mepeHHO apxeosoeuuecko npoyuBane; 4. e 8 gozoBopHu omuowenus ¢ Gbazapcka
kyamypha, nayuna uau ynuBepcumemcka uncmumyuus, geiiocmma Ha kosimo e
cBbpsana ¢ onasBane Ha apxeosozuueckomo HacaegecmBo; 5. npegcmaBu nucmena npe-
nopska om xabuaumupaso auue no ckomBemuust npodua 8 apxeosoeuyeckama nayka
B8 cayuaume, koeamo sassBumeasim He e xabuaumupano auue u kozamo kangugamem8a
3a paspelueHue 3a mepeHHO apxeoaozudecko npoyuBane 3a nppBu nbm.

Cpeaacto 4a.176 om Hapeg6a N2 H-00-0001 om 14.02.2011 2. 3a usBspwBane na
mepeHHu apxeoaozudecku npoyuBanus 8 cusa om 01.03.2011 2., usgagena om munuc-
mpbpa Ha kyamypama, 8 pecucmbpa Mozam ga 6pgam Bnucanu u auua, koumo He om-
eoBapsam Ha usuckBanusima no ua. 150, aa. 1, m. 1-3 om 3KH, nHo go Bausane 8 cuaa
Ha 3akona 3a usmenenue u gonbaneHue Ha 3akona 3a kyamypromo HacaegecmBo (B,
6p. 16 om 2016 2.) ca noayuuau paspewieHue 3a usBppwBane Ha MePeHHO apXeoAO-
euuecko npoyuBane. Te mpsa6Ba ga npumeskaBam o6pasoBameano-kBasudpukauuonna
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cmeneH ,,Mazucmsbp”“ NO cneuuasHocm om npodecuoHaano Hanpabaenue ,,Vcmopus u
apxeoaozust cbC cneuuaausauust uau npodua no apxeoaoeus, uau ga umam 10 2ogunu
npodecuoHasen onum kamo apxeoaoe, kotimo moske ga 6bge gokasBan, Bkalouumeano
¢ 10 usgagenu paspewenus 3a mepeHHU apxeoaozuuecku npoyuBanusi.

Auue, usBspwBawo gettnocm no ua. 150-151 om 3KH ne e gasknocm, Ho gask-

Hocmume, 8 yuumo mpygoBu xapakmepucmuku e Bkalouena paboma no ockwecm-
BsaBane Ha mepenno apxeoaoeuuecko npoyuBane, ce saemam camo om Auua, koumo
nokpuBam zopenocouenume uszuckBanust u ca Bnucanu 8 pecucmsbpa.
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® Apxeonoe. Cpeaacno HKTII apxeoaosume cnagam kem equHuuHa zpyna 2632
»Couuoao3u, aHMponoAosu U cpogHu Ha msx cneuuasucmu®. Te uscaegBam
cmpykmypama Ha obwecmBomo, npousxoga, eBoalouusma u BzaumosaBucu-
mocmma Mekgy yoBewkama getinocm u ycaoBusma na okoanama cpega. Te
cbwo maka koncyamupam saunmepecoBanume cmpanu omHocHO npakmuue-
ckomo npuaokenue na cBoume omkpumus npu popmyaupanemo Ha ukoHomu-
yecku u couuaanu noaumuku.

Hapeg6a N© H-00-0001 om 14.02.2011 2. 3a usBppwBane Ha mepeHHu apxeo-
aozuvecku npoyuBanus, 8 cuaa om 01.03.2011 2., onpegeast apxeosozpm kamo
Auuge, koemo usBspwBa apxeosozuuecko nabalogenue, m.e. HabalogaBa getinoc-
mu, cBpp3anu ¢ HapywaBane Ha seMHama noBppxHOCM, ¢ Uea yemaHoBsaBaxe Ha
HaAuuue uau omcbcmBue Ha kyamypen naacm u/uau apxeoaoeuvecku cmpyk-
mypu (ua. 11, aa. 2 om Hapegbama).

® Hayuonaanume u peeuonaanu agmunucmpamopu na 6aza gannu AVC . Apxeo-
aoeunecka kapma na bBvazapua®. Vinpopmauusa 3a apxeosozuueckume obekmu 6
Beacapust moke ga 6pge namepena 6 ABmomamusupanama unpopmauuoHHa
cucmema ,,Apxeoaoeuuecka kapma na Bracapus®. Basama gannu na AVIC ,, Apxe-
onoeuuecka kapma na Brazapusa® e cpsgagena 8 Hauuonaanus apxeoaoeuuecku
uncmumym ¢ Mysett npu bsazapckama akagemust na naykume u ce noasBa camo
3a gettHocmu, cBbp3anu ¢ npoyuBanemo, onasBanemo u nonyaspusupaHemo Ha
apxeoaozuueckomo nacaegcmBo. Creaacno Hapegba N2 H-2 om 6.04.2011 2. 3a
cbsgaBane, noggbprkane u npegocmaBsne na unpopmauugsma om aBmomamusu-
pana unpopmauuoHHa cucmema ,Apxeoaoeuuecka kapma na Boazapua®, 8 cuaa
om 19.04.2011 2. na Munucmaspa Ha kyamypama, ynpaBaenuemo na 6asa ganxu
AVIC ,Apxeonozuuecka kapma na Bbacapua® ce ocowecmBa6a om wayuonaanu
u pezuonaanu agmunucmpamopu, koumo ca apxeoaosu, npumeskaBawu o6pazoBa-
meano-kBasudpukauuonna cmenen ,,Macucmbp® no cneuuasHocm om npodecuo-
HaaHO HanpaBaenue ,,Jcmopus u apxeoaoeus”. CoeaacHo ua. 10 uua. 11 om Ha-
pegbama HauuoHaAHUME agMUHUCMpamopu mpsa6Ba ga umam Hali-masko nem
eoguHu npodecuorasen onum B usBppwBanemo Ha mepennu npoyuBanus, a
pezuoHaAHUME agMUHUCMPamopu ca ¢ Hali-Maako mpu eogunu npodecuonasen
onum B8 usBspwBanemo Ha mepenHu npoyuBanusi.



Basama gannu na AVIC ,,Apxeonozuuecka kapma Ha Beazapus® ce cp3gaBa upes
peeucmpauuontu kapmu 3a Bceku apxeoaozuuecku obekm caeg usBbpweno
mepeHHO apxeoaozudecko npoyuBane (ua. 7 om Hapeg6ama) Tesu kapmu ce uz-
eomBam om auya, koumo npumeskabam obpasoBamearo-kBacugukaynonna cmenen
Lmazucmup’ NO cneyuaaHocm om npodecuoHasHo HanpaBaenue ,,Jlcmopus u
apxeoaoeus” u mpst68a ga ocbwecmBaBam getinocmu, cBppsanu ¢ onasBane Ha
apxeoaoeuueckomo HacaegemBo.

3.2.2. Ekcnepmnu gapknocmu u cnequasaucmu 6 o6aacmma na
OubAuomeyHOMO geao

B Hauuonaanus kaacupukamop na npodpecuume u gavknocmume moske ga ce
omkpue egunuuna zpyna 2622 , Bubauomekapu u cpognu Ha max cneuuasucmu®, 6
kossmo Heuszuepnameano ca us6poenu Gubauomeunu cneuuasucmu: 6udauomekap;
Bubauomekap-ekcnepm; e2saBen Gubauomekap; mMemogucm, Gubauomeka; Gubauo-
mekap-cneyuaaucm; 6ubauozpad; Gubauozpad-ekenepm; eaaen Gubauoepad; GubAu-
ozpad-unpopmamop; gokymenmaaucm. Te nonagam 8 kaac ,,JOpucmu u cneuuasucmu
no obwecmBenu Hayku u kyamypa“.

3akonogameastm onpegeast ocHoBrama ekcnepmua gaknocm 8 obaacmma Ha
Bubauomeynomo geao — Gubauomekap. KauecmBenomo ocpuiecmBsaBane na noco-
yeHume getinocmu usuckBa go6pe nogeomBenu cneuuasaucmu. Auuama, koumo ce
HasHayaBam Ha gavknocm ,,6ubauomekap” 8 Hauuonaanama Gubauomeka mps68a
ga umam: 1. Bucwe o6pasoBanue ¢ 06pasoBameano-kBaaupukauuonna cmenen ,,maeuc-
mbp“ uau ,,6akaraBsp“ 8 npodecuonaano Hanpabaenue ,,O6wecmBenu komynukauuu
u unpopmauuonnu Hayku®; 2. npopecuonasna kBaaupukauus, npugobuma 856 Bucwe
yuuauwe, obyuenuemo no kosmo BkalouBa nau-masko 50 Ha cmo gucuunauxu om
Bubauomeuno-unpopmauuonnus uukea. B onpegeaenu cayuau 6u moeao ga ce pas-
yuma u Ha 3. Auua cbC cpegHo o6pasoBanue ¢ npodecuonasna kBaaupukauus ,,6u6-
auomekap® (ua. 21 868 Bprska c ua. 29 u 34, 38 u 39 om 30B, 061., 1B, 6p. 42 om
5.06.2009 2.).

3a 3aemanemo Ha gavskrnocm ,,6ubanomekap B wnmaanmwna 6ubanomeka” ne ce usuckBa
Bucwe o6pazoBanue, a Mozam ga ce HasHayaBam auua, koumo npumekaBam: 1. npo-
¢pecuonaana kBasupukauus, npugobuma 858 Bucwe yuuauwe, 06yuenuemo no kosmo
BkalouBa nau-masako 50 Ha cmo gucuunauHu om GuGAUOMEYHO-UHPOPMAUUOHHUS UU-
kba; 2. cpegno o6pazoBanue ¢ npopecuonasna kBaaudukauus ,,6ubauomekap® (ua. 39

om 30B).

Yumaauwnama 6ubanomeka ce ppkoBogu om 2aaben 6ubanomekap, kamo mou mpso-
Ba ga e auue ¢ Bucwe o6pasoBanue ¢ o6pazoBameano-kBasudpukauuonna cmenen ,,Ma-
eucmbp” uau ,,6akarabop“ B npodecuonasno nanpabaenue ,,O6wecmBenu komynuka-
uuu u unpopmauuoHHu Hayku“ u ¢ egna eoguna npodecuonasen onum 8 Gubauomeka
(ua. 38 om 30B).
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3a 6ubanomekapn b obwuncka 6ubanomeka mozam ga ce nasnayaBam auua, koumo
npumeskaBam: 1. Bucwe o6pasoBanue ¢ o6pasoBameano-kBaaudpukauuonna cmenen
»Macucmbp® uau ,6akarabep® B8 npopecuonasno nanpaBaenue ,,O6wecmBenu komy-
Hukauuu u unpopmauuonnu nayku®; 2. npopecuonasna kBaaupukauus, npugobuma
B8 Bucwe yuuauwe, obyuenuemo no kosmo BkalouBa nati-masko 50 na cmo gucuu-
nAauHu om Gubauomeuno-unpopmMauuonHus uuksa; 3. cpegHo obpasoBanue ¢ npode-
cuonaasa kBaaudpukauus ,,6ubauomekap® (ua. 35 om 30B).

Bubanomekap 8 Y6 ,,Ch. Kaumenm Oxpugcku™ e auue ¢ Bucwe o6paszoBanue u 6ubau-
omeuna kBaaupukauus. Cbeaacno gapknocmuama xapakmepucmuka sa masu nosuuus
cpeg ocHoBHume mpygoBu sagbakenus na Gubauomekapst e ga usnbansaBa npodecuo-
HaaHume getinocmu, koumo ca my Bpsaokenu om 2aaBHus Gubauomekap, saBekga-
wust 6ubauomekama, Hauaanuka Ha omgeaa u ppkoBogumeast Ha HanpaBaenuemo; ga
usnbangaBa paboma no obesneuaBanemo Ha GubauomeuHume npouecu 8 cromBem-
cmBue ¢ npoduaa u cneuuduuHama mexHOAOZUS HA chomBemuama geliHOCM; ga Cb-
mpygHuuu 3a cBoeBpemenHomo u npodpecuonasHo usnbaHenue Ha kpamkocpounume
U gbAZOCPOYHU 3agavu Ha omgeaa uau puauasHama 6ubauomeka; ga npuaaza cmpukm-
HO UHMezpupaHama 6ubauomeyHo-unpopmauuoHHa cucmema Aleph npu usneanenue
Ha ekegHeBHUme cu 3agbakenus; ga useomBsa Gubauozpaduu u Gudbauozpapcku ykasa-
meau 3a Hy’kgume Ha omgeaHu npenogaBameau, pakyamemume u Codutickust yHu-
Bepcumem.

Taaber oubanomekap 6 Vb ,,C8 Kaumenm Oxpugcku™ e auue ¢ Bucwe obpasoBanue
u 6ubauomeuna kBaaupukauus ¢ munumym 2 2ogunu 6ubauomeuen cmak. Coeaac-
HO gabknocmnuama My xapakmepucmuka 2aaBrussm 6ubauomekap omeoBaps 3a 06o-
cobena camocmosimeana getinocm 8 pamkume Ha gageno HanpaBaeHue uau omgea;
yuacmBa HenocpegecmBeno 8 mekywust pabomen npouec, kamo o6esneuaBa nezoBomo
kayecmBo u edpekmuBrocm; nabalogaBa u anaausupa nokasameaume, cBbpsanu cbe
cneuudukama Ha geitnocmume; undpopmupa npekust cu prkoBogumea npu Besnuknaa
npobaeM u cpBMecmHO mbpcsim pewieHue; cbmpygruuu npu Bogenemo u noggspka-
Hemo Ha gokymenmauusima u kopecnongenuusima na omgeaa. I1paBu Bneuamaenue,
ye onucanume omeoBoprocmu ca no-ckopo 6aankemnu, 6e3 ga cmaBa scho kakBu ca
peaaHo getinocmume, koumo 2aaBrusim 6utauomekap 8 CY usBbpwBa.

[To-goay we 6pgam paseaeganu gonbaHUMEAHO 3agbakenusma u omeoBoprocmu-
me Ha cneuuaaucmume 8 Vb ,,CB8. Kaumenm Oxpugcku®, kakmo caegBa:

Bubanomenen pegakmop e npsiko noguunen Ha HavaaHuk omgea ,,Kamaaoeusauus®.
Tou e’kegneBno npeeaeskga u pegakmupa nbanume Gubauozpapcku sanucu, cpsgagenu
8 omgea ,Kamaaozusauua®, kamo npocaegssBa mounocmma u gocmoBepHocmma Ha
unpopmauusima, HaHeceHa B8 noaemama Ha 3anuca 8 MARC 21 cpo6pasno uncmpyk-
uuume 3a paboma B omgeaa; npoBepsiBa 3a pakmoaoeuunu zpewku u Memoguuecku
HecpomBememBust (npu aHaaus Ha cbgbpkaHuemo Ha GubAUOMEYHUS pecypc U npe-
uenka Ha npaBuanus us6op Ha kaacudpukauuonnus ungeke u npegmemnama py6puka)
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u npu omkpuBane na makuBa Bpswa 6Gubauomeunus pecypc Ha cbcmaBumenst Ha
CZpeweHomo onucaHue 3a HaHacsive Ha cbomBemuama kopekuust. [TpaBu okonuamea-
Ha npoBepka Ha 3anuca caeg Hanecenama nonpaBka; cucmemamusupa caoknu cayvau
8 kamaaosknomo onucanue u 2u npegcmaBs 3a o6cwkgane; cp3gaBa uncmpykuuu u
MemoguuHu Mamepuaau 8 o6aacmma na 6ubauozpapckomo onucanue. aBa npegao-
kenust 3a onmumusupane u nogo6psiBane na pabomuust npouec 8 omgeaa. 3a 3aema-
Hemo Ha masu gabkHocm ce usuckBa Bucwe o6pasoBanue u 6ubauomeuna kBaaudu-
kauug, kakmo u 5 2ogunu mpygoB cmak 8 omgea ,,Kamaaozusauusa®. Cneuudpuuno
ymenue, koemo mpsi68a ga npumeskaBa caykumeas e nosHaBane Ha HauuoHasHu U
mekgyHapogau HopmamuBHu gokymenmu 8 o6aacmma Ha Gubauozpapckomo onu-
canue, BkalouBawu mekgynapoguume npunuunu Ha kamaaoeusauus, geticmBawu 6
MoMeHma, u Me)kgyHapogHume cmangapmu, popmamu u npaBuaa 3a 6Gubauozpapcko
onucasue.

Bubanozpag-ungopmamop e auue, koemo e npsiko noguuHeno na Hauaanuk omgea
,»bubauomeuno-unpopmauuonno o6caykBane” u mpsatBa ga npumeskaBa Bucwe o6pa-
308anue u 6ubauomeuna kBaaupukauus. CreracHo gabkHocmuama my xapakmepuc-
muka 6ubauozpad-unpopmamoppm usnbansBa npodecuonaanume getinocmu, kou-
mo ca My Bp3a0keHu om nauaanuka Ha omgeaa u ppkoBogumeast na HanpaBaeHuemo;
usnbansgBa paboma no obesneuaBanemo Ha Gubauomeunume npouecu 8 cpomBem-
cmBue ¢ npoduaa u cneuudpuyHama mexHoaoeusl Ha cbomBemuama geliHOCm; yuacm-
Ba nenocpegcmBeno 8 mekywus pabomen npouec, kamo omezoBapa 3a nezoBomo
kauecmBo u epekmuBrocm; usyuaBa u ygoBaemBopsiBa unpopmauuonrume nompet-
Hocmu Ha HayuHo-npenogaBameackust cecmaB, gokmopanmume u cmygenmume om
Codutickust ynuBepcumem; koncyamupa u obyuaBa nompebumesume 3a paboma ¢
eackmponnume pecypcu u kamaaosu; uszomBs memamuunu cnpaBku u naykomems-
puuHu aHaausu 3a Hykgume Ha omgeanu npenogaBameau, pakyamemu u Codutickust
yHuBepcumem.

Cpeaacto ua. 12 om ITpaBuanuka na Vb ,,C8. Kaumenm Oxpugcku® kem Bubau-
omekama Mozam ga ce cp3gaBam Hayunu zpynu. Te ocbwiecmBsBam Hayunu u Hayu-
Ho-npuaokHu uscaegBanug B8 obaacmma Ha 6ubauomekosHanuemo, Gubauosozusma,
Bubauozpadusma u HayuHama uHpopmauus u ca cbBewamenen opean 3a koopgunupa-
He u ynpaBaeHue Ha geiHocmma Ha 6ubauomekama. B cbcmaBa Ha epynama Bauzam
xabuaumupaHume auua u gokmopume, koumo pa6omsam 8 VuuBepcumemckama
6ubauomeka. Makap ,,uaer na nayuna espyna” 8 Vb ga ne e gapknocm no cmuceaa Ha
Kogekca na mpyga, a e no-ckopo gonbanumeana aHea)kupanocm Ha xabuaumupaHume
auua u gokmopume 8 VB, mo nsama kak me ga ne 6pgam cnomenamu myk nopagu
Basknama um poas 3a pasBumuemo Ha GuGAUOMEUHOMO geAo.
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3.2.3. Ekcnepmuu gabknocmu u cneuuasaucmu 6 o6saacmma
Ha apxuBHomo geao

HKIIII ne e npegBugua cneuuasen nogkaac 3a cneuuasucmume Ha kyamypama,
a 2u e Bkalouua B egun 06w nogkaac ¢ lopucmume u gpyeume cneuuaaucmu no 06-
wecmBenu Hayku (epyna 226 no HKIIH). Hauuonaanama kaacudpukauus nocmaBs
B egna eguHuuHa zpyna apxuBucmu u ypeguuuu (2621), kossmo ce uucau kem epyna
Bubauomekapu, apxuBucmu u ypegruuu, kamo onpegeast mexnume ocHoBHu 3agauu,
kakmo caegBa: cpbupam, ouensBam u eapanmupam cbxpaHeHuemo u onasBanemo Ha
cbgbprkanuemo Ha apxuBu u apmepakmu om ucmopuuecku, kyamypen, agmunucmpa-
muBen u xygoskecmBen unmepec.

OcBen npumeprume cneuuaaucmu 8 o6aacmma na apxuBromo geao, koumo mo-
2am ga ce usBaeckam om HKIII, kem nawama kaacupukauus mozam ga go6aBsam u
pasauynume ekcnepmu 8 OepkaBua azenuus ,,ApxuBu®.

Cmapuwuam ekcnepm 8 omgea ., Avpskaben apxub™ npu Aupekyua ,, Peenonaaen gopskablen
apxub* - Beauko Toprofo yuacmBa 8 pabomama Ha omgeaa npu nogb6opa u komnaekmy-
Banemo Ha gokymenmume om Hauuonaanus apxuBen ¢pong npu ocbwiecmBsBane na
HayuyHo-memoguueckomo ppkoBogecmBo u konmpoa na opeanusauusima na paboma-
ma ¢ gokymenmume, msixHomo onasBane u usnoasBane 6 yupekgenckume apxuBu na
gbp’kaBrume u o6wuncku uHcMumyuuu om mepumopuasnus 06xBam Ha omgena.
Cpeg ocnoBrume My 3agauu e ga cbgelicmBa 3a onasBanemo, nonyaspusupaHemo u
usnoasBanemo Ha apxuBuume pongoBe u gokymenmu, cbxpansBanu 8 omgeaa, ga pa-
6omu no BbBeskganemo Ha gannu B Vinpopmauuonnama cucmema Ha gbpkaBrume
apxuBu (VICIIA), gueumaausauussma Ha apxuBrume gokymenmu u BkalouBanemo um
8 undopmauuonHama cucmema; ga cbgeticmBa 3a onasBanemo u usnoasBarnemo Ha ap-
xuBrume $pongoBe u gokymenmu, coxpansiBanu 8 omgeaa u npegocmaBsiHemo um 3a
noasBane Ha yumameau.

3a 3aemanemo Ha gapkHocmma ce usuckBa Mmunumaano npumeskaBanemo Ha 06pa-
soBameana u kBaaudpukauuonna cmenen ,6akaraBop®, kamo npodpecuonaanomo Ha-
npaBaenue, B8 koemo ga e npugobuma, moske ga e puaosozust, uCmopust u apxeoAo2usi,
agMuHucmpauust u ynpaBaenue, ukonomuka, o6wecmBenu komynukauuu u unpopma-
uuonHu Hayku. Benpeku, ye cmapuwuam ekcnepm moske ga e 3aBbpwiua o6pasoBanue-
mo cu B egHo om u3bpoeHume pasHOpOgHU npodecuoHarHU HanpaBaenus, HeeoBusm
MuHUMaAeH npodecuoHaser onum mpsi6Ba ga e none 1 2oguna 8 o6aacmma Ha cbxpa-
HeHuemo, onasBanemo, cp3gaBanemo u pabomama ¢ gokymenmu.

Vumepechomo myk e, ue 8 gavknocmnama xapakmepucmuka na cmapwust eke-
nepm B8 omgea ,,,JIbpkaBen apxuB“ npu Hupekuus ,,Pezuonasen goprkaBen apxuB® - Be-
auko TepnoBo ca npegBugenu muokecmBo komnemenmuocmu, koumo cay’kkumeasm
mpsa66a ga npumekaBa. [TAA usuckBa mou ga npumeskaBa anaaumuuna komnemenm-
Hocm, m.e. ga cpbupa, obpabomBa u aHaausupa unpopmauus, kakmo u ga npuaaza
epekmuBru pewenus; ga 6pge opuenmupan kem nocmueane na Bucoku pesyamamu 6
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cromBemcmBue ¢ nocmaBenume ueau u usuckBanug; ga pabomu edpekmuBuo 6 ekun;
ga npumeskaBa epekmuBua komnemenmuocm, kakmo u ga e cnocoben epekmuBro ga
ygoBaemBopsaBa nompebHocmume, unmepecume u ouakBanusama Ha kauenmume/no-
mpebumeaume Ha ycayeume u getinocmume. VzuckBa ce owe gueumaana komnemenm-
Hocm, m.e. npumekaBanemo Ha 3HaHus U yMeHus 3a 06pabomBane Ha undpopmauus,
cp3gaBane Ha cpgbpikanue, gueumaana komynukauust, unpopmauuonsa cueyprocm. Co-
wume komnemenmuocmu Azenuusma usuckBa u om auuama, 3aemawu gasknocmu-
me ,,gbprkaBen ekcnepm® u ,,2naBen ekenepm®. Camo om npouyum Ha gasknocmuume
xapakmepucmuku u 8Bsmpewnume npaBuaa na JJAA He cmaBa sicno gaau wupokusm
06em om Heobxogumu komMnemenmuocmu, MHO20 NOgPOOHO pasnucanu B gakHocm-
Hume xapakmepucmuku, e HauuH ga ce mppcam He camo gobpe kBaauduuupanu cay-
skumeau, Ho u makuBa koumo we usnpanaBam mpygoBume cu sagauu makcumasno
epekmuBro, we 6pgam npogykmuBru u we nocmueam Bucoku mpygoBu pesyamamu,
uau npk ca gobpe pasnucanu wadronnu mekemoBe, koumo ce BkalouBam B gavkunocm-
Hume xapakmepucmuku Ha Bcaka egna gavknocm 8 Azenuugama.

Awpskabrunam ekcnepm B omgea ,, Obpabomka na apxubrnume gongobe 8 Aupekyua ,,Llen-
mpaaen gopskaben apxub* omeoBaps 3a nopmamuBro-memoguueckomo ocueypsiBane
Ha noaumukama Ha JTAA u useomBs Bucoko npodecuonaanu ekcnepmuu anaausu,
npozHosu u cmanoBuwa 3a HetHomo ocbwiecmBsaBane 8 obaacmma Ha apxuBromo
geao no usgupBane, komnaekmyBane u nayuno-mexuuuecko o6pabomBane Ha apxuBuu
pongoBe u gokymenmu om uncmumyuuoHaseH npousxog om macu6 ,K* u om auuen
Npousxog Ha geliuu ¢ HAUUOHAAHO 3HavyeHue om Bcuuku o6aacmu Ha skuBoma; nayu-
Ho-mexnuvecko ob6pabomBane Ha apxuBuu pongoBe u gokymenmu na BKIT (macuB
»B%); ycbBbpuencmBane na HayuHo-cnpaBounus anapam u nonyaspusupade a HAQ.

IepkaBrusam ekenepm mpa6Ba ga e 3aBbpuiua 06pasoBanue 8 OKC ,,macucmpbp®
8 nakoe om caegnume npodecuonasnu nHanpaBaenust: ,,Jicmopust u apxeoaozus® (ap-
xuBucmuka u gokymenmaaucmuka), ,,Puaonceus®, ,,06wecmBenu komynukauuu u
unpopmauuonuu Hayku®, ,,AgMunucmpauus u ynpaBaenue®, ,Teopus na uskyemBama®
u ,,JI306pasumeano uskycmBo“.

Laabruam ekcnepm B omgea ,, KomnackmybBane na apxubuu gongobe u na gokymenmu om
wyskgu apxubu® B Aupekyua ., Llenmpaaen gvpskaler apxuf* yaacmBa B getinocmume Ha
omgeaa 3a ocbwiecmBsBane Ha noaumuka Ha ITAA no: opezanuszauus Ha pabomama ¢
gokymenmume, msaxnomo usnoasBane u cpxpansiBane 8 gppkaBrume opeanu Ha ynpa-
Baenue, gpykecmBama ¢ gppkaBen u yacmen kanumaa, o6wecmBenume opeanusa-
uuu u noaumuueckume napmuu; nonbaBanemo na HAQD ¢ apxuBuu pongoBe; paspa-
6omBane Ha ekcnepmuu anaausu u ouenku, useomBsHe Ha cmanoBuwga, yyacmue 8
npoekmu Ha HopMamuBru akmoBe, paspabomBane Ha Memoguku u npegocmaBsHe Ha
memoguuecku ykasanus no npusazanemo Ha agmuHucmpamuBuu akmoBe 656 Bpbska
¢ gellHOCMMa Ha agMUHUCMpauusima, nogeomBsiHe Ha omeoBopu Ha sanumBanust Ha
dusuuecku u lopuguuecku auua.
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[haBruam ekcnepm B omgea ,,KomnaekmyBane na apxuBuu pongoBe u na gokymen-
mu om uykgu apxuBu“ 8 IJAA mps68a ga npumeskaBa 6akaraBbpcka cmenen 8 egno
om caeguume npodecuoHasnu HanpaBaenust: ,Vicmopust u apxeoaozust (apxuBucmuka
u gokymenmaaucmuka)®, ,, ITegazoeuka®, ,,konomuka®, ,,O6wecmBenu komynukauuu
u undpopmauvuonnu Hayku®, ,Agmunucmpauust u ynpaBaenue®, ,Minpopmamuka u kom-
nlombpnu Hayku® uau ,,06wo unkenepcmBo®. Couwo maka mpsa6Ba ga e npumeskaBa
MUHUMYM 3 20gUHU NpodecuoHareH onum.

3.3. IOMOIIHM JAB)KHOCTW B OBAACTTA
HA KYATYPHOTO HACAEIICTBO

Cpeg nomownume gavknocmu 8 o6aacmma Ha kyamypromo nacaegemBo ca mex-
nuuecku nepconaa 8 zaaepuu, myseu u 6ubauomeku (kog 3433 no HKII). CreaacHo
Kaacupukamopa mexnuueckuam nepconaa 8 zaaepuu, myseu u 6ubauomeku nogzoms-
Bs npousBegenust Ha uskycmBomo, ekecnonamu u apmedakmu 3a cbGupane, aparkupa-
He u usepakgaHe Ha caaepuiiHu usaokbu, nomaza Ha Gubauomekapu 8 opeanusauusma
u pabomama cbC cucmeMu 3a nogpexkgate Ha sanucaHu mMamepuaau u datiaoBe. Tex-
Huueckusm nepconaa B8 zaaepuu, myseu u 6Gubauomeku usnvanaBa caegnume ocHoBru
3agavyu: UHCMaAupa u nogeomBs npegmemu 3a usaazaHe; NOGNOMaza UHCMAAUPAHe Ha
usrok6eno obopygBane u ocBemaenue; noayuaBa, ekcnegupa, onakoBa u pasonakoBa
ekenonamu; noppuBa HoBu Gubauomeunu Mmamepuaau, noggbpska Gubauomeuna goky-
MeHmauust u cucmemu 3a knueoobmen; uspabomBa kamaaosu Ha neuamnu usganus u
sanucu; BuB8eskga gannu u pegakmupa komnlombspru gokymenmu.

3.3.1. ITomownu gawknocmu 8 mysest

KsM masu epyna, ocBen goayus6poenume, Hauuonasen kaacupukamop na npode-
cuume u gapkHocmume caaza nomowHuk-pecmaBpamopa. Hue o6aue Beue 2o kaacu-
duuupaxme B epynama Ha npuaokHume cneuuasucmu cbeaacHo Kaacudpukamopa na
ocnoBHume Mysetinu gabkHocmu, msbit kamo moti ce 18s48a cneuuasen cnpsimo 06wust

HKITI.

Ungopmamop B myseir/ xygoskecmBena eaaepua. OcnoBrama getinocm Ha unpopma-
mopa 8 PEMO ,Embp” e ga gaBa komnemenmua unpopmauust 3a ekcnosuuuume u
usaokbume B myseq, kakmo u ga yuacmBa 8 opzanusupanemo na usaoko6u u cebumus
B8 myses. 3a 3aemane Ha gabknocmma ,undpopmamop” 68 PEMO ,Empp“ 8 gavknocm-
Hama xapakmepucmuka e npegBugeno npumekaBanemo Ha cpegHo o6pasoBanue 8
esukoBa eumHasus, cpegHo cbe 3acuaeHo usyuaBane Ha 3anagen esuk. Creaacno HKITI]
undopmamopsm Ha kyamypna opeanusauust/kyamypen uncmumym cnaga kem 2py-
nama Ha ,hepconas, undopmupaw, kauenmu, nekaacupuuupanu gpyeage® (kog no
HKITIT 4229).
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Qongoxparumen B myszeir/ xygoskecmberna 2aaepua. Bonpeku ue Kaacupukauusma na oc-
HoBHUMe Mysetinu gabknocmu usuckBa camo cpegro o6pasoBanue, mo 3a 3aeManemo
Ha gabknocmma pongoxpanumen 8 PVIM - Pyce e Heobxogumo Bucwie 06 pasoBanue 6
OKC ,,6akaraBbp“ B egna om caegnume cneuuaanocmu: ,,Vicmopus®, ,,Apxeoaoeus®,
»EmHonozusa®, ,Kyamypoaozus®, ,Bubsuomeuno-unpopmauuonsu mexHoaoeuu.
Qongoxpanumeasm omezoBaps 3a noBeperume my gBukumu kyamyphu uennocmu
u Mamepuasu om mysest, 6ubauomeka u HayuHO-cnoMazameaeH GpoOHg U HOCU Mamepu-
aaHama omeoBoprocm 3a msx; Bogu cmpoeza omuemnocm Ha noBepenume my kya-
MypHU UeHHOCMU U 2u chxpansaBa npu ycaoBus, ocueypsiBawiu npegnasBaremo um om
noBpegu u kpakou.

Annmamop. Makap ga He ca uspuuno ypegenu 8 Kaacupukamopa anumamopume
ca NOMOWHU CNpsIMO My3ellHama geliHOcm gabkHocmu. 3a 3aeMaHemo Ha masu gabk-
Hocm He ce usuckBa Bucwe o6pasoBanue. CheaacHo gawknocmuama my xapakmepuc-
muka anumamopem 8 PEMO ,,Embp“ mps68a ga npumeskaBa cpegno o6pasoBanue,
3aBppuweno B esukoBa eumnasus, kakmo u ga npumeskaBa komynukamuBuocm, ymenus
B pabomama ¢ gemcka u maageskka ny6auka, ymenus sa paboma 8 ekun. Anumamo-
ppm usBbpwBa gemoncmpauuu u o6yuenus no npegBapumeana sasBka; npegocmaBs
undopmauust 3a 0GyYUMeAHU U 3aHUMAMeAHU MOgYAU 3a paboma; yuacmBa 8 opeanu-
supane Ha kamnanuu u o6pasoBameanu npozpamu.

Apyen, makuBa nanpumep ca kacuepu u npogaBauyu na Gusemu (kog no HKIII]
5230), kakmo u opeanusamop u oxpana (kog no HKIIII 5414 3013).

3.3.2. ITomownu garknocmu 8 GuGauomeyHomo geao

OcBen mexnuueckuss nepconaa 8 zaaepuu, myseu u 6ubauomeku (kog 3433 no
HKTI), cnomenam no-eope, kbm nomowHume gabknocmu 8 6ubauomeuHomo geao
cnaga u eguHuvHa epyna ,llomowen nepconas 8 6uGauomeku® (4411). Creaacno
HKITIO nomownusam nepconaa 8 6ubauomeku usgaBa u noayyaBa 6ubauomeunu ma-
mepuaau, copmupa u pasnpegeas knueu, ayguo u Bugeo sanucu, nepuoguynu usgatus,
cnucanug, Becmuuuu u ocuzypsaBa o6wa Gubauomeuna unpopmauus 3a nompedume-
aume. TTomownusam nepconaa 8 6ubauomeku usnbangBa caegnume ocnoBuu saga-
uu: usgaBa u noayuaBa 6ubauomeunu knueu u gpyeu mamepuaau; nogpekga knueu u
gpyeu 6ubauomeynu mMamepuasu; noggbpika aboHaMeHMU 3a NEPUOGUUHU U3gaHUS;
nomaza Ha nompebumeAume Npu HaMupaHe Ha OCHOBHU GubAuOmMEYHU Mamepuasu u
3aema knueu om gpyeu 6ubauomeku; noggpprka Gubauomeuna gokymenmauus, cBppsa-
Ha ¢ npugo6uBane, usgaBane u Bppwane Ha knueu u gpyeu Mmamepuaau.

Kamo npumepnu nomownu gabknocmu 6 o6aacmma Ha 6ubauomeyHomo geao
Kaacudpukamopsm nocouBa kapmomekap; pongoxpanumen 8 myseti/xygoskecmBena
eanepust; pabomuuk 8 6uauomeka; kapmomekap; Homomekap; pabomnuk 8 6ubauo-
meka; puamomekap; pomomekap; Bugeomekap.
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B Vb ,,CB. Kaumenm Oxpugcku® kem epynama na nomownume gapknocmu mo-
2am ga ce omkpusm owe:

Opeanuzamop gueumaauzayus, koumo e npsko noguunen Ha ppkoBogumea HanpaB-
aenue ,,Bubauomeuno-undpopmauuonto obcaykBane u dpongoBe®. Tou ckanupa 6u6-
AuomeyHume pecypcu u usBppwiBa nocaegBawiama um mexnuvecka o6pabomka; ny6-
aukyBa gueumaanume o6ekmu ¢ nomowma Ha cneuuaausupad copmyep; usnbansaBa
cBoume npodecuonaanu gettnocmu, Bp3aokenu om prkoBogumeast Ha HanpaBaeHue-
mo u 2aaBuus 6ubauomekap; yuacmBa nenocpegecmBeno 8 usBppwBane Ha konuphu
yeayeu 3a caykebnu Hykgu. O6pasoBanuemo, koemo mpsa6B8a ga npumekaBa auuemo
e Bucwe uau cpegHo.

Opearnuzamop knuzoxpanuaume e npsko noguunen Ha ppkoBogumea nHanpaBaeHue
,»bubauomeuno-unpopmauuoHuo obcaykBane u dpongoBe®. Tot omeoBaps 3a usnba-
HeHuemo Ha npodecuoHaaHume gelinocmu, koumo ca My Bbssokenu om eaaBuus
6ubauomekap u prkoBogumeas Ha HanpaBaenue ,,bubauomeuno-unpopmauuoHHO
06caykBane u pongoBe”; compygHuuu Ha 2aaBrus Gubauomekap 3a cBoeBpemennomo
u npodecuoHaaHo usnbpaHeHue Ha kpamkocpounume u gbazocpouHUme 3agauu Ha Ha-
npaBaenuemo. VzuckBa ce Bucwe uau cpegro o6pasoBanue.

3.3.3. ITomownu gawknocmu 8 apxuBromo geao

Cpeg nomowinume gabknocmu 8 apxuBaomo geao 8 Hauuonasnua kaacuduka-
mop Ha npodecuume u gapkHocmume 6u Mo2ao ga ce omkpue u gapknocmma ,,pa-
Gommnuk U apxeoaoeunecku paskonku”. Tesu pabomuuuu cnagam kem 2oatmMama eguHuuHa
epyna ,,IIpyeu nekBaaupuuupanu pabomuuuu, Hekaacudpuuupanu gpyzage®. Te yuacm-
Bam npsko 6 usBppwBanemo na apxeoaoeuuecku getinocmu, 6es ga ce usuckBa cneuua-
AusupaHo obpasoBanue om msix, HO me pabomsm nog konmpoaa Ha auua ¢ makoBa
obpasoBanue.

3.4. TIOMOIIHO-AIIMVHVICTPATVIBHY [IABKHOCTU

ToBa ca onesu gavknocmu, koumo ne ce sanumaBam npstko uau gopu kocBeno ¢
kyamypha gettnocm, HO 6Ge3 ga eu uma uHcmumyuuume, 8 koumo paGomsim cpom-
Bemnume cneuuaaucmu B8 o6aacmma Ha kyamypHomo HacaegcmBo, He Guxa Mozau ga
¢dynkuuonupam. 3a saemanemo um He ce usuckBa cneuuasno o6pasoBanue uau ako ce
usuckBa, mo ne e cBppsano ¢ getinocmu no onasBane Ha kyamypromo nacaegemBo.

Cpreaacno HKITI nomownussm agmuHucmpamuBen nepconaa zanucBa, opeanu-
3upa, cbxpansaBa, usuucagBa u o6padbomBa unpopmauus, usnbansBa pasauunu agmu-
HucmpamuBru 3agauu 6858 Bppska ¢ napuunu onepauuu, ypekgane Ha npmyBanus,
06caykBane u unpopmupane Ha kauenmu u ypekgane na caykebnu cpewu. Komne-
menmHomo ynpakusiBane Ha noBeuemo om npodecuume 8 mosu kaac usuckBa mu-
HumyM nbpBo o6pasoBamesno u kBaaupukauuonno nuBo, creaacno HuBama, onucanu
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8 Memogoaozuunume 6eaeskku no npuaacanemo na HKITII om 2011 2. TTomownusm
agmunucmpamuBen nepconaa usnbaHsBa caegHume ocHOBHU 3agauu: cmeHozpadupa,
pabomu ¢ gpyea opuc mexnuka; Bp8ekga gannu; usnbangaBa cekpemapcku sagpaskenust;
Bogu pasauuen Bug gokymenmauuss; usBppwBa nomowna agmunucmpamuBHa paboma
B8 6ubauomeku; ypeskga nbmyBanus; npegocmaBs undpopmauus no uckane na kauenmu
u ypekga cayke6nu cpewu; pabomu ¢ meaedponna uenmpana.

Tosu kaac BkalouBa caegnume nogkaacoBe: O6wu agmunucmpamuBuu cayskume-
AU U ONepamopu Ha OpeaHuUsauuoHHa mexHuka; agMmuHucmpamuBen nepcosaa no 06-
cayskBane na kauenmu; agmunucmpamuBen nepconaa, Bogew, cuemoBogru u cmoko-
Bu gokymenmu; u gpyz nomoweH agMunucmpamuBeH nepcoHaa.

B nakou om npaBuanuuume Ha paszaeganume Beye uHCMuUmMyUUU €a ypegeHu yacm
om chulecmBenume agMuHUCMPamMuBHO-NOMOWHU gabkHOCMU.

Taka nanpamep cmpykmypama na IppskaBua acenuus ,,ApxuBu® BkalouBa 2aaBen
cekpemap, punancoB konmpoabop, 06wa agmuHucmpauus, opzaHusupasa 6 egua gu-
pekuust, u cneuuaausupana agmuHucmpauusi, opeanusupana 6 zaaBna gupekuust u ue-
mupu gupekuuu. (4a.5, aa.1 om ITpaBuanuka na ITAA).

CpreaacHo ua.14, aa.1 om YempoucmBenus npaBuanuk Ha gppskaBha acenuus ,,Apxu-
Bu“ 2aabuuam cekpemap ocpuiecmBaBa agmunucmpamuBHomo pprkoBogemBo Ha azen-
uusima, kamo koopgunupa u konmpoaupa agmunucmpamuBrume 38eHa 3a moynomo
cna3Bane Ha HopmamuBrume akmoBe u nHa 3akonoBume pasnopeskganust Ha npegcega-
meas. B ITpaBuanuka ca pezaamenmupanu ocnoBrume dynkuuu na 2aaBrus cekpemap
Ha [TAA, a umenno: 1. ocueypsiBa opeanusauuonnama Bpbska meskgy noaumuueckus
kabunem u agmunucmpamuBrume 38ena 8 acenuusima; 2. opeanusupa u konmpoaupa
gellHOCMMA HA agMUHUCmMpauusama u 83aumogeticmBuemo mekgy agmunucmpamuB-
Hume 38eHa B azenuusma; 3. omeoBaps 3a nAaHUpPaHEMO U OMUEMHOCMMA NPU U3NBA-
HeHUemoO Ha 20gUWHUME UeAU Ha agMuHucmpauusma; 4. useomBs npegaokenus 3a
cmpykmypama Ha omgeanume 38ena u gapkHocmuomo pasnucanue u ymBbpskgaBa
gabkrnocmuume xapakmepucmuku; 5. omeoBapst 3a opeanusauusima u nogeomoBkama
no uzzomBsauemo Ha exkecognus gokaag 3a geinocmma Ha azeHuusima u Ha Hokaaga 3a
CbCMOSIHUEMO Ha agMuHucmpauusima no 3akosa 3a agmuHucmpauusima; 6. opzaHusu-
pa pabomama ¢ npegaoskenustma u cuenaaume 8 cbomBemcmBue ¢ pasnopegbume Ha
eraBa ocma om AgmunucmpamuBro-npouecyaanus kogeke; 7. npegaaza Ha npegcega-
meas 3a ymBbpkgaBane Bpmpewnu npaBuaa, npouegypu, npaBuanuuu, cmpamezuu,
cucmemu u gpyeu Bpmpewnu HopmamuBau gokymenmu, Bkalouumeano cucmemu om
npeBanmuBuu mepku 3a npegomBpamsaBane na kopynuuonnu npakmuku 8 agmunu-
cmpauusma.

Kem masu epyna cnagam u Bcuuku gpyeu gavknocmu, na koumo ce nasnauaBam
cneuuasucmu, nognomacawu npaBuanomo ¢gynkuuonupane Ha gageHa agMuHucmpa-
uusa. ToBa ca lopuckorcyamu, cuemobogumean, gunancucmu, gpyeu cneynaaucmu kamo cne-
yuaaucmu no obuecmbernume nopvuku, cucmemmnu u mpeskobu agmunucmpamopu u m.u. 3a
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msx ce usuckBa Bucwe o6pasoBanue B konkpemno npodecuonaano nanpabaenue uau
cneuuasHocm, koumo o6aue ne ca 8 o6aacmma Ha kyamypHomo HacaegecmBo.

Qunarcobuam konwmpoavop e na npsko noguuHenue Ha npegcegameas U OChulecm-
BsaB8a npegBapumenen konmpoa 3a sakonocrobpasHocm cbeaacHo ua.13, aa.3, m.5 om
3akona 3a unancoBomo ynpaBaenue u konmpoa 8 ny6auunust cekmop. Tou ocbuiecm-
BsaBa cBossma getinocm no peg, onpegeaeH om npegcegameast Ha azeHuusima, 8 crom-
BemcmBue ¢ ykasanusma Ha Munucmbpa Ha ¢unancume (ua.17 om ITpaBuanuka na
TAA).

Cpwo maka 8 ITpaBuanuka 3a yempoticmBomo u getinocmma na Hauuonaanus
uncmumym 3a HegBukumo kyamypno nacaegcmBo, npuem ¢ ITocmanoBaenue N2 8
om 18.01.2012 2. na MC, ce kasBa, ue agmunucmpamuBuomo ppkoBogecmBo Ha Vn-
cmumyma ce ocbwecmBsiBa om eaaBen cekpemap (ua. 9, aa. 1). IlpaBuanuksm ne
onpegeast kakBu ca pynkuuume uau ocnoBuume sagbakenus Ha eaabuua cekpemap na
HIHKH, kakmo nanpumep ca onpegeaenu 8 ITpaBuanuka na ITAA. Iupekmoppm
Ha VIncmumyma 8 kayecmBomo My Ha pabomogamea e mosu, koumo mpsi6Ba ga
onpegeau konkpemnume omeoBoprocmu 3a eaaBrus cekpemap, kamo my eu Bmenu 8
gabknocmuama xapakmepucmuka.

Cuemobogumea - usuckBanusama 3a saemane Ha masu gabknocm, kakmo u ocnoBru-
me mpygoBu ¢ynkuuu Ha caykumens He e HeOH6XOgUMO ga ca CbOBpaseHU CbhC Cneuu-
¢pukama Ha chomBemnama uncmumyuus (Mysetl, apxuB, Gubauomeka). Taka nanpumep
cheaacHo gabknocmuama xapakmepucmuka sa cuemoBogumea 8 PEMO , Embp® ce
usuckBa Bucwe o6pasoBanue - ukonomuuecko uau cpegro-ukonomuuecko u cmak no
cneuuaanocmma kamo cuemoBogumea.

CuemoBogumeasm B Gubauomeka, ocBen obwume sagbakenus, cBppsanu c
BpmpewHo-punancoB konmpoa, uma u gpyeu omeoBoprocmu. Taka nanpumep cpeaac-
HO 4A. 31, aa. 1 om Hapeg6a N© 3 om 18 noemBpu 2014 2. 3a cbxpanaBanemo, noasBa-
Hemo u pasnopeskganemo ¢ gokymenmu om 6ubauomeunust poHg, usgagena om Mu-
Hucmbpa Ha kyamypama omuucasiBanemo na Gubauomeunu gokymenmu ce usBepwBa
om komucusi, HasHaueHa cbe 3anoBeg Ha gupekmopa Ha Gubauomekama, cbomBemuo
Ha prkoBogumenss Ha opeanusauusma, kem kosmo ¢ynkuuonupa Gubauomekama,
kamo 8 komucusma sagbaskumeano yuacmBam 6ubauomekap u cuemoBogumea. bub-
AuomeuHu gokymenmu ce omuucasiBam om ¢$ponga, koeamo ca ocmapeau no cbgppska-
Hue, HaAUYHU MHO?20 eksemnasipu om egun 6Gubauomeyer gokymenm, Henogxogsuuu
3a npoduaa Ha 6ubauomekama, pusuuecku usxabenu u m.H. (4a. 30 om Hapeg6ama).

Cucmemmnuam agmunucmpamop 8 YauBepcumemcka 6ubauomeka ,,C8. Kaumenm
Oxpugcku® npoekmupa, uscaegBa, ycpBbpwencmBa, paspabomBa konuenuuu u one-
pamuBuu mMemogu 3a komnlombpHama cucmema u mpeku; BeBekga u kondueypupa
HoBu Bepcuu Ha unmezpupanama Gubauomeyno-unpopmauuonta cucmema kem cne-
uupuunume usuckBanust na YauBepcumemckama 6ubauomeka; noggspska u ocueyps-
Ba onmumaanu ycaoBus 3a dpynkuuonupanemo Ha unmeezpupanama 6uGAUOMEUHO-UH-
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dopmauuoHHa cucmema; cp3gaBa apxuBuu konus na Gubauomeunama 6asa gaHHu u
Ha copmyepa cnopeg mexHuueckume usuckBanust 3a noggbprkane Ha unmeepupanama
HubauomevHO-UHPOPMAUUOHHA CucmeMa U npu Heobxogumocm BbscmanoBsBa 6ub-
AuomeyHama 6asa ganHu u copmyepa om apxuBrume ¢aiiroBe; noggepka Hagepak-
gawume npogykmu Ha unmeepupanama 6ubauomeyno-unGopMauuoOHHa cucmema u
eu aganmupa kem cneuudpuunume usuckBanus Ha VauBepcumemckama 6ubauomeka.
3aemanemo Ha masu gabkHocm npegnoaaea Bucwe o6pasoBanue 6e3 oeaeg Ha cneuuas-
Hocmma, kakmo u MHO20 go6po Baageene na aneauticku esuk ¢ oeaeg Ha pabomama ¢
komnlombpru cucmemu u mpesku.

MpeskobBuam agmurnucmpamop 8 YnuBepcumemckama 6ubauomeka na Codutickus
yHuBepcumem uma caegnume ocoBru mpygoBu dynkuuu no gavknocmua xapak-
mepucmuka: npoekmupa, uscaegBa, ycpBbpwencmBa, paspabomBa konuenuuu u one-
pamuBuu Memogu 3a komnlombpHama cucmema u mpesku Ha YuuBepcumemckama
Bubauomeka; noggbprka copBopume u komynukauuonnume ycmpoticmBa na YuuBep-
cumemckama 6ubauomeka; nognomaca omgea “Koopgunauus u Bpesku ¢ o6wecmBe-
Hocmma“ npu nogeomoBkama Ha Mamepuaau; caegu HoBocmume 8 npodecuonaano
u mexnuuecko omuowenue u npaBu npegaoskenus 3a npuaazanemo um 8 pabomama
Ha HanpaBaenue ,,bubauomeuno-unpopmauuonnu mexnosozuu u Mpexku®; okasBa cb-
getcmBue u koncyamupa cempygHuuume Ha YruBepcumemckama 6u6auomeka no
omHoweHue Ha pabomama um ¢ nepconaanume komnlompu, ¢ gpyeu undpopmauuonsu
Hocumeau, kakmo u gocmpna um 8 VnmepHem. 3a 3aemaHemo Ha masu gabknocm
ce usuckBa 3aBbpweno none cpeguo obpasoBanue. Cruio maka mpekoBusm agmunu-
cmpamop mps6Ba ga Baagee anezauticku esuk u ga npumekaBa omauunu komnlomap-
Hu nosHanus, He3aBucumo kak 2u e npugo6ua - upes 3a8bppwBane Ha cpegro uau Bucwe
cneuuaausupano o6pazoBanue, npemunaBanemo Ha kypc, uau gopu upes onum.

3.5. JAB)KHOCTV C KOHTPOAHV QYHKLIMN

B obwusa cayuai 868 Beska opzanusauus prkoBogumeaume ca mesu, koumo Bp3-
Aagam, HO U cAegsim U koHmpoaupam usnbaHeHUemoO Ha mpygoBume 3agauu. B 06-
aacmma Ha kyamypromo HacaegemBo uma gabknocmu, uusimo ocnoBha ¢ynkuust e
ocpwiecmBsiBatemo Ha konmpoa. ToBa ca gapknocmume na uncnekmopume 6 V-
cnekmopama 3a onasBane Ha kyamypHomo nacaegcmBo. Cpeaacno ua.15, aa.2 om
3KH Mucnekmopambm ocbwiecmBsBa konmpoa 3a cnasBanemo na usuckBanusma na
mo3u 3akoH u Ha usgagenume 653 ocHoBa Ha Hezo akmoBe, cBppsanu c: 1. usBbpwBane
Ha mepeHHU U nogBogHu apxeoaozuuecku npoyuBanug; 2. mepumopuasHO-ycmpoul-
cmBena sawuma Ha HegBwkumume kyamypnu uennocmu; 3. onasBaune Ha gBuwkumume
u HegBuwkumume kyamypnu uennocmu 8 myseume; 4. usBppwBane na koncepBauust u
pecmaBpauust Ha gBwkumume u HegBwkumume kyamypHu uennocmu; 5. usnpanenue
Ha ckalouenume konuecuonnu gozoBopu; 6. onasBane Ha knuskoBru u aumepamypnu
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kyamyphu uennocmu, chxpansaBanu 8 6Gubauomeunume u apxuBuume koaekuuu — pp-
konucu, apxuBru gokymenmu u cmaponeyamuu usganust; 7. usBepwBane Ha cgeakume
¢ gBuwkumume kyamypnu uennocmu.

Havkuocmume urcnekmop u eaaben urncnekmop 8 Vlncnekmopama 3a onasBane na
kyamypromo HacaegemBo ce 3aemam ¢ konkypc no pega na 3akona sa gepkaBuus
cay’kumea. 3a saemanemo Ha gapknocmma 2aaBen uncnekmop MuHUMaAHO HEOGXOgU-
Mo e npumekaBanemo Ha Bucwe o6pasoBanue B 06pasoBameano-kBaaudpukauuonna
cmenen ,,mazucmbp”. Cheaacho 06a8en om Vncnekmopama konkypc® 3a saemanemo
Ha masu gaknocm 6 kpas na 2023 2. o6pasoBanuemo Ha eaaBrus uncnekmop mps68a
ga 6bpge npugobumo B obaacm na Bucwe ob6pazoBanue: ,Texnuuecku nayku®, ,,Xyma-
Humapnu Hayku“, npodecuonaano HanpaBaenue: ,,Apxumekmypa, cmpoumeacmfBo u
zeogesus”, ,Vcmopus u apxeoaoeus”, cneuuasnocm: ,Apxumekmypa“, ,,J/icmopus®,
»Apxeoaoeus®. VsuckBa ce u Munumasen npodecuoHaseH onum 3a 3aeMaHe Ha gabk-
Hocmma — 3 zogunu uau npugo6um pane all Maaguiu. OcuoBrume omeoBoprocmu
Ha 2aaBHug uncnekmop ca ga ocbwecmBsBa konmpoanu dynkuuu no npusazane na
3akona 3a kyamyprnomo HacaegcmBo no omHoweHue Ha gellHOCMMA Ha agMUHUCMPa-
uustma u Ha pusuueckume u lopuguueckume auua, 8s8 Bpbska c onasBanemo Ha HegBu-
skumume kyamypHu uennocmu.

Cpeaacno ua. 16 om 3KH Hncnekmopamwm ce cocmou om yenmpaano ynpabaenne u
peenonaanu urcnekmopamu no onasBane na kyamypsHomo nacaegcm8Bo, kamo cmpyk-
mypama, ¢pynkuuume u yucaeHocmma 8 uenmpasnomo ynpaBaenue u peeuoHasHUME
uncnekmopamu ce onpegeasm ¢ YempotcmBenus npaBuanuk na MunucmepecmBomo
Ha kyamypama. YempoucmBenusm npaBuanuk na MunucmepecmBomo na kyamypa-
ma, npuem ¢ IIMC N2 266 om 30.11.2017 2. u ¢ nocaegno usmenenue Ha 26.09.2023 .,
npegBuskga 6 pezuonaanu uncnekmopama, ceomBemuo 8 Codust, [TaoBguB, Bypeac,
Bapna, Beauko TeproBo u Bpaua (ua. 23, aa. 3 om TTpaBuanuka). Munumaanume us-
uckBanus 3a saemanemo na gapknocmume ,,udcnekmop® 8 pezuonasanume uncnekmo-
pamu ce onpegeasim cbeaacho Kaacupukamopa na gavknocmume 8 agmunucmpauus-
ma (ua.16, aa.6 om 3KH).

N3Bogu

ITpu kapmoepadupanemo Ha gapknocmume e HeobxoguMmo, 3a ga ce ycmanoBu
gaau 3a Beska egna om ocnoBrume getinocmu 8 o6aacmma Ha kyamypHomo Hacaeg-
cmBo uma cneuuaaucmu cbc cbomBemuust npodua, koumo ca u ¢ HeobxogumMume
sHaHust u ymeHust. Taka nanpumep 3a onasbanemo na kyamypromo nacaegembo, pasdupano
kamo cucmemen npouec Ha usgupBaue, usyuaBane, ugenmudukauus, gokymenmupane,
peeucmpauust, koncepBauust, pecmaBpauust u aganmauust, ca HeO6X0guMU XOpa CbC Che-
uuaanu nosHanus Bu8 Beska egna om us6poenume getinocmu, koumo ca cbomuecenu
kem MHO2006pasuemo om HacaegcmBa. Auncama Ha cneuuaaucmu gopu 8 egua om

¢ https://mc.government.bg/contestsc.php?c=2953
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mesu geliHocmu, cbobpaseHu ¢ ocobenocmume Ha pasauynume BugoBe kyamypho Ha-
caegemBo 6u komnpomenmupaao cnoco6Hocmma Hu ga cbxpanum cBossma kyamypna
naMem U UgeHmMuyHOCM.

Kaacupuuupanemo Ha gavknocmume ueau ga omkpou B3aumoBpsskume mekgy
msx — kak cu BsaumogeticmBam, gaau ce gonbaBam kamo ¢ynkuuu, sagauu u omeo-
Boprocmu, uau cekomBemuo ako He ce gonbaBam - ga ce yemanoBam npuuunume
3a moBa; gaau uma sicHo pasgeaenue mexkgy gpynkuuume na pasauunume gavknocmu.
EdpekmuBrocmma na mpygoBust npouec usuckBa makoBa pasnpegeaerue Ha mpygo-
Bume 3agpakenust mexkgy pasauunume gaskHocmu, e me ga ca 068ppsanu u BsaumHo
ga ce gonbaBam ¢ me3u Ha ocmanaaume gabknocmu 8 cbomBemnama uHcmumyuus.

Jgenmuduuupanemo Ha gapkHocmume ueau ga ce ycmanoBsam konkpemnume
¢dynkuuu u omeoBoprocmu Ha cneuuasucmume, kamo ce oueHu msaxHama cmeneH Ha
cromBemcmBue meskgy nompebromo u peaano usBbpwBanomo om max. Ha masu
ocHoBa B 6bpgewe 6u Mo2a0 ga ce nomucau kak ga 6pgam usmenenu sageaskenusma Ha
cneuuaaucmume, kakmo u ga 6pgam usmenenu camume gaskHocmu uau ga Gbgam
cp3gageHu HoBu makuBa, ako moBa e Heobxogumo, 3a ga ce nocmueHe MakcuMaAHO
nokpumue meskgy Heobxogumume 3a onasBane Ha kyamypHomo HacaegemBo getinoc-
mu u HauuHa, no koumo ce o6yuaBam cneuuasaucmume 8 masu o6aacm, u cbomBem-
HO omeoBoprnocmume, koumo um ce Bp3nazam. 3agbaskeHusma Ha cneuuasucmume
mps66a ga ca nacouenu npsiko kem pasauunume getinocmu 8 o6aacmma Ha kyamypno-
mo HacaegecmBo u no-konkpemno u npuopumemno kem moBa ga obesneuam usnba-
HeHuemo Ha cneuuduuna getinocm B8 cbomBemnama opeanusauus. Heueaecbo6pastuo
e HeonoasomBopsiBanemo Ha nomeHuuaAa Ha cneuuasucmume upes Bb3aacate Ha pas-
AUYHU gonbaHUMeAHU 3agbaskenust B8 gavknocmuama xapakmepucmuka, koumo ns-
Mam omuoweHue koM ocHoBHume um mpygoBu ¢pynkuuu u/uau kem o6pasoBanuemo
¢ ozaeg Ha koemo ca Haemu.

4. TIPOPECMOHAAHA TIOIITOTOBKA
HA CITIEOVIAAVICTUTE B OBAACTTA HA
KVATYPHOTO HACAEICTBO

ITpodecuonaanama nogeomoBka nHa cneuuaaucmume 8 obaacmma na kyamypho-
mo HacaegemBo moske ga ce pasgeau Ha gBa ocnoBHu emana. [TepBusam eman npegcma-
BasiBa 06pasoBameanama nogeomoBka, ocbwiecmBsiBana B cpegrume u 868 Bucwume
yuuauwga, kosmo nocmaBs coaugna ocnoBa om 3HaHus npegu 3anouBane na paboma.
Bmopusim eman ce omnacs go 3agbabouaBanemo Ha npodecuonHasHama nogeomoBka,
npugobuBanemo Ha gonbAHUMEAHU 3HAHUS U yMeHUs caeg 3aBbpuieHo Bucwe 06 paso-
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Banue, koemo uecmo ce ocpuwiecmBsiBa napaseano ¢ ynpakusBanemo Ha npodecusma.
[TogeomoBkama B8 mosu Bmopu eman uma 3a uea ga noBuwu kauecmBomo Ha pa6o-
mama Ha cneuuaaucmume, kamo nogo6pu mexHume 3HaHUS U yMeHUSL. 3aWO e Heoo-
xoguMo ga Gbge paseaegana nogeomoBkama na cneuuaaucmume 6s8 Bmopust eman?
[Tpuuunama 3amoBa e Hamepenuemo Ha cbomBemuus cneuuasucm ga noBuwu cBost-
ma kBaaudukauusa caeg kamo e 3anounaa ga pabomu, 3anosHaa ce e cbc cneuupukume
Ha geliHOCMMa U UMa 3HaYUMeAHO no-gobpa npegcmaba kakBo mpsatBa ga nogobpu
B Habopa om 3HaHug u ymenus, koumo npumekaBa, 3a ga 6pge no-epekmuBen Ha
pabomuomo msicmo. Om gpyea cmpana, egBa caeg kamo e noaacaa mpyg nskaks8 ne-
puog om Bpeme uoBek pewaBa ga cneuuaausupa 8 no-mscua cdpepa, koemo npegnonsaza
gonbaHumeano obyuenue u kBaaupukauus. B gonbanenue, cveaacho ua. 2286 8 Koge-
kca na mpyga ce cp3gaBa sagbaskenue na pabomuuka uau caykumeast ga noaaea ycuaus,
3a ga noBuwaBa cBosma kBaaupukauus. ToBa sagbaskenue npegnonaza, ue: 1. cayskume-
Asm uma obpasoBanue ga usnbansBa, pabomama, 3a kosmo e Haem; 2. Beue pabomu
no mpygoBo npaBoomuowenue, npegBug ue moBa sagbakenue e pezaamenmupaHo
3a caykumeast 8 moBa my kauecmBo; 3. we ce nogeomBu ga usneansBa paboma om
cpwus xapakmep, Ho ¢ no-Bucoku npodecuonaanu usuckBanus.

[ToBuwaBanemo Ha kBaaudukauuama ne e sagbaskumearo cBppsano c npugobuBane
Ha gunaoMa uau cBugemeacmBo 3a kBaaupukauust. Pasauanume kpamkocpounu o6yue-
Hust, cemuHapu, kypcoBe, 06meHu u gpyeu cpwio Bogsm go obozamsiBane Ha 3HaHUSIMA
U yMeHUsIMa Ha cneuuasucmume, nopagu koemo ,,noBuwaBane na kBaaupukauus® 6
Hacmoswusg mpyg we ce pasdupa 8 wupokus cMucha Ha gymama, o6xBawaw BeskakBu
dopmu Ha opeanusupano obyuenue. Coeaacho nap. 1, m. 5 om 3[TOO ,IIpodecuonas-
Ha kBaaupukauua® e kBasupukauus no npodecus uau no yuacm om npodecust, kosmo
BkalouBa cpBkynnocmma om npodecuonaanu komnemenmuocmu u Heo6xoguMUMe
3a maxHomo $opmupate 06woobpasoBameanu sHanus u ymenus. KBaaupukauusma
uspassBa paBruwiemo, cmenenma Ha 3HaHust U ymeHust 8 pamkume onpegeaena npo-
decust uau cneuuassocm (MppukoB, CpegkoBa, BacuaeB 2016, c. 769). Ta moske ga ce
ocpwiecmBu B pasauunu popmu: cneuuasusauus, kypcoBe, wkoau, cemunapu, geaoBu
uepu, kakmo u 8 gpyeu 06yuumeanu popmamu (c. 773).

OcBen skeranuemo Ha omgeanus unguBug, gpyeu pakmopu cbwo okasBam Baus-
Hue Bppxy moBa cneuuaaucmume ga noBuwaBam cBosima npodecuonaana nogzomoB-
ka. ITpegu Bcuuko e Baskno ga uma pasauunu akmuBrocmu, 8 koumo auuama mMoeam
ga Bzemam yuacmue, pesyamamsbm Ha koemo ga Bogu go nogobpsiBane Ha npodecuo-
HaaHama uMm peaausauus. TakuBa ca, kakmo o6pasoBanuemo 6 kBaaudpukauuonna uau
HayuHa cmeneH, maka u pasauunume popmu Ha 06yueHue, cemunapu, kypcoBe, o6menu
u m.H. Haauuuemo na muoskecmBo makuBa akmuBrocmu npegnoaaea cneuuasucmu-
me ga umam u36op u ga nogoéupam makuBa popmu u ¢ maksB memamuuen 06xBam,
kakBumo ca nat-nogxogsuwu 3a sHaHUsAMa u ymeHusma, koumo uckam ga pasBusam.
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Hpyz cbwecmBen dpakmop, okasBaw, Bausnue Bppxy moBa cneyuasucmume ga Ha-
coyam ycuausima cu koM nogo6psaBane Ha cBosma kBaaudukauus, e ocueypsBanemo
Ha zapanuuu Ha npaBomo um kamo zpaskganu na Peny6auka Beazapus nHa 06pazoBanue
(ua. 53 om Koncmumyuusma na PB). TakuBa eapanuuu ca npegBugenu 8 Kogekca na
mpyga, kbgemo ce peeaamenmupa MUHUMAAHO cbgbpikaHue Ha gozoBopume 3a kBaau-
dukauus u npekBarupukauus, sa cmakyBane, 3a 06yuenue m.1., kakmo u gonbanumen-
HU nAameHu uAu Henaamenu omnycku 3a cayskumeaume 868 Bppska ¢ 06pazoBanuemo
UM, noaazae Ha usnumu, nogeomoBka 3a msx u m.H., gopu Npu AUNCa Ha paspeweHue
om cmpaHa Ha pabomogameasl.

Ouie equn dpakmop okasBa cpwecmBeno BausHue Bbpxy unuuuamuBrocmma u
keaanuemo Ha cneuuaaucmume ga nogobpam cBoama kBaaudpukauus, u moBa e po-
Aasama Ha pabomogameas. Om Hezo 3aBucu gaau we HacbpuaBa cBoume cayskumeau
ga nogobpssm kauecmBomo Ha usnpansBanama om msx paboma upes noBuwaBane
Ha 3HaHuUsima u ymeHusima uM. Egun om epekmuBrume memogu e noowpsiBanemo
Ha cayskumeaume ¢ no-Bucoka kBaaudukauus, c gonbanumeanu punancoBu cmumyau.

C oeaeg Ha npegcmaBeHOMO o MO3U MOMeHM Mozam ga ce 0606wsim caegHume
npegnocmaBku 3a epekmuBro ocbwecmBaBane Ha npopecuonasnama nogzomoBka
Ha cneuuaaucmume 8 ob6aacmma na kyamypromo nacaegecmBo: 1. o6esnevaBane Ha
BpsmoskHocm 32 yuacmue Ha cneuuaaucmume 8 pasauuHu popmu Ha oByueHue, ceMu-
Hapu, kypcoBe, o6menu 8 Bbazapus, peeaamenmupanu 8 nHopmamuBuu akmoBe u 68508
Bpmpewnu 3a coomBemnama uncmumyuust akmoBe; 2. ocuezypsBane Ha Bp3moknocm
32 ocbiecmBaBane Ha yyacmus 8 oGyueHue, cemunapu u gp. 8 uykbuna, kakmo u
obMeH Ha uykgecmpanen onum; 3. zapanmupase npaBomo Ha cneuuaaucmume ga
paswupsaBam u 3agbabouaBam npodecuoHaanama cu nogzomoBka no Hauunume Cb-
eaacHo m. 1 u m. 2; 4. noowpsaBate Ha cneuuaaucmume, NPUGOOUAU gONBAHUMEAHU
3HAHUSI U YMEHUSI.

Beska egna om npegnocmaBkume we 6bgam nogpoGHO paszaegaHu NoO-goay.

4.1. YYACTVIE HA CITELIVIAAVICTUTE B PASAMTYHU
(OOPMM HA OBYYEHVE

MunucmepecmBomo na kyamypama npoBeskga noaumuka 3a sakpuaa u pasBumue
Ha kyamypama 8 ceomBemcmBue ¢ dpynkuuume u npaBomowusima cu, kamo cpeaacHo
ua.14 om 33PK moBa ce ocbuiecmBsiBa upes ocueypsiBane Ha ycaoBust 3a npodpecuoHas-
Ha nogeomoBka u o6yuenue na mBopuu u cneuuasucmu 8 o6aacmma Ha kyamypama u
ppkoBogcmBomo Ha cpegnume yuuauwa no uskyemBo u kyamypa; pasBumue na mesk-
gynapogHomo kyamypno cempygruuecmBo ¢ gbpkaBuu, obwuncku, yvacmuu u mek-
gyHapOgHU OpeaHusauuu; UHPOPMAUUOHHO ocuzypsiBane 3a yuacmue 8 meskgynapognu
npozpamu u $pongoBe; nognomazane gellHocmma Ha OpeaHU3aUUOHHU cmpykmypu,
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Cb3gageHu ¢ uea ocueypsiBane Ha saemocm, npodecuonasna kBaaudukauus u nacepua-
Bane Ha camocmosimeaHama getiHocm Ha pabomewume 8 o6aacmma Ha kyamypama.

Omgeanume opeaHuzauuu om gpyea cmpana cbwio npoBeskgam noaumuku 3a 3a-
kpuaa u pasBumue na kyamypama 8 cpepama, 8 kostmo dpynkuuonupam. Baskna vacm
om mesu noaumuku ca cexpaneHuemo Ha kagpume u ocueypsBane Ha Bp3mocknocmu
3a maxnomo pasBumue. ToBa Ha npakmuka ce cayuBa upes BpBekgane Ha 3agbaskenus
3a pabomogameast no nbmst Ha koackmuBruomo gozoBapsine. Pabomogameassm moske
cpwio maka cam ga ypegu Bbsmosknocmu 3a HacepuaBane Ha caykumeaume cu kem go-
nbAHUMEAHO 06yueHue, koemo cmaBa upes Bempewnume akmoBe, usgaBanu om Hezo,
Hall-uecmo upes Bpmpewnume npaBuaa 3a pabomHama 3anaama.

KoaekmuBromo gozoBapsne e egha om Bpsmosknocmume, koumo mpygoBomo nu
sakonogameacmBo npegocmaBs, ga ce ypeskgam no-go6pu ycaoBust 3a pabomuuuume
u cayskumeaume 8 o6aacmma na mpygoBume u ocueypumesHume omuowenust. Cpb-
2aacHo uA.516 om Kogekca na mpyga koackmuBen mpygoB gozoBop moske ga ce ckalo-
yu no ompacau u no 6panwoBe. TakeB gozoBop ce ckalouBa mexkgy cbomBemnume
npegcmaBumeatu opeaHusauuu Ha pabomuuuume u caykumeaume u Ha pabomoga-
meaume. B o6aacmma na kyamypama na 02.08.2021 2. e nognucan bparuoBu koaekmu-
Ben mpygob gozobop mekgy MunucmepemBo na kyamypama, Beazapckama acouuauus
Ha pabomogameaume 6 obaacmma na kyamypama (BAPOK), Cgpyskenue ppkoBo-
gumeau B ob6aacmma Ha kyamypama (CPOK) u npegcmaBumeaume Ha HauuoHaAHO
npegcmaBenume cungukamu KCQ ,,Kyamypa“ kem KHCB, Hauuonaana QDegepauus
»Kyamypa“ kem KT ,ITogkpena®. IToeoBoppm ce npuaaza 88 Bcuuku myseu u xygo-
skecmBenu 2anepuu nHa 6logskemna usgppkka 8 cmpanama, Beazapckama nauuonasna
¢uamomeka u Llenmsbpa 3a nogBogna apxeoaoeust. Kogekebm na mpyga gaBa Bp3mosk-
Hocm upes koackmuBromo gozoBapsine ga ce ypeskgam camo makuBa omHowenus,
koumo e ca ypegenu ¢ noBeaumeanu pasnopeg6u Ha 3akona, kamo cmpanume mozam
ga BpBegam equHcmBeno no-Haaconpusmuu ycaoBus 3a pabomHuuuume u caykuaume
B cromBemnust ompacba, Gpanw uau npegnpusimue 8 cpaBHenue ¢ mesu, peeaamen-
mupanu ¢ HopMamuBen akm.

Kakmo cnomenaxme no-zope, 6panwoBusm koackmuBen mpygoB gozoBop 8 obaac-
mma Ha kyamypama ypekga sageaskenuemo na pabomogameaume exkecogno ga npeg-
Buwkgam cpegemBa B pamkume nHa omnycHamus 6logskem 3a noBuwaBane na kBaaudu-
kauusma na cayskumeaume. Tesu cpegecmBa ce pasxogBam 3a sanaawane Ha makcu 3a
sawuma Ha gokmopcku gucepmauuu, xabuaumauuu, cneuuaausauuu, komnlomspau u
esukoBu kypcoBe, kapmu 3a 6Gubauomeku, yuacmus 8 kondpepenuuu, cemunapu u gpy-
2u (ua. 18, aa. 2). B cw3Byuue ¢ koackmuBHo ypegenume gozoBopenocmu ITpaBuanu-
ksm 3a yempoucmBomo u geitnocmma na Hauuonaanust apxeosozuvecku uncmumym
¢ mysett npu BAH, npuem om O6womo cbbpanue na yuenume (OCY) 8 HAVIM-FAH
Ha 31.03.2016 2., npegBuskga cpegcmBama om 6logskema na BAH ga ce uspasxogBam
3a 5 ocHoBHu getinocmu Ha /ncmumyma, egua om koumo e 3a nogeomoBka na kagpu
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(ua. 36, aa. 1, m. 3 om ITpaBuanuka). Pabomogameasm 8 Pezuonasen emnoepadcku
mysell Ha omkpumo (PEMO) ,,Embp® - Ta6poBo ekezogro ocueypsBa neob6xogumume
yeaoBust u dpunancoBu cpegemBa, B8 pamkume Ha omnycnamust 6logskem, 3a noBuwaBa-
He Ha kBaaupukauusma Ha cneuuaaucmume, komnlomephu u esukoBu kypcoBe, yuac-
mus 8 kondepenuuu, cemunapu u gpyeu, kamo pasmeppm Ha cpegcmBama ce koncya-
mupa cbc cuigukaanomo pprkoBogemBo (ua. 18, aa. 1 om KT na PEMO ,,Embp®).
Pabomogameassm ocueypsiBa cbwio ycaoBus 3a sawuma Ha gokmopcku gucepmauuu
u xabuaumauuu (ua. 18, aa. 2). ToBa e eapanmupano ¢ nognucanust Ha 08.10.2021 e.
KoaekmuBen mpygoB gozoBop mexkgy PEMO ,,Embp“ u npegcmaBumeaume Ha cun-
gukaanume opeanusauuu 8 myses. Om ny6aukyBanume na Vumepnem-cmpanuuama
kpamku omuemu 3a getinocmma Ha Myses’ mMoke ga ce npocaegu UsNbAHEHUEMO Ha
noemume aneakumenmu 8 uuppu. Taka cpeaacno Kpampk omuem 3a getHocmma Ha
pezuoHasen emuozpapcku mysett Ha omkpumo ,Embp® npes 2022 2. mysesm uma 22
yuacmust 8 nayunu $popymu u 28 yuacmus 68 kBaaudpukauuonnu popmu u cemunapu.
OcpbwiecmBena e obmsHa Ha onum ¢ Myseume 8 ITaoBguB u Xucaps. Mysetinu cne-
uuasucmu, pabomewu 8 PEMO ,,Embp®, ca nocemuau ocem eBponeticku gopkaBu 3a
yyacmue 8 konpepenuuu u usaoskenus. Ilpes 2022 2. 3a nppBu nbm 6 Myses e opzaHu-
supano obyuenue 8 mpkayecmBo 3a mysetinu cay’kumeau, a cpwo maka e npoBegen u
pezuoHaAeH ceMuHap 3a npegcmabsite Ha go6pu npakmuku, cBbpsana ¢ mysetina naBu-
2auus. IIpes 2023 2. e ocbwecmBena o6mstHa Ha onum ¢ myseu 8 Pymbhug, CaoBakusg,
CaoBenus, Yueapust u beacapust (Bapha, beaocaaB, 3aamoepag, [Tepnepukon, CauBen,
Bypeac, Karodep). Opeanusupanu ca o6yueHus Ha yacm om MyseliHust nepcoHaa 8 mex-
Huku 3a wueHe ¢ zatiman, nabcmene, eppHuapcmBo, xaonkapecmBo. Cneuuaaucmume
om Mmy3es ca yyacmBaau B8 27 nayunu popymu, kBaaudpukauuonnu popmu, cemunapu,
koaokBuymu u ca nocemuau 5 eBponeticku gepskaBu ¢ uea yuacmue 8 kondpepenuuu u
usaoskenus. OmuoBo npes 2023 2. 32 nbpBu npm e npoBegen Mexkgynapogen nayuen
dopym ,Ipaguuuonnume sanassmu: ceBpementu pepackcuu® ¢ yuacmue Ha cneuuaau-
cmu om geBem gbpkaBu.

Cmpanume no cnomenamus 6panwoBu KTII ca npegBuguau peguua mepku ¢ uea
3anasBane Ha cneuuaaucmume, pabomewu 8 chepama Ha kyamypama. Creaacno ua. 12
om 6panwoBus KT npu sakpuBane na myseu, cpkpawaBane 8 wama uau Hamaas-
Bane Ha oGema Ha paboma, pabomogameaume ce 3agbakaBam, caeg npegBapumeaHo
cbeaacyBane cbe cungukaaHume opeanusauuu, ga npegnpuemMam cbomBemuume npo-
uegypu no cbkpawenust, kamo npegcmaBsm nucMeno apeyMmenmume cu 3a: He0GX0gu-
Mocmma om cbkpaweHust; npunuunume, kpumepuume u MexaHusMume 3a usBspuw-
Bane Ha nogbopa Ha cayskumeaume; Bp3mosknocmume 3a npenacouBane u npekBaau-
pukauusa Ha cayskumeaume. OmuoBo 6856 Bpsska ¢ usBbpwBanemo Ha cpkpawenus
koaekmuBnusam gozoBop npegBuskga ga ce cpopmupam komucuu Ha cbomBemnomo
paBruwie ¢ yuacmuemo Ha pabomogameAume U Ha HAUWUWOHAAHO NpegcmaBenume cun-

7 https://etarbg/dokumenti#otcheti-za-deynostta
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gukamu, koumo ga nanpaBsm npegaoskenus 6s8 Bpbska cbc cbcmosiHuemo, wama,
omeoBopHocmume u obema Ha usBbppwBanume getiHocmu Ha cbomBemuus Mysel, ¢
ozaeg 3anasBane Ha BpsmokHocmume 3a dynkuuonupane, kamo Beaka uncmumyuus
B pamkume Ha 6panwa ce npeuensiBa om eaegna mouka Ha Hetinama cneuuduka 3a
¢ynkuuonupane 8 ccomBemcemBue ¢ usuckBanusama na 33PK u 3KH (ua. 14). ITpu cp-
kpawaBane Ha wama cmpanume ce 3agbakaBam ga onasBam BucokokBaaudpuuupanu-
me cneuuasucmu, kamo ce cekpawaBam nppBo mesu pabomuuuu u cay’kumeau, kou-
mo Hamam Heobxogumama kBasudukauus, npaBocnocobrocm uau mesu ¢ Hati-nucka
makaBa (ua. 15). [To mosu nayun kocBeno cneuuasucmume 6uBam cmumyaupanu ga
noBuwaBam cBosgma kBaaupukauus, mpi kamo npu neo6xogumocm om usBppwiBa-
He Ha cpkpawenus B8 wamHOmMoO pasnucanue, pabomogameasim We 3anasu OHe3u om
caykumeaume, koumo ca 8 cecmosinue ga Bppwiam pabomama cu no-epekmuBro u
kauecmBeno.

B gonbanenue, cveaacno 6panwoBusm KTTI ppkoBogemBama na myseume ce 3agpa-
skaBam ga ocueypsaBam neobxogumume ycaoBus u punancoBu cpegemBa, 8 pamkume
Ha omnycHamust uM 6logskem 3a noBuwaBane Ha kBaaupukauusma na cneuuasucmu-
me 8 noBepeHume um uncmumyuuu (ua. 18, aa. 1).

Cpeaacto ua. 15 om BpanwoBu koaekmuBen mpygoB goeoBop om 12.01.2023 2.,
koumo ce npuaaza 3a Hauuonaanama 6u6auomeka u pezuonaanume 6udauomeku na
6logskemna usgpwkka 8 cmpanama, ppkoBogumeaume um ce 3agbaskaBam ga ocuey-
psam Heobxogumume ycaoBust u dpunancoBu cpegemBa, npu punancoBa Brsmoknocm,
3a noBuwaBane Ha kBasupukauusma na cneuuasaucmume 8 noBepenume um uHcmu-
myuuu. Pabomogameaume noemam sagsakenuemo ga npegcmaBsim Ha cungukamu-
me zoguwen ,,ITaan 3a kBaaupukauus®, kamo cungukamume noemam aneaskumenma
ga gagam nucMeHo cmanoBuuwe 3a 3aaeenaaume B8 ITaana kBaaudpukauuonnu meponpu-
smus. BKTII ne ypexkga cbgppkanuemo na mosu naan. He e sicho kakBo we BkalouBa
mot, Humo Ha kaksB npunuun we ce akmyaausupa eskezogno, we 6bge Au npocaegsaBa-
HO HeeoBomo usnbaHeHUe, we Gbge Au 0be3neveH punancoBo, no-kaksB Hayun, u m.H.

3a YuuBepcumemcka 6ubauomeka ,,C8. Kaumenm Oxpugcku®, yuemo ycmpou-
cmBo u pynkuuu Gewe paszaegaHo no-zope, ce npuaaza koaekmuBuusa mpygoB gozo-
Bop, ckalouen mekgy Pekmopa u npegcmaBumeaume Ha cungukaanume opeanusauuu
8 Codutickus ynuBepcumem. CoeaacHo nocaegnusim npuem maks8 cpegcmBama, 3a-
geaenu 658 $pong ,,Couuaano-6umoBo u kyamypno o6caykBane®, ce uspasxogBam 3a
obyuenust Ha npenogaBameau u cayskumeau 8 VauBepcumema, 8 m.u. u pabomewume
8 6ubauomekama.

3a nocmosinao noBuwaBane Ha kBaaudukauusma na cayskumeaume cu OpprkaBua
azeruust ,,ApxuBu® opeanusupa u npoBekga kBaaudpukauuonnu kypcoBe, cemunapu,
kondepenuuu u gpyzu popmu Ha obyuenue (ua. 16 om 3HAQD). 3akorwsm npegBuskga
owe, ue AceHuusima opeanusupa u npoBeskga kypcoBe, cemunapu u gpyeu popmu Ha
obyuenue 3a pabomewume B yupeskgenckume apxuBu u 3a uaenoBeme na ekcnepmuu-
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me komucuu 8 gbpkaBuume u o6uwunckume unecmumyuuu, kamo um usgaBa cepmu-
dukamu (ua. 17 om 3HAD). Cpeaacho ua. 22, aa. 1, m. 18 um. 19 om YempotcmBenus
npaBuanuk na ObpkaBua azenuus ,,ApxuBu® 8 cuaa om 06.03.2010 2., npuem ¢ [IMC
N2 9 om 28.01.2010 2. [AaBna gupekuust ,ApxuBua noaumuka“ useom8Bs npoepamu 3a
npodecuoHaanomo pasBumue u yepBbpwencmBanemo na kagpume 8 cneuuaausupa-
Hama agMmuHucmpauus no apxuBucmuka u gokymenmaaucmuka, kakmo u opeanusupa
u yyacmBa 8 npoBekganemo Ha kypcoBe, cemunapu u gpyeu dpopmu Ha oByueHue 3a
paboma ¢ apxuBuu gokymenmu. OcBen moBa cbeaacHo ua. 27, m. 17 om npaBuanuka
IAA ocueypsiBa ycaoBus 3a npoBeskgane na cmakoBe u npakmuuecku sanumanus npu
0byuenuemo no apxuBucmuka.

C nognucato cnopasymenue om 11.07.2016 2. npegcmaBumeaume na cungukaanu-
me opezanusauuu 6 apxuBuama cucmema u dbpkaBna azenuus ,ApxuBu® nocmueam
cbeaacue 3a Heobxogumocmma om HenpekbcHamomo noBuwaBane na kBasupukauus-
ma Ha cneuuaaucmume, kamo cbeaacHo ua. 33 pabomogameastim we ocueypsiBa Heo6-
xogumume ycaoBus u punancoBu cpegcmBa B8 pamkume Ha noayuenume cpegecmBa om
6logskema 3a npogecuonasna kBaaupukauus u npekBaaupukauust na cayskumeaume.
CpegcmBama we ce usnoasBam 3a ocueypsiBane yuacmue Ha cayskumeau 8 kypcoBe 3a
06yuenue, kBaaudpukauusa u npekBarupukauus no ynpaknsBanama uau gpyea npode-
cusi, pecn. cneuuasHocm, cbo6pasHo Hykgume Ha apxuBrama cucmema, kakmo u 3a
OpeaHU3UpaHe Ha ceMuHapu, obyueHust u kypcoBe 3a Bcuuku gabknocmu u cneuuaau-
cmu nepuoguyHo, cpobpasHo usuckBanusima 3a BeBeskgane na HOBu mexnoaozuu u
npuaazanemo Ha HoBume HopMamuBru gokymenmu, koumo ce omHacssm go apxuBna-
ma cucmema. CbeaacHO cnopasymeHuemo pabomogameasim noema aHeakumenma ne-
puoguuno ga 0648s48a Ha unPpopMauuOHHOMO MabAO U no caykebHama eaeckmponna
nowa 3a opzaHusupanume ¢popmu Ha obyyeHue.

Baskno mscmo 8 nocmuenamomo cbe cungukaaHume opeaHusauuu cnopasymMeHue
3aema 3anasBanemo Ha cneuuaaucmume 8 cucmemama Ha apxuBromo geao. Taka na-
npumep npu cbkpawaBane Ha wama cmpanume ce cnopasymsBam pabomogameastm
ga npegcmaBs Ha cungukamume Bp3mokHocmu 3a npenacouBane na ocBobogenume
caykumeau B8 cucmemama Ha gbpkaBrume apxuBu ¢ oeaeg cbxpansBane Ha cneuua-
aucmume (ua. 24). Cnopasymenuemo npegBuskga cpwo maka, ye npu npekpamsBa-
He Ha OmMHOWeHUsiMa, pabomogameasm mpsi6Ba ga gaBa npegumcmBo 3a ocmaBane
Ha paboma Ha pabomuuuu u cay’kumeau ¢ no-go6sp npodecuonasen onum (4a. 26).
VImenno npodecuonaanusm onum, a He mpygoBusim cmak e onpegeasiw, npegBug
ye ueama e onasBanemo Ha cay’kumeaume ¢ HampynaHu 3HaHUS U U32pageHu yMeHust
8 npodecuonasnama cdepa. B mosu peg na mucau caegBa ga ussicHuM nonsimuemo
»npodecuonasen onum®. Coeaacho §1, m. 8 om 3akona 3a npusnaBane Ha npodecuo-
Haanume kBaaudukauuu, ,npodecuonasen onum® e Bpememo, npes koemo zasBume-
asm geticmBumeano u 3akonHo e ynpakusBaa cbomBemHnama npodecust Ha NbAHO pa-
6omuo Bpeme uau paBHocmoiuiHo HenbaHO pabomHo Bpeme B gppkaBa uaenka. Hakou
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cneuuaaucmu B o6aacmma na mpygoBomo npaBo cBoppsBam npodecuonasnus onum
¢ npumeskaBanemo Ha npodecuonaaHu ymenus, cppuHocmu, 6ppsuna npu kauecmBe-
HO usnbaHeHUe Ha Bp3aoskenama paboma (MppukoB, CpegkoBa, BacuaeB 2016, c. 297),
kakmo u ¢ npakmuueckomo moskene, koemo usnbanenuemo na Beska paboma usuckBa

(c. 803).

4.2. OBMEH 1 OBYYEHME B YY>KBIHA

B unmepec na Beska gppkaBa e ga noggbprka nat-Bucoko nuBo na nogeomBenocm
Ha cBoume cneuuasucmu 8 o6aacmma Ha onasBane Ha co6cmBernomo cu kyamypho-
mo HacaegcmBo, koumo ga Bpsnpuemam nati-go6pume Memoguku Ha paboma, ga ca
cnocobHu ga usnoasBam Hat-noBume mexHorozuu u ga yebBbpwencmBa cBoume yme-
Hust. [Topagu masu npuuuna mekgy gppkaBume ce npuemam npozpamu 3a cbmpygHu-
yecmBo, koumo ca Hacouenu kbm B3aumen o6men Ha nosnanug, npakmuku u cneuua-
aucmu. bracapckomo npaBumeacmBo uma ckalouenu muoskecmBo makuBa npozpamu,
kamo myk we 6pgam paseaeganu mpu om msx, koumo gaBam npegcmaBa 3a Buga u
pamkume nHa mexkgygppkaBro cbmpygruuecmBo.

C Pewenue N2 548 na MC om 25.07.2014 2. e ogobpena ITpozpama 3a cempyg-
HuuecmBo Mmekgy npaBumeacmBomo na Penybauka Bpazapusa u npaBumeacmBomo
na [Topmyeaackama peny6auka 6 o6aacmma Ha esuka, o6pasoBanuemo u naykama,
kyamypama, cnopma, Maagesckma u o6wecmBenomo ocBegomsiBane 3a nepuoga 2015 -
2018 2., usgagena om MunucmepcmBomo Ha BpHwHUME pabomu, 06H., 6p. 50 om
3.07.2015 ., B cuaa om 15.06.2015 2. [Tpozpamama e geticmBawa u kbm Momenma no
cuaama Ha ua. 35 om komenmupanus gokymenm.

Benpocume, cBbpsanu ¢ getinocmume no koncepBauusi, pecmaBpauust u onasBane
Ha kyamypuo-ucmopuueckomo nacaegemBo, ca Baknu u 3a gBeme cmpanu, nopagu
koemo me ca npegBuguau o6meH Ha cneuuasucmu 8 masu o6aacm. Cmpanume ce an-
eackupam ga cpgeticmBam 3a o6mena Ha unpopmauust 8 obaacmma Ha gBwkumomo u
negBuwkumomo kyamypro-ucmopuuecko nacaegcmBo ¢ ozaeg yemanoBs6Bane na npeku
Bpssku mexkgy myseu u cpogru uncmumyuuu 8 gBeme cmpanu (4a. 25).

B o6aacmma Ha GubauomeyHOmMO gea0 cmpaHume noemMam aHea’kumeHma ga Ha-
cbpuaBam cpmpygHuuecmBomo mekgy HauuoHaanume cu Gubauomeku u noowps-
Bam pasBumuemo Ha HauuOHAAHUME CU NPOZPAMU 32 NOGNOMazaHe HA AuMepamypHa
npogykuust 856 Bcsska om msx (ua. 15).

Cmpanume upes MunucmepcmBomo na kyamypama na Peny6auka Bbazapus u
[haBna gupekuus ,,Knueu, apxuBu u 6ubsruomeku” (DGLAB) kem Munucmepckus cb-
Bem na I[Topmyeaackama peny6auka 3aaBsa8am cBos unmepec 3a 06MeH Ha cneuuasu-
cmu no apxuBupate u cpxpansiBane Ha pomoepaduu, MyseliHo geao u pomoezpadcku
usganus (ua. 23).
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IBeme cmpanu cbgeticmBam 3a cBoeBpemennama pasmsiHa Ha uHpopMauust u no-
kanu 3a mekgynapoguu ¢pecmuBaau, nanaupu, cemunapu u popymu om obaacmma
Ha kyamypama u uskycmBama, npoBekgawu ce Ha mepumopusima Ha Bcska om msx
(ua. 14).

C pewenue N2 377 om 28 lonu 2019 2. na Munucmepckus ceBem e ymBspgena
Cnozogba 3a cempygHuuecmBo 8 ob6aacmma na kyamypama meskgy npaBumeacm8Bo-
mo Ha Peny6auka Bracapus u npaBumeacmBomo Ha Peny6auka Asep6atigskan. Cobeaac-
HO uA. 11 cnozog6ama ce ckalouBa 3a cpok om 5 zogunu, kamo geticmBuemo u ce
ygbakaBa aBmomamuuno 3a caegBaw, nemeoguwen nepuog. Creaacno Cnozogbama
gozoBapsiwume ce cmpaHu we o6MeHsm onum u undopmauust 3a cbomBemuume
kyamypau noaumuku Ha cBoume gbpkaBu (ua. 2). Cmpanume ce yeoBapsam, ue we
HackpuaBam cbmpygHuuecmBomo mekgy cBoume kyamypru uncmumyuuu, paseaesk-
gattku Bpsmosknocmume 3a ckalouBane na gozoBopu mekgy myszeume, 6ubauomekume
u meampume B cBoume gppkaBu (ua. 3), kakmo u ve we cu compygnuuam 6 cdpepama
Ha onasBanemo, pecmaBpauusima, 06HoBs18anemo u koncepBauusima Ha apxeoaozuy-
Hu namemnuuu u o6ekmu (ua. 6). Komenmupanusm akm npegBuskga cmpanume ga
cu cempygHuuam 8 o6aacmma Ha 6ubauomekapcmBomo u usgameackama getinocm
(ua. 7). Te cbwo maka noemam aneaskumenma ga HachbpuaBam oOMeHa Ha cmygeHmu,
uscaegoBameau u npenogaBameau 8 obaacmma Ha o6pazoBanuemo u o6yuenuemo B8
obaacmma Ha kyamypama u uskycmBomo u we opeanusupam kondepenuuu, cumno-
suymu u koaokBuymu (ua. 4).

C Pewenue N2 859 na MC om 4.11.2005 2. e ogobpena IIpozpama 3a compygnu-
yecmBo B obaacmma Ha Haykama, o6pasoBanuemo u kyamypama meskgy npaBumea-
cmBomo Ha Peny6auka Bbazapus u npaBumeacmBomo Ha Peny6auka CaoBenus 3a ne-
puoga 2005 - 31 gekemBpu 2008 2. HoBa npoepama caeg usmuyanemo Ha nNOCOYEHUsS
nepuog He e nognucBana, HO cbzaacHO uA. 48 om ITpoepamama ms Bausa 8 cuaa om
gamama Ha nognucBanemo u u we 6pge Baaugna go nognucBanemo Ha HoBa npoepa-
Ma, m.e. ms e gelicmBawia u kem nacmostwus Momenm. Cmpanume ce cbeaacsiBam ga
Hacbpuam o6MeHa Ha uHOpPMaUUs U OnNUM U ueasim upes B3aumuo cpbmpygaudecmBo
ga ce nognomazam B ob6aacmma Ha naykama, o6pasoBanuemo u kyamypama.

IBeme gbpkaBu ce creaacsiBam ga HacbpuaBam o6Mena Ha undpopmauus 3a cBoume
HauuoHnaanu kBaaupukauuonnu cucmemu u Hauuonaano kBaaupukauuonno sakonoga-
meacmBo u npu nouckBane we o6menssm neobxogumume gokymenmu ¢ ozaeg npoyu-
Bane nHa Bpsmosknocmume 3a Bsaumuo npusnaBane na kBaaupukauuu sa npakmukyBane
Ha pezaaMeHMUpaHu npodecuu usu npodecuoHasHu gettHocmu 3a zpakgaHume Ha
gozoBapswume ce cmpanu, koumo ca npugo6uau cBoume kBaaupukauuu 8 egna om
goeoBapswume ce cmpanu 8 cbomBemcemBue ¢ npuaokumomo npaBo. Tasu nocma-
HoBka sHauumeaHo Gu yaecHuAa auuama om egiama gbprkaBa no npoepamama, koumo
uckam ga npogpaskam o6pasoBanuemo cu 8 gpyzama gppskaBa.
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O6Menpm Ha onum u cneuuaaucmu 3aema Bakno mscmo 8 nocmuenamume 8
[Tpozpamama yzoBopku. Cbeaacno ua. 19 goeoBapswume ce cmpanu we HacbpyaBam
cbmpygHudecmBomo B obaacmma Ha usobpasumeanomo uskyemBo u mysetinHomo
geAo U we nognomazam yuacmuemo Ha cBou npegcmaBumeau 8 nposBu om mesu
o6aacmu, kakmo u o6meHa Ha cneuuasucmu, ny6aukauuu u unpopmauuoHHU Mamepu-
aau. Cneuuaano BHumanue e omgeaeHo Ha npobaemume, cBppsanu ¢ koncepBauusima
u pecmaBpauusima Ha kyamypau namemuuuu. Cmpanume noemam aHeakumenmu ga
obmensim undpopmauust, cBppsanu ¢ mesu npobaemu (4a. 21), kakmo u ga o6menssm na
peuunpouna ocHoBa cneuuaaucmu 8 o6aacmma Ha koncepBauusima u B3cmanoBsBa-
Hemo Ha NUCMeHU hamemHuuu (4a.27)

B oBaacmma na 6ubauomeuHomo geao ce npegBuwkga cmpanume chbwo ga 06-
Mensim cneuuaaucmu (ua. 27), kakmo u ga nacepuaBam cpmpygruuuecmBomo mekgy
HauuoHaAHUMe u gpyeu 6ubsuomeku 3a 06men Ha nybaukauuu (knueu, nepuoguunu
U3gaHUs U gpyeu UsmMOoYHUUU Ha unpopmauus) B3 octoBa Ha gBycmpanHu cnopasyme-
nud (ua. 26).

Ileama na npozpamama e cmpaHume ga noowpsiam cbmpygaudecmBomo 3a
onasBane u cpxpatenue Ha kyamypromo um nacaegcmBo, pecmaBpauus na kyamypnau
u ucmopuuecku naMemHuuyu, OOMeH Ha MEXHOAOZUU U CNEUUAAUCMU, a CHWO U Cb-
mpygaudecmBomo 3a npegomBpamsBane Ha Hesakonnama mbpeoBust ¢ npegmemu Ha
kyamypama 8 cromBemcemBue ¢ Bbmpewnume um 3akonu u pasnopeg6u, kakmo u ¢
geticmBawume mMekgyHapoguu akmoBe (ua. 22).

4.3. IIPABO HA CITELIMAAVICTUTE 1A PASBVIBAT
IMPOMECMOHAAHATA CU ITOJITOTOBKA

Kogekepm na mpyga 3ageakaBa pabomogameast ga ocueypsiBa ycaoBust 3a noggsp-
kane u noBuwaBane npopecuonaanama kBaaupukauust Ha pabomuuuume u cayskume-
Aume 32 epekmuBro usnbaHenue Ha mexuume 3agbakenust no mpygoBomo npaBoom-
HoweHue 8 cbomBemcmBue ¢ usuckBanusima Ha usnbansBanama paboma u GpgewoOmMo
um npodecuonasto pasBumue (ua. 228a, aa.1). Kocamo moBa sagbaskenue e pezaamen-
mupano 8 nopmamuBen akm, koaekmuBen mpygoB gozoBop uau cnopasymenue kom
unguBugyaanust mpygoB gozoBop ¢ uea epekmuBno usnvanenue Ha 3agbakenusma 6
cromBememBue ¢ usuckBanusama Ha usnbansBanama paboma, Bpememo Ha 06yueHue
ce omuyuma kamo pa6omuo Bpeme, a Bcuuku pasxogu, cBppsanu ¢ 06yueHuemo, ca 3a
cvemka Ha pabomogameast (ua. 228a, aa. 2). IIpu npogbaskumesno omebcmBue Ha
pabomuuka uau cayskumeast om paGoma pabomogameasm e gapken ga My ocueypu
ycaoBust 3a 3anosnaBane ¢ HoBocmume 8 pabomama, Hacmbnuau npes Bpememo Ha
HezoBomo omcbcmBue, u 3a nocmueade Ha Heob6xogumomo kBaaudpukauuonto pabuu-
we 3a epekmuBno usnbaHenue Ha mpygoBume My sagbakenust (ua. 228a, aa. 3). Tesu
sagbakeHust Ha pabomogameasim ueasm ga ygoBaemBopsim npaBomo na caykumeast
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ga usuckBa om pabomogameas: ocueypsBanemo Ha ycaoBust 3a noggspkatne u noBu-
waBane na kBaaudpukauusma. Benpeku moBa Kogekepm ne peeaamenmupa kak we ce
2apanmupa moBa nezoBo npaBo, mpi kamo ne npegBuskga HacmbnBanemo Ha Heea-
muBHu npaBuu nocaeguuu npu Heusnbanenuemo my. OcBen moBa ypeg6ama 8 Koge-
kca Ha mpyga Ha sagbakenuemo Ha pabomogameast e mBbpge 06wo Ppopmyaupana u
gokoakomo nama konkpemnu yzoBopku mekgy cmpanume (no cuaama na koaekmu-
Ben uau Ha unguBugyasen mpygoB goeoBop), nsima kak ga ce mppcu omeoBoprocm 3a
HeusnbAHeHUe Ha 3agbakeHue.

B cayuaume, 8 koumo pabomogameastm opeanusupa uau ¢punancupa obyueHuemo,
caykumeasim e gasken ga yuacmBa 8 nezo (ua. 2286). Makap ga He e uspuuno nocoue-
Ho B TxaBa Egunagecema om Kogekca na mpyga, ako cayskumeassm He usnbpanu moBa
cBoe 3agbaskenue, Ha 06wo ocHoBanue (ua. 187, aa. 1, m. 7 u m. 10 om Kogekca na
mpyga) pabomogameassm uma npaBo ga mbpcu om Hezo gucuunAuHapaa omezoBop-
Hocm. C gpyeu gymu, 3a pasauka om HeusnbAHeHUemO Ha 3agbakeHUemO Ha pabomo-
gameast no ua. 228a om KT, npu Heusnpanenue Ha 3agbaskenuemo Ha cay’kumeast no
uA. 2286 om KT 3a neeo Mmoeam ga Hacmbngam HeGAazonpusmuu npaBHu nocaeguuu.

3akonogameasm e npegBugua pasauunu popmu u ycaoBusg, npu koumo cayku-
meaam moske ga noBuwu cBogama kBasudpukauusg, a pabomogameasm e gabken ga
ocuzypu Heobxogumume ycaoBust. ITo-goay nakpamko we 6bgam npegcmaBenu pas-
auyHume BugoBe goeoBopu, omuacauu ce go Bbsmosknocmume 3a noBuwaBane Ha
kBaaupukauusma na pabomuuuume u caykumeaume, 6 m.u. u Ha cneyuaaucmume 6
obaacmma Ha kyamyprHomo nHacaegcmBo, koumo pabomam no mpygoBo npaBoom-
HOWeHUe.

- Aozobop 3a npugobubare na kbaaugdukayua - cvenacno ua. 229, aa.1 om Kogekca na
mpyga pabomogameassm Moske ga ckalouu gozoBop ¢ auue, koemo nocmsnBa usu e
nocmsnuao B yuebHo 3aBegenue 3a npugobuBane na kBaaupukauus. B mosu cayuan
pabomogameasim ce 3agbakaBa ga ocueypsBa Ha obyuaBawus ce usgpbkka u gpyeu
ycaoBus 866 Bpbska ¢ obyueHuemo, a caeg 3aBppwiBate Ha oGyueHuemo ga npueme
ob6yuaBawus ce Ha paboma no npugo6umama kBaaudukauust 3a yeoBopenust om cmpa-
Hume cpok, koimo He moske ga 6bge no-gbavz om 6 zogunu (ua. 229, aa. 2 om KT). Oc-
Ben gpakumama om pabomogameast usgpbkka cmpanume mozam ga yeoBopsim u Bcs-
kakBu gpyeu Hezo0Bu sagbaskenus, cBppsanu ¢ obyuenuemo, kamo Hanpumep ycaoBus
3a npakmuuecko obyuenue, chgeticmBue npu uspabomka Ha kypcoBu uau gunaomuu
pabomu uau npoekmu, npakmuuecku koncyamauuu om kBaaudpuuupanu pabomuuuu
uau caykumeau Ha pabomogameas u np. (MpbukoB, CpegkoBa, BacuaeB 2016, c. 779).

- Tpygob gozobop c ycaoBue 3a 00yuenue no Bpeme na paboma - mosu Bug gozoBop e ype-
gen 8 4a.230-233 om Kogekca na mpyga. C mpygoBus gozoBop 3a 06yuenue no Bpeme
Ha paboma pabomogameasam ce 3agbakaBa ga obyuu pabomuuka uau cay’kumeas 6
npoueca Ha pabomama no onpegeaeHa npodecust uau cneyuaaHocm, a pabomuuksm
uau caykumeastm — ga s ycBou, kamo Bpemempaenemo na obyuenuemo ne moske ga
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6bge noBeue om 6 meceua. Caeg kamo 3aBbpwiu yenewno caykumeasm e gavken ga
noaaca mpyg 3a makaBa paoma, kakBamo pabomogameasm My ocueypu cbo6pasHO
npugobumama kBaaupukauus 3a cpok e no-gbabe om 3 zogunu. Pabomogameasam e
gabken ga ocuzypu Ha caykumeast makaBa paboma, kamo 8 cayuali Ha HeusnbaHeHUE HA
moBa cBoe 3agbaskenue mot gbaku Ha cayskumeass 6pymHomo mpygoBo Bp3nazpakge-
Hue 3a cbomBemuama garknocm 3a Bpememo, npes koemo He My e ocueypua makaBa
paboma, Ho 3a He noBeue om 6 meceua, gokoakomo He e yeoBopeno gpyzo. Kogekebm
Ha mpyga npegBukga naawane Ha o6eswemenue om cayskumeast Ha pabomogameas, 8
cayuume, 8 koumo cayskumeast no neyBakumeanu npuaunu ne goBspwiu 06yueruemo
CU UAU He ocmate Ha paboma go kpas Ha cpoka, 3a koimo cmpanume ca ce yeoBopu-
AU (ua. 232, aa. 3 om KT). Hpyea sawuuma 3a cayskumens, kosmo sakonogameasm e
npegBugua, e zapanmupase Ha MUHUMaAHO mpygoBo Bbsnazpaskgenue Ha 06yuaBawus
ce cay’kumea — He no-masko om 90 Ha cmo om MuHUMasHama pabomHa 3anaama,
ycmanoBeHa 3a cmpanama.

- Aozobop 3a cmaskybane - ypegbama na gozoBopa 3a cmakyBane e 68 ua.233a - 2338
om Kogekca na mpyga. CmakyBanemo e usnbaneHue na paboma nog nacmaBuu-
yecmBomo Ha pabomogameasi UAU Ha ONpegeAeHO Om Heeo Auue — HacmaBhuk, ¢ uea
ycBosiBane Ha npakmuuecku ymenust no npugo6uma npodecust uau cneuuassocm. Ha-
cmaBuuk moke ga Gbge auue om chwomo npegnpusimue, koemo npumeskaBa kBa-
audukauus no cpwama uau cxogHa npodecust, no kosmo we ce npoBeskga cmaskyBa-
Hemo, u He no-Masko om mpu zogunu mpygoB cmak uau npodpecuoHasen onum no
masu npodecus. [leama na mosu gozoBop e cmaskanmbm ga npugobue nbpBoHayasnu
yMeHUus npu nocmbnBane Ha paboma. ToBa u npuuunama, nopagu kosmo KT usuckBa
cmakanmbm ga e auue Ha Bb3pacm go 29 eoguHu, 3a8ppwuA0 cpegHO uau Bucwe yuu-
auwe u 6e3 mpygoB cmask uau npodecuonasen onum no npugobumama om Hezo Npo-
decust uau cneuuaanocm. HozoBopsm ce ckalouBa 3a paboma na gasknocm, kosmo cp-
omBemcmBa Ha npugobuma om auuemo kBasudukauust sa cpok om He no-masko om
6 u He noBeue om 12 meceua. Creaacho ua.2336 pabomogameassm usgaBa Ha auuemo,
koemo e cmaskyBaso, npenoprka, ygocmoBepsiBawia pesyamamume om o6yueHuemo,
kosmo ga My nocaysku npu kangugamcmBane 3a paboma npu gpyz pabomogamea.

- Aozobop 3a nobumabare na kBaaugukaynama nau 5a npugobubare na kbasudukayua
no gpyea npogecua nan cneyuaarocm (npekbaaugukayua) - cay’kumeasm u pabomogame-
aam Mozam ga ckalouam maks8 Bug gozoBop cbeaacHo ua.234 om Kogekea na mpyga,
kamo yacm om cpgbpkanuemo na gozoBopa BkalouBa kaaysu omuocso Bpememo,
npe3 koemo we ce usBbrpwBa obyuenuemo 3a noBuwaBane na kBaaudpukauuama, cp-
omBemno 3a npekBasupukauus, m.e. gaau we ce ocbwecmBsaBa napaseano ¢ noaa-
2aHemo Ha mpyg no mpygoBo npaBoomuoweHue uau 3a Bpememo Ha 0GyueHuemo
cay’kumeasm we omebemBa om paboma. Creaacto ua. 234, aa. 3, m. 1 om Kogekea
Ha mpyga cmpaHume Mozam ga yeoBopsm 3agpakenue Ha pabomuuka uau caykumeas
ga pabomu npu pabomogameas 3a onpegeaet cpok, Ho 3a He noBeue om 5 2oguHu.
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Hama npeuka, na 06wio ocnoBanue, peuunpouno sagbaskenue ga 6bge yeoBopero u 3a
pabomogameast - ga ocugypu paboma Ha cay’kumeasi 3a onpegeaeH nepuog om Bpeme
caeg npugobuma gonbaHumeana uau HoBa kBaaudukauus.

CaegBawiama HopmMamuBHO ypegeHa zapaHuust 3a npaBomo 3a pabomewume Ha
mpygoB gozoBop cneuuasucmu ga noBuwiaBam cBosma kBasupukauus ca pezaamen-
mupanume 8 Kogekca Ha mpyga pasauunu BugoBe omnycku 3a 06yuenue, nogeomoBka
u noaaeate Ha usnum, koumo Hakpamko we 6bgam paseaeganu no-goay:

® TBopuecku uau cayskeben omnyck (ua. 161 om KT) - moske ga 6bge naamen
uau HenaameH npu ycaoBus u no peg, ycmanoBenu 8 koackmuBen mpygo8 go-
2080p uau B cnopasymenue mekgy cmpanume no mpygoBomo npaBoomuouue-
Hue.

® JTaamen omnyck 3a obyuenue (ua. 169, aa. 1 u aa. 2 om KT) — 3a yuene 8
cpegHo uau Bucwe yuuauwe 6e3 omkbcBane om npousBogecmBomo uma npaBo
Ha naamen omnyck 6 pasmep 25 pabomnu gHu 3a Beska yuebna eoguna. Caysku-
measm npeuensBa gaau we noasBa omnyckbm naBegubk uau Ha yacmu, Ho npu
Bcuuku cayuyau e He0GXOgUMO Cheaacuemo Ha pabomogamenst.

® Tlramen omnyck 3a nogeomoBka u aBaBane nHa 3peaocmen uau gbpkaBen
usnum, Bkalouumeano u 3a nogeomoBka u sawuma Ha gunaomxa paboma, gu-
naoMeH npoekm uau gucepmauust (4a. 169, aa. 3 om KT) - eguokpamuo go 30
pabGomHu gHu.

® 3a nogeomoBka Ha gucepmauuoHen mpyg 3a noayuaBate Ha 06pasoBamenna-
ma u HayuHa cmeneH ,gokmop® (Ha sauucaenume 8 sagouna gokmopanmypa
uau B gokmopanmypa na camocmosimeana nogeomoBka) — 6 meceua naamen
omnyck, a 3a nogeomoBka na gucepmauuonen mpyg 3a noayyaBane Ha HayuHa
cmenen ,gokmop Ha Haykume® — 12 meceua (4a. 169, aa. 4 om KT).

® 3a oGyuenue Bb8 BeuepHu yuebnu 3aBegenust — cbc Cheaacuemo Ha pabomo-
gameas, cayskumeaume ce ocBo6oskgaBam 1 uac no-pano om paboma Bceku
yuebeH geH, ocBen mesu, koumo pabomsm npu Hamasen pabomeH gen om 7
uau no-maako vaca (ua. 169, aa. 3 om KT).

® TTpu kangugamcmBane 8 cpegno yuuauuie (6 pabomuu gHu) u npu kangu-
gamcmBane 6858 Bucwe yuuauwe uau 3a gokmopanmypa (12 pabomuu gHu)
(ua. 170 om KT) - ako omnycksm ce noasBa 8 nbaen pasmep cbc cheaacuemo Ha
pabomogameast. 3a ga zapanmupa npaBomo Ha cay>kumeast Ha o6pazoBanue u
ga npegomBpamu 3a0ynompebu om cmpana Ha pabomogameas, koimo ocBen
8 npegBugenume om 3akona uskalouenus, moske ga ne paspewu noasBanemo Ha
naameH uau Henaamen omnyck, mo 3akonHogameasim pezaamenmupa npaBo Ha
caykumeast, 8 cayuall Ha Aunca Ha paspewleHue om pabomogameasi, ga noasBa sa
ueaume Ha kangugamcmBane 3a o6yuenue Henaamen omnyck 8 pasmepume no
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ua. 170, aa. 1, namarenu HanoaoBuna, kottmo npu moBa ce npusnaBa sa mpygo8

cmak.

® Omnyck 3a nogeomoBka (ua. 171 om KT) - mosu omnyck e nenaamen, npu-
3HaBa ce 3a mpygoB cmak u ce paspewaBa om pabomogameast B caegHume cay-
yau u pasmepu: 3a nogeomoBka u s8s8ane na usnum — go 20 pabomuu gHu 3a
yuebHa eoguHa; 3a nogeomoBka u siBsBane Ha npuemen, Ha 3peaOCmEH UAU Ha
gbpkaBen usnum, Bkalouumeano u 3a nogeomoBka u 3awuma Ha gunaomHa
paboma uau gunaomen npoekm 8 cpegnu yue6Hu 3a8egenus — go 30 pabomuu
gHu; 3a nogeomoBka u aBs6ane Ha gpprkaBen usnum, Bkalouumeano u 3a nogeo-
moBka u 3awiuma Ha gunaomHa paboma uau Ha gunaomen npoekm 856 Bucwu
yuebHu 3aBegenust — go 4 Meceua; 3a nogeomoBka u 3awuma Ha gucepmauust om
sagounu gokmopanmu uau om gokmopanmu Ha camocmosimeAHa nogzomoB-
ka — go 4 meceua.

B cayuaume, 8 koumo pabomogameasim He e gaa cbeaacue, cayskumeassm, kotimo
yuu 8 cpegHo uau B8 Bucwe yuusuwe 6e3 omkscBane om npousBogcmBomo, uma
npaBo Ha Henaamen omnyck B pasmepume no ua. 171, aa. 1 om KT, HamaseHu Hano-
AoBuHa.

® Omnyck 3a nogeomoBka u s18s16ane Ha usnum caeg 3aBppwBane Ha 06yueHue-
mo no cuaama Ha goeoBop 3a 0byueHue

® 1o ua. 230 om KT — ne no-masko om 5 pabomnu guu naamen omnyck, a npu
noBmopno a8gBane Ha usnum — Henaamen omnyck 8 pasmep 5 pabomuu ghu,
kotumo ce npusnaBa 3a mpygoB cmak (ua. 231, aa. 3 om KT).

4.4. IIOOIPABAHE HA CITELUVIAAVICTUTE, ITPYIITOBVIAN
JOITbAHUTEAHV 3HAHVIA 1 YMEHVIA

Hpyz cnocob, ¢ kotimo gbpkaBama u omgeanume paGomogameau Mozam ga nNog-
kpensm cneuuaaucmume 8 npodpecuonaanomo um pasBumue, e kamo zu Bnsnazpask-
gaBam 3a ycuausima, koumo me ca noaoskuau ga noBuwam cBostma kBaaudpukauus,
ga obozamsm 3HaHusima cu u/uau ga ycsBppwencmBam ymenusma cu. ToBa moske
ga cmate upes nakakBa dopma Ha noxBasa npeg koaekmuBa uau obwHocmma, HO
Hail-pa3snpocmpateH e Memogbm Ha $puHaHcOBOMO cmumyAupate.

CpeaacHo ua. 12, aa. 1 om Hapegbama 3a cmpykmypama u opeanusauusma Ha
pabomnama sanaama Bcuuku pabomogameau ca gabkHU ga Usnaawam gonbAHUMEA-
HU MeceuHu mpygoBu BssHazpaskgenus Ha cBoume pabomuuuu u cayskumeau 3a npu-
gobum mpygoB cmak u npodecuonasen onum. Brsnaepaskgenuemo ce onpegeast 8
npouenm Bppxy ocHoBHama pabomha 3ansama, onpegeaeHa ¢ unguBugyaanust mpy-
goB gozoBop. CreaacHo ua. 12, aa. 6 om Hapegbama munumaanusm pasmep moBa
Bpsnacpaskgenue ce onpegeast om Munucmepcku ceBem. C ITocmanoBaenue N2147
om 29.06.2007 2. MC onpegeast MUHUMaAEH pasMep Ha gonbAHUMEAHOMO mpygoBo
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Bo3naepaskgenue sa npugobum mpygoB cmask u npopecuonasen onum 8 pasmep na 0,6
Ha cmo 3a Besika 2oguna npugo6um mpygoB cmak u npodpecuonasen onum. ITo pega
Ha koaekmuBuomo goeoBapsane 8 KTII, kakmo u no Boasma na pabomogameas 6508
Bempewnume npaBuaa 3a pabomuama sanaama, Mmoeam ga ce 8s8egam no-Bucoku pas-
Mepu om pezaamenmupatume ¢ komenmupanomo ITMC. C BpanwoBu koaekmuBen
mpygoB gozoBop, nognucan wa 02.08.2021 2., MunucmepcmBo na kyamypama, Boazap-
ckama acouuauust Ha pabomogameaume 8 o6aacmma Ha kyamypama (BAPOK), Cgpy-
kenue ppkoBogumeau 8 o6aacmma na kyamypama /CPOK/ u npegcmaBumeaume na
HauuoHnaaHo npegcmaBenume cungukamu KCQ ,,Kyamypa“ kem KHCB, Hauuonaana
Degepauus ,,Kyamypa“ kem KT ,ITogkpena“, ce cnopasymaBam gonbanumeanomo
mpygoBo Brsnazpaskgenue 3a npugobum mpygoB cmak u npodecuonasen onum na
cneuuaaucmume 8 o6aacmma Ha My3ellTHOMO geao ga He e no-maako om 1,1% 3a Beaka
2oguna. Pezuonanen emnoepadcku mysett na omkpumo (PEMO) ,,Empp® - Ta6poBo
e npegBugua owe no-Bucok npouenm 1,2% om unguBugyaanama meceuHa pabomHa
3anaama 3a Beska zoguna mpygoB cmak u npodecuonasen onum. (4a. 25, aa. 1, m. 1
om KTII na PEMO ,Emsbp“). Cpuwiomo e npegBugeno u 8 ua. 12, aa. 1, m. 1 om
Bempewnume npaBuaa 3a pabomnama sanaama Ha Peeuonasen emnozpadcku myset
Ha omkpumo (PEMO) ,Emsp“ - Ta6poBo, ymBospgenu cbe 3anoBeg N2 18 om 19.02.
2021 2. om gupekmopa Ha Mys3es.

JInmepecen e nauuHa, no koumo, cbeaacto Bpmpewnume npaBuaa 3a pabomuama
sanaama Ha PEMO - ,Empp®, ce popmupam ocroBrume pabomnu 3anaamu Ha caysku-
meaume, koumo nocmsnBam Ha paboma 3a nbpBu nbm B myseq. [Ipu onpegeassnemo
U ce omuumam Hskoako dpakmopa: caosknocmma, omzoBopHocmma u meskecmma Ha
mpyga, kakmo u napamempume Ha pabomuama cpega (ua. 9, aa. 5 om BITP3). ToBa,
koemo npaBu Bnevamaenue e, ye npodecuonaanama kBaaudpukauus u onum ne okas-
Bam Bauanue Bbpxy popmupaHemo Ha pabomnama 3anaama Ha HoBonocmpnuaume.

[To-eope cnomenaxme kakBa e aceaanama gedunuuus 3a npodecuonasen onum Cb-
eaacHo 3akona 3a npusnaBane na npodecuonasnu kBaaupukauuu. Heo6xogumo e ga ce
ymouHu cpwo maka, ue OMHOCHO NpodecuoHaAHUSI ONUM Ha apXeOAO3UMe UMa Cheuu-
aaHa ypeg6a. Cozaacto §1, m.4 om P na Hapeg6a N© H-00-0001 om 14.02.2011 2. 3a
usBppwBane Ha mepennu apxeoaoeuuecku npoyuBanust. ,,ITpodecuonasen onum kamo
apxeoaoe” e Bpememo, npes koemo auuemo e usBbpwBasro gettnocmu, cBbp3anu ¢ ap-
xeonozuueckomo kyamypno nacaegemBo no mpygoB uau epakgancku goeoBop kamo
apxeoaoz uAu no caykebno npaBoomuowenue kamo apxeoaoe. Cmasksm ce gokasBa
¢ mpygoBa, caykebHa, ocueypumeana knuskka uau konus na epakgancku gozoBopu.

Ipye Bug noowpenue e gonvanumearo mpygobo Bvsnazpaskgenne 3a npugobuma nayu-
na cmenen B obaacmma, B koamo cneyuaaucmom pabomn. Hapegbama 3a cmpykmypama
U OpeaHUsauusima Ha pabomiuama 3anaama npegBuskga MuHUMaAHU pasMepu gonba-
HUMmeAHO MeceuHo Bp3HacpakgeHue Ha cayskumeaume, npugobuau obpasoBameana u
HayuHa cmeneH ,,gokmop®“ uau 3a nayuna cmenen ,gokmop Ha Haykume®, cBppsana
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¢ usnbansgBanama paboma Ha pabomuuka uau cay)kumeasi, a uMeHHO: nemHagecem
aeBa — 3a ,gokmop“ u nemgecem aeBa — 3a ,gokmop Ha Haykume® (ua. 11, aa. 1).
Tesu cmotiHocmu He ca ce npoMeHsiAu om npuemademo Ha Hapeg6ama npes 2007 2.
C BpanwoBus koaekmuBen mpygoB gozoBop om 02.08.2021 2. ce peeaamenmupa Bp3-
moskHocmma cay’kumeaume, koumo pabomam 8 myseu u xygoskecmBenu 2asepuu Ha
6logskemna usgprkka 8 cmpanama, Brazapckama nauuonaana puamomeka u Lenms-
pa 3a nogBogna apxeoaoeus, u ca npugobuau OHC ,,gokmop“ uau HC ,,gokmop na
Haykume®, c8ppsana ¢ usnpansBanama om msx paboma, ga noayuaBam gonbaHumens-
HO MeceuHo Bp3Hazpaskgenue B pasmep ne no-maapk om 250 8. 3a gokmop u 300 3a
gokmop na Haykume (ua. 29, aa.1 om BKTI).

Pa6omogameaume 8 chomBemnume uicmumyuuu ca npegBuguau u pasauunu Bu-
goBe gonbAHUMEAHO MAMEPUAAHO CIMUMyAUpPaHe, kamo Hanpumep moBa 3a nocmuzHa-
mu Ha gobpu npogecuonaanu, mbopuecku u gunancobu pesyamamu (ua. 27, aa. 1 om KT
om 08.10.2021 2. B Pecuonasen emuoepapcku myseti na omkpumo (PEMO) ,,Embp® -
Ta6poBo).

IspkaBama cpwio e npegBuguaa noowpsiBane 3a Bucoku nocmuskenus 8 obaac-
mma Ha kyamypama. Taka nanpumep 8 usnbanenue Ha ua. 19 om 33PK ¢ IIMC om
28.07.2000 e. e yupegena IIppkaBnama nazpaga ,,C8. [Taucut Xusengapcku™®. Haepa-
gama ce npuckkga om mMunucmbp-npegcegameast Ha Gbazapcku mBopuu u getiuu Ha
6bazapckama kyamypa. Makap u kocBeno moBa cbuio e HayuH 3a cmumyAupase Ha cne-
uuaaucmume ga nogo6psiBam cBoume 3nanus u ymenus, sawomo moBa we goBege go
no-gobpu pesyamamu om msixHama getinocm. Ipye maks8 npumep e pezaamenmupan
8 Hapeg6a N2 H-5 om 27.06.2007 2. 3a ycaoBusma u pega 3a npoBekgane na konkypcu
3a npegocmaBsne Ha cpegcmBa om Hauuonaaen ¢pong ,,Kyamypa®, kosmo npegBuskga
cmuMmyAupade nog popmama Ha cmunesguu, Hazpagu u gpye Bug ueaeBo dunancupane
Ha kyamyphu opeanusauuu, 8kalouumeano u opeanusauuu ¢ necmonancka uea, kakmo
u kyamypnu getiuu 3a nocmueHamu Bucoku mBopuecku pesyamamu u nputoc 8 pas-
Bumuemo u nonyasipusupademo Ha kyamypama.

Ha 6panwoBo paBruwe 8 o6aacmma Ha GubauomeyHomo geao e nognucan bpan-
woBu koaekmuBen mpygoB gozoBop (BKTI) om 12.01.2023 2. Cbeaacto ua. 21 om
BKTI 8 cbomBemcmBue ¢ nopmamuBrume akmoBe u 8 pamkume na ymBspgenume
cpegcmBa 3a 3anaamu, cmpaHume ce cnopasyMsiBam pasMeppm Ha gONbAHUMEAHOMO
mpygoBo Bb3nazpakgenue 3a npogbakumeana paboma ga e 1,2% 3a Beska npocayske-
Ha 20guHa, koumo ce uzuucasBa ekezogno. ITpu ckalouBanemo na KTII 8 omgeana
uHCMuUMmMyuus mosu npouenm moke ga 6bge no-Bucok, ako uma ¢punancoBa Brsmosk-
nocm. Bugho e, ue pasmepbpm Ha Bp3Hazpaskgenuemo e no-Bucok om ycmanoBenus 3a
cmpanama c [TocmanoBaenue N2 147 na MC om 29.06.2007 2. Tosu BKTI] ce npuaaea
om Hauuonaanama 6u6auomeka u om Bcuuku pezuonaanu 6uéauomeku.

8 https://mc.government.bg/page.php?p=468&s=27&sp=13&t=544&z=0
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3a VuuBepcumemcka 6ubauomeka ,,CB. Kaumenm Oxpugcku® ce npuaaea koaek-
muBnust mpygoB gozoBop, ckalouen mekgy npegcmaBumeaume Ha cungukaanume op-
eanusauuu u Pekmopa na Coduticku ynuBepcumem. Coeaacto KTIT N2 14 om 2024 2.°
Bosnacpaskgenuemo 3a npugobum mpygoB cmak u npodecuonasen onum e gudepen-
uupano, kakmo caegBa: 1,2 na cmo om ocHoBrama 3anaama 3a Beska zoguna mpygoB
cmak, koeamo mpygoBusm cmak 8 YuuBepcumema e nog 30 2ogunu; 1,3 Ha cmo
om ocHoBHama 3anaama 3a Bcsika 2oguna mpygoB cmak, kozamo mpygoBust cmak 8
YuuBepcumema e Hag 30 2ogunu u 0,6 Ha cmo om ocHoBHama pabomHa 3anaama 3a
paGomewume neHCUOHepU.

B KTI 14/2024 2. na CY e npegBugeno sanaawjanemo Ha gonbAHUMEAHO mpygoBo
Bosnacpaskgenue 3a Haauuue Ha Hay4yHa cmeneH Ha YAeH Ha akageMuyHUs U Henpenoga-
Bameackust cbcmaB, kotimo usnpansaBa cBppsana ¢ nayunama cmenen paboma, kamo
3a ,gokmop“ Besnaecpakgenuemo e 400.00 aB., a 3a ,gokmop na naykume® - 650.00
AB. 3a cpaBuenue, B8 pezuonaanume 6ubauomeku u 8 Hauuonaanama Gubauomeka
6panwoBusm KTII npegBuskga 100 A8. gonbanumeano Br3nazpakgenue 3a ,,gokmop®
u 150 8. 3a ,gokmop na naykume®.

B koaekmuBnust mpygoB gozoBop na VauBepcumema, kotimo ce npuaaza 3a Bcuu-
ku 6ubauomeunu cneuuasucmu Ha mpygoB gozoBop, ocBen IIMC 3a Hayuna cmeneH,
e nocmuzHamo cnopasymeHue MeXkgy cmpanume ga ce usnaawa Bpsnaepakgenue u 3a
gonpaHumenana kBaaudukauus. Creaacno m. 30 om KTII 14/2024 3a 3a8spwena gpazo-
cpouHa cneuuasusauust (He no-maako om 6 meceua, Bka. 3a nepuogu npegu Bausane 8
mpygoBo-npaBuu omuowenust cee CY ,,CB. Kaumenm Oxpugcku®), Ha akagemuunus
cbcmal ce 3anAawa gonbAHUMEAHO MeCedHO mpygoBo BrsHazpaskgenue B pasmep 150
AB., npu noaoskenue, ye YauBepcumembm He e punaHcupas yyacmuemo 8 cneuua-
AU3aUUSMA UAU yacm om Heeo (upe3 komangupoBka, cmunengus, naamen zoguwieH
omnyck, mBopuecku omnyck 3a Bpememo na npoBekganemo ). Cowomo Bbsnazpak-
genue noayuyaBam u uaenoBeme Ha HenpenogaBameackus cbemaB 3a 3aBppuieHa gbazo-
cpouna caeggunaomua kBaaudpukauus (e no-masko om 12 meceua), npu noaoskenue, ue
YuuBepcumemsm He e naamua makcama 3a 06yueHUemO UAU Yacm Om Hesl.

Cneuuaaucmume 8 YauBepcumemcka 6ubauomeka, koumo 3aemam akagemuunu
gabkHOCmU, HO He ca xabuaumupaHu, MOzam ga noayuyaBam gonbAHUMEAHO Bb3-
Hazpakgenue 3a noggbpkane u noBuwabBane Ha npopecuoHaanama, esukoBama u un-
popmauuonnama kBaaupukauus. CoeaacHo ua. 26, aa. 1 om Bempewnume npaBuaa 3a
pabomnama sanaama Ha CY me Mozam ga noayyam gonbaHumeaHo Bbsnazpaskgenue 6
pasmep go 3 ocHOBHU pabomHu 3anaamu 3a gabkHocm ,,acucmenm® Ha yueOHa 20guHa
3a yuacmue 8 mMekgynapoghu nayunu, o6pasoBameanu u kyamypnu nposBu; mekgy-
HapogHU HayuHu uscaegBanus, npoekmu, ekcneguuuu; u 3a yuacmue 8 kondepenuuu,
cuMnosuymu, ackmopamu u cneuuaausauuu 8 uykGuna.

s://www.uni-sofia.bg/index. ul/universitet_t/administrativna_struktura/v_treshni_aktove
° http fia.bg/index.php/bul tet_t/ad trat trukt treshni_akt
na_su/choveshki_resursi
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Cneuuaaucmume 8 epkaBua azenuust ,,ApxuBu® Mmozam ga Gbgam cmumyaupanu
om cayskumeaume, 3aemawu ppkoBognu gavknocmu. ToBa e ypegeno 8 ua.32, m.4 om
YempoticmBen npaBuanuk na OepskaBua azenuus ,,ApxuBu® 8 cuaa om 06.03.2010 2.,
npuem ¢ [IMC N2 9 om 28.01.2010 2. Taka peeaamenmupano moBa ,,cmumyaupane”
moske ga e, kakmo 3a nogo6psiBane Ha ymenusima u 3HaHusima Ha cneuyuaAucmume,
maka moske ga e cBppsano u npsko ¢ usnbansgBanama om msx paboma. [TpaBuanuksm
npegBuskga, ue 3a 06pasuoBo usnbaHenue Ha 3agbakenusima cu cayskumeaume 8 acen-
uusima Mozam ga 6pgam HaepaskgaBanu ¢ epamoma u/uau naakem (ua. 37). Cmpanume
no Cnopasymenue mekgy IHAA u cungukaanume opeanusauuu 8 apxuBrama cucmema
om 11.07.2016 2. ce cheaacsBam ga ce usnaawa gonbaHumeAaHO mpygoBo Susrazpask-
genue na cayskumeaume 3a nocmuenamu mpygobu pezyamamu, kamo He ce 066bp3Bam c
konkpemen pasmep uau npaeoBe, Humo gopu kpumepuu, npu usneaHenuemo Ha kou-
mo ga ce usnaawia makoBa Bbsnazpaskgenue. ToBa e ocmaBeno ususgao Ha npeuenkama
Ha pabomogameast. CpeaacHo ua.43 Bssnacpaskgenuemo 3a mpygoBu pesyamamu ce
usnaawa 3a mouto u 8 cpok usnsaneHue na nocmaBenume 3agauu cbeaacHo Bempew-
Hume npaBuaa 3a pabomuama 3anaama (4a.42, m.5 om Cnopasymenuemo). Tasu o6wa
dopmyaupoBka He gaBa omuemauBa npegecmaBa 3a kakBo ce usnaawia moBa Bp3nazpask-
geHue, npegBug ue moyHomo u HaBpemeHHO usnbAHeHUe Ha mpygoBume $ynkuuu e
sagbakenue Ha Beeku pabomuuk uau cayskumea cpeaacho ua.126, m.4 om Kogekca na
mpyga. Bs8 BITP3 mosu Bug Brsnazpakgenue caegBa ga ce konkpemusupa ¢ gonbanu-
meaen kpumeput, no kotimo ga ce npeuenu gasu konkpemnust cay’kumea e gonpu-
Hechba 32 pabomama Ha opeanuszauusma B8 noBeue om moBa, koemo ce usuckBa kamo
MuHUMyM om Hezo no 3akon. HesaBucumo om moBa, Bugno e om uumupanume mek-
cmoBe om Cnopasymenuemo u om [IpaBuanuka na JJAA, ue cayskumeaume 6uBam
noowpsiBanu ga usnbansBam epekmuBro cBossma paboma, Ges ga ce cmumyaupa npsi-
ko noBuwaBanemo Ha maxnama kBaaudpukauus. Moske ga ce nanpaBu koncmamauus-
ma, ue upes BrsnacpakgaBane Ha nocmueHamu mpygoBu pesyamamu cneuuasucmume
kocBeno 6uBam cmumyaupanu ga noBuwam cBostma npodecuonasna nogeomoBka,
npegBug ue moBa e egna cepuosna npegnocmaBka 3a kauecmBeno usneanenue Ha mpy-
goBume dpynkuuu u coomBemuo 3a nocmueane Ha no-go6pu pesyamamu 68 pabomama.

Brsnazpaskgenuemo 3a mpygoB8 cmask u npodecuonasen onum Ha cneuuasucmume
B obaacmma nHa apxuBHomo geao e B pasmep Ha 1% om unHguBugyaanama Meceuna
pabomHa 3anaama Ha cayskumeast (ua. 42, m. 6 om Cnopasymenue mexkgy IJAA u cun-
gukaanume opeanuszauuu 6 apxuBuama cucmema om 11.07.2016 2.), m.e. npegBukgam
pasmep no-Bucok om ycmanoBenus ¢ TIMC N¢ 147 om 29.06.2007 2. TTpaBu Bneuam-
AeHUe, Ye mMo3u NpoueHm e Hal-Hucek B cpaBuenue ¢ mosu, koumo ce usnaawa Ha
cneuuaaucmume 8 mMyseume u 8 6Gubauomekume.
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5. ObBOBIIEHW PE3YVATATI OT TEPEHHU
ITPOYUYBAHVIS, OCBITECTBEHV B PAMKUTE

HA TTPOEKTA ,,SKILLFOSTER (HERITAGE MATTERS:
FOSTERING CULTURAL AWARENESS AND
PROFESSIONAL DEVELOPMENT)
2023-1-BG01-KA220-HED-000153432!°

B gonpanenue na gokymenmasHomo npoyuBane Ha noaumuuecku gokymenmu u
sakonogameacmBomo 8s8 Bpbska ¢ npopecuonaanama nogeomoBka u kapuepnomo
pasBumue Ha cneuuasucmume 8 o6aacmma Ha kyamypromo nacaegemBo, 8 nepuoga
anpua-aBeycm 2024 2. e naanupaso u npoBegeno uscaegBave ¢ uea e ga ce npoyuu
MHeHUemo Ha saemume 8 pasauunu kyamyphnu uncmumymu, ny6auunusi, HenpaBu-
meacmBenus u 06pazoBameanus cekmop omHocHo npodecuonasto pasBumue B 06-
Aacmma Ha kyamypromo HacaegemBo.

Memoguueckussm uncmpymenmapuym BkalouBa onaatin ankemno npoyuBane ¢
paspabomen Bpnpocnuk, aganmupan kem cbomBemuama ueaeBa 2pyna, mepeHto npo-
yuBane cbc cbwus Bpnpocnuk, Ho ¢ Bpamoknocm 3a npoBeskgane Ha noaycmpykmy-
pupano uamepBlo ¢ no-eoasiMa 3agbabouenocm Ha cBo6ognume omeoBopu, kakmo u
paboma B8 dokyc-epyna u guckycus na pesyamamu om ankemama.

10 C alo6esnomo cpgeticmBue Ha npod. Mapuana AcenoBa B8 masu wacm om gokaaga 6sxa
nog6panu, o6pabomenu u npegcmaBenu 0606weHu pesyamamu om uspabomenume 8 pamkume Ha
npoekma ,,SkillFoster (Heritage Matters: Fostering Cultural Awareness and Professional Development)
2023-1-BG01-KA220-HED-000153432% gokaagu u no-konkpemuo: ,,JIncmumyuuonaanu npakmuku u
noaumuku 3a ¢opmupane Ha ycusaBawu ymenus u komnemenmuocmu 8 o6aacmma Ha kyamypromo
HacaegecmBo® na npod. Cons MuaeBa, npod. Mapuana AcenoBa u npo¢. Bepa HukoaoBa u ,,Hazaacu
u ouakBanust Ha 3aunmepecoBanume cmpanu 8 obaacmma Ha kyamypromo HacaegemBo. Vigenmudu-
uupate u aHaaus Ha cpwecmByBawu npakmuku 3a npodecuonaano pasBumue, kakmo u na ycuaBawu
yMmenug u komnemenmuocmu 8 o6aacmma Ha kyamypromo HacaegemBo® Ha gou. Xpucmo BepoB u
Anu ViecmamkoBa. Te npegcmaBsm enaca® na npakmukama, kotimo e cBoeobpasen konmpanynkm
Ha ugenmuduuupaHume U aHasusupaHu noaumudecku HamepeHus u npaBuu Hopmu 8 Hacmoswust
gokaag, yusitmo omuocumocm kbsm npopecuoHaanama nogeomoBka u kapuepromo pasBumue na cne-
uuasucmume 8 obaacmma Ha kyamypromo nacaegemBo uspasaBa npegu Bcuuko eaegnama mouka
Ha noaumuuume u 3akoHogameaume, HO He U nosuuuume Ha pabomewume B uHcmMumyuuume Ha
namemma u saunmepecoBanume cmpanu 8 o6aacmma Ha kyamypromo nacaegemBo. Heo6xogumocm-
ma om noBeue guasozuunocm u npegcmaBumesnocm Ha uscaegBanume npobaeMu U npegaazaHume
pewenust MomuBupa aBmopume Ha pasauynume gokaagu ga usepagsm npeceuenu mouku mekgy msix,
koumo ga unmeepupam uscaegoBameackume pesyamamu ¢ oeaeg NocmuUzaHemo Ha NO-NbAHA U GaAaH-
cupana ,.kapmuna“ Ha npomuvawume npouecu, cBspsanu ¢ npopecuonaanama nogeomoBka u kapuep-
Homo pasBumue Ha cneuuaaucmume 8 o6aacmma Ha kyamyprHomo HacaegemBo.
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Temamuunuam 06xBam Ha Bbnpocume B ankemnama kapma nokpuBa nskoako
npobaeMHU 06Aacmu, npegMem Ha npoyuBanemo, cpeg koumo no-8aknu ca: pakmo-
pume 3a usepaskgane Ha gobpu cneuuaaucmu 8 obaacmma na kyamypHomo Hacaeg-
cmBo, Heobxogumu 3HaHUSL U yMmeHust, Bka. 3a usnoasBane Ha gueumaanume mexHo-
Aozuu, npopecuoHaaHomo obyueHue u pasBumue B8 obaacmma Ha kyamypHomo Ha-
caegemBo - cmenen Ha nogzomoBka, HuBo Ha 06pasoBanue u Hazaacu 3a BkalouBane 6
nogxogsiuwu 06yUeHus u gp.

Konkpemnume ueaeBu epynu Ha oHaatin npoyuBanemo ca gBe:

1.) [TpegcmaBumeau na GLAM cekmopa - zaaepuu (2), 6ubauomeku (6), myseu (11)
u IppkaBua acenuus “ApxuBu” (GLAM) - o6wo 71 pecnongenmu

2.) TTpegcmaBumeau na nybauunug, sHenpaBumeacmBenus u o6pasoBameanus cek-
mop, 6 m.u. munucmepcmBa u gbpskaBru BegomemBa - MunucmepemBo na mypusma,
MunucmepemBo na kyamypama, Hauuonaana azenuus 3a npodecuonaano o6pazoBa-
nue u obyuenue (HATIOO), ITpesugenmemBo u gpyzu nybauunu uscmumyuuu (9),
Bucwu yuuauwa u npopecuonasnu zumnasuu (14), npodecuonaanu u GpanwoBu op-
za”usauuu om HenpaBumeacmBenust cekmop (5) u gpyeu saunmepecoBanu cmpanu
(5) - 06wo 33 pecnongenmu.

Tepernnomo npoyuBane (06w 28 pecnongenmu) 8 ITaoB8guB u npuaekawius pation
(Kasanank, Xucaps, AcenoBzpag) e ocbuiecmBeno ¢ npegcmaBumeau Ha uHCmMuMmMyUUU,
koumo ca npsako cBbpsanu ¢ paboma ¢ kyamypHomo HacaegemBo uau HeeoBomo us-
noasBane u nonyaspusupane. Hau-Buywiumeana e epynama na npegcmaBumeaume Ha
Myseu u 2asepuu (15), caegBana om Bucwu yyuauwa (3), a ocmanaaume ca eguHUYHU
npegcmaBumeau Ha 3aHasmuuuy, cgpykeHus, uumaauwe, apxuB, mypucmuuecku un-
dopmauuoHeH ueHMbBP U gp.

[To-Basknume pesyamamu om npoyuBanemo, 0606wenu 8 nakoako HanpaBaenus,

BkalouBam:
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5.1. OHUEHKA HA HACTOAIOMTE 3HAHVIA 1 YMEHVS HA
BAETUTE I UJEHTUMULINIPAHE HA TE3W, KOUTO IIE
BbIIAT HEOBXOIVIMM B BHIIEIIE, BKAIOUYMTEAHO BbB
BPb3KA C HOBUTE OVITUTAAHU TEXHOAOI'M.

3a npeobaagaBawiama uacm om yuacmBaaume 8 npoyuBanemo sHaHUAMAa U yMeHU-
sma npu nocmbnBanemo uM Ha paboma ca GuAlu NOGXOGIULU, HANBAHO UAU YACMUYHO
gocmampbunu - 82% npu GLAM cekmopa u 67% npu npegcmaBumeaume Ha nyGauy-
Hust, HenpaBumeacmBeHust u 06pazoBameanust cekmop, kamo u npu gBeme epynu pec-
nongenmu ¢ okoao 2/3 npeBec umam mesu, koumo ouenstBam 3HaHusima u ymenusima
cu kamo yacmuuHO gocmampyHu.

Ouenkama na npegcmaBumeaume na GLAM cekmopa e, ye um e HeobGxogumoO go-
nbaHUMeEAHO npakmuuecko oGyuenue (78%), 06men Ha npakmuku cbc cxogHu uHCMU-
myuuu (75%) u obyuenue Ha pabomuomo mscmo (63%). Hag 90% om msx omkpo-
gaBam Heobxogumocmma u om o6yuerue Bu8 Bpbska ¢ BpsgeticmBuemo Ha gueuman-
Hume mexHoaozuu Bbpxy pabomama ¢ kyamypHo nacaegemBo 3a Bcuuku ekenepmu 6
cekmopa. B gonbanenue, nocoueHume om msix konkpemnu 3Hanus u ymenus 3a npo-
decuonaanomo um pasBumue BkalouBam BrBekganemo na npodpecuonaaHume cman-
gapmu, koumo ce usnoasBam 8 cpepama u nai-go6pume npakmuku sza msxHomo
npuaokenue, gOnbAHUMEAHU 3HAaHUS NO ucmopus, esukoBu nosHanus, 3HaHUS U yMe-
Hust 32 koncepBauus u pecmaBpauusi, 3a ekecnonupane na kyamyprnomo nacaegemBo, 3a
cb3gaBane Ha Mema gaHHu u paboma ¢ unpopmauuonnu MacuBu. ITpaBu Bneyamaenue
u nocovyeHama Heobxogumocm om pasBumue Ha Hskou AuuHOCmHU yMeHus - komy-
HukamuBnocm, cnocobHocm 3a paboma 6 ekun, npesenmauuontu ymenus u paboma
Ha MepeH C pecnoHgeHmu.

[TpegcmaBumeaume Ha nybauunusi, HenpaBumeacmBenust u 06pasoBameanus cek-
mop cbwio usBeskgam Ha npegen naan Heob6xogumocmma om npakmuuecko oGyueHue
(66,7%), kakmo u o6men na npakmuku ¢ gpyeu cxoghu uncmumyuuu (48,5%), yuac-
musg 8 nayunu ¢popymu (36,4%) u meopus (30,3%). VI 3a yuacmuuuume 8 mepenHomo
npoyuBane npakmuueckomo 06yuenue mpsa6Ba ga 6pge Bogewo 68 nogeomoBkama
3a npodecuonasHa peasusauus (82,1%), Ho 78,6% usmpkBam cpwo Basknama poas
Ha 00yueHuemo Ha pabomuomo msicmo/MenmopcemBo. ITocoueHume om masu 2pyna
pecnongenmu konkpemnu snanus u ymenus, koumo ce omkposiBam kamo neo6xogu-
mu, BkalouBam go6pu npakmuku 8 o6aacmma Ha MenugskmbHma u Mapkemunea Ha
kyamyprnomo HacaegcmBo, kakmo u noBeue undpopmauus 3a ceBpemennu popmu Ha
komepcuaausauust, 3HaHUS U yMeHUs 32 paspabomBaHe HA gUZUMAAHU UHCMPYMeHMU
3a npegcmaBsiHe u nonyasipusupare Ha kyamyprHomo HacaegemBo, Ho cbwio komynuka-
UUOHHU U Npe3eHMauuoHHU yMeHust, BAageeHemo Ha uykgu e3uuu, ymeHus 3a paboma
He camo ¢ nybauka, HO U Ha mepeH ¢ HocumeAume Ha mpaguuusma, ekunsocm 8
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pabomama, HO U C gueumaaHu uHcmpymeHmu u HenpekbcHamo ocpBpemensBane u
Hagepaskgane B cunxpon ¢ konuenuusima 3a yuene npes ueaus kuBom (LLL).
Heo6xogumume nosnanus 8s8 Bpeska ¢ gueumaausauusgama ca mpu Buga - mexuu-
yecku, npakmuuecku u esukoBu. Cnopeg pecnongenmume e He0O6XOgUMO ga ce Cb3gage
cucmema u ga ce ocuzypu $puHaHCUpaHe 3a peeyaspHO oOyueHue Ha kagpoBust cbcmab 3a
paboma cbe cpBpemenna komnlombpha u ckanupawa mexnuka u HeiHOmMO NpozpamMHO
ocueypsiBane. Heo6xogumo e cbwio Henpekbcnamo ga ce ocbBpemensiBam nossanusma
3a Bpamo’knocmume 3a usnoasBane na HoBume mexnoaozuu 3a npegcmaBste (Myamu-
Megust u xygokecmBeHno opopmaeHue) u nonyasipusupade Ha obekmume, msxHama
uHmMepnpemauust U couuasuzauusima Ha kyamyprnomo HacaegecmBo. Cneuudpuunu gu-
2umaAHu ymeHus ca Hyknu 3a cpsgaBane Ha naamdopmu ¢ Bkalouena eeonokauus na
kyamypno-ucmopuueckomo nacaegcm8Bo, Bupmyasna u go6aBena peaanocm, uskycm-
Ben unmeaekm, 3D npunmupane Ha cyBenupu u/uau 3a set/costume BpscmanoBku.

5.2. OLIEHKA HA (DAKTOPUTE, KOUTO JOTIPMHACAT 3A
VBIPAJKIJAHE HA 1OBPU CITELIVIAAVICTU B OBAACTTA
HA KYATYPHOTO HACAEJIICTBO.

Cnopeg pecnongenmume om GLAM cekmopa nati-Basknu 3a usepakgane na go6pu
cneuuasucmu ca audHama MmomuBauus u skeaanuemo 3a pasBumue; He moakoBa sanaa-
wanemo, koakomo comoBrocmma nHa pabomogameast ga ocueypu Bpsmoknocmu 3a
npodecuoHaano pasBumue u cpecmByBanemo Ha HauUOHaAHA cmpamezuss U NOAU-
muku 3a kyamypama.

[TpegcmaBumeaume Ha ny6auunusi, HenpaBumeacmBenust u o6pasoBameanust cek-
mop cmeneHyBam no 3HaYUMOCM AUYHama MomuBauus u HaAUYUEMO Ha HAUUOHAAHA
cmpamezus u noaumuku 8 o6aacmma Ha kyamypama. C no-maaka cmenen Ha shauu-
Mocm ce omkposiBa comoBrocmma Ha pabomogameast ga ocueypu BrsmokHocmu 3a
npodecuonaaro pasBumue u koaeeuaanama nogkpena, a 8psnaepaskgenuemo e nocaeg-
HO NO pega Ha 3HaUUMOCM.

5.3. OHEHKA HA TTPEIVISBIKATEACTBATA TIPE]]
IMPOMECMOHAAHOTO OBYYEHUE U PA3BBUTUE

B OBAACTTA HA KVATYPHOTO HACAEJIICTBO U
(MOAKTOPUTE, OT KOUTO 3ABVICY PEILIEHVETO VIM.

Kamo ocnoBHo npegusBukameacmBo npeg npodecuonaanomo cu pasBumue pec-
nongenmume om GLAM cekmopa omkposiBam Hegocmampbunomo punancoBo obes-
neueHue Ha cekmopa, kakmo u auncama na cneuuasusupanu kypcoBe 3a o6yuenue. Ana-
AoeuvHa e ouenkama u Ha yyacmruuume 8 mepennomo npoyuBane. CpwieBpemento,
Auuu npomuBopeyue cnpssMo nocovyeHume omeoBopu no omuoweHue Ha pakmopu-
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me, om koumo 3aBucu pewenuemo nHa nocoyenume npo6aemu, 8 koumo Bogewume
nosuuuu ca 3a gpprkaBrama noaumuka (81,7%) u punancupanemo (80,3%), a auuHama
momuBauug u unuuuamuBa (64,8%) u menugkbpckume ymenus Ha pabomogameast
(66,2%) ocmaBam Ha caegBawu nosuuuu.

Cnopeg yuacmHuuume om ny6auuHust, HenpaBumeacmBenust u o6pasoBameanust
cekmop ocHoBrume npegusBukameacmBa npeg npopecuonaanomo obyuenue cbwio
ca Auncama Ha AuyHa MmomuBauus u ¢unancoBo obesneuenue 8 cekmopa, caegBanu
om Auncama Ha cneuuaausupanu kypcoBe 3a obyuenue. Bucoka e ouenkama, makap u
CbC CpegHa 3HaYUMOCM, Ha Auncama Ha Bp3mosknocmu sa meskgynapoguu komangupoB-
ku u yuacmue 8 nayunu kondepenuuu. Pewenuemo na nocouenume npegusBukamen-
cmBa moske ga ce mbpcu upes agekBamna gbpskaBua noaumuka (84,8%), dunancupane
(72,7%) u auuna momuBauus u unuuuamuBa (69,7%).

5.4. HATAACHY 3A BKAIOUBAHE B OBYYMTEAHU
[TPOTPAMU VIAVI UHULIIATVIBU 3A TIPOPECMIOHAAHO
PASBUTVIE B OBAACTTA HA KYATYPHOTO HACAEIICTBO

[Tpeo6aagaBauwama uacm om GLAM pecnongenmume 6uxa ce Bkalouuau 8 o6y-
ueHust - kpamkocpounu memamuunu obyuenus (62,4%), gucmanuuonnu (57,7%) u
Hat-BakHomo ¢unancoBo ocueypenu (63,4%). ITpoBekganemo na obyuenust 3a nag-
epakgaHe Ha 3HaHUAMa U ycuaBaHe Ha ymenusma ce cBbp3Ba Hati-uecmo ¢ noBeue Bps-
MokHocmu 3a npodecuonasna peaausauus u noBuwaBane na konkypenmocnoco6Hoc-
mma (78,9%) u, pasbupa ce, Ha 3anaawatemo (52,1%) u Bpsmocknocmume 3a kapuepro
pasBumue. Bonpeku ocpsnamama Heo6xogumocm om Hagepakgawu npodecuonasHu
o6yuenus 3a kapuepro pasBumue na cneuuaaucmume 8 obaacmma na kyamypromo
HacaegcmBo, npaBu BneyamaeHue, ue maxHama UHPOPMUPAHOCM 3a OP2aHU3UPAHU
makuBa obyueHus nog popmama Ha Macucmbpcku npoepamu, caeggunaomuu kBaau-
¢pukauuu u gpyeu nogxogsiuu popmu He HagxBupast 50%, koemo osnauaBa ve cpwecm-
ByBa pasmunaBane 8 noaesnomo BsaumogeticmBue mekgy kyamyprHume u 06pasoBa-
meaHume uncmumyuuu, kamo 25,4 % gopu sicno 3ag68g98am, ye HAMa gocmambuHa
ny6AUMHO gocmbnHa UHGOPMAUUSL.

W 3a noaoBunama om npegcmaBumeaume Ha nybauuHus, HenpaBumeacmBenus u
06pasoBameanug cekmop Hama gocmbnHa nybaudHa unpopmauus 3a Brsmoknocmume
3a opeanusupate Ha obyuenue (51,5%), kamo yuacmHuuume 8 mepennomo npoyuBane
ca gocma no-go6pe unpopmupanu - camo 17,9% om omeoBopuaume cMgmam, ue Aunc-
Ba undopmauust. Ha-mHO20 om pecnongenmume ca 3anossamu ¢ B8psmocknocmu 3a
ob6yuenue B8 mMazucmbpcku npoepamu (48,5%), kamo geabm Ha 3anosHamume cpeg pec-
noHgeHMuUMme Npu mepeHHomo npoyuBane gocmuea 82%. ITo omHoweHue Ha 20moB-
Hocmma 3a BkalouBane B 06yuumeanu npozpamu u gpyzu unuuuamuBu 3a npodecuo-
HaaHO pasBumue ce omkposiBam npegnoyumanusima 3a kpamkocpounu memamuunu
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obyuenus (63,6%), caegBanu om gucmanuuoHHO obyuenue (42,4%) Ges mpalino omge-
AsiHe om paboOMHOMO MACMO U Npu ocuzypeHo punancupare. Muoeo maank e geabm
Ha pecnongenmume, gekaapupaau zomoBHocm 3a ¢puHaHCupate Ha OGydeHUe C AUUHU
cpegcmBa (6,1%). Cnopeg pecnongenmume om masu epyna HagepakgaHemo Ha 3Ha-
Husgma u ycuaBademo Ha ymenusima paskpuBa HoBu Bpsmosknocmu 3a npodecuonasna
peaausauust u noBuwaBane Ha konkypenmocnoco6nocmma (84,8%), Bka. 3a kapuepno
pasBumue (48,5%), pecnekmuBHo - 3a noBuwabane Ha 3anaawanemo Ha mpyga (27,3%).

5.5. OUEHKA HA AMYHATA/MHCTUTYLIMOHAAHATA
OTTOBOPHOCT 3A MPOPECNOHAAHOTO PA3BUTUE

[Tpodpecuonaanomo pasBumue, cnopeg no-zoassmama yacm om GLAM pecnongen-
mume e AuuHa omzoBopuocm (77,5%), Ho Hemaabk e npoueHmbmM U Ha mesu, koumo
cuumam, ye ce cayuBa ecmecmBeno kamo uacm om npodecuonasnama npakmuka
(54,9%), ue e omeoBoprocm Ha kyamyprume uncmumyuuu (54,9%) uau na o6pazoBa-
meanume uncmumyuuu (33,8%). [Tpodecuonaanomo obyuerue u npodpecuoHaAHOMO
pasBumue ca pakmopume (ocnoBen - 52,1%; camo egun om dakmopume - 57,7%),
koumo onpegeasm kavecmBomo u pesyamamume om onasBanemo, uHmepnpemupa-
Hemo u ynpaBaeHuemo na kyamyprHomo nacaegcmBo, kakmo u kauecmBernomo usnba-
HeHue Ha npodecuoHasHume 3agbaskenus na saemume (52%).

Yuacmuuuume om ny6auunust, HenpaBumeacmBenust u o6pasoBameanust cekmop
cMsimam, ye npodecuoHaaHomo pasBumue 8 o6aacmma na kyamypromo nacaegcmBo
e AuuHa omezoBopnocm (69,7%), uacm om npodecuoHaanama npakmuka (54,5%),
omeoBopHocm Ha kyamyprume uncmumyuuu (33,3%) u Ha nocaegHO MACMO ca No-
cmabBenu o6pasoBameanume uncmumyuuu (27,3%), koemo paskpuBa cxBawanemo, ue
kyamyprume uncmumyuuu umam no-zoasma BausiHue u omeoBoprocm 3a npodecuo-
HaaHOMO pasBumue u peasusauusi, omkoakomo uncmumyuuume 8 o6pasoBanuemo.
3a 63,6% npodecuonaanomo obyuenue u npopecuoHasHOmMo pasBumue ca camo egux
om ¢dakmopume, onpegeasuiu kauecmBomo Ha pesyamamume om onasBanemo Ha
kyamypromo nacaegcmBo, a 3a 60,6% ca ocroBen pakmop 3a kauecmBeno usBspwBa-
He Ha usnbaHsBanume gettHocmu.

5.6. OLIEHKA HA HEOBXOJIVIMATA CTEITEH HA
OBPA3OBAHVIETO B OBAACTTA HA KYATYPHOTO
HACAEICTBO 1 HY>KIATA OT CTVIMYAU 3A
TTOBUILIABAHE HA KBAAVIQVIKALIVISAITA

Ankemupanume om GLAM cekmopa cuumam, 4e 3HaHuAma U yMeHUsma 3a
ynpaknsiBane na msxHama npodecust e Heobxogumo ga ce opmupam 6 mMazucmbp-
cka (73,2%) uau 6akasaBbpcka npoepama (53,5%), kakmo u om npodecuonaanu o6y-
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yenus (45,1%). Ha nosagen naan ocmaBam caeggunaomuama kBaaupukauus, OHC
»gokmop®, camocmossmeano obyuenue u gp. Bogewusm ¢pakmop, cnopeg ankemu-
panume, 3a msxHama npodecuonasna ycneBaemocm e auuHama MomuBauust u egBa
caeg moBa ce Hapeskgam ¢pakmopu kamo pabomnama cpega, 3anaamama u m.H. B
91,5% om cayyaume geticmBumeano Bb3aacaHume 3agauul HaNbAHO UaU B no-eoas-
Mama cu yacm cpomBemcmBam Ha sagpakenusma, pasnucanu 8 gavknocmuama
xapakmepucmuka.

Yuacmuuuume om ny6auuHust, HenpaBumeacmBenust u o6pasoBameanust cekmop
ca ¢ pascaoenu Buskganust omnocHo moBa kege mpsi68a ga 6pgam popmupanu 3HaHUS-
ma u ymMmeHusama, cBbp3anu ¢ kyamyprHomo nacaegemBo. Bee nak Bogewo e mueHuemo,
ue obyuenuemo caegBa ga ce usBbpwBa 8 npoepamu 3a OKC ,mazucmsp® (60,6%),
caegBano om npozpamu 3a OKC ,,6akasabep® u OHC ,,gokmop® ¢ no 45,5%. 3Ha-
yumeaHa poas mpst68a ga uzpasm u npodecuoHaanume obyuenus (54,5%.), koumo
ca Bogewama o6pasoBameana popma, nocoyeHa om yyacmHuuume 8 mepeHHOMO
npoyuBane. O6wama ouenka e, ye e Heo6xogumo Hat-Bucoko HuBo Ha nogeomoBka
(Bucwe o6pasoBanue u OHC ,,gokmop®) 3a kauecmBeno usnpanenue na getiHocmume
8 o6aacmma nHa kyamypromo nacaegemBo.

[ToBeue om noroBunama om Bcuuku pecnongenmu nocouBam, ye pabomogameau-
me He npegaazam HukakBu cmumyau 3a noBuwaBane na kBaaupukauusma. B ocmana-
Aume cayyau pabomogameaume ce opuenmupam ksm npegocmaBsize na 8p3mosknoc-
mu 3a noBuwaBane 8 gapknocm uau usnaawam goneanumeano Bp3nazpaskgeHue 3a
npugobuma no-Bucoka kBasupukauusa. B omgeanu cayuau ce moaepupa yuacmuemo
B8 cemunapu u kondepenuuu.

Pesyamamume om npoyuBanemo gaBam ocnoBanue ga ce nanpaBu sakaloue-
Huemo, e 3a ga ce nocmuzHe ycnex B8 o6aacmma Ha npodecuonaanomo pasBumue 6
obaacmma Ha kyamypromo nHacaegemBo, e Heobxogumo akmuBHo yyacmue na Bcuuku
saunmepecoBanu cmpanu: gbpkaBru uncmumyuuu, kyamypru uncmumyuuu, yHu-
Bepcumemu, npodecuonasHu opeaHusauuu u npegcmaBumeau Ha GusHeca. [Tpode-
cuonaaHomo pasBumue e Henpekbcnam npouec, kotimo usuckBa nocmosiHuu yeuaus u
aganmauust kem npomensiwume ce ycaoBust. 3a ga ce nocmueHam mpatlHu pesyamamu,
e HeOOXOgUMO ga Ce Cbh3gage gbAZOCPOYHA cmpameeus 3a pasBumue Ha uoBewkume
pecypcu 8 obaacmma Ha kyamypHomo HacaegemBo.

B o606wenue moske ga ce popmyaupam caeguume npenoppku 3a npopecuonasHo
pasBumue B o6aacmma Ha kyamyprHomo HacaegemBo:

Cmpykmypupane Ha npodecuoHasHUme nosema:

@ SIcna kaacupukauusa: Tpa6Ba ga ce cpbsgage nogpobna kaacupukauus na npo-
decuume B cpepama na kyamyprHomo nacaegcmBo, kamo ce omuumam cneuu-
¢ukume Ha pasauunume getinocmu (koncepBauusi, pecmaBpauus, ynpaBaeHue
Ha koaekuuu, gueumaausauust, kyamypen menugkmbum, ynpaBaenue u opzanu-
3auust Ha cedbumMus u gp.).
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e Hauuonasnu kBaaupukauuonnu pamku: BeBekganemo na nauuonaanu
kBaaupukauuonnu pamku we nosBoau ga ce onpegeasm sICHO HeoGXOgUMUMeE
3HaHus, yMenus u komnemenuuu 3a Beaka npodecus, kamo ce cbobpasam ¢ eB-
ponetickume cmangapmu. ToBa we yaecHu MoBGuaHocmma Ha cneyuaaucmume
u wie capanmupa kauecmBomo Ha o6pasoBanuemo u obyuenuemo.

IMoBuwaBane na kBasudpukauuama u obyuenuemo:

e Kapmozpadupane na kyamyprnume uennocmu: Cr3gaBanemo Ha nogpo6-
Hu kamaaosu u 6asu gannu 3a kyamypHume MamepuasHu U HeMamepUaAHU UeH-
Hocmu we no3Boau ga ce ugenmuduuupam cneuupuyHume nompeGHOCMU OmM
3HaHUSI U YMEHUS HA cneuyuaaucmume 6 pasaudHu pezuoHu u obaacmu.

® Pecucmbp Ha pecmaBpauuonnu u koncepBauuonnu namecu: BoBekgane-
mo Ha maksB pezucmbp we caysku kamo uenen usmounuk na unpopmavus u we
no3Boau Ha cneuuasucmume ga ce obyyaBam na 6asama Ha peaaHu npoekmu.
® Baaugupane Ha npugo6umu 8 npakmukama ymenus: Tpsa6Ba ga ce cps-
gagam Mexanusmu, ype3 koumo npugo6umu 8 npakmukama ymenus u komne-
meHuuu ga 6sgam oduuuastHo npusHamu u Baaugupanu. ToBa we cmumyaupa
HenpekbcHamomo obyuenue u we no3Boau Ha cneuuasucmume ga Hagepakgam
cBoume 3HaHUS U yMEHUSL.

® PasBumue Ha xopusonmaanu ymenust: Ocobeno Bakno e ga ce pasBuBam
gueumaaHu u MeguiiHu ymeHnus, kakmo u ymenus 3a paboma 8 ekun, komynu-
kauus u ynpaBaenue na npoekmu. Tesu ymenust ca om cpuiecmBeHo 3HaueHue 3a
yenewnomo ¢ynkuuonupane 8 ceBpemennama gunamuuHa cpega.

ITpuBauuane u 3agppkane Ha Maagu cneuuasucmu:
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® [ToBuwaBane na MomuBauusima: Heo6xogumo e ga ce cp3gagam cmumyau
32 Maagume cneuuasucmu, kamo Hanpumep cmunenguu, zpanmoBe u Bp3mosk-
Hocmu 3a kapuepro pasBumue.

® CpsgaBane na ampakmuBua paGomna cpega: Kyamyprnume uncmumyuuu
mps66a ga npegaazam guHamMuyHa U cCmMuMyAupawa pabomsa cpega, kosmo ga
npuBauua u 3agep’ka Maagume masanmu.

® MenmopcmBo u HacmaBruuecmBo: Onumnume cneuuaaucmu mps66a ga
noeMam poAsima Ha MeHmMopu u HacmaBuuuu Ha Maagume koaeeu, kamo um
npegocmaBsm nogkpena u nacoku 3a pasBumue.

CpmpygauuecmBo u napmubvopcmBa:

MeXkgyuncmumyuuonaano cempygaudecmBo: Myseume, 6ubauomekume,
apxuBume u gpyeu kyamypru uncmumyuuu mps68a ga cu cempygHudam 3a
paspabomBate Ha 06w 06pazoBameanu npozpamu u npoekmu.

® [TapmubopcmBa ¢ ynuBepcumemu u gpyzu o0pazoBameanu uncmumy-
uuu: CempygruuecmBomo ¢ yauBepcumemu u gpyeu o6pasoBamesnu uHcmu-
myuuu we no3Boau ga ce cbsagagam cpBpemeHHU yuebHU npozpamu, koumo om-
2oBapsim Ha Hyskgume Ha nasapa Ha mpyga.



® ITapmubvopcmBa ¢ Gusneca: CompygruuecmBomo ¢ 6usHeca Mmoke ga goBe-
ge go cr3gaBanemo na HoBu Bb3moskHocmu 3a punancupate nHa o6pasoBameatu
npozpamu u npoekmu, kakmo u go HoBu pabomnu mMecma 3a cneuuaaucmume
B o6aacmma na kyamypromo nacaegemBo.

6. YCMIABAIIVI YMEHVIAI 1 UTHCTPYMEHTU B
OBAACTTA HA KYATYPHOTO HACAEJICTBO

B gokaaga 3a cecmostnuemo na Colosa npes 2022 2., npegcegameasm na EBpo-
netickama komucust — Vpcyaa pon gep Aatien, npegaoku 2023 2. ga 6bge 06si8ena 3a
EBponeticka 2oguna Ha ymenusima. Apeymenmume u ca cB8pp3anu ¢ koncmamauusima,
ye ,,noBeve om mpu yemBspmu om gpykecmBama 8 EC crobwaBam 3a mpygHoc-
mu Npu HaMUpaHemMO Ha pabOMHUUU ¢ HeOOXOgUMUME YMeHUsI, a NOCAegHUME gaHHU
Ha EBpocmam couam, ue camo 37% om BwspacmHume pegoBHo npemunaBam o6y-
ueHust. VIngekepm 3a naBausanemo Ha uudppoBume mexnoaozuu 68 ukonomukama u
o6wecmBomo nokasBa, ue 4 om Beeku 10 Bpspacmuu u Beako mpemo auue, koemo
pa6omu B EBpona, ne npumekaBam ocnoBuu uuppoBu ymenust. OcBen moBa owe
npes 2021 2. 28 npodecuu B8 cekmopu, Bapupawu om cmpoumeacmBo u 3gpaBeo-
nasBane go unkenepcmBo u VT, ca usnumBaau negocmue Ha kagpu, koemo nokasBa
HapacmBawio mbpceHe kakmo na BucokokBasupuuupanu, maka u na nuckokBarudu-
uupadu pabomuuuu®. B omeoBop na ugenmuduuupanume npegusBukameacmBa EK
npegaaza ,,ga ce Hacbpuu ydueHemo npes ueaust kuBom® npu koemo ,,nat-manko 60 %
om Bs3pacmuume caegBa ga yuacmBam 6 o6yuenue Beska coguna“!, kakmo u ga ce
nognomozte B pamkume na EBponetickama zoguna na ymenusama konkypenmocnoco6-
HOCMMa, yyacmuemo u masanmume upes unBecmuuuu 8 06yuerue u noBuwaBane na
kBaaupukauusma, akmuBusupare na noBeue xopa Ha nasapa Ha mpyga u npuBauvane
Ha Auua om mpemu gbprkaBu, pasnoaacawiu ¢ ymenusima, neoo6xogumu Ha EC. Couwe-
BpemenHo akmyaanume gannu Ha EBpocmam 3a 2023 2. couam, ue no omHouwleHue Ha
yueHemo npes ueaust )kuBom na Bs3pacmuume xopa (25-64 2.) bpazapust 3aema egno
om nocaegnume mecma 8 EC, kamo ,,geapm na xopama, yuacmBaau 8 nskakBa popma
Ha obpasoBanue u obyueHue B cmpanama, gopu HamaasBa cnpsamo npoyuBanemo om
npegxognama 2oguHa. Tout gocmuea 1.4% u Beve e noumu gecem nbmu no-nucsk om

' TToBeue undpopmauug no memama 3a EBponetickama zoguna na ymenusma 6u Mozaa ga 6bge
omkpuma Ha caegnus agpec: https://ec.europa.eu/commission/presscorner/detail/bg/ip_22_6086
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cpegnus 3a EC u Hag gBotino no-nucsk om mosu B caegBauama Hati-3ae npegemaBsiwua
ce gpprkaBa - Fbpuust ¢ 3.4%.“!?

KakBo om npegaacanume mepku uma omnowenue kem npopecuonaanama nogeo-
moBka na cneuyuaaucmume 8 o6aacmma na kyamypromo HacaegemBo?

[TpaBu Bneuamaenue, ue Mmepkume na EBponetickama komucus ca Hacouenu npe-
gu Bcuuko kem nocmueanemo Ha couuaanu ueau. CpweBpemento mps68a ga ce uma
npegBug, ue B obaacmma Ha kyamypHomo HacaegemBo noBeuemo om ymenusima ca
omeaeganu u kyamuBupanu 8 caegcmBue Ha gbaeoeoguwna npakmuka u onum, kou-
MO MHO20 MPYgHO MOzam ga ce npugobusim gopu ¢ nopeguua om npekBaaupukauuu.
[Topagu masu npuuuna kpamkomo naumenoBanue na npoekma e ,,Skill Foster”. Om
gpyea cmpana - HenpekbcHamama npomsiHa Ha obwecmBeHume omHoweHus e He3cno-
pen dpakm, koumo usuckBa ne npocmo u camo ga ce omeaegam u kyamuBupam mabp-
cenume ymenus kamo ce npegBugu u Heobxogumomo Bpeme 3a ocbuecmBaBanemo
Ha nogoOHU HamepeHust, a npegu Bcuuko ga ce ugenmuduuupam ycusBawu ymenus
u uHcmpymenmu, koumo nogo6psiBam npodecuonaanama nogeomoBka Ha cneuua-
aucmume B obracmma Ha kyamypHomo nacaegemBo u ocueypsiBam msxuomo ka-
puepno pasBumue B8 omzoBop Ha ceBpemennume npegusBukameacmBa. YecuaBanemo
Ha yMeHusima mpsi6Ba ga eapanmupa u ycmotuuBomo pasBumue Ha cucmemama Ha
kyamypromo nacaegcmBo."

Anasuzpm Ha noaumudveckume gokymenmu u 3akonogameacmBomo cBbp3a-
HO ¢ npodecuonaanama nogeomoBka u kapuepHomo pasBumue Ha cneuuasucmu-
me 6 obaacmma Ha kyamypHomo nacaegcmBo, ocbuwiecmBen 8 pamkume na npo-
ekm ,SkillFoster (Heritage Matters: Fostering Cultural Awareness and Professional
Development) 2023-1-BG01-KA220-HED-000153432%, nokasBa nocmenenno us-
mecmBane Ha usBbpwBanume getinocmu om onasBane kbMm cnogeaeno ynpaBaenue,
koemo BkalouBa pasauunu saunmepecoBanu cmpanu, o6wecmBena o6pasoBanocm u
npodecuonasno o6pasoBanue u obyuenue.'* Konkpemnume usmepenus ca cBppsanu

12 TToBeue unpopmauus no memama (CaaBoBa 2024).

B VeuaBawume ymenus usuckBam nenpekbcnamu ycuaug, koumo nocmaBam npodecuonas-
Hama nogeomoBka Ha cneuuaaucmume 8 ob6aacmma na kyamypnomo nacaegemBo nHa kavecmBeno
pasauuno paBuuwie cnpsamo akmyaaHOmMO cbhcmosiHue Ha cucmeMama B8 omeoBop Ha ceBpemennume
npegusBukameacmBama u HoBume peaanocmu. ITo mosu Hauun ce ocueypsBa kapuepro pasBumue
Ha cneuuasucmume kamo cpwieBpemenHo ce zapanmupa u ycmouuBo pasBumue Ha cucmemama Ha
kyamypnomo nacaegemBo. YeuaBanemo Ha ymenustma e gbacocpouet npouec, kotimo mpsi66a ga npo-
Menu kakmo Bpmpewnama, maka u BprwHama cpega Ha cucmemama Ha kyamypHomo HacaegemBo.

" B moBa omnowenue mpa6B8a ga ce pasepanuuu obpasoBanuemo u 8 yuacmuocm o6wecmBe-
Hama ob6pasoBanocm B o6aacmma Ha kyamypromo nHacaegemBo kamo obwio u pogoBo nonamue,
koemo e Bpmpewno ,MomuBupano“ om unmepeca na konkpemnus unguBug, o6wHOCM UAU OOWIE-
cmBo (Bkalouumeano kamo camo-06pasoBanue) om ,,BpHWHUA® cAyuall HA UHCMUMYUUOHAAHO Opea-
HusupaHomo obyuyeHue ¢ koemo ce noBuwaba (nanpumep) npopecuonaanama kBasudukauus na crom-
BemHust cneuuasucm nO CNEUUAAHO U3pabomeHa oGyyumeAHa npozpaMa. YenewHama npodecuoHasta
nogzomoBka e caegcmBue om npecuuanemo Ha auuHama MomuBauust Ha cbomBemHus cneuuasucm

106



npegu Bcuuko ¢ npomsHa Ha kauecmBomo Ha usBbpwBanume getinocmu B yacmma Ha
ynpaBaenuemo, o6pasoBanuemo u unmepnpemauusima Ha kyamypHomo nacaegemBo,
ocnoBanu Ha npodecuonaanu komnemenmuocmu u kBaaudukauuu, koumo usuckBam
HoBu npodecuonaanu npoduau, nogeomoBka u uncmpymenmu, kakmo u opmupane
Ha ycuaBauwu ymenust 8 omeoBop Ha ceBpemennume npegusBukameacmBa.

6.1. YCVIABAIIV1 YMEHVIA

HanpaBenusim anaaus nosBoasiBa ga ce 060cobsm caeguume ycuabauu ymenna:

® [/l3caegoBamencka komnemenmuocm 3a ugenmuduuupate u aHaaus Ha gedu-
uumume u npobaemume, kakmo u Ha cuanume u caabume cmpanu Ha cucme-
mama Ha kyamypHomo HacaegemBo ¢ ozaeg npegaazaHemo U peasusupaHemo Ha
ynpaBaencku pewenust.

® [Iupopmupano ynpaBaeHue Ha npomuuawume npouecu, cBbppsanu ¢ npo-
decuonaanama nogeomoBka u kapuepromo pasBumue Ha cneuuaaucmume 6
obaacmma Ha kyamypromo nacaegecmBo.

® Jlueumasna komnemenmuocm 3a paboma ¢ 6a3a gaHHU U UHGOPMAUUOHHU
mpbpcewu cucmemu 8 o6aacmma na kyamypromo nacaegemBo ¢ ozaeg Ha MHO-
2okpamno omnpaBenume npenopsku 8 pasauunu noaumuuecku gokymenmu u
npaBuu akmoBe omuocho HezoBomo ,,BnucBane” B gueumasnama enoxa.

® IspabomBane Ha gueumaanu peeucmpu u no-konkpemno na 6asa gannu c us-
MOYHUUU Ha uHpOpMauust OMHOCHO npodecuoHaaHama nogeomoBka u kapu-
epHomo pasBumue Ha cneuuasucmume 8 o6aacmma Ha kyamypHomo Hacaeg-
cmBo, kakmo u na Bugeo Happunuk 3a paboma cbc chomBemnama 6a3a gaHHu.

® Kpumuuno mucaene omHocHO cbBpemennu npegusBukameacmBa cBbpsanu
¢ ugenmuduuupane Ha kyamypHu ueHHocmu 8 pasauunu BugoBe HacaegecmBa,
ouenka Ha Bp3geticmBuemo u unmepnpemauust Ha kyamypromo nacaegemBo

® JI38ppwBane Ha ouenku Ha BpsgeticmBuemo Bbpxy kyamypromo nacaeg-
cmBo kamo uncmpymenm Ha ynpaBaeHuemo ¢ oeaeg npegomBpamsiBanemo
Ha HeeamuBHu unmepBeHuuU U NOCaegUUU NO OMHOWeHUEMO Ha HeeoBomo
onasBane.

® JIumepnpemupane Ha kyamypromo nacaegcmBo ¢ oeaeg paskpuBane na ne-
2080mo 3HaueHUE 32 pa3sAUMHU OGWHOCMU, COUUAAHU 2PyNu U 3auHmepecoBanu
AUUA.

¢ nompebHocmume u ovakBanusima na konkpemnama uncmumyuust Ha namemma, omHeceHu kbMm
cmpamezuveckama Busus u ueau Ha noaumukama 8 o6aacmma na kyamypama u 8 yacmuocm Ha kya-
mypHOmo HacaegcmBo.
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6.2. YCVIABAIIVI UTHCTPYMEHTU

Veuabawume uncmpymenmu, koumo Guxa MozAU ga NOGNOMOZHAM NPOPECUOHAAHO-
mo pasBumue Ha cneuuasaucmume 68 o6aacmma Ha kyamypromo nacaegcmBo moeam

ga 6pgam npegcmaBeHu NO CAegHUS HAYUH:

® 3akonoBu eapanuuu cBupsanu ¢ ocueypsBanemo Ha ,,ycaoBust 3a oGyueHue 3a
npodecuoHasno u caykebno pasBumue Ha gbpskaBrusa caykumen” ,3a cmemka
Ha cbomBemHama agmunucmpauus® (4a.35, aa.1 u 2 om 3akona 3a gbpkaBrus
caykumea, (o6n. IIB. 6p. 67 om 27.07.1999 2.).

® JlozoBopu 3a npugobuBane/noBuwaBane na kBaaupukauusma u 3a npekBa-
audpukauus, peeramenmupanu 8 Kogekca na mpyga u cBppsanume ¢ msax om-
nycku (3a yuene, 3a noaacane Ha usnumu u m.H.), koumo no HopmamuBen npm
zapanmupam Bb3mMokHOCM Ha cneuuaaucmume ga npugobusm HoBu 3HaHus u
YMEHUSL.

® Jlonbanumeanu mpygoBu Bssnazpakgenus, koumo ce usnaawam 3a no-Bu-
coka kBaaupukauus u 3a Hampynan npodecuoHaseH onum - mesu UHCMPyMeH-
mu Moeam ga 6pgam ypegeHu u Ha BpmpewHo 3a cbomBemuama opeanusauust
HuBo 8 npaBuanuuume 3a Bpmpewen mpygoB peg u 8 koackmuBrust mpygoB
gozoBop.

® JTozoBopu u npozpamu 3a mekgynpaBumeacmBeno cbmpygrnuuecm8Bo 3a 06-
MeH Ha 3HaHUs, onum u cneuuasucmu B o6aacmma Ha kyamypromo nacaeg-
cmBo.

6.3. I3BOIIV U ITPEITOPBKM

[Tpecmpykmypupane na uncmumyuuume 8 o6aacmma Ha kyamypromo
HacaegemBo ¢ ozaeg onmumMaaHo usnoasBane Ha unmeaekmyaanus nomeHuuaa u

dopmMupanume yMeHus Ha cneuuasucmume.
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® JIpeocmucaste Ha gapknocmume 8 uncmumyuuume 8 o6aacmma Ha kya-
mypHOmo HacaegcmBo, ugenmuduuupane Ha 3agbakenusima no gapkHocmna
xapakmepucmuka Ha cneuuaaucmume u moguduuupanemo um maka, ye ga ce
sanasam, chomBemHo gonbaHam, chwecmBenume 3a ocHoBHama um geliHocm
mpygoBu pynkuuu.

® [IpeocmucasiHe poasma u 3HadeHUemoO Ha pabomogameas npu popmupate-
Mo Ha gonbAHUMEAHU koMnemeHuuu Ha cneuuaaucmume, koumo ca HezoBu
cay’kumeau, kakmo u ugenmuduuupane na Heobxogumume 3a ocpuiecmBsiBane-
MO Ha Masu gellHOCM UHCMPyMeHMmU.

® Konkpemusupane na usuckBanusima 3a saemane Ha cbomBemuume gasknocmu

om cneuuasucmume 8 o6aacmma na kyamypromo nacaegemBo ¢ oeaeg mppcene
U HaMupaHe Ha Hau-nogeomBenume 3a ccomBemuama getinocm ekcnepmu.



KakBo 6u moero ga ce nanpaBu B pamkume Ha npoekma ,,SkillFoster (Heritage
Matters: Fostering Cultural Awareness and Professional Development) 2023-1-BGO1-
KA220-HED-000153432%?

® J/IscaegBane u anaaus Ha akmyaaHOMO cbcmosiHUE Ha npodecuoHaAHama nogeo-
moBka u kapuepromo pasBumue Ha cneuuaaucmume 8 o6aacmma Ha kyamypHo-
mo HacaegecmBo u no-konkpemno uspabomBanemo Ha mpu gokaaga - ,,YcuaBauu
ymeHust. AHaaus Ha noaumudeckume gokymenmu u sakonogameacmBomo cBop-
3aHO ¢ npodecuonaanama nogzomoBka u kapuepnomo pasBumue Ha cneuuasu-
cmume 6 o6aacmma na kyamypraomo nacaegem8o, ,,VInemumyuuonasnu npak-
muku u noaumuku 3a popmupane Ha ycuaBawu ymeHust u komnemenmuocmu 6
obaacmma Ha kyamypHomo HacaegemBo®, kakmo u gokaag ¢ anaaus na Hazaacu-
me u ouakBanugma Ha 3aunmepecoBaHume cmpaHu OMHOCHO NpodecuoHaAHa
nogeomoBka Ha cneuuaaucmume 8 o6aacmma na kyamypaomo nacaegem8o.

® Peasusupane Ha cneuuasusupaHu obyyeHust N0 OMHOWeHUe Ha ugeHmuduuu-
panume ,,mecnu” Mmecma 6 cucmemama na kyamypromo nacaegemBo, kakmo u
noayuaBane Ha o6pamua Bppska omHOCHO noaesHocmma Ha 0GydyeHuemo.

® O6pamna Bpbska omHOCHO nosuuuume Ha 3auHmMepecoBaHume cmpasu om
npodecuonaanama nogeomoBka Ha cneuuaaucmume 8 o6aacmma Ha kyamyp-
HOmO HacaegcmBo.

® Opezanusupane Ha pokyc epynu 3a ugenmuduuupate Ha Hazaacume u ouak-
Banusma Ha 3aunmepecoBanume cmpanu om npodecuoHasna nogeomoBka na
cneuuasucmume 8 o6aacmma Ha kyamypromo nacaegecmBo.

Anaauzpm Ha noaumuueckume gokymenmu u sakonogameacmBomo cBobpsano ¢
npo¢ecuoHaanama nogeomoBka u kapueppomo pasBumue Ha cneuuaaucmume 8 06-
aacmma Ha kyamyprHomo nacaegemBo nosBoasiBa cbwio maka ga ce HanpaBu usBoga, e
e HeO6XOgUMO gonbAHUMEAHO UscaegBane ¢ ozaeg 060cobssBanemo u uspabomBanemo
Ha kayecmBeno HoBu komnemenmuocmuu npoduau kamo Hauun ga ce ycuau npode-
cuoHaaHama koMnemeHmuocm u mpaHczpaHuyHama MOGUAHOCM Ha cneyuasucmume
8 komenmupanama o6aacm. Pabomama no paspabomBanemo na komnemenmuocmuu
npoduau B8 pamkume na EBponetickama kaacudpukauus Ha ymenusma, komnemenm-
nocmume u npodecuume (ESCO) 6u noBuwusa kakmo npospaunocmma na npode-
cuoHaanume kBaaupukauuu, maka u 6u ,emanuunupasa“ npodecuume, cBppsanu c
kyamyprnomo HacaegcmBo kamo getinocmu, koumo npegnoaacam npodecuonasna
nogeomoBka u npegaazam kapuepno pasBumue.
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3akon 3a sakpuaa u pasBumue Ha kyamypama (061., IIB, 6p. 50 om 1.06.1999 2.)
3akon 3a kyamypromo nacaegcmBo (06n., IB, 6p. 19 om 13.03.2009 2.)
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3akon 3a napogHume yumaauwa (061., I1B, 6p. 89 om 22.10.1996 2.)

3akon 3a Hauuonaanus apxuBen ¢pong (06n., [IB, 6p. 57 om 13.06.2007 2.)

3akon 3a nesaBucumume ouenumeau (06H., IIB, 6p. 98 om 14.11.2008 2.)

3akon 3a npusnaBane Ha npodecuonasnu kBaaudpukauuu (06h., B, 6p.13 om 8.02.2008 2.)
3akon 3a npodecuonaanomo obpasoBanue u obyuenue (06H., I1B, 6p. 68 om 30.07.1999 2.)
3akon 3a npegyyuauwiHOmo u yuuauwHomo ogpasoBanue (061, IIB, 6p. 79 om 13.10.2015 2.)
3akon 3a o6wecmBenume 6ubauomeku (064., IIB, 6p. 42 om 5.06.2009 2.)

3akon 3a pasBumuemo Ha akagemuunus cbcmaB 8 Peny6auka Bpazapua (o6n., IIB, 6p. 38 om
21.05.2010 2.

3akon 3a mypusma (061., IIB., 6p. 30 om 26.03.2013 2.)

Kaacupukamop Ha gavknocmume 8 agmunucmpauusama, npuem ¢ ITocmanoBaenue N2 47 na
MC om 1.03.2004 2. (06n., [IB, 6p. 18 om 5.03.2004 2.)

Kaacupukamop Ha ocnoBrume mysetinu gasknocmu u usuckBanusma kem maxHomo saemane,
ymBbpgen cbe 3anoBeg N2 PI109-302/25.03.2021 2. om munucmbpa Ha kyamypama

Kogeke na mpyga (o6u. IB. 6p. 26 om 1.04.1986 2.)
Kogeke 3a couuaano ocueypsiBane (o6n. I1B. 6p.110 om 17.12.1999 2.)

KonBenuusima 3a sawuma Ha apxumekmypromo HacaegcmBo na EBpona (o6n. IIB, 6p. 42 om
28.05.1991 2)

KonBenuusima 3a onasBate u HacbpuaBane Ha MHOzOOGpasuemo om ¢popmu Ha kyamypHo uspass-
Bane (npuema 2005 2., 061. IIB, 6p. 33 om 20.04.2007 2.)

KonBenuusima 3a onasBane na cBemoBromo kyamypno u npupogno HacaegcmBo (npuema
1972 2., 06u. OB, 6p. 44 om 27.05.2005 =2.)

KonBenuusma 3a sawjuma na kyamyprume uennocmu 8 cayuaii na Bropsken konpaukm (npuema
1954 2., 061. [IB, 6p. 24 om 24.03.1959 2.)

KonBenuustma omnocHo mepkume 3a 3abpana u npegomBpamsBane na nesakonen Bnoc, usnoc u
npexBbpaste Ha npaBomo Ha cobecmBerocm Ha kyamypnu uennocmu (npuema 1970 2., 06n.
IIB, 6p. 44 om 27.05.2005 2.)

KonBenuusima 3a onasBane na nogBoguomo kyamypuo nacaegemBo (npuema 2001 2.)

KonBenuusima 3a onasBane Ha nemamepuaanomo kyamypno nacaegcmBo (npuema 2003 2., 06H.
IOB. 6p. 61 om 28.06.2006 <2.).

Konemumyuus na Peny6auka Bracapus, (06n., IB, 6p. 56 om 13.06.1991 2.).
Cmangapm Ha 6ubauomeuno-unpopmauuonHomo obcaykBane 8 Gubauomekama

Hapeg6a N2 1 om 16 ¢peBpyapu 2021 2. 32 pega 3a usBppwBane na ugenmudukauust na géuskumu-
me kyamypHu uennocmu u 3a Bogene Ha peeucmpu Ha gBwkumume kyamypHu ueHHoCcmu,
u3gageHa om MuHucmbpa Ha kyamypama (06H., I1B, 6p. 17 om 26.02.2021 2.)

Hapeg6a N2 3 om 18 nHoemBpu 2014 2. 3a cpxpansBanemo, noasBanemo u pasnopekganemo c
gokymenmu om Gubauomeunus $poHg, usgageHa om MuHucmbpa Ha kyamypama (o6u., IIB,
6p. 98 om 28.11.2014 2.)
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Hapeg6a N 3 om 25.01.2008 2. 3a ycaoBusama u pega 3a ocbwiecmBsBane getinocmma Ha caysk6u-
me no mpygoBa MeguuuHa, usgageHa Om MUHUCMBbPA Ha 3gpaBeonasBanemo u MuHUCMBpPA Ha
mpyga u couuaanama noaumuka (o64., IIB, 6p. 14 om 12.02.2008 2.)

Hapeg6a N2 4 om 12 lonu 2015 2. 3a ycaoBusima u pega 3a ocbwiecmBsBane Ha getiHocmume
no koncepBauust u pecmaBpauust na gBuwkumu kyamypnu uennocmu (o6u., IIB, 6p. 46 om
23.06.2015 2.).

Hapeg6a N2 4 om 21 gekemBpu 2016 2. 3a 06xBama u cegbpkanuemo na gokymenmauuu 3a us-
BppwBane Ha koncepBauuonno-pecmaBpauuonnu getinocmu Ha HegBuwkumu kyamypru uen-
nocmu (06H., I1B, 6p. 105 om 30.12.2016 2.).

Hapeg6a N2 H-00-0001 om 14 ¢eBpyapu 2011 2. 3a usBppwBane na mepennu apxeoaozuuecku
npoyuBanug, usgagena om mMuHucmsbpa Ha kyamypama (06n., IIB, 6p. 18 om 1.03.2011 2.)

Hapeg6a N2 H-00-0005 om 8 lonu 2010 2. 32 ycaoBustma u pega 3a 8p3npousBekgane na kyamypnu
uennocmu 8 konus penauku u npegmemu ¢ mppeoBcko npegnasnauenue (061, IB. 6p. 46 om
18.06.2010 2.).

Hapeg6a N© H-2 om 6 anpua 2011 . 3a cbsgaBane, noggsprkane u npegocmaBsite Ha undpopmauu-

3

sma om aBmomamusupana uH$pOpMaUUOHHA cucmeMa ,,apxeoaoeudecka kapma na Bsazapust
usgageHa om MuHucmbpa Ha kyamypama (061., I1B, 6p. 32 om 19.04.2011 2.)

Hapeg6a N2 H-3 om 3 gekemBpu 2009 2. 3a pega 3a usBppwiBane na ugenmudukauus u 3a Bogene
Ha pezucmbpa Ha gBwkumume kyamypru uenHocmu (061., I1B, 6p. 101 om 18.12.2009 2.).

Hapeg6a N2 H-3 om 6 anpua 2011 2. 3a ycaoBusama u pega 3a cp3gaBane u noggspskane Ha ny6au-
YeH peeucmbp Ha Auuama, koumo umam npaBo ga usBspwBam getinocmu no koncepBauus u
pecmaBpauus, usgagena om MuHUCmbpa Ha kyamypama (061., I1B, 6p. 32 om 19.04.2011 2.)

Hapeg6a N2 H-4 om 14 lonu 2007 2. 3a npoBekgane na konkypcume na gopkaBuu kyamypnu
uncmumymu (o61. IB, 6p. 50 om 20.06.2007 2.).

Hapeg6a N© H-4 om 8 okmomBpu 2013 2. 3a ycaoBusima u pega 3a npegcmaBsize Ha kyamyprume
uennocmu (06x., I1B, 6p. 28 om 28.03.2014 2.).

Hapeg6a N2 H-6 om 11 gekemBpu 2009 2. 3a popmupane u ynpaBaenue Ha mysetinume pongoBe
(06n., 1B, 6p. 2 om 8.01.2010 2.).

Hapeg6a N2 H-9 om 27 anpua 2012 2. 3a pega 3a cp3gaBanemo u ynpaBaenuemo Ha o6wecmBenu-
me koaekuuu (06n., B, 6p. 39 om 22.05.2012 2.).

Hapegba 3a usmenenue u gonbanenue Ha Hapegba N H-5 om 11 gekemBpu 2009 2. 3a pega 3a
cp3gaBane Ha Hayunu zpynu kem myseume (06H., IIB, 6p. 2 om 2010 2., usm., 1B, 6p. 32 om
2010 2., usm., [IB, 6p. 5 om 2012 2.).

Hapeg6a 3a 06x8ama, cmpykmypama, cbgppskanuemo u Memogoaozusima 3a uspabomBate Ha naa-
HoBeme 3a onasBane u ynpaBaeHue Ha eguHuuHume uau epynoBume negBuwkumu kyamypnu
uennocmu, npuema ¢ [IMC N2 45 om 25.02.2011 2. (061., IIB, 6p. 19 om 8.03.2011 2.)

Hauuonaana kaacupukauua na npodpecuume u gasknocmume (2011)
Hauuonaana cmpameeus 3a pasBumuemo na kyamypama (npoekm) om 30.11.2011 .
VempoucmBen npaBuanuk na MunucmepemBo na kyamypama (o61., IB, 6p. 98 om 8.12.20172.)

Iaan 3a unmezpupano pasBumue na o6wuna Beauko TeproBo / 2021 - 2027 2.
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ITocmanoBaenue na Munucmepcku ceBem N2 352 om 31 gekemBpu 2018 2. 3a npuemane Ha ak-
myaausupad Cnucsk cbe 3awumenume om gppskaBama cneuuaanocmu om npodecuu 3a yueb-
nama 2019/2020 . u na akmyaausupan Cnucek cbe cneuyuaanocmu om npodecuu, no koumo
e naauue ouakBan Hegocmue om cneuuaaucmu Ha nasapa Ha mpyga, 3a yuebnama 2019/2020 e.
(o6n., 1B, 6p. 3 om 8.01.2019 2.).

[TpaBuanuka 3a yempoucmBomo u getinocmma na HauuonaaHus apxeoaozuuecku uncmumym
¢ mysett npu BAH, npuem om O6womo cp6panue Ha yuenume (OCY) 8 HAVIM-BAH na
31.03.20162

I[TpaBuanuk 3a yempoticmBomo u getinocmma na Hauuonaanuga uncmumym 3a negBuwkumo kya-
mypHo HacaegcmBo, npuem ¢ ITIMC N¢ 8 om 18.01.2012 2. (061., IIB, 6p. 8 om 27.01.2012 2.)

VempotcmBenus npaBuanuk na Iepskabua azenuus ,,ApxuBu®, npuem c¢ IIMC N2 9 om
28.01.2010 2. (061., OB, 6p. 10 om 5.02.2010 2.)

ITpaBuanuk 3a yempoticmBomo u getinocmma Ha Pecuonasen ucmopuuecku myset - Pyce

ITpaBuanuk 3a yempoucmBomo u getinocmma Ha Pezuonasen emnozpadcku mysett na omkpumo
»Embp“ — ¢pag Ta6poBo

ITpaBuanuk 3a yempoucmBomo u getinocmma na CY “C8. Kaumenm Oxpugcku®, npuem na
30 lonu 2003 2., 8 cuaa om 15 loau 2003 2. om O6womo crbpanue na CY “CB. Kaumenm
Oxpugcku®.

I[TpaBuanuk 3a opzanusauusma u getinocmma na YauBepcumemcka 6u6auomeka ,,C8. Kaumenm
Oxpugcku®, npuem om Akagemuueckus cpBem na 31 mat 20172.

ITpenoppka na CpBema omuocHo kalouoBume komnemenmuocmu 3a yuene npes ueaust skuBom
(OB C 189, 22.05.2018 2.)

PamkoBa konBenuus na CsBema na EBpona 3a snauenuemo na kyamypromo nacaegemBo 3a 06-
wecmBomo (2008)

Cpobuwenue na Komucusma go EBponetickus napaamenm, CoBema, EBponetickust ukonomuuecku
u couuanen komumem u Komumema Ha peeuonume. 3a unmezpupan nogxog kem kyamypro-
mo nHacaegcmBo Ha EBpona.

Cmpameeus 3a kyamyprnomo HacaegcmBo 6 EBpona npes 21 Bek, npuema na 22.02.2017 2.
Cmpameeus 3a pasBumue na Gpazapckama kyamypa 2019-2029 2.

Cmpameeus 3a pasBumue Ha kyamypama 8 o6uwwuna [a6poBo / 2014 - 2024 2.

Cmpamezus 3a pasBumue nHa kyamypama 8 o6wuna Beauko ToproBo / 2020-2030 e.

114



VS3ITIOA3BAHV CBbKPAILIEHVISA

IOAA — IepkaBua acenuus ,,Apxubu’

3A — 3akon 3a agmunucmpauusima

3BO — 3akon 3a Bucwemo o6pasoBanue

3IC — 3akon 3a gbpkaBrus cayskumen

3KH — 3akon 3a kyamypromo nacaegcm8Bo

3HA® — 3akon 3a Hauuonaanus apxuBen dpong

30B — 3akon 32 o6wiecmBenume 6ubauomeku

3I1OO — 3akon 3a npodecuonaanomo obpasoBanue u obyuenue
3PPK — 3akon 3a 3akpuaa u pasBumue na kyamypama

3T — 3akon 3a mypusma

KIA — Kaacupukamop na gapknocmume 8 agmunucmpauusma

KOMINT3 — Kaacupukamop Ha ocroBrume mysetinu gasknocmu u usuckBanusma kem msx-
HOMO 3aeMaHe

KCO — Kogeke 3a couuaano ocueypsiBane
KT — Kogeke na mpyga

HKIIO — Hauuonaaen kaacudpukamop na npodecuume u gavknocmume
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FOSTERING SKILLS. ANALYSIS OF POLICY
DOCUMENTS AND LEGISLATION ON THE
PROFESSIONAL TRAINING AND CAREER
DEVELOPMENT OF CULTURAL HERITAGE
SPECIALISTS'

prof- lvan Kabakov, DSc / Maria Kovacheva

The topic of professional training and career development of cultural heritage special-
ists is relatively underrepresented in EU and Bulgarian policy documents and legislation.
This is because politicians and legislators primarily focus on safeguarding and utilizing
cultural heritage while paying much less attention to its socialization and management.
Education, and in particular professional education and training, remains the functional
area of cultural heritage least represented in policy documents and legislation. In recent
years, however, the education system model has been shifting from merely transmitting
and reproducing knowledge to incorporating competence-based approaches and methods
that emphasize practical application. In this context, the debate in the field of cultural
heritage focuses not on whether to protect cultural property carrying memory, but on
how to do so more effectively. It also seeks to identify and highlight the significance of
heritage for different communities, social groups and stakeholders. In other words, this
shift ‘rejuvenates’ the education and the interpretation of cultural heritage. At the same
time, it reintroduces the issues of professional training and career development for cultural

! The study includes summarized results of field research conducted in 2024, presented in the
reports ‘Institutional Practices and Policies for the Formation of Fostering Skills and Competences in
the Field of Cultural Heritage’ by Prof. Sonia Mileva, Prof. Mariana Assenova and Prof. Vera Nikolova
and ‘Attitudes and Expectations of Stakeholders in the Field of Cultural Heritage. Identification and
Analysis of Existing Professional Development Practices and Fostering Skills and Competences in the
Field of Cultural Heritage’ by Assoc. Prof. Hristo Berov and Ani Istatkova, carried out within the project
‘SkillFoster (Heritage Matters: Fostering Cultural Awareness and Professional Development) 2023-1-BG01-
KA220-HED-000153432.” The reports are part of the research activities conducted by the University
Centre for Professional Development in Cultural Heritage, a partner in the project. For more information,
visit: https://up4heritage.com/
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heritage specialists —this time in relation to defining key competences and professional
qualifications in the development of new competence profiles and fostering skills to ad-
dress contemporary challenges. The competence-based approach and its application in
the field of cultural heritage require flexibility and versatility, resulting from a qualitatively
different professional training that creatively addresses issues related to the safeguarding,
socialization, management and use of heritage diversity.

However, the extent to which these issues are included in EU and Bulgarian policy
documents and legislation, as well as how they are interpreted and ‘appropriated’ by the
cultural heritage sector, are key topics of our research as we seek answers to the questions
raised.

1. POLICY DOCUMENTS AND LEGAL ACTS OF
SUPRANATIONAL ORGANIZATIONS

1.1. UNITED NATIONS EDUCATIONAL, SCIENTIFIC AND
CULTURAL ORGANIZATION (UNESCO)

The United Nations Educational, Scientific and Cultural Organization (UN-
ESCO) is the most influential intergovernmental organization in the field of cultural
heritage, founded in November 1945 by 44 countries. The Republic of Bulgaria has been
an official member of the international organization since 17 May 1956 and a member
of the Executive Board of UNESCO since 2007. Since ‘wars begin first in the minds of
men, and only then on the battlefields,’ a strategic goal of the organization, featured in its
constitution, is ‘the achievement of international peace and the common welfare of man-
kind through the development of educational, scientific and cultural relations between all
peoples’ (Kabakov, Rusev 2008, p. 20). In recent decades, however, a qualitatively new
concept of international legal protection of cultural heritage has been introduced and put
into practice, integrating its safeguarding and socialization as essential aspects of preserv-
ing and promoting cultural diversity in modern societies.

As a result of UNESCOQO’s activities in the field of cultural heritage, attitudes toward
cultural property have changed. It is ‘no longer seen merely as a commodity—subject to
civil or commercial transactions—but as something far more significant: an indispensable
tool for preserving cultural identity and fostering a tolerant atmosphere for intercultural
dialogue’ (Kabakov, Rusev, 2008, p. 21). Globalization processes present numerous risks,
problems and challenges, but they also offer significant development prospects, many
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of which are outlined in policy documents, particularly in the conventions of the inter-
national organization. It could be argued that UNESCO has ‘guided’ cultural heritage
through the challenges and difficulties of the 20th century, preparing it to confront the
issues of the 21st century. In this respect, the following should be referred to: Convention
on the Protection and Promotion of the Diversity of Cultural Expressions (adopted in
2005, published in the State Gazette, issue 33, April 20, 2007), Convention Concerning
the Protection of the World Cultural and Natural Heritage (adopted in 1972, published
in the State Gazette, issue 44, May 27, 2005), Convention for the Protection of Cultural
Property in the Event of Armed Conflict (adopted in 1954, published in the State Ga-
zette, issue 24, March 24, 1959), Convention on the Means of Prohibiting and Preventing
the Illicit Import, Export and Transfer of Ownership of Cultural Property (adopted in
1970, published in the State Gazette, issue 44, May 27, 2005), Convention on the Pro-
tection of the Underwater Cultural Heritage (adopted in 2001) and Convention for the
Safeguarding of the Intangible Cultural Heritage (adopted in 2003, published in the State
Gazette, issue 61, June 28, 2006).

The diversified activities of UNESCO presented here reflect the expansion of the field
of cultural heritage to include new types, expressions and media. These activities encom-
pass nearly all key aspects, such as safeguarding, socialization, management, use, research
and education, which can also be considered functions (or purposes) of the cultural
heritage system. In addition to these principal activities and functions, which can also be
identified as functional areas, UNESCO policy documents and conventions also include
specific activities, such as: protecting and promoting the diversity of cultural expressions
(Art. 6), distributing and having access to the cultural diversity (Art. 7), information shar-
ing (Art. 9), education and public awareness (Art. 10 of the Convention on the Protection
and Promotion of the Diversity of Cultural Expressions), identification, protection, con-
servation, presentation and transmission (Art. 4), preservation and restoration (Art. 14),
studies and training of specialists (Art. 22), keeping the public informed by educational
and information programs (Art. 27 of the Convention Concerning the Protection of the
World Cultural and Natural Heritage), as well as the provision of technical assistance in
their implementation. Special attention should be given to impact assessment to mini-
mize the negative effects of various projects and interventions on World Cultural Heritage
sites. The significance of this activity was reaffirmed in 2017 by the Council of Europe in
the European Cultural Heritage Strategy for the 21st Century. For example, Recommen-
dation D4—Produce Heritage Impact Studies for Rehabilitation, Construction, Planning
and Infrastructure Projects—addresses the identified challenges and is included under the
“Territorial and Economic Development’ component. Its course of action is based on
implementing the ‘integrated conservation’ principle, primarily in the field of spatial plan-
ning. However, the legislation of the Republic of Bulgaria does not mandate the use of
impact assessments in the field of cultural heritage. The legal framework, particularly the
Cultural Heritage Act (published in the State Gazette, issue 19, March 13, 2009), has not
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yet established the conditions and procedures for conducting these assessments, nor the
requirements for those preparing them.

UNESCO’s efforts to combat the illicit import and export of cultural property include
new activities, such as drafting regulations, establishing a national inventory, organizing
the supervision of archaeological excavations, ensuring the preservation in situ of cultural
property, taking educational measures (Art. 5 of the Convention on the Means of Pro-
hibiting and Preventing the Illicit Import, Export and Transfer of Ownership of Cultural
Property). These efforts have expanded to cover the protection, conservation, presentation
and management of underwater cultural heritage, along with the research and education
necessary for their implementation (Art. 22 of the Convention on the Protection of the
Underwater Cultural Heritage).

The 2003 Convention for the Safeguarding of the Intangible Cultural Heritage marks
a new beginning by defining the scope of the term ‘safeguarding’ as comprising measures
aimed at ensuring the viability of intangible cultural heritage, including ‘the identification,
documentation, research, preservation, protection, promotion, enhancement, transmis-
sion, particularly through formal and non-formal education’ (Art. 2, item 3). In addition,
the following activities should also be pointed out: fostering scientific, technical and artis-
tic studies (Art. 13(c)), establishing documentation institutions for the intangible cultural
heritage and ensuring access to them (Art. 13(d)), participation of communities, groups
and individuals, including in management (Art. 15), provision of assistance, consultation
and experience in safeguarding the intangible cultural heritage at different levels (Art. 19
of the Convention for the Safeguarding of the Intangible Cultural Heritage).

It is noteworthy that UNESCO encourages the cooperation of public authorities in
the training of specialists. However, in practice, it limits itself to formulating recommen-
dations, such as the establishment of the World Observatory on the Social Status of the
Artist (2002), intended as a database to facilitate collaboration and legislative solutions at
the national level. When discussing activities related to cultural heritage education, it is
important to note that they primarily aim to educate the public, as stated in the Preamble
of the Convention on the Protection of the Underwater Cultural Heritage. They also seek
to foster an appreciation of the value of cultural property (Art. 10 of the Convention on
the Means of Prohibiting and Preventing the Illicit Import, Export and Transfer of Own-
ership of Cultural Property) and to raise societal awareness (Art. 14(a) of the Convention
for the Safeguarding of the Intangible Cultural Heritage). Relatively less covered activities
include research and specialist training (Art. 22 of the Convention Concerning the Pro-
tection of the World Cultural and Natural Heritage), the establishment of institutions
for training in intangible cultural heritage management (Art. 13(d)) and the development
of ‘specific educational and training programs within the communities and groups con-
cerned’ (Art. 14(a) of the Convention for the Safeguarding of the Intangible Cultural
Heritage).
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1.2. COUNCIL OF EUROPE

Another key organization within the supranational integration community is the
Council of Europe, which spans the territory of Europe. Established by the Treaty of
London on 5 May 1949 with 10 founding states, the organization has included Bulgaria
as a Member State since 1992. The Council of Europe’s most significant legal act is the
European Convention for the Protection of Human Rights and Fundamental Freedoms
(published in the State Gazette, issue 80, October 2, 1992; amended in issue 137, No-
vember 20, 1998). Also noteworthy is the European Court of Human Rights, based in
Strasbourg, which is responsible for ensuring the observance of human rights and funda-
mental freedoms.

“The upholding of principles and the pursuit of ideals that constitute a common her-
itage’ is a strategic priority of the organization, as stated in Article 1(a) of the Statute of
the Council of Europe, which should serve as a ‘factor for achieving social and economic
progress’ (Kabakov, Rusev 2008, p. 17). When discussing Europe’s ‘common heritage’—
rooted in a shared past—it is important to highlight the existence of the European Herit-
age Strategy for the 21st Century, introduced in 2017. Unlike legal acts, this strategy does
not create binding legal obligations but instead provides a strategic vision and objectives,
including the professional training of specialists as key actors in the cultural heritage sys-
tem.” For these reasons, this policy document demands special attention.

The European Heritage Strategy for the 21st Century, adopted on 22 February
2017, builds on the achievements of UNESCO and the European Union by engaging
various stakeholders in shaping its strategic vision and objectives. The strategy is based on
three priority components—social; territorial and economic development; and knowledge
and education—that interact across four areas of convergence. These areas are as follows:
1. the social component and the territorial and economic development component; 2.
the territorial and economic development component and the knowledge and education

2 It is important to consider the report ‘Institutional Practices and Policies for the Formation of
Fostering Skills and Competences in the Field of Cultural Heritage’ by Prof. Sonia Mileva, Prof. Mariana
Assenova and Prof. Vera Nikolova, conducted as part of the project ‘SkillFoster (Heritage Matters: Foster-
ing Cultural Awareness and Professional Development) 2023-1-BG01-KA220-HED-000153432.” Accord-
ing to this report, 47% of respondents felt that their knowledge was adequate but only partially sufficient.
However, in contrast to the responses from the online survey, 21% of respondents working in field sites
and institutions felt that their initial knowledge was fully sufficient for their specific tasks, while another
21% were uncertain about the adequacy of their knowledge as it was found to be completely insufficient
(pp. 19-20). Another interesting perspective on the formation of initial knowledge and skills among cul-
tural heritage specialists is presented in the report ‘Attitudes and Expectations of Stakeholders in the
Field of Cultural Heritage. Identification and Analysis of Existing Professional Development Practices and
Fostering Skills and Competences in the Field of Cultural Heritage’ by Assoc. Prof. Hristo Berov and Ani
Istatkova, also conducted within the same project. According to this report, respondents believed that the
knowledge and skills required to practice their profession should be developed through a master’s program
(73.2%), a bachelor’s program (53.5%) or professional training (45.1%).
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component; 3. the knowledge and education component and the social component;
and 4. the interaction between all three components. Each component is presented with
identified challenges and corresponding recommendations, enabling countries to adopt
tailored approaches based on their priorities, resources and capabilities. Additionally, the
strategy examines how these components interact in the implementation of the European
Heritage Strategy for the 21st Century.

Most recommendations related to the professional training of specialists in the cul-
tural heritage system fall under the knowledge and education component. An exception
is Recommendation D3: Valorization of beritage professions and their representatives, which
addresses challenges identified in the territorial and economic development component. This
recommendation aims to raise public awareness of the importance of cultural heritage
activities by fostering dialogue between specialists and visitors as a means of transmitting
knowledge and elevating lesser-known professions in society. It responds to the aggressive-
ly promoted concept of ‘professions of the future,” acknowledging that many cultural her-
itage professions are not competitive in terms of profitability and attractiveness. However,
these professions remain essential for preserving cultural property that embody historical
memory. If their social significance is overlooked, we risk becoming a society without
memory or cultural heritage—one lacking values and points of reference that distinguish
it from other contemporary societies striving to preserve cultural diversity and heritage.’
In other words, professions related to cultural heritage activities should be recognized as:
1. State-protected professions; or 2. Professions facing an expected shortage of specialists
in the labour market (§1(a), items 10 & 11 of the VETA Supplementary Provisions). This
classification would ensure an appropriate response to contemporary challenges.

Recommendation SI: The broader inclusion of bheritage education in curricula, presented
under the knowledge and education component, is aimed at the future ‘consumers’ of cultural
heritage from their earliest childhood. The goal is to develop knowledge and skills for
identifying, analyzing and evaluating cultural property that embodies memory. Under-
standing cultural heritage in its context and dynamics should foster both self-awareness
and an appreciation of cultural diversity. Heritage education can be integrated into the
formal curriculum or delivered separately—for example, through the active involvement
of parents or nonprofit organizations. However, it should always be led by well-trained
specialists who take into account the age-specific characteristics of learners.

3 A similar risk is highlighted in the report ‘Institutional Practices and Policies for the Formation of
Fostering Skills and Competences in the Field of Cultural Heritage.” In this case, the concern relates to ‘the
declining interest among young people in working in memory institutions—particularly museums—as well
as the limited number of available positions and the required experience, especially for managerial roles’
(p. 8). At the same time, the report notes that ‘the largest percentage of respondents said they viewed their
work as a vocation, with 20 responses (38.5%), and as a lifelong profession, with 14 responses (26.9%).
This demonstrates dedication and a special commitment to the field they have chosen’ (p. 12).
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Recommendation S4: Ensuring optimal training for both specialists and non-specialists in-
volved in other heritage-related sectors follows from the previous recommendation. It acknowl-
edges the need to extend training beyond specialists to include non-experts who partici-
pate in heritage-related activities. These individuals require appropriate training to support
the safeguarding and responsible use of cultural heritage.

Recommendation S5: Diversifying the training systems for specialists in the field of cultural
beritage acknowledges the need for continuous professional development. Training should
emphasize lifelong learning, flexibility and adaptability to new challenges, including pe-
riodic retraining.* The diversity of heritage in the modern world and the challenges it
faces require specialists with a common professional foundation that must evolve to meet
new realities. This includes dual training and the continuous updating of knowledge and
skills. Achieving this goal necessitates diversifying training systems by involving various
stakeholders—such as vocational training centers, non-profit organizations, schools and
universities—and incorporating different forms of training, including specialized courses,
dual training and in-house practical training within cultural institutions.

Recommendation S7: Ensuring the transmission of knowledge and skills in heritage profes-
sions is crucial for the development of the heritage system, its preservation and its passing
on to future generations. To achieve this, well-trained specialists are necessary to ensure
staff continuity and to preserve the value of cultural heritage as a potential driver for so-
cietal development.

Recommendation S8: Ensuring the knowledge of specialists working in the field of cultural
heritage raises the stakes compared to previous recommendations. Given the disappear-
ance of various crafts and the closure of businesses, there is a need for measures to pre-
serve competence in heritage interventions by developing a system of qualifications and
certificates to guarantee high-quality professional training.

Recommendation S9: Developing study and research programs that align with the needs
of the sector and sharing their results take into account the ongoing changes in cultural
heritage and the need for its exploration. Research topics evolve in response to new re-
alities and challenges, as well as the specific characteristics of different types of heritage,
sciences and research organizations. The results of this research must be disseminated,
shared and analyzed to ensure the sustainable transmission of cultural heritage to future
generations.

* In this regard, the report ‘Institutional Practices and Policies for the Formation of Fostering Skills
and Competences in the Field of Cultural Heritage’ highlights that expectations for retraining are primarily
associated with ‘practical training (66.7%), exchange of practices with other similar institutions (48.5%),
participation in scientific forums (36.4%) and theoretical training (30.3%)’ (p. 20). According to 46.4%
of respondents, the main challenges in professional training stem from ‘the lack of specialized courses and
insufficient funding’ (p. 29), while 82% of interviewees emphasize the leading role of ‘government policy
regarding cultural heritage’ in shaping professional training (p. 31).
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Recommendation S11: Heritage research is conceived as a source of knowledge, inspiration
and creativity in the final recommendation of The European Heritage Strategy for the
21st Century. Its goal is to ensure that heritage is not limited to nostalgic aspects, but is
transformed into an inexhaustible source of knowledge, skills, experience and inspiration,
driven by innovation across all eras and reflecting the creativity inspired by the diversity
of heritages.

The priority components and interactions, along with identified challenges and corre-
sponding recommendations, should strengthen the involvement of public authorities and
communities in heritage management, ensuring employment, sustainability and devel-
opment through tourism, research and the training of heritage specialists. The European
Heritage Strategy for the 21st Century provides a unique response to new realities, ad-
dressing contemporary challenges, deficiencies and problems, while emphasizing the need
for qualitatively new training and development for cultural heritage specialists.

The legal protection of cultural heritage is a strategic priority for the Council
of Europe, as evidenced by more than 50 legal acts—conventions, recommendations and
resolutions—that address various topics and activities, from the protection of different
types of Europe’s common heritage to highlighting its significance for society. The fol-
lowing acts are of particular importance: European Convention for the Protection of
Human Rights and Fundamental Freedoms (published in the State Gazette, issue 80,
October 2, 1992), European Cultural Convention (published in the State Gazette, issue
85, October 15, 1991), Convention for the Protection of the Architectural Heritage of
Europe (published in the State Gazette, issue 42, May 28, 1991), European Convention
on the Protection of the Archaeological Heritage (published in the State Gazette, issue 70,
August 10, 2004), European Landscape Convention (published in the State Gazette, issue
22, March 15, 2005) and Council of Europe Framework Convention on the Value of
Cultural Heritage for Society. These legal acts regulate activities such as: preservation and
study of archaeological heritage (Art. 1 and Art. 4), maintenance of inventories (Art. 2),
planning and carrying out environmental impact assessments accounting for the impact
on archaeological heritage and opening of archaeological sites to the public (Art. 5), pro-
moting public access (Art. 9) and pooling information on illicit excavations (Art. 10 of
the European Convention on the Protection of the Archaeological Heritage). The activ-
ities presented are further supplemented by: the identification of sites for conservation
(Art. 1 and Art. 14), legal protection (Art. 3), financial support (Art. 6), the promotion of
environmental enhancement (Art. 7), support for scientific research to identify, analyze,
reduce or eradicate harmful effects (Art. 8), the protection, restoration, development and
promotion of architectural heritage (Art. 10), its management and development (Art. 14),
raising public awareness of the value of conserving architectural heritage (Art. 15) and
information exchange (Art. 17 of the Convention for the Protection of the Architectural
Heritage of Europe). The European Landscape Convention further specializes these activ-
ities, framing them as landscape protection, management and planning (Art. 1). It also in-
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troduces new activities, such as landscape integration into the regional and town planning
policies (Art. 5), as well as landscape promotion, identification and assessment (Art. 6).

Although not ratified by the Republic of Bulgaria, the Council of Europe Framework
Convention on the Value of Cultural Heritage for Society, adopted in 2005, reshapes the
concept of protecting and managing cultural property as a carrier of memory. It does so by
involving both ‘heritage communities’ (Art. 2(b)) and stakeholders in the implementation
of key activities (Art. 11 & Art. 12). This shift also influences the approach to heritage-re-
lated activities, prioritizing the promotion of a shared understanding of Europe’s common
heritage (Art. 3). The Convention emphasizes recognizing the public interest in cultural
heritage, enhancing its value through identification, study, interpretation, protection, con-
servation and presentation (Art. 5), while also facilitating access to sites and information
(Art. 14). Additionally, it encourages the use of materials, techniques and skills based on
tradition, while exploring their potential for contemporary applications (Art. 9). The Con-
vention also highlights the need to utilize the economic potential of cultural heritage, advo-
cating for its consideration in economic strategies while respecting its specific character and
interests (Art. 10). Furthermore, it promotes drafting and implementing cooperation strat-
egies, exchanging, developing, codifying and assuring the dissemination of good practices
and, last but not least, informing the public about the aims of the legal act (Art. 17 of the
Council of Europe Framework Convention on the Value of Cultural Heritage for Society).

Relatively few of the listed activities focus on the professional training of specialists in
the cultural heritage system. An exception is the European Heritage Strategy for the 21st
Century, which, as a policy document, offers development perspectives based on profes-
sional training. However, most of the Council of Europe’s legal texts provide only general
encouragement, such as promoting ‘training in the various occupations and craft trades
involved in the conservation of the architectural heritage’ (Art. 16) or facilitating the
exchange of specialists, including trainers (Art. 19 of the Convention for the Protection
of the Architectural Heritage of Europe). Similarly, the European Landscape Convention
mentions training and qualifications in the field of landscape (Art. 6). The Council of
Europe Framework Convention on the Value of Cultural Heritage for Society is a notable
exception, as it lists in detail activities related to ‘high-quality work through systems of
professional qualifications and accreditation for individuals, businesses and institutions’
(Art. 9). This work is achieved through ‘inclusion of the cultural heritage dimension at all
levels of education, not necessarily as a subject of study in its own right, but as a fertile
source for studies in other subjects,” strengthening ‘the link between cultural heritage
education and vocational training’ and encouraging ‘interdisciplinary research on cultural
heritage, heritage communities, the environment and their inter-relationship’ (Art. 13).
Continuous professional training and the exchange of knowledge and skills, both within
and outside the educational system (Art. 13), also receive attention. However, in their
entirety, the Council of Europe’s legal acts largely adhere to the tradition of merely ‘en-
couraging’ initiatives and actions related to professional training in the cultural heritage
system—initiatives that, in most cases, remain only ‘good intentions.”
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1.3. EUROPEAN UNION

The European Union was a relatively latecomer compared to the other organizations
mentioned in the field of cultural heritage. However, it has gradually evolved into a supra-
national integration community with priorities in cultural heritage, focusing on Europe’s
cultural identity, cultural diversity and intercultural dialogue. While the European Union
has limited competence in cultural matters, it primarily adopts recommendations, deci-
sions, resolutions and conclusions. These do not have direct legal effect in the Member
States but serve as guidance for shaping common policies, objectives and initiatives.

Under Article 167 of the Treaty on the Functioning of the European Union (TFEU),
“The Union shall contribute to the flowering of the cultures of the Member States, while
respecting their national and regional diversity and at the same time bringing the com-
mon cultural heritage to the fore.” Actions related to common cultural heritage ‘of Euro-
pean significance’ shall be aimed at ‘encouraging cooperation between Member States’
and, if necessary, supporting and supplementing their action in specific areas. However,
this does not preclude a legal response to criminal infringements and trafficking of cultur-
al property as an EU priority in the field of culture and cultural heritage.

The following documents are of particular interest: Council Conclusions on Cultural
Governance (OJ C 393, 19.12.2012), Council Conclusions on Participatory Governance
of Cultural Heritage (OJ C 463, 23.12.2014), Council Conclusions on Cultural Heritage
as a Strategic Resource for a Sustainable Europe (O] C 183, 21.05.2014), Council Con-
clusions on Access to Culture via Digital Means with a Focus on Audience Development
(OJ C 425, 12.12.2017), Council Conclusions on the Need to Bring Cultural Heritage to
the Fore Across Policies in the EU (OJ C 196, 8.6.2018), Council Conclusions on Risk
Management in the Area of Cultural Heritage (O] C 186, 5.6.2020) and Communication
from the Commission to the European Parliament, the Council, the European Economic
and Social Committee and the Committee of the Regions—Towards an Integrated Ap-
proach to Cultural Heritage for Europe. The evolving scope of the term ‘cultural heritage,’
along with its related activities and professions, can be traced through these documents.
Notably, early efforts to categorize different types of heritage have gradually been replaced
or supplemented by conceptual approaches that focus on its origins, development and
social significance (O] C 183, 21.05.2014, p. 36). As a result, cultural heritage is increas-
ingly recognized as a strategic resource for Europe’s sustainable future, necessitating its
prioritization in EU policies (O] C 196, 8.6.2018, p. 20) due to its intrinsic value and
non-renewable nature.

The Council Conclusions on Cultural Governance grant autonomy to cultur-
al governance by emphasizing the ‘horizontal nature’ of cultural policy, which requires
‘transversal co-operation across sectors and between the different levels of governance.’
They also propose a definition of cultural governance as ‘a method for delivering cul-
tural policies as well as a tool for deepening the integration of culture into the public
policy agenda by coordinating cultural policies with other sectorial policies’ (O] C 393,
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19.12.2012, p. 8). While the concept of ‘cultural governance’ appears in the legal acts
and policy documents of previously mentioned organizations, it is the central focus of
these Conclusions. As a result, new approaches and activities have been identified, such
as adopting ‘an evidence-based approach to cultural policy-making at a national, regional
and local level’ and promoting a participatory approach to policy development (O] C
393, 19.12.2012, pp. 8-9). Other Council Conclusions on Participatory Governance
of Cultural Heritage broaden the scope of proposed activities. These include improving
accessibility, participation, effectiveness and coherence in cultural governance; enhancing
synergies between different stakeholders for the protection, development and transmis-
sion of cultural heritage to future generations; strengthening democratic participation, sus-
tainability and social cohesion; stakeholder participation in decision-making, planning,
implementation, monitoring and evaluation of cultural heritage policies and programs;
raising awareness of cultural heritage values; developing multi-level and participatory man-
agement frameworks; developing synergies between sustainable tourism strategies and the
local cultural and creative sector; making appropriate use of EU and national funding; in-
creasing access to and participation in cultural heritage management by all social groups
through the use of digital means; and promoting the development of a cultural heritage
network (O] C 463, 23.12.2014, pp. 1-3). The EU’s interest is gradually shifting from the
governance to the use of cultural heritage. A typical example is the Council Conclusions
on Cultural Heritage as a Strategic Resource for a Sustainable Europe, which pro-
vide for activities external to the system. These include the reduction of social disparities,
social inclusion, cultural and social participation, and the promotion of intergenerational
dialogue; the use of cultural heritage as an educational tool for formal, non-formal and
informal education and lifelong learning; and its role in inclusive local and regional de-
velopment, with significant spill-over effects, in particular through the enhancement of
sustainable cultural tourism. Activities that embed cultural heritage in society, such as
heritage education, raising public awareness of the potential of cultural heritage for sus-
tainable development and promoting public participation, are also envisaged. In addition,
activities that make cultural heritage a strategic resource are identified, such as funding,
developing and disseminating digital cultural content; promoting public access to these
digital resources and services; fostering partnerships between cultural heritage and other
policy areas and between the public and private sectors, including at different levels of
governance (O] C 183, 14.6.2014, pp. 36-37).

The conceptual nature of the Communication from the Commission to the Eu-
ropean Parliament, the Council, the European Economic and Social Committee
and the Committee of the Regions—Towards an Integrated Approach to Europe’s Cultural
Heritage (COM (2014) 477 final)—complements and elaborates on the actions of the
presented Conclusions by proposing that the use of an integrated approach should not
be limited to just the governance of cultural heritage. This policy document envisages
activities such as the preservation, conservation, restoration, valorization, funding, man-
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agement and digitization of cultural heritage, where digitized materials can also be used
to enhance the visitor experience and improve public access to different forms of cultural
and linguistic expression. In addition, the policy document presents qualitatively new
activities, such as offering stories and narratives based on cultural heritage, in which the
personal stories of community members are intertwined with the interpretation of histor-
ical events; the use of cultural heritage for the implementation of public diplomacy; and
the development of new models of multi-stakeholder governance.

Reaching out to visitors and the public by enhancing experiences and improving
public access, as outlined in the above document, is further expanded and developed in
the Council Conclusions on Access to Culture via Digital Means with a Focus on
Audience Development. These Conclusions foresee activities such as attracting audi-
ences, improving access to cultural heritage, raising awareness of innovative and alternative
funding models, enhancing audience capacity, digitizing cultural content and developing
and using new technologies and tools in the implementation of this process (O] C 425,
12.12.2017, pp. 45).

The Council Conclusions on the Need to Bring Cultural Heritage to the Fore
Across Policies in the EU, adopted in the framework of the Bulgarian Presidency of
the Council of the EU, are a logical consequence of the documents presented so far, as
their focus is on the elaboration and concretization of Article 167 of the TFEU, particu-
larly the part stating that the Union brings the common cultural heritage ‘of European
significance’ to the fore in the context of ‘relevant EU policies.” This is done in order to
‘promote awareness among stakeholders of the mutual benefits of its mainstreaming into
other sectorial policies’ as well as to ‘maximize its social and economic benefits’ (O] C
196, 8.6.2018, p. 20) and to improve the funding of cultural heritage. New actions in the
document include ‘the exploration of the shared past of European peoples and nations,’
with a focus on the heritage that binds us together rather than the totality of their herit-
age, building a shared and comprehensive strategic vision for cultural heritage, developing
evidence-based policies and their planning, implementation and evaluation, and develop-
ing ‘international principles for conservation, safeguarding and management of cultural
heritage’ (O] C 196, 8.6.2018, pp. 20-22).

As modern societies are considered ‘risk societies’ (Bek, 2013), the Council Con-
clusions on Risk Management in the Area of Cultural Heritage address activities
such as identifying and managing risks in the field of cultural heritage; implementing risk
management plans; taking measures to identify, prevent, mitigate and adapt to negative
impacts; integrating risk management into spatial planning and territorial development;
incorporating risk management in education, particularly in vocational training and life-
long learning; developing risk management methodologies, risk monitoring and assess-
ment; and identifying and implementing synergies for the sustainable preservation and
protection of cultural property as a carrier of memory (O] C 186, 5.6.2020, pp. 1-2).
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In the context of the evolving education system, the Council Recommendation
on Key Competences for Lifelong Learning (O] C 189, 22.05.2018) warrants special
attention, particularly its identification of eight key competences, one of which is cultural
competence.’ The transversal nature of the competence in cultural awareness and expres-
sion, which intersects with and complements other key competences, provides a strong
foundation for developing professional expertise in the field of cultural heritage. In this
regard, it is essential to consider that ‘competence in cultural awareness and expression
involves understanding, and having respect for, how ideas and meaning are creatively
expressed and communicated in different cultures and through a range of arts and other
cultural forms. It involves being engaged in understanding, developing and expressing
one’s own ideas and sense of place or role in society in a variety of ways and contexts’
(OJ C 189, 4.6.2018, p. 11).

Taken together, EU legal acts and policy documents greatly expand and elaborate on
the range of activities in the field of cultural heritage. The professional training of special-
ists in this sector, however, remains relatively underrepresented. Nevertheless, its impor-
tance for the development of both the cultural heritage system and society is gradually
being recognized.

2. POLICY DOCUMENTS AND LEGAL ACTS AT THE
NATIONAL LEVEL

2.1. STRATEGIES AND DRAFT STRATEGIES IN THE
FIELD OF CULTURE AND CULTURAL HERITAGE AT THE
NATIONAL AND MUNICIPAL LEVEL

Strategic documents in the field of culture primarily include draft national strat-
egies, municipal cultural strategies and integrated municipal development plans. These
documents typically feature a section on cultural heritage, often framed within the context
of tourism development. An analysis of the legislation reveals that the current approach
is based on the development of a National Strategy for the Development of Culture,
which must be complemented by municipal strategies, as well as specialized programs

5 More on this topic: Kabakov, 1. (2022). Kulturata kato klyuchova kompetentnost. V: Formirane
na kompetentnosti v savremennata obrazovatelna sreda. Shornik s dokladi ot mezhdunarodna nanchna konferent-
sia, provedena v ramkite na Klimentovite dni na Alma Mater, Sofia, 2021. Sofia: Universitetsko izdatelstvo
‘Sv. Kliment Ohridski, s. 37-51. ISBN: 978-954-075499-4 [in Bulgarian].
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and action plans. The success of various strategies depends on the prior development of
evaluation indicators. In this regard, it is important to highlight that Article 2(a), para-
graph 2 (new - SG 54/2011) of the Culture Protection and Development Act implies the
creation of a comprehensive cultural strategy. Specifically, it states: “The national strategy
referred to in paragraph 1 shall also include strategic objectives for the management and
protection of cultural heritage within the meaning of Article 12, paragraph 2 of the Cul-
tural Heritage Act.’

The Draft National Strategy for the Development of Culture (30 November
2011) outlines several strategic objectives related to education, particularly vocational ed-
ucation in the field of cultural heritage as a key sector within the cultural system. For
example, Sirategic Objective 1: Preserving and Promoting Cultural Diversity and Intercultural
Dialogue / Operational Objective 3: Education in the Field of Cultural Heritage as an Opportu-
nity to Build and Defend National and Regional Identities emphasizes the need for public
education to support identity formation as part of cultural diversity. Strategic Objective 2:
Preserving and Socializing Cultural Heritage and Unlocking Iis Potential as a Factor for Sus-
tainable Development / Operational Objective 2: Improving Bulgarian Museums as Key Actors
in the Preservation and Presentation of Movable Cultural Property (MCP), Integrating Them
into the European and World Heritage System and Turning Them into a Factor for Economic
Growth focuses on strengthening the administrative capacity of museums, creating con-
ditions for specialized training and introducing European management and development
models. Similarly, Strategic Objective 2: Preserving and Socializing Cultural Heritage and
Unlocking Its Potential as a Factor for Sustainable Development / Operational Objective 4:
Socialization of Cultural Heritage aims to develop thematic educational modules tailored
to specific museum work environments.

Professional Education in the Field of Culture and Arts is also included in the table
of action areas in the Draft Strategy for the Development of Bulgarian Culture
2019-2029 (p. 18). Beyond merely reiterating the field, the strategic document outlines
specific activities under Section 3.1: Priorities and Strategic Objectives in the Field of
Cultural Heritage summarized as follows:

‘Strategic Objectives:

1. Application of contemporary models for conservation and management of the
immovable cultural heritage, in line with European practices and ensuring preventive pro-
tection. [...]

® Establishment of specialized structures with qualified conservation experts with-
in local administrations; [...]

o Strengthening institutional and management capacity to ensure effective conser-
vation of immovable World Heritage properties |...]

3. Fostering education, research and capacity building (institutional, administrative,
executive and expert) in the field of cultural heritage through a state financial mechanism.
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® Integrating the topic of immovable cultural heritage’ into the curricula of all

levels of secondary and higher education;

® Developing materials and programs for supplementary activities in primary and

secondary schools;

@ Introducing postgraduate training and thematic scientific forums;

® Promoting skills development, training and knowledge transfer in traditional

crafts and contemporary heritage professions, in cooperation with the Ministry of

Education and Science;

® Establishing a training system focused on skills-building and knowledge transfer

in both traditional crafts and modern heritage professions. This system would also

support the permanent deployment of necessary construction and craft personnel

for the maintenance and restoration of the country’s immovable cultural property.

4. Promotion of immovable cultural heritage at the national and international level,

developing partnerships, communication and the exchange of information and best prac-
tices related to immovable cultural heritage. [...]

® Enhancing the expert capacity of museums (p. 60). [...]

® Strengthening the capacity of regional and municipal administrations to protect
the cultural heritage within their territory and establishing specialized structures at
the local level (p. 56).

® Capacity building for professions and crafts related to cultural heritage (p. 58).

® Introducing foundational curricula on cultural heritage conservation in univer-
sity courses for related professions.

® Creating opportunities for improving the qualifications of specialists engaged in
the conservation and presentation of cultural property. |...]

® Developing administrative and creative capacity while enhancing the profession-
al qualifications of museum specialists’ (p. 61).

Strategic documents at the municipal level generally do not address vocational
education and training in the field of cultural heritage. In most cases, they simply reiterate
the objectives and activities outlined in national strategies rather than developing and
specifying them further. However, some municipal strategic documents include sections
related to public education in cultural heritage. For example, the Strategy for the Devel-
opment of Culture in Gabrovo Municipality (2014-2024) includes horizontal poli-
cies in the Architecture and Cultural Heritage sector, some of which relate to education.
These policies aim to ‘build knowledge on issues of architecture, urban environment and
cultural heritage’ through ‘children’s programs, courses for adolescents, non-formal edu-
cation and independent extracurricular training in urban activism for young people’ (p.
29). Additionally, the municipal strategy proposes general training programs for cultural
managers (p. 43). Similarly, the Integrated Development Plan of Veliko Tarnovo
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Municipality (2021-2027) and the Strategy for the Development of Culture in
Veliko Tarnovo Municipality (2020-2030) provide detailed descriptions of cultural
sites, infrastructure, corridors and routes, emphasizing their importance for tourism and
regional branding. However, these documents do not outline objectives or activities relat-
ed to the professional training of cultural heritage specialists. The only relevant mention is
that ‘museum specialists in Veliko Tarnovo Province are among the most involved in the
country in servicing visitors’ (p. 32 of the Municipal Strategy for Cultural Development).
It is evident that municipal strategic documents do not directly address professional ed-
ucation and training in cultural heritage. Instead, they seem to rely on central executive
authorities to organize and implement professional training and career development for
cultural heritage specialists, as well as to regulate this process through legislative normative
acts. This assumption is supported by the fact that even the Draft National Strategies for
the Development of Culture include only limited and vaguely expressed intentions in this
area.

2.2. LEGISLATIVE NORMATIVE ACTS

The Constitution of the Republic of Bulgaria (CRB) establishes the fundamental
legal norms governing the cultural system. These include the creation of ‘conditions for
the free development of science, education and the arts’ and the ‘conservation of the
national historical and cultural heritage’ (Art. 23, as amended and supplemented—SG
106/2023, amended by DCC No. 13 of 2024—SG 66/2024). The right to culture, and in
particular to cultural heritage, is guaranteed to ‘everyone,” affirming its universal character,
insofar as ‘everyone (emphasis added) shall have the right to benefit from the national and
universal human cultural values, as well as to develop their own culture in accordance
with their ethnic identification, and this right shall be recognized and guaranteed by the
law’ (Article 54, paragraph 1 of the CRB). Furthermore, Articles 23 and 54 of the CRB
are directly relevant to professional education and training in the field of cultural heritage.
However, their practical implementation at the national level is determined by several
legislative normative acts.

The Culture Protection and Development Act (CPDA) has a general and con-
stitutive role in shaping the cultural system. It establishes both the principles of national
cultural policy (Article 2 of the CPDA) and the institutional infrastructure of culture (Ar-
ticles 3-18). These foundations are further developed in sector-specific acts, particularly
those concerning cultural heritage. The general and constitutive nature of the Act, as well
as the guiding principles of the national cultural policy that should ‘permeate’ all activities
in the field of culture, do not preclude the reference to principles that are directly directed
at cultural heritage, such as ‘preservation and enrichment of the cultural and historical
heritage, preservation of the Bulgarian literary language, traditions and customs’ (Art. 2(4)
of the CPDA), ‘protection of the national cultural identity and culture of Bulgarian com-
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munities abroad’ (Art. 2(5) of the CPDA), as well as in the part of education—‘develop-
ment and improvement of education in the field of arts and culture’ (Art. 2(10) of the
CPDA). In the context of professional education and training in culture, the Ministry of
Culture is responsible for ‘ensuring the conditions for professional training and education
of artists and specialists in the field of culture and managing secondary schools of art
and culture’ (Art. 14, para. 2, item 3, CPDA; amended SG 28,/2005, SG 93/2005), as well
as for ‘supporting the activities of organizational structures established for employment,
professional qualification and the promotion of independent work in the cultural sector’
(Art. 14, para. 1, item 6, CPDA; amended SG 28/2005, SG 93/2005).

The Cultural Heritage Act (CHA) (published in the State Gazette, issue 19, March
13, 2009) is the primary legal framework governing public relations in the cultural heritage
sector, encompassing almost all of the activities discussed so far. According to Article 2,
paragraph 1 of the CHA, cultural heritage includes ‘the intangible and tangible immova-
ble and movable heritage as a collection of cultural properties which bear historical mem-
ory, national identity, and are of scientific or cultural value.” The CHA regulates a wide
range of activities related to different types of heritage, including: adaptation, import and
export, digitization, documentation, identification, research, trade, classification, conser-
vation and restoration, public discussion, access, presentation, regulation, reproduction,
dissemination, management, branding and advertising, protection, retrieval, categoriza-
tion, control, safeguarding, granting cultural property status, registration, field studies and
funding. However, this list is not exhaustive, raising the question of how to distinguish
core functional areas from supplementary activities, as their integration determines the over-
all function of the cultural heritage system. Further classification is required, particularly
concerning specific sites and activities. For example, under the CHA, immovable cultural
property is categorized based on 1. its historical period, 2. its scientific and cultural field,
3. its spatial structure and territorial reach, and 4. its degree of endangerment (Article 45,
items 1-4 of the CHA). These criteria are applied across various cultural properties. Nota-
bly, according to the Ministry of Culture, a total of 39,674 sites have been identified so
far. However, only 18,879 have been granted official status as immovable cultural proper-
ty, while the remainder have been declared but not given permanent status.

The Public Libraries Act (PLA) is another specialized legislative act, though with
a much narrower scope than the previous one. According to Article 2 of the PLA (pub-
lished in the State Gazette, issue 42, June 5, 2009), public libraries ‘collect, process, organ-
ize, preserve and make available for public use printed and other works and information,
including on literary cultural heritage.” The SS. Cyril and Methodius National Library
plays a particularly important role in the preservation of cultural heritage, as it performs
nationwide functions. These include: 1. creating, disseminating and providing biblio-
graphic information of national importance; 2. carrying out restoration and conservation
activities; 3. conducting expert evaluation and supervising conservation projects; 4. co-
ordinating library activities for heritage protection; 5. providing expert and consultancy
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assistance on heritage protection issues; and 6. producing consolidated inventories of the
manuscript literary heritage and the retrospective national bibliography (Art. 42, para. 1,
items 1-6 of the PLA, SG, issue 42, June 5, 2009). As the leading cultural institution in the
field of librarianship, the SS. Cyril and Methodius National Library is also responsible
for: 7. identifying literary and archival-documentary property under the conditions and
procedures established for national museums (Art. 16, para. 1, item 1 of the PLA, new—
SG 89/2018), as well as 8. carrying out of restoration and conservation of Bulgarian,
Slavonic, Oriental and other foreign-language manuscripts, archival documents, rare, val-
uable and old print editions classified as cultural property with the category of ‘national
treasure’ (Art. 16, para. 1, item 2 of the PLA, former item 1-SG 89/2018).

The National Archives Stock Act (NASA) (published in the State Gazette, issue
57, June 13, 2007) regulates public relations concerning documentary heritage and the
activities of archives in the Republic of Bulgaria. Archives are defined as ‘organizations or
structural units of organizations that carry out the selection, collection, processing and
preservation of documents’ to ‘make them available for public use’ (Art. 5 of the NASA).
The preservation and management of the National Archives Stock are core priorities
for Bulgarian archives, achieved through: 1. registering and recording the availability of
documents, 2. ensuring their storage in modern facilities equipped with restoration and
conservation laboratories and insurance copying, 3. providing qualified staff to work with
them, and 4. budgetary funding (Art. 7, para. 1, items 1-4 of the NASA). These efforts
are further reinforced through 1. selection, 2. collection, 3. registration, 4. processing, 5.
conservation, 6. preservation, 7. utilization of archival documents, and 8. the continuous
development and improvement of archival work (Art. 11, para. 1 of the NASA). Addi-
tional supporting activities include 9. control, 10. registration and reporting, 11. conser-
vation and restoration of documents, and 12. organizing qualification courses in archival
management. Some of these activities are explicitly defined—preservation, for instance,
is described as ‘the activity of providing archival repositories and their equipment, the
rational placement of documents in them, their security, the maintenance of an optimal
temperature-humidity regime, physicochemical treatment, conservation and restoration,

and the production of backup copies’ (item 23 of the Supplementary Provisions of the
NASA).

The Tourism Act (published in the State Gazette, issue 30, March 26, 2013) regulates
public relations concerning the ‘management, regulation and control of tourism activities,
services and facilities’ (Art. 1, item 1), which indirectly impact cultural heritage—particu-
larly through ‘the provision of thematically oriented complementary tourism services in
the field of cultural tourism’ (Art. 3, para. 1, item 4, amended SG 17/2020). Cultural tour-
ism is one of the most recognizable ways of utilizing cultural beritage, primarily through
the ‘provision of guided tours’ (Art. 3, para. 1, item 5. supplemented—SG 17/2020).
These tours mainly take place at tourist sites, which, under Article 3, paragraph 2, items
10 and 21, include ‘museums and public and private collections of cultural property and
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art galleries,” immovable cultural property under the Cultural Heritage Act’ and ‘cultural
institutes under the Culture Protection and Development Act.” For this reason, tourism
specialists prioritize ‘the quality of service, the skills of interpreting heritage and present-
ing it to the public, the training of staff and the educational functions of institutions and
sites that use heritage as a resource for their products’ (Marinov, Assenova, Nikolova,
2020, p. 362). They also focus on the professional training and work of ‘those employed
in the service sector in cultural heritage sites’ (Marinov, Assenova, Nikolova, 2020, p.
363), particularly specialists in the fields of tour guiding and heritage animation.

The Administration Act (AA) (published in the State Gazette, issue 130, November
5, 1998) and the Civil Servants Act (CSA) (published in the State Gazette, issue 67,
July 27, 1999), like the Tourism Act, indirectly impact the professional training of cultural
heritage specialists by regulating the work of public administration. This administration is
divided into general and specialized units, some of which operate in the field of culture.
The Civil Servants Act deserves particular attention, especially its provision stating that
‘the appointing authority shall ensure conditions for training for professional and career
development of civil servants’ (Art. 35, para. 1, amended—SG 57/2016). This training is
financed ‘for the account of the relevant administration’ (Art. 35, para. 2, amended—SG
57/2016). This is done by endorsing an ‘annual plan for training of the staff in the
relevant administration based on the established training needs’ (Art. 35, para. 6 of the
CSA, new—SG 95/2003, former para. 4, supplemented—SG 57/2016). Additionally, on
an annual basis, ‘the State Budget of the Republic of Bulgaria Act shall allocate resources
for training for professional and career development of administration staff to the amount
of 2 per cent of the wage bill planned’ (Art. 35. para. 8 of the CSA, new—SG 95/2003,
amended—SG 24/ 2006, in force from January 1, 2007, supplemented—SG 14/2015, in
force from April 1, 2015, former para. 6, amended—SG 57/2016).

The Vocational Education and Training Act (VETA) (published in the State Ga-
zette, issue 68, July 30, 1999) also has a horizontal and indirect impact on the vocational
training of specialists in the field of cultural heritage. It regulates the system of vocational
education and training, which includes 1. vocational guidance, vocational training and
vocational education, supported by relevant institutions; and 2. validation of profession-
al knowledge, skills and competences (Art. 4, amended—SG 61/2014). The VETA also
defines key concepts such as ‘non-formal training,” ‘formal training,” ‘profession,” ‘profes-
sional knowledge,” “professional skills,” ‘professional competences’ and ‘professional qual-
ification.” Additionally, it introduces the terms ‘protected professions’ and ‘professions
facing an expected shortage of specialists in the labour market.’

An analysis of legislative normative acts at the national level concerning the profession-
al training of specialists in cultural heritage reveals that, albeit sparingly, the foundations
for regulating professional education have been established. However, these require further
development and specification through sub-legislative normative acts and administrative
documents issued by various bodies and organizations. Notably, the legal framework for
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regulating professional training in this field has shifted its focus toward sub-legislative
acts and administrative documents of specific institutions, despite the existence of the
Vocational Education and Training Act (published in the State Gazette, issue 68, July
30, 1999). This shift is likely intended to enhance the quality of professional training,
ensuring it aligns with the specific characteristics of different types of cultural heritage
and related activities, as well as the established practices and traditions of various memory
institutions.

2.3. SUB-LEGISLATIVE NORMATIVE ACTS

Sub-legislative normative acts are issued based on laws that establish the main legal
norms, further developing, specifying, or regulating their application. The primary type of
sub-legislative normative act relevant to this subject is the ordinance. According to Article
7, paragraph 2 of the Law on Normative Acts, an ordinance is a normative act issued to
implement specific provisions or subsections of a higher-level normative act. The Coun-
cil of Ministers has the authority to issue ordinances under this provision. In addition to
the Council of Ministers, individual ministers also have the power to issue ordinances.
According to Article 25, paragraph 4 of the Administration Act, ministers may issue regu-
lations, ordinances, instructions and orders. However, ordinances issued by a minister (in
this case, the Minister of Culture) hold lesser legal force and rank lower in the hierarchy
of normative acts compared to those issued by the Council of Ministers. This distinction
arises from the different positions of the Minister and the Council of Ministers within the
system of executive authorities. The following analysis will first examine acts issued by the
Council of Ministers, followed by those issued by the Minister of Culture.

Ordinance on the Procedure for Using Documents from the National Archive
Stock, adopted by Decree No. 41 of the Council of Ministers on February 18, 2009,
sets out the conditions and procedures for accessing archival documents, as well as the
ways they can be used, including through publication and other forms of dissemination.

Ordinance on the Procedure for Keeping the Register of the National Archive
Stock, adopted by Decree No. 41 of the Council of Ministers on February 18, 2009,
aims to centralize information on valuable documents in the country and abroad, sup-
port their preservation and conservation and expand opportunities for their use.

Ordinance, adopted by Decree No. 106 of the Council of Ministers on March
25, 2021, sets out the conditions and procedures for preserving, storing, accessing
and using valuable electronic documents in the State Archives. It defines a ‘valuable
electronic document’ as ‘an electronic document that has undergone an expert assessment
based on scientifically justified criteria and has been recognized as such.” These docu-
ments are part of the National Archive Stock. However, valuable electronic documents
containing classified information under the Classified Information Protection Act, as well
as digital copies of paper documents, fall outside the scope of the Ordinance.

136



Ordinance on the Acquisition and Loss of the Status of a State Cultural Insti-
tute of National Importance, adopted by Decree No. 96 of the Council of Ministers
on June 2, 2000, establishes the conditions and procedures for granting and revoking this
status. A cultural institute is granted this status if it fulfills nationwide and representative
functions in the creation, permanent preservation and dissemination of cultural property.

Ordinance on the Scope, Structure, Content and Methodology for Preparing
Conservation and Management Plans for Single or Group Immovable Cultur-
al Property, adopted by Decree No. 45 of the Council of Ministers on February 25,
2011, establishes that the conservation and sustainable development activities for im-
movable cultural property, within its boundaries and protection zone as defined by the
status-granting act, must follow the principles of integrated conservation. These activities
shall be outlined in the conservation and management plan.

Ordinance No. N-3 of January 26, 2012, in force since February 7, 2012, reg-
ulates the establishment, content, maintenance, preservation and use of the National
Documentary Archive (NDA) of the National Institute of Immovable Cultural Heritage
(NIICH) and the scientific archive of museums. It ensures that all activities related to the
preservation and presentation of cultural property are properly documented. The Ordi-
nance defines the NDA as a structural unit of the NIICH and outlines its key activities: se-
lection, collection, processing, preservation of documents and making them available for
public use. These activities align with the priority functions of archives in Bulgaria under
the National Archives Stock Act. Additionally, the Ordinance establishes the NDA’s pri-
mary role in providing documentary information for the preservation and management
of immovable cultural heritage (Art. 6).

Ordinance No. N-6 of December 11, 2009, on the Formation, Management
and Identification of Museum Stocks establishes the conditions and procedures for
forming, managing and identifying museum stocks. This Ordinance outlines key activ-
ities in the field of cultural heritage, warranting a more detailed examination than other
acts that do not specifically address these processes. Under this act, the identification of
movable cultural property by museums involves: 1. determining whether an object meets
the criteria for cultural property as defined in Article 7 of the CHA; 2. classifying cultural
property based on its historical period (Art. 52 of the CHA) and its scientific and cultural
field (Art. 53 of CHA); and 3. assessing whether a cultural property qualifies as a national
treasure under Article 54 of the CHA (Art. 6(a), para. 2). This process can only be con-
ducted by museum experts in the relevant field and must be carried out collectively by
a committee of at least three members (Art. 6(b), para. 1), who then prepare an expert
opinion on the results (Art. 6(d), para. 1). Museum specialists are also involved in the
activities outlined in Article 10, paragraph 2, as part of the Stock Committee, which is
established in each museum to assist the Director. Notably, following amendments to the
Ordinance on October 9, 2020, the Stock Committee is now also authorized to carry out
the identification procedure (Art. 10, para. 6).
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The Ordinance defines another key activity: the registration of movable cultural prop-
erty in museums. This process includes: 1. initial processing, which involves documenting
the search, collection and entry of movable objects that can be identified or are already
identified as movable cultural property, followed by the issuance of an acceptance act; and
2. inventorying, where, after identification, movable cultural property is recorded in the
museum’s inventory books (Art. 7). The Ordinance establishes izventorying as the prima-
ry method of registering movable cultural property in museum stocks (Art. 11, para. 1).

The study of movable cultural property, a key activity in the field of cultural heritage,
is conducted through scientific processing. This process uncovers the historical, natural and
artistic significance of movable cultural property for scientific, educational and pedagogi-
cal purposes. It includes scientific mapping and the electronic processing of information
related to movable cultural property and museum stocks (Art. 25).

To verify the availability of movable cultural property, objects and other materials
relevant to research, exhibitions and educational activities, as well as to monitor their con-
dition and that of the inventory books, museums conduct inventories (Art. 29, para. 1).

Ordinance No. 1 of February 16, 2021, on the Procedure for the Identifica-
tion of Movable Cultural Property and for Keeping Registers of Movable Cultural
Property defines identification as a fundamental activity in the field of cultural heritage.
This includes: 1. determining whether an object meets the criteria for movable cultur-
al property; 2. classifying movable cultural property based on its historical period, as
outlined in Article 52 of the CHA, and according to its scientific and cultural field, as
specified in Article 53 of the CHA,; 3. classifying natural specimens under Article 53, par-
agraph 5 of the CHA; and 4. classifying movable cultural property and natural specimens
that meet the criteria for national treasures when granted such status under the terms
and procedures of the CHA. Notably, the definition of identification in this ordinance is
broader than that provided in Ordinance No. N-6 of December 11, 2009, on the Forma-
tion, Management and Identification of Museum Stocks.

Ordinance No. 1 of May 8, 2013, on the Procedure for Maintaining the Regis-
ter of Intangible Cultural Heritage of the Republic of Bulgaria, in force since May
18, 2013, defines the identification of objects of intangible cultural heritage as consisting
of three activities: 1. search, 2. study, and 3. issuance of a preliminary assessment to de-
termine whether the investigated object exhibits the characteristics of intangible cultural
property.

Ordinance No. N-00-0001 of February 14, 2011, on Carrying out Archaeologi-
cal Field Research defines these activities as scientific research efforts that require a permit
under Article 148, paragraphs 13 of the CHA. According to Article 4, paragraph 1 of the
Ordinance, archaeological field research follow these stages: 1. processing and analysis of dis-
covered archaeological structures, materials and acquired information; 2. interpretation of results;
3. publication of findings; and 4. promotion of the research. The Ordinance identifies three
main types of archaeological field research: 1. Exploration of archaeological sites—a survey
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using non-destructive methods such as geophysical measurements, airborne laser scan-
ning and multispectral aerial photography to identify archaeological properties (Art. 7,
para. 1); 2. Archaeological observation—the identification of archaeological structures at a
site, which may only be conducted by an archaeologist (Art. 11); and 3. Archaeological
excavation—a survey applying destructive investigation methods (Art. 13, para. 1). Of
particular relevance to this study is the legal definition of ‘professional experience as an
archaeologist,” outlined in §1, item 4 of the Supplementary Provisions of the Ordinance.

Ordinance No. N-3 of April 6, 2011, on the Conditions and Procedure for
Establishing and Maintaining a Public Register of Persons Entitled to Engage
in Conservation and Restoration Activities defines conservation and restoration as a
systematic process aimed at preventing the destruction of tangible cultural property, sta-
bilizing its condition and enhancing its reception and appreciation while preserving its
authenticity as much as possible (Art. 2, para. 1).

Ordinance No. N-2 of April 6, 2011, on the Establishment, Maintenance and
Provision of Information from the Automated Data System ‘Archaeological Map
of Bulgaria’ states that database information is used exclusively for research, preservation
and promotion of archaeological heritage.

Ordinance No N-4 of June 14, 2007, on Conducting Competitions for Direc-
tors of State Cultural Institutes establishes the procedure for holding competitions
for the positions of Director of a State Cultural Institute, Director of a State Cultural
Institute of National Importance and Director of a Bulgarian Cultural Institute Abroad.
Its provisions also apply to cultural heritage institutions.

Ordinance No. N-4 of October 8, 2013, on the Conditions and Procedure for
the Presentation of Cultural Property defines the presentation of cultural property as
an activity aimed at revealing its cultural and scientific value to the public (Art. 1, para. 2).
This is achieved through display, labeling, accessibility and promotion, utilizing accom-
panying activities, materials and other means (Art. 2, para. 1). The ordinance further
defines display as a thematic presentation of movable cultural property within a specific
exhibition space, accompanied by visual and textual materials and other supporting ele-
ments (Art. 6, para. 1). Additionally, it describes promotion as the creation and dissemina-
tion of information about the cultural and scientific value of cultural property, its public
significance and its conservation efforts.

Ordinance No. N-00-0005 of June 8, 2010, on the Conditions and Procedure
for Reproducing Cultural Property in Copies, Replicas and Objects for Commer-
cial Purposes_defines the regulations for: 1. reproducing cultural property in the form of
copies, replicas and commercial objects; and 2. creating, distributing and using images
of cultural property or its elements in photographic, digital, video and other formats for
commercial purposes. This includes incorporating such images or elements into prod-
ucts, labels, design solutions and advertisements. These activities fall under the broader
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category of cultural heritage socialization. The ordinance also establishes the procedure
for producing copies and replicas of cultural property deemed of world or national sig-
nificance or classified as national treasures. Such reproduction requires permission from
the Minister of Culture, which is granted only after receiving a reasoned opinion from a
Specialized Expert Council.

Ordinance No. 1 of May 8, 2019, on the Procedure for Announcement and
Publication of Information under Article 7(a), paragraphs 3, 4 and 7 and Article
7(b), paragraphs 1 and 2 of the Act on Compulsory Deposit of Printed and Other
Works and on Announcement of Media Services Distributors and Providers sets
out the procedure for: 1. announcing information on media service providers and distrib-
utors of periodic printed works; and 2. publishing information under Article 7(a), para-
graphs 3, 4 and 7 and Article 7(b), paragraphs 1 and 2 of the Act on Compulsory Deposit
of Printed and Other Works and on Announcement of Media Services Distributors and
Providers. These activities are carried out and ensured by the Ministry of Culture, which
is also responsible for establishing and maintaining a public register.

Ordinance No. 2 of February 25, 2014, on the Procedure for Issuing Export
Permits, Temporary Export Permits and Temporary Exportation Permits for Mov-
able Cultural Property, as well as the Certificate under Article 128, paragraph 3 of
the Cultural Heritage Act on Exportation and Temporary Exportation, issued by
the Minister of Culture and the Minister of Finance, establishes the procedure for issu-
ing permits for: a) the export and temporary export of movable cultural property under
Council Regulation (EC) No. 116/2009 of December 18, 2008; b) the temporary export
of movable cultural property classified as a ‘national treasure’ or registered in the main
stock of a museum, in cases where they are not included in Annex I of Regulation (EC)
No 116/2009, for third parties; and c) the temporary exportation of movable cultural
property classified as a ‘national treasure’ or registered in the main stock of a museum
within the Republic of Bulgaria to other Member States of the European Union.

For the exportation and temporary exportation of movable cultural property from the
territory of the Republic of Bulgaria to other Member States of the European Union, a
certificate under Article 128, paragraph 3 of the Cultural Heritage Act is required. This
Ordinance sets out the conditions and procedure for issuing such a certificate.

The sub-legislative normative acts discussed above provide a more detailed regulation
of activities in the field of cultural heritage than the legal framework. This is logically jus-
tified by their role in implementing higher-ranking normative acts, further developing and
specifying their provisions. The Ordinances issued by the Council of Ministers and the
Minister of Culture clearly define key activities related to the conservation, socialization
and management of cultural heritage. Properly defining these activities allows for better
categorization and classification of specialist roles in the field, which in turn enables the
precise formulation of their duties in job descriptions—an aspect that will be explored in
the next section.
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2.4. ADMINISTRATIVE DOCUMENTS

National Classification of Occupations and Positions (NCOP) was adopted by
Order No. RD 01-931 of December 27, 2010, by the Minister of Labour and Social
Policy, pursuant to Article 66, paragraph 4 of the Labour Code. According to its meth-
odological notes, the Classification ensures the direct application of the International
Standard Classification of Occupations, 2008 (ISCO-08) in Bulgaria. The scope of po-
sitions reflects the requirements of European and national legislation, as well as specific
national factors related to education and adult training, labor organization, production,
management, wages and social security. NCOP-2011 defines the structure of occupations
and positions in Bulgaria’s workforce, aiming to provide compatible and comparable
information on occupational structures at the European and international levels.

The list of positions in the NCOP-2011 defines the structure of Bulgaria’s workforce.
The methodological notes, an integral part of the Classification, establish key concepts
and rules to ensure its consistent application. According to the NCOP, a ‘position’ refers
to a set of functions and tasks performed by an individual in their workplace, including
as an employer or self-employed person. The classification also defines an ‘occupation’ as
a set of positions with highly similar main functions and tasks. A legal definition of ‘occu-
pation’ is also provided in the Supplementary Provisions of the Vocational Education and
Training Act (VETA). Under §1, item 2 of the VETA, an ‘occupation’ is a type of work
activity for which vocational education and training is organized. While the VETA defi-
nition serves to regulate social relations in vocational education and training, the NCOP
definition focuses on its practical application in the field of employment.

Classification of Positions in the Administration, pursuant to Article 2, para-
graph 2 of the Civil Servants Act, defines the positions held by civil servants. It is adopted
by the Council of Ministers and published in the State Gazette. Established by Decree
No. 129 of June 26, 2012, the Classification outlines the types of positions and their
main functions, the rules for preparing, approving and amending the classification, the
guidelines for establishing administrative units and the norms for administrative staffing.
Both civil servants and employees under an employment relationship hold positions with
titles defined in this Classification. This act is relevant to the present study, as some of the
positions and job descriptions examined for specialists in the field of cultural heritage are
held by civil servants.

Classification of Main Museum Positions and Requirements for Holding
Them was adopted by Order No. RD09-302 of March 25, 2021, by the Minister of Cul-
ture, in accordance with Article 37, paragraph 2 of the Cultural Heritage Act. It applies
exclusively to positions within museums, which are categorized as follows: 1. managerial
positions; 2. expert positions; 3. positions within a museum’s scientific group; 4. applied
specialists; and 5. support positions.
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Rules of Procedure of cultural heritage institutions, also referred to as Rules of
Governance and Operations, are internal administrative acts that define the institution’s
management structure, main activities and implementation methods. These rules often
regulate key positions—typically managerial but not exclusively—specifying the required
professional qualifications and outlining essential functions and duties.

Job Description—there is currently no legal definition of job description’ in the exist-
ing legislation. The Labour Code (LC) regulates the content of the employment contract,
which, according to Article 66, paragraph 1, item 2 of the LC, must include information
on the ‘nature of the work.” In practice, this information is not detailed in the employ-
ment contract itself but is instead outlined in a separate document called a Job Descrip-
tion. Its purpose is to familiarize the employee with the nature of the work, specifying
functions, rights and duties. To ensure efficiency in the work process, a job description
should complement—rather than overlap with—the functions of other positions in the or-
ganization. It should also align with the functional characteristics of individual structural
units and focus on the most effective use of the workforce. The document should avoid
listing unrelated tasks or duties requiring qualifications beyond those necessary for the
position. Typically, a job description also specifies the minimum requirements for the po-
sition (education, qualifications, skills, experience in the specific professional field, etc.).

The sub-legislative normative acts under consideration provide a more detailed regu-
lation of key activities in the field of cultural heritage, which are only broadly outlined
in the legislative framework. Some of these acts specify position titles for specialists in
the field, but these roles are more comprehensively defined in the Rules of Procedure of
the respective institutions, which outline their main functions and the requirements for
holding them. The most detailed and precise insights into the activities of cultural herit-
age specialists, however, can be found in their job descriptions. In addition to outlining
specific work functions, job descriptions often provide information on the professional
training required, at least at the time of initial appointment. Analyzing and comparing the
legally defined activities in the field of cultural heritage with the job duties of specialists
will help determine whether all regulated activities are covered by designated specialists.
Conversely, this comparison may also reveal job functions or even entire positions that
arise from practical needs but are not explicitly regulated by law.

The analysis of sub-legislative normative acts and administrative documents at the
national level that define the professional training of specialists in the field of cultural
heritage highlights the expansion of activities within the system under review. Combined
with the activities identified in policy documents and legislative normative acts, this pro-
vides a solid foundation for identifying and classifying occupations and positions in the
field of cultural heritage.
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3. IDENTIFICATION AND CLASSIFICATION OF
CULTURAL HERITAGE OCCUPATIONS AND
POSITIONS BASED ON DOCUMENT AND
LEGISLATIVE ANALYSIS

The analysis of legislative and sub-legislative normative acts in the field of cultural
heritage and tourism, along with the identified activities, helps distinguish both existing
occupations and positions in the sector, as well as gaps related to the ‘care’ of cultural her-
itage. It is important to note that an occupation is defined as ‘a set of positions with highly
similar main functions and tasks.” These are linked to the knowledge and skills required
for a specific type of work within that occupation, often referred to as a specialization. In
contrast, professional qualification measures ‘the degree of mastery of the knowledge, skills
and professionally relevant qualities acquired through training or work experience’ (accord-
ing to the NCOP) (more on this topic: Koleva-Zvancharova 2020, pp. 116-127), whereas
professional competence is described as ‘a proven ability to use professional knowledge, skills
and personal qualities necessary for practicing an occupation, in accordance with the Na-
tional Qualification Framework’ (para. 1(a), item 3 of the Supplementary Provisions of the
Vocational Education and Training Act, State Gazette, issue 63, July 30, 1999).

This section of the study aims to examine the professional training of specialists in
the field of cultural heritage through the lens of legislative and sub-legislative normative
requirements, as well as the role of employers. The latter is reflected in internal regulations
such as Rules of Procedure, internal wage policies and collective labor agreements of
organizations employing cultural heritage specialists. The analysis will cover the require-
ments for different categories of positions, including minimum education, minimum re-
quirements, general and specific qualifications, professional experience and other criteria.

In parallel with the analysis of professional training, this study will also address the
issue of career development for cultural heritage specialists. The terms ‘career’ and ‘career de-
velopment” have no legal definition, and there is no universally accepted theoretical under-
standing of career development. Two main conceptions emerge in defining these terms.
The first relates to workforce development and job search, while the second emphasizes
career and human development—focusing on an individual’s growth and overall develop-
ment in relation to work and other life roles throughout life (Sharlanova 2013, p. 71). Ac-
cording to the second perspective, as the world of work evolves, individuals should not be
passive participants in their career journey. Instead, they must take a proactive approach
to managing their careers to adapt to changing personal needs and the shifting nature
of employment (p. 72). This part of the study will examine career development through
the first, narrower and more traditional lens, which focuses on preparing individuals for
the workforce. While it may appear to encompass personal development, in practice, it
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primarily concentrates on acquiring the work skills and experience necessary for securing
employment. The ultimate goal of this approach is to improve employability and job
prospects (p. 76). Therefore, this section will explore training opportunities, retraining for
new professional qualifications and the development of professional knowledge and skills
that legislators have specifically provided for cultural heritage specialists. Additionally, it
will examine the career development opportunities offered by employers through inter-
nal regulations. Finally, the study will discuss different forms of rewards and incentives
for cultural heritage specialists, as these also influence their motivation to enhance their
knowledge and skills as part of their career development journey.

Before identifying positions in the field of cultural heritage, it is necessary to examine the
legal and regulatory provisions that establish the framework for defining specific positions.
This framework is primarily set by the National Classification of Occupations and Posi-
tions (NCOP), adopted by Order No. RD 01-931 of December 27, 2010, of the Minister
of Labour and Social Policy, based on Article 66, paragraph 4 of the Labour Code, as pre-
viously discussed. As noted, the NCOP defines a ‘position’ as a set of functions and tasks
performed by a person in their workplace, including as an employer or self-employed in-
dividual. A legal definition of ‘position’ is also found in the Supplementary Provisions of
Ordinance No. 3 of January 25, 2008, on the Conditions and Procedures for the Activity
of Occupational Health Services. This Ordinance, issued by the Minister of Health and
the Minister of Labour and Social Policy, was published in State Gazette, issue 14, Febru-
ary 12, 2008. According to §1, item 3, a “position” encompasses a set of functions, tasks
and additional requirements for an individual, such as the knowledge and skills necessary
for a specific type of work activity. However, since the Ordinance predates the NCOP and
has not been amended since its adoption in 2008, it remains unclear why the legislator
did not unify the definition across both acts—whether by design or oversight. Given that
the purpose of the NCOP is to define the occupational and positional structure of the
workforce in Bulgaria in accordance with European legislation and practices, its definition
of ‘position’ should be considered authoritative. Further supporting this argument is the
fact that the NCOP has been updated multiple times to reflect changes in labor-related
social relations, while the Ordinance has remained unchanged since its adoption.

Before discussing the minimum requirements for positions in the field of cultural
heritage, it is important to note that the Classification defines the concept of ‘educational
and qualification level’ and regulates the different levels. According to item 9.5 of the
Methodological Notes to the NCOP, the ‘educational and qualification level’ refers to the
set of knowledge and skills required for performing a specific position, in accordance with
Bulgarian legislation. For the purposes of the Classification, ten educational and qualifi-
cation levels have been established, ranging from 0 to 9. Level 0 indicates no requirement
for a degree of professional qualification or formal education, while level 9 represents
the highest level, applicable to positions filled through election. It should be noted that,
under Article 83, paragraph 1 of the Labour Code, positions subject to election are deter-
mined by law, an act of the Council of Ministers, or a statutory document.
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In addition to the positions listed in the Classification, employers may include posi-
tions in their job specifications that are not explicitly covered. According to the NCOP,
if a position cannot be assigned to a specific unit group based on an analysis of its
functions and tasks, it should be classified under the unit group ‘not elsewhere classified.’

The NCOP categorizes positions into ten main classes, including managers, specialists, tech-
nicians and applied specialists, support and administrative staff, skilled workers and related
positions and occupations that do not require special gualifications.

Another key act that defines and classifies positions in the Republic of Bulgaria is the
Classification of Positions in the Administration, adopted by Decree No. 129 of the Council
of Ministers on June 26, 2012. According to Article 13, paragraph 2, of the Administra-
tion Act, positions in the administration are categorized based on their functions into three
types: 1. managerial; 2. expert; 3. technical. The Civil Servants Act and the Classification
of Positions in the Administration are relevant to the discussion below, as some of the
positions and job descriptions examined for specialists in the field of cultural heritage are
held by civil servants. Examples include experts in the State Archives Agency—such as
State Expert, Chief Expert and Senior Expert—as well as inspectors in the Inspectorate for
Protection of Cultural Heritage.

In addition to the Classification of Occupations and Positions, which, according to
item 4 of its Methodological Notes, applies to all enterprises and organizations to ensure
uniformity in labor management and relations, and the Classification of Positions in the
Administration, which pertains to civil servants and employees in the administration, it
is also important to mention the Classification of Main Museum Positions and Requirements
Jfor Holding Them (CMMPRHT). Adopted by Order No. RD09-302 on March 25, 2021,
by the Minister of Culture, pursuant to Article 37, paragraph 2, of the Cultural Heritage
Act, this classification is specific to positions held in museums. It categorizes these po-
sitions as follows: 1. managerial positions; 2. expert positions; 3. positions within a museum’s
scientific group; 4. applied specialists; 5. support positions. A closer look at the Classification
reveals that, in addition to the qualification levels outlined in the NCOP, some museum
positions require a DSc or PhD in the relevant professional field, corresponding to the
thematic scope of the museum. Examples of such positions include ‘head of a scientific
group in a museum/art gallery’ and ‘member of a scientific group in a museum/art gal-
lery.” The NCOP does not include any positions that mandate a degree as a minimum
educational requirement. However, this does not prevent an employer from establishing
such a requirement.

Based on the classifications presented so far, the following main groups of positions
in the field of cultural heritage can be defined according to their functions: 1. Managerial
positions; 2. Expert positions and specialists in cultural heritage; 3. Support positions; 4.
Administrative support positions; 5. Positions with supervisory functions. Each category
will be examined based on the primary cultural heritage institutions they belong to—mu-
seums, libraries and archives—which are denoted by the letters ‘M,’ ‘L’ and ‘A’ in the table
below. The Classification of Cultural Heritage Positions is a revised adaptation that aligns with
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the Classification of Main Museum Positions and Requirements for Holding Them, and it
is consistent with the broader (non-specific to cultural heritage) classification in the NCOP,
as well as the previously introduced classifications. The Classification of Cultural Heritage
Positions, derived from the other classifications considered, can be presented as follows:

Managerial Positions
N2 Position Area
1 Director of a state museum or art gallery, regional museum, municipal museum or |M
art gallery, private museum, joint-venture museum or Bulgarian cultural institute
abroad
2 Deputy Director of a museum or art gallery M
3 Head of a museum or art gallery branch M
4 Head of a conservation and restoration laboratory or studio in a museum or art M
gallery
5 Head of a unit (directorate, department, territorial structure) in a museum or art M
gallery
6 Director of a national library, regional library, municipal library or university L
library
7 Heads of branches, departments or sectors in libraries L
3 President of the State Archives Agency (SAA) A
Expert Positions and Specialists in Cultural Heritage
< Position Area
1 Chief Curator in a museum or art gallery M
2 Curator in a museum or art gallery M
3 Chief Restorer in a museum or art gallery M
4 Conservator/Restorer in a museum or art gallery M
5 Expert/Coordinator for exhibitions and events in a museum or art gallery M
6 Museum Educator M
7 Public Relations Expert, Marketing and Advertising Expert, and Information M
Technology Expert in a museum or art gallery
3 Chief Guide and Tour Guide in a museum or art gallery M
9 Architect in a museum or art gallery M
10 |Head and Member of a Scientific Group in a museum or art gallery M
11 | Assistant Restorer in a museum or art gallery M
12 |Designer in a museum or art gallery M
13 | Museum Preparator M
14 | Stone Polisher in a museum M
15 | Archaeologist M
16 |National and Regional Administrators of the Automated Data System M
‘Archaeological Map of Bulgaria’ database
17 |Librarian L
18 | Expert Librarian L
19 | Methodist in a library L
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Expert Positions and Specialists in Cultural Heritage

< Position Area
20 | Specialist Librarian L
21 |Bibliographer L
22 | Expert Bibliographer L
23 | Chief Bibliographer L
24 | Bibliographer-Information Specialist L
25 | Documentalist L
26 | Chief Expert A
27 | Senior Expert A
28 | State Expert A
Support Positions in Cultural Heritage
< Position Area
1 Informant in a museum or art gallery M
2 Stock Keeper in a museum or art gallery M
3 Animator M
4 Cashier and Ticket Seller M
5 Event Organizer M
6 Security Personnel M
7 Card Index Keeper L
8 Stock Keeper L
9 Library Worker L
10 | Music Notes Archive Keeper L
11 | Sound Archive Keeper L
12 | Photo Archive Keeper L
13 | Video Archive Keeper L
14 | Archaeological Excavation Worker A
Administrative Support Positions
N Position Area
1 Principal Secretary at the SAA A
2 Legal Counselor M, LA
3 Accountant ML A
4 Finance Officer M,L A
5 Financial Controller M, L A
6 Public Procurement Specialist M,L A
7 System Administrator M, L, A
8 Network Administrator M, LA
Positions with Supervisory Functions
Ne Position Area
1 Chief Inspector at the Inspectorate for Protection of Cultural Heritage ML A
2 Inspector at the Inspectorate for Protection of Cultural Heritage M, L A
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3.1. MANAGERIAL POSITIONS

According to the 2011 Explanatory Notes on the scope and content of positions in
the National Classification of Occupations and Positions, managers are responsible for
planning, governing, coordinating and evaluating the overall activities of state bodies,
institutions, enterprises and other organizations or their structural units. They also formu-
late and review policies, laws, rules and regulations.

A legal definition of a managerial position can be found in §1, item 31 of the Supple-
mentary Provisions of the Social Security Code (SSC). It defines a managerial position
as: a) a role held as a member of the management, control, or governing body of a legal
entity, as determined by law, statute, or another founding document, including the posi-
tion of procurator; b) a position involving managerial and/or control functions within a
structural unit directly related to the institution’s primary activities and functions or to
the core operations of a company or individual, in accordance with its internal structure.

Based on the above, when distinguishing between different types of positions, heads
of departments and sectors should generally be excluded from the category of managerial
positions—unless, under applicable legislation or the institution’s rules of procedure, these
departments or sectors qualify as structural units within the meaning of §1, item 31 of
the Supplementary Provisions of the SSC.

3.1.1. Managerial positions in the museum sector

According to the Classification of Main Museum Positions and Requirements for
Holding Them, managerial positions include: Director of a state museum or art gallery;
Director of a regional museum; Director of a municipal museum or art gallery; Director
of a private museum or a joint-venture museum; Head of a museum or art gallery branch;
Deputy Director of a museum or art gallery; Head of a conservation and restoration
laboratory or studio in a museum or art gallery; Head of a unit (directorate, department,
territorial structure) in a museum or art gallery.

For each managerial position in museum management, a master’s degree is the mini-
mum required educational qualification, along with mandatory work experience of 3 to 5
years in the relevant professional field corresponding to the thematic scope of the museum,
branch or art gallery. Additionally, candidates must have completed a specialization in the
relevant professional field. For the position of head of a conservation and restoration labora-
tory or studio in a museum or art gallery, an additional requirement has been introduced—
the individual must be registered in the register specified in Article 164, paragraph 1 of the
Cultural Heritage Act. This requirement will be discussed in more detail in a dedicated
section on individuals authorized to perform conservation and restoration activities. It is
also noteworthy that for one of the managerial positions listed in the Classification—head of
a museum or art gallery unit—there are no specific requirements beyond the general ones re-
lated to possessing an educational and scientific degree and relevant professional experience.
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Director of a museum. The positions of director for state, regional and municipal mu-
seums, along with the requirements for holding them, are regulated by the Cultural Her-
itage Act (CHA). According to Article 28, paragraph 5 of the CHA, candidates for these
positions must have a higher education degree, specifically a master’s degree in a relevant
professional field, along with professional experience in that field. The required length of
experience varies: five years for directors of state and regional museums and three years
for municipal museums. Directors are appointed through a competitive selection process.
For state museums under the jurisdiction of the Ministry of Culture, the competition
follows the procedure established in the regulation under Article 5, paragraph 4 of the
Culture Protection and Development Act. In the case of municipal and regional muse-
ums, the selection is conducted by a committee appointed in accordance with the Labour
Code. This committee consists of three representatives from the respective municipality,
three directors of national and/or regional museums, and one representative from the
Ministry of Culture (Art. 28, para. 5 of the CHA).

To ensure a comprehensive analysis, it is important to note that state, regional and
municipal museums are classified as cultural and scientific institutes. According to Article
4 of the Culture Protection and Development Act (CPDA), cultural institutes are state or
municipal cultural organizations established either by a special law or by an act of an
executive or local authority. State cultural institutes, as defined by Article 5 of the CPDA,
are legal entities funded by the state budget and are established, transformed or dissolved
by the Council of Ministers upon the proposal of the Minister of Culture or by law.
Furthermore, museums that meet the criteria outlined in Article 7, paragraph 1 of the
CPDA, may be granted the status of state cultural institutes of national importance. These
institutions serve a nationwide and representative function, focusing on the creation,
permanent preservation and dissemination of cultural and historical heritage (Article 7,
paragraph 1 of the CPDA).

According to Article 5, paragraph 3 of the CPDA, a competition must be announced
for the position of director of a state cultural institute, and a mandatory requirement for
participation is the submission of a development concept for the institute. The same
requirement applies to directors of state cultural institutes of national importance (Art. 7,
para. 4 and 5 of the CPDA). The procedure and specific conditions for conducting com-
petitions for the positions of director of a state cultural institute, director of a state cultur-
al institute of national importance and director of a Bulgarian cultural institute abroad
are regulated by Ordinance No N-4 of June 14, 2007, on Conducting Competitions for
Directors of State Cultural Institutes.

In addition to the requirements outlined in the Classification of Museum Positions,
additional criteria apply to candidates for the position of director of a Bulgarian cultural institute
abroad. These include professional experience in international cultural cooperation, profi-
ciency in the language of the host country and proficiency in English, French or German
if the candidate possesses it. The applicant must also hold a category B driving license.
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Bulgarian cultural institutes abroad are state cultural institutes under the methodological
and financial management of the Ministry of Culture. They are established and operate in
accordance with bilateral international agreements (Art. 17, para. 1 of the CPDA).

The above requirements represent the minimum standards set by the legislator. How-
ever, museums and institutes may establish additional conditions for these positions in
their internal regulations. For example, according to Article 13, paragraph 1 of the Rules
of Procedure of the National Archaeological Institute with Museum at the Bulgarian
Academy of Sciences, adopted by the General Assembly of Scientists of NAIM-BAS on
March 31, 2016, the Director of NAIM may be a Doctor of Sciences, a Habilitated Scien-
tist with an academic degree, a Member of Correspondence or an Academic, who holds a
primary position at NAIM. The Deputy Director may be a Habilitated Scientist with a pri-
mary position at NAIM (Article 16, paragraph 2 of the Rules). According to Article 5 of
the Rules, the governing bodies of NAIM at BAS are the General Assembly of Scientists,
the Scientific Council (SC) and the Director. The General Assembly of Scientists includes
all individuals with an academic position and/or an academic degree who hold a primary
position at NAIM. Members of the Scientific Council are elected from among Doctors
of Sciences, Habilitated Scientists, Members of Correspondence (associate members) and
Academics (full members).

The National Institute of Immovable Cultural Heritage (NIICH) is also headed by
a director. According to Article 18, paragraph 1 of the CHA, NIICH is a state cultural
institute of national importance and carries out activities related to the preservation of
immovable cultural heritage, including research in the search and study of immovable cul-
tural heritage. Pursuant to Article 20 of the CHA, the Rules of Procedure of the National
Institute of Immovable Cultural Heritage were adopted by Decree No. 8 of the Council
of Ministers on January 18, 2012. However, these rules do not specify the conditions for
the position of director. As a result, competitions for the director of NIICH are conduct-
ed in accordance with the procedure and conditions outlined in Ordinance No N-4 of
June 14, 2007, on Conducting Competitions for Directors of State Cultural Institutes.
The professional qualifications and experience required for the position align with the
general requirements set out in the Classification of Museum Positions.

As mentioned earlier, some museums have introduced additional requirements for
managerial positions within their structure, while others adhere strictly to the minimum
standards set by the Classification of Museum Positions. In this context, the study ex-
amined the internal regulations and job descriptions of leading cultural institutes with
diverse activities and profiles. The primary objective is to assess the current state of the
issues under study at the level of ‘cultural organization.” The selection criteria focused on
established cultural institutes within the institutional infrastructure of culture, each en-
gaged in different activities and specializing in the preservation of various types of cultural
heritage. The selected institutions fall within the traditional triad of memory institutions:
museums, libraries and archives.
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One such cultural organization is the Rousse Regional Historical Museum. According
to Article 11, paragraph 1 of its Rules of Procedure, the museum is headed by a director
who must hold a higher education degree with a Master’s qualification in the relevant
professional field and have at least five years of professional experience.

Some museums, however, do not explicitly specify educational or professional experi-
ence requirements for managerial positions in their Rules of Procedure. For example, the
Rules of Procedure of the Gabrovo Regional Ethnographic Open-Air Museum ‘Etar’ state that
the museum director is appointed through a competitive process, with the conditions of
the competition being coordinated with the Ministry of Culture (Art. 12 of the Rules).
In this case, additional conditions apply, as the director must still meet the minimum
educational and professional experience requirements set by the Classification of Main
Museum Positions and Requirements for Holding Them.

Other managerial positions in the museum sector. The Rules of Procedure of the NAIM at
BAS establish requirements not only for individuals holding positions or participating in
the institute’s governing bodies but also for other managerial positions within the insti-
tute. For example, according to Article 18, paragraph 1 of the Rules, the bead of a section
or branch at NAIM must be a Doctor of Sciences or a Habilitated Scientist holding a
primary position in the unit. This position is elective, with the election conducted by the
Scientific Council. The Scientific Council also elects the Head of the Stocks Department
at NAIM, a position that may be held by a habilitated scientist or a scientist with the
academic title of Senior Assistant Professor who holds a primary position in the unit and
has at least five years of museum experience (Art. 1(a), para. 1 of the Rules). Similarly, the
Head of the Exhibitions Department at NAIM must be a habilitated scientist or a scientist
with the academic title of Senior Assistant Professor in the unit, also with at least five
years of museum experience (Art. 20(b), para. 1 of the Rules). The Scientific Council also
elects the Head of the Laboratory for Analysis, Conservation and Restoration, who must be a
specialist meeting the requirements of Article 164 of the Cultural Heritage Act and registered
in the public register under Article 165 of the same Act.

The NAIM at BAS also has an Administrative Department that assists the Director
in managing administrative activities (Art. 24(a), para. 1 of the Rules). According to para-
graph 2, the Director appoints the Head of the Administrative Department, who must be a
‘specialist with appropriate higher education.” However, the term ‘appropriate education’
is not clearly defined. It is unclear whether this requires education specifically related to
museum work or the museum’s thematic scope, or whether the position is intended for a
specialist in administrative activities.

3.1.2. Managerial positions in the library sector

The primary legislative act regulating managerial positions in the library sector is the
Public Libraries Act (PLA). According to Article 19 of the PLA, the National Library is
headed and represented by a Director, who must be a Bulgarian citizen with a Master’s
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degree in the professional fields of Humanities or Social, Economic and Legal Sciences.
The candidate must also have five years of professional experience in a managerial posi-
tion within a library and be a habilitated person. In addition to outlining the necessary
qualifications, the law specifies cases of incompatibility for the position of Director of
the National Library, particularly concerning involvement in commercial activities. The
Director may not serve as a manager, commercial agent, commercial representative, proc-
urator, commercial intermediary, liquidator or receiver. They may not be a member of
the management or control body of a non-profit legal entity, commercial company or
cooperative, nor engage in a liberal profession, except for scientific or teaching activities or
the exercise of copyright and related rights. The Director is also responsible for ensuring
compliance with the Standard of Library and Information Services, adopted by order
of the Minister of Culture. Under this standard, the Director promotes cultural heritage
and takes measures for its preservation, including digitization, conservation, restoration
and improving storage conditions. Additionally, the Director oversees the operation of a
digital library and ensures the library engages in international cooperation.

Regional libraries are managed and represented by a director appointed by the mayor
of the municipality where the library’s seat is located. The appointment is based on a
competition conducted in accordance with the Labour Code. To qualify for the position,
a regional library director must have five years of professional experience in a library. The
required experience for the positions of director of a regional library and director of a re-
gional museum is similar. However, when it comes to educational requirements, the PLA
sets more specific criteria for library directors compared to the Classification of Main
Museum Positions for museum directors. While a museum director must hold a Master’s
degree, the PLA explicitly requires that a library director’s degree be in the professional
field of Public Communications and Information Sciences.

According to Article 34 of the PLA, municipal libraries are also managed and represent-
ed by a director appointed by the mayor through a competition under the Labour Code.
Unlike regional library directors, municipal library directors may hold either a Master’s or
a Bachelor’s degree in Public Communications and Information Sciences and must have
at least three years of professional experience in a library.

In addition to national, regional and municipal libraries under the PLA, the legislator
has also provided for another type of library—university libraries. The Higher Education
Act (HEA) provides limited details on what university libraries are, how they are managed
and what their structure entails. According to Article 17, paragraph 2, item 7 of the HEA,
a university is an institution of higher education that must have a library and other means
of information services for teaching and research. Furthermore, Article 25, paragraph 3
states that the university library is a service unit within the higher education institution.
However, the law does not define ‘service unit’ or ‘basic unit.” Paragraph 2 of the article
explicitly lists the units considered ‘basic,” while paragraph 3 provides a non-exhaustive
list of other (service) units, including libraries. This effectively grants higher education

152



institutions the authority to determine the structure and functions of the management
bodies of service units in their internal regulations (Art. 25, para. 3 of the HEA).

The largest university library in Bulgaria is that of Sofia University “St. Kliment Ohrid-
ski.” According to Article 73, paragraph 1 of the Rules of Procedure of Sofia Universi-
ty ‘St. Kliment Ohridski,” the University Library is an independent structural unit that
supports the university’s educational, scientific and cultural activities, conducts research
in the field of librarianship and bibliography and serves as a national depository of edu-
cational and scientific literature. In accordance with Article 8 of the Rules of Procedure
of Sofia University ‘St. Kliment Ohridski,” the Academic Council adopted the Rules of
Procedure of the Library on May 31, 2017. These rules define the University Library as
a service unit (under the HEA) that supports the academic and scientific activities of
Sofia University (Art. 2) by performing librarian, informational, educational and research
functions. It is also part of the national library system (Art. 3). The governing bodies of
the University Library are the Library Council and the Director (Art. 6). The Director is
elected through a competition, confirmed by the Academic Council, and appointed by
the Rector of Sofia University (Art. 8, para. 2).

According to the job description of the Director of the University Library, approved
by the Rector of Sofia University, the Director’s main duties include managing the li-
brary’s overall activities and addressing all issues related to its administration. The Direc-
tor is responsible for strategic planning, organizing and overseeing library and informa-
tion services for lecturers, students and employees of Sofia University, as well as external
users. Additionally, the Director is accountable for the library’s scientific and publishing
activities. The job description must include the NCOP code, as required by labor legis-
lation. The code for the Director of the University Library is 1120, corresponding to the
NCOP class: Managers, subclass and position: Managing and Executive Directors. Unlike
the requirements under the PLA, which specify a Master’s degree in Public Communica-
tions and Information Sciences, the Director of the University Library at Sofia University
must have a higher education qualification, regardless of the degree or professional field,
but must also hold a library qualification. Similar to regional library directors, Sofia Uni-
versity requires a minimum of five years of professional experience. However, instead of
library experience, the requirement is for experience in a managerial position. Additional
educational requirements for the position include computer literacy and proficiency in
foreign languages.

The rectors of universities that have established university libraries can also be consid-
ered among the managerial positions in the library sector. This is because the rector serves
as the governing body of the higher education institution, representing it before third
parties and signing contracts on its behalf. Additionally, specialists working in university
libraries enter into employment contracts with the rector as their employer.

Other managerial positions in libraries. The library field also includes managerial posi-
tions such as heads of library directions, departments and sectors. The Rules of Procedure of
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Sofia University ‘St. Kliment Ohridski’ define the university library as a library and in-
formation complex, consisting of a Central Library and branch libraries within faculties,
departments and specialties. Within the Central Library, there are distinct directions and
functional departments, each led by a head of direction or a head of department. There
are three directions in total:

® Collection and Cataloguing Direction, which includes the following depart-
ments: Collection of Library Resources; Collection of Periodical Resources and
Databases; Cataloguing.

® Library and Information Services and Stocks Direction, which includes the
following departments: Organization and Preservation of Stocks; Library and In-
formation Services; Rare and Valuable Editions; Digitization.

® Library and Information Technology and Networks Direction.

Given the institution where the positions of Head of Direction and Head of Depart-
ment in the University Library are established, they fall under category 1345: Heads in
Education, according to the NCOP. As defined in the Classification, Heads in Education
plan, manage, coordinate and evaluate the educational and administrative aspects of ed-
ucational services in kindergartens, schools, service units, universities, colleges, faculties,
departments and other educational institutions.

A review of the current job descriptions for the Head of Direction and Head of
Department at the University Library of Sofia University, as approved by the Rector,
highlights the following key work functions and duties:

The Head of the Collection and Cataloguing Direction is responsible for managing, or-
ganizing, supervising and overseeing the work of the direction. This role includes re-
sponsibility for the collection of the University Library’s stocks in alignment with Sofia
University’s profile and the library’s structure. The Head also oversees the cataloguing
process for library resources, monitors the secondary selection process and ensures the
completion of the annual inventory within the University Library system. Additionally,
the job description specifies that the Head of the Direction must track and account for
changes related to the introduction of new degree and master’s programs at Sofia Univer-

sity ‘St. Kliment Ohridski.’

The Head of the Library and Information Services and Stocks Direction is responsible for
the Library’s participation in national and international interlibrary loan systems, the or-
ganization and maintenance of the Library’s stocks in the Central Book Repository and
Depositories, and for ensuring the strict observance of the regime for the storage and use
of old prints, rare and valuable editions. The Head is also responsible for providing library
and information services to the readers of the Central Library, ensuring the strict use of
the Aleph Integrated Library and Information System (ILIS) in the work of the Direction,
training new recruits and efficiently allocating activities. Additionally, the Head prepares
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publications in the field of library and information sciences or in other areas aligned with
the objectives of the direction.

The Head of the Library and Information Technology and Networks Direction is respon-
sible for the installation, configuration, updating and proper functioning and use of the
integrated library and information system. The Head is also responsible for the function-
ing of the University Library website and participates in and coordinates various projects
and programs undertaken by the Library.

For the position of Head of Direction, Sofia University requires higher education and
a library qualification, as well as a minimum of 5 years of library work experience. Knowl-
edge of foreign languages, regardless of level and language, is a mandatory requirement.

For the position of Head of Department at the University Library, Sofia University re-
quires employees to hold a higher education degree and a library qualification, as well as
a minimum of 3 years of library experience, except for the Head of the Rare and Valuable
Editions Department. A minimum of 5 years of library experience is required for this
position. Another exception is the Head of the Coordination and Public Relations De-
partment, for which no specialization or experience in the library sector is required. The
requirement for this position is that the person has a higher education degree, regardless
of the specialty, and 3 years of experience, regardless of the type of work functions pre-
viously performed or the organization in which the experience was obtained. Additional
requirements for a Head of Department in the University Library are computer literacy
and knowledge of foreign languages.

Some of the main duties under the job description of each of the Heads of Departments
at the University Library ‘St. Kliment Ohridski’ are:

® To manage a department performing strictly regulated activities within a given
direction;

® To organize, supervise and control the overall activities of the department;

® To study and analyze the experience and organization of work in similar struc-
tural units of other libraries and prepare proposals to the Head of the Direction for
the optimization of current activities and the improvement of the qualifications of
the staft of the Department;

® To inform the Head of Direction in case of problems and cooperate in finding
a solution;

® To prepare monthly statistics on the activities and draft the Department’s annu-
al report (except for the Head of Cataloguing);

® To ensure the strict use of the Aleph Integrated Library and Information System
in the work of the Department (except for the Head of Library and Information
Services and the Head of Coordination and Public Relations);
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e To ensure the training of newly recruited staff and the efficient allocation of
activities (except for the Head of Coordination and Public Relations);

® To prepare publications in the field of library sciences (except for the Head of
Coordination and Public Relations).

A detailed review of the current job descriptions of the Heads of Departments in the
University Library as of 2024 indicates that their specific work functions are as follows:

The Head of the Collection of Library Resources Department monitors new releases in Bul-
garia and abroad to expand the stock of the University Library; communicates with the
Deposit Department of the SS. Cyril and Methodius National Library and is responsible
for the receipt and primary processing of publications received under the Act on Compul-
sory Deposit of Printed and Other Works; communicates with the St. Kliment Ohridski
University Press and is responsible for the receipt and primary processing of University
publications; analyzes the profile of the received literature and is responsible for its proper
allocation in the structure of the University Library; is responsible for and supervises
the transmission of the primary registered documents to the Cataloguing Department;
is responsible for and coordinates the activities of transmitting the newly received pub-
lications in the University Library network; is responsible for the process of secondary
selection and deduction of the stocks.

The Head of the Collection of Periodical Resources and Databases Department prepares and
coordinates the subscription lists of Bulgarian and foreign periodicals and databases;
strictly monitors the received periodicals, sends complaints to the suppliers in a timely
manner and registers the responses received; provides a monthly report to the manage-
ment on the use of the subscribed databases and prepares an annual report; supervises the
activities of the librarian responsible for processing periodicals received under the Act on
Compulsory Deposit of Printed and Other Works; and supervises the timely preparation
of the lists of periodicals to be bound.

The Head of the Cataloguing Department oversees and ensures the strict implementation
of processing norms for library documents; exercises ongoing control over the creation
of bibliographic records; manages the development and maintenance of the University
Library’s electronic catalogue; controls and coordinates the activities related to building
control files; is responsible for standardizing bibliographic records and ensuring their
quality; oversees the cataloguing of all Bulgarian and foreign books received by the Uni-
versity Library; receives the primary processed bibliographic documents with a list from
the Collection of Library Resources Department; distributes them among the depart-
ment assistants; and is responsible for the cataloguing period.

The Head of the Library and Information Services Department researches and meets the
information needs of the teaching staff, PhD candidates and students of Sofia University;
prepares monthly reports on the thematic, bibliographic and scientometric references
compiled in the department; organizes and conducts information literacy training ses-
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sions for users, including instruction on working with the University Library catalogue
and databases; trains and consults the heads of branch libraries on innovations in data-

base usage; and supervises the preparation of scientometric references for the teaching
staff of Sofia University ‘St. Kliment Ohridski.’

The Head of the Rare and Valuable Editions Department manages the processes of search-
ing for rare and valuable editions and forming collections from them; supervises the strict
observance of the organization and storage regime of the special stocks in the University
Library; together with the Head of the Coordination and Public Relations Department,
participates in the preparation of the exhibition conception and organization at the Uni-
versity Library; prepares proposals for the replenishment of the Department’s stock and
coordinates with the Heads of the Library Information Services and Collection and Cat-
aloguing Departments; works in close coordination with the Head of the Library Infor-
mation Services and Stocks Direction and the Digitization Department.

The Head of the Coordination and Public Relations Department manages and coordinates
the preparation of cultural events in the library (celebrations, exhibitions, book premieres,
etc.) and organizes educational initiatives, presentations and similar activities; liaises with
libraries, scientific organizations, national and international professional associations and
other relevant entities; cooperates with various media and promotes the activities of the
library; supervises the timely publication of information about events on the University
Library website and social networks; oversees the ongoing maintenance of the structure
and content of the University Library website.

All Heads of Departments in the University Library of Sofia University are directly
subordinate to the Head of the respective Direction, except for the Head of the Coordi-
nation and Public Relations Department who is directly subordinate to the Director of
the Library.

3.1.3. Managerial positions in the archive sector

Pursuant to Article 11, paragraph 1 of the National Archives Stock Act (NASA), the
State Archives Agency is responsible for implementing state policy in the selection, col-
lection, registration, processing, preservation, conservation and use of documents within
the National Archives Stock, as well as for the development and improvement of archival
work. The agency operates under the Council of Ministers as a legal entity with budgetary
funding and is headquartered in Sofia. It is led and represented by a Chairman appointed
by a decision of the Council of Ministers (Article 12 of the NASA). The Chairman of
the State Archives Agency exercises general management, coordination and oversight of
the collection, record-keeping and preservation of documents stored in archives that are
part of the National Archives Stock, regardless of their location, and organizes work with
them (Art. 13 of the NASA). According to the Rules of Procedure of the State Archives
Agency, in effect since March 6, 2010, and adopted by Decree No. 9 of the Council of
Ministers on January 28, 2010, the Chairman is a second-level budget authorizer under
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the Council of Ministers. Pursuant to Article 6, paragraph 2 of the Rules, the Chairman
is the sole executive authority with special competence under the National Archives Stock
Act, managing, coordinating and controlling the implementation of state archival policy
in Bulgaria. The Chairman is appointed by a decision of the Council of Ministers (Arti-
cle 12, paragraph 2 of the NASA). Neither the NASA nor the Rules of Procedure of the
State Archives Agency specify any requirements for holding the position of Chairman.

3.2. EXPERT POSITIONS AND SPECIALISTS
IN CULTURAL HERITAGE

According to the NCOP, specialists enhance existing practical and applied knowledge
and skills in a given field, apply scientific or artistic methods, concepts and theories, and
systematically study leading developments in that field, or engage in a combination of
these activities. Competent pursuit of most occupations in this category requires a mini-
mum of level 6 education and training, as defined in the 2011 Methodological Notes on
the Implementation of the NCOP.

This section aims to identify position groups and the basis for their categorization, as
well as to highlight key expert and specialist roles in cultural heritage. Specialists possess
specialized knowledge essential to the institution’s field of activity, techniques, or man-
agement. Many positions in this section are not regulated, as is the case for managerial
positions. Some of them were identified through the Rules of Procedure of museums,
libraries and archives, others through the National Classification of Occupations and
Positions, while additional information was sourced from current job descriptions made
available for the purposes of the study. The study seeks to identify as many positions as
possible to map the different types of roles, their main work functions and the conditions
for holding them, without claiming to be exhaustive.

3.2.1. Expert positions and specialists in the museum sector

As mentioned above, the Classification of Main Museum Positions and Requirements
for Holding Them (CMMPRHT) was adopted by order of the Minister of Culture. In
addition to managerial positions, it defines four other categories of expert positions:
positions within a museum’s scientific group, applied specialists and support positions.
Excluding support positions, the other categories will be discussed in this section.

Expert positions according to the Classification of Main Museum Positions and Re-
quirements for Holding Them:

The Chief Curator in a museum or art gallery falls under the category of expert positions
according to the Classification. As outlined in the job description, the Chief Curator in
the Department of ‘Life and Livelihood’ at the Regional Ethnographic Open-Air Mu-
seum (REOAM) ‘Etar’ assists the Director and Deputy Director in implementing the
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museum’s objectives, conducts collecting, scientific research and popularization activities
related to the museum’s profile, participates in the development of exhibition documents,
arranges exhibitions and prepares lectures for them. Additionally, the Chief Curator takes
part in museum committees at the REOAM, delivers thematic and overview lectures at
the museum and participates in scientific forums and seminars both domestically and
internationally. This position requires a degree in History and Archaeology or Ethnology,
along with a minimum of five years of experience in the specialty, though the specific
specialty is not defined. Additional requirements include communication and teamwork
skills, as well as knowledge and experience in fundraising, research, promotional and
organizational work.

Curator in a museum or art gallery. To illustrate this role in practice, we will once again
use the example of the only open-air museum in our country—REOAM ‘Etar.” According
to the job description, the curator at REOAM ‘Etar’ must have in-depth knowledge of the
department’s stock and conduct systematic collecting and research activities, including
fieldwork, archival research and library studies. They are responsible for identifying and
proposing exhibits for purchase to enrich the collection, inventorying museum objects
acquired through purchase or donation in the inventory books and participating in stock
inventories and exhibition inventories. Additionally, they contribute to the development
of thematic exhibition plans for both permanent and temporary exhibitions and engage
in scientific research work in alignment with the department’s profile. The required quali-
fications for this position include a university degree in the professional fields of ‘History
and Archaeology’ or ‘Sociology, Anthropology and Cultural Studies.” No prior work
experience is required.

The Curator - Media, Exhibitions, Audiences at the Rousse Regional Historical Museum
must hold a higher education degree in History, Bulgarian Language and History, Philol-
ogy, European Studies or Media and Advertising, regardless of whether it is a Bachelor’s
or Master’s degree. As specified in the job description, this curator is responsible for pro-
moting the museum’s activities and maintaining its public image, establishing communi-
cation with other museums, external organizations, NGOs and official institutions. They
are also responsible for preparing the museum’s annual event calendar and overseeing the
execution of individual events, organizing museum forums, conferences, lectures and
presentations, and facilitating events hosted at the museum by external parties and insti-
tutions (such as book presentations, lectures, anniversaries, celebrations and weddings.)
While prior work experience is not required for this position, proficiency in a foreign
language is mandatory due to the communication-oriented nature of the role.

The Curator in the ‘Recent History’ department at the Rousse Regional Historical Museum
(RHM) must hold a higher education degree in one of the following fields: History, Ar-
chaeology, Bulgarian Language and History, Balkan Studies, or Ethnology. The Rousse
RHM may also appoint a candidate with a degree in Botany. A mandatory requirement
for the position is a Master’s degree. In addition to computer literacy and fluency in a
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foreign language, the curator must have academic publications and experience in the
field of non-profit organizations. However, the job description does not specify whether
prior employment in such an organization is required or if collaboration and contacts
with non-profit organizations suffice. The curator’s primary responsibilities include re-
searching, collecting and scientifically processing tangible and intangible cultural heritage;
conducting fundraising, scientific research and cultural information activities related to
the Rousse region; developing structural and thematic exhibition plans; preparing and
delivering thematic talks and lectures; leading guided tours; compiling information; and
preparing reports on their activities.

Chief Restorer in a museum or art gallery. According to the Classification of the Main
Museum Positions, the Chief Restorer must hold a Master’s degree and be listed in the
register under Article 165, paragraph 1 of the Cultural Heritage Act (CHA). Article 165,
paragraph 1 of the CHA mandates the establishment and maintenance of a Public Register
of Persons Entitled to Engage in Conservation and Restoration Activities in the relevant field,
under the conditions and procedures set by an ordinance of the Minister of Culture.
Article 163 of the CHA defines conservation and restoration, together with the adap-
tation of cultural property, as a systematic process of activities aimed at preventing the
destruction of cultural property, stabilizing its condition and enhancing its reception
and appreciation while preserving its authenticity as much as possible. All conservation,
restoration and adaptation activities of immovable cultural property must be carried out
by or under the direct supervision of individuals listed in the register referred to in Arti-
cle 165 (Art. 164, para. 1 of the CHA). To be included in the register, a candidate must
hold a Master’s degree in: 1. a specialty in conservation and restoration, along with three
years of professional experience in this field; 2. a degree in Architecture with a special-
ization in conservation and restoration of immovable cultural heritage and three years
of professional experience in this field, or a degree in Architecture with five years of pro-
fessional experience in conservation and restoration of immovable cultural heritage; 3. a
degree in another specialty with a specialization relevant to conservation and restoration
or applicable to the conservation and restoration process, along with at least five years of
professional experience in this field. It is clear from the content of the text that in order
to be included in the register, an individual must meet one of the three listed conditions.
The legal language implies the use of terms that indicate alternative options within the
enumeration. Although imprecise, the content of the provision makes it clear that it is not
required to meet all three conditions cumulatively for registration.

According to Article 4, paragraph 1 of Ordinance No. N-3 of April 6, 2011, on the
Conditions and Procedure for Establishing and Maintaining a Public Register of Persons
Entitled to Engage in Conservation and Restoration Activities, in force since April 19,
2011, and issued by the Minister of Culture, in addition to the persons listed above, in-
dividuals who do not meet the requirements of Article 164, paragraph 2 of the CHA but
fulfill the criteria of §118 of the Transitional and Final Provisions of the Act Amending
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and Supplementing the Cultural Heritage Act (SG No. 54 of 2011) are also eligible for
registration. These are individuals who, at the time of the Act’s entry into force, had at
least 10 years of professional experience in the field of conservation and restoration of
cultural property. Pursuant to Article 3, paragraph 2 of the Ordinance, conservation and
restoration activities, as well as the adaptation of tangible cultural property, must be car-
ried out by individuals listed in the register referred to in Article 165 of the CHA or under
their immediate supervision.

Many specialized expert commissions require the mandatory inclusion of one or
more individuals listed in the register referred to in Article 165 of the CHA. For example,
according to Article 96 of the CHA, the identification of movable cultural property is a
scientific and research activity that determines whether an object meets the criteria for cul-
tural property, as well as its classification and categorization under the CHA. This process
is carried out by a commission appointed by the director of a museum. The commission
consists of three museum experts and, if necessary, may also include other experts from
the relevant field, listed in the register referred to in paragraph 4, as well as individuals
registered under Article 165.

Similarly, Article 11, paragraph 1 of the Ordinance on the Scope, Structure, Con-
tent and Methodology for Preparing Conservation and Management Plans for Single
or Group Immovable Cultural Property, in force since March 8, 2011, and adopted by
Decree No. 45 of the Council of Ministers on February 25, 2011, stipulates that draft
conservation and management plans must be prepared by teams that necessarily include
specialists in the respective field of conservation and restoration of immovable cultural
property, who are registered under Article 165, paragraph 1 of the CHA.

The identification of objects as movable cultural property may be carried out by state
and regional museums, municipal and private museums designated by order of the Min-
ister of Culture, as well as by traders who have obtained a permit to conduct commercial
activities under the CHA. All museums seeking authorization to perform identification
in accordance with Ordinance No. 1 of February 16, 2021, on the Procedure for the Iden-
tification of Movable Cultural Property and for Keeping Registers of Movable Cultural
Property, issued by the Minister of Culture and published in the State Gazette, issue 17,
February 26, 2021, must have an appointed museum official listed in the register referred
to in Article 165, paragraph 1 of the CHA, in the relevant field of conservation and res-
toration (Article 3 of the Ordinance). Entry into the register occurs after individuals have
demonstrated that they meet the specified requirements. Their registration ensures they
possess the necessary knowledge and skills for the competent execution of conservation
and restoration activities.

Copies and replicas of cultural property of world and national significance, or desig-
nated as national treasures, may only be produced with the permission of the Minister
of Culture. According to Ordinance No. N-00-0005 of June 8, 2010, on the Conditions
and Procedure for Reproducing Cultural Property in Copies, Replicas and Objects for
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Commercial Purposes, issued by the Minister of Culture, the individual responsible for
creating the copy or replica, or under whose supervision it will be made, must be listed in
the register under Article 165 of the CHA.

Conservator/Restorer in a museum or ari gallery. According to the Classification of Main
Museum Positions, a conservator/restorer in a museum or art gallery must have spe-
cialized in the field of conservation and restoration or hold another specialty with a
specialization in the relevant field of conservation and restoration or applicable to the
conservation and restoration process. In addition to these requirements, the Director of
REOAM ‘Etar’ mandates five years of experience in the specialty for the position of ‘re-
storer.” According to the job description approved by the museum, the restorer must also
be listed in the register under Article 165 of the CHA.

The main duties of the restorer at REOAM ‘Etar’ include overseeing the organization
and supervision of restoration work, possessing in-depth knowledge of the theory and
practice of museum property restoration and performing preventive and other restoration
work on materials such as wood, paper, glass, fabric, metal, stone and ceramics. Addition-
ally, the restorer participates in inventorying museum stock and recommends measures to
prevent natural deterioration, stabilize condition and preserve the maximum authenticity
of both movable and immovable cultural property.

Restorer of immovable cultural heritage. Although it is not included in the Classification
of Main Museum Positions and is not formally defined as an employment position,
the growing need for specialists in the restoration of immovable cultural heritage has
led to this activity being recognized as a new occupation as of 2024. By Order RD 09-
2230/09.08.2024 of the Minister of Education and Science, the current List of Occupa-
tions for Vocational Education and Training, established under Article 6, paragraph 1 of
the Vocational Education and Training Act, has been approved. This list introduces this
new occupation within the vocational field of Architecture and Urbanism.

Expert/Coordinator for exhibitions and events in a museum or art gallery. To hold this
position, the Classification of Main Museum Positions requires a Bachelor’s degree in a
relevant specialty within the corresponding professional field that aligns with the muse-
um’s thematic scope. Professional experience is not required.

Museum Educator. According to the job description, the museum educator at REOAM
‘Etar’ plans and implements interactive forms of work with an educational focus for dif-
ferent audiences; develops lessons with museum content in accordance with the curricula
of the Ministry of Education; prepares supporting materials and tools for educational
work with children, pupils and students; maintains, develops and expands contacts with
schools, kindergartens, community centers, NGOs, cultural institutions and other organ-
izations; develops programs for extended educational stays at the museum; participates
in the development and organization of museum events; organizes reenactments, coms-
petitions, demonstrations, folklore programs and other activities in accordance with the
adopted annual calendar of events; contributes to the museum’s advertising strategy by
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preparing popular scientific and promotional materials. The position requires a higher
education degree with a humanities profile and a pedagogical qualification (Bachelor’s or
Master’s degree).

The required education for a museum educator at the Rousse Regional Historical Mu-
seum (RHM) is a Bachelor’s degree in one of the following specialties: History, Bulgarian
Language and History, or Bulgarian Philology. The exact title of the position is ‘Curator,
Museum Educator at the Rousse RHM. The main duties outlined in the job description
include planning and organizing the implementation of educational programs in the mu-
seum; designing and conducting interactive educational activities (both individual and
group) for children and adults to enhance their knowledge of cultural heritage; preparing
supplementary materials and tools for educational work; and facilitating relationships
with schools and educational institutions.

Public Relations Expert, Marketing and Advertising Expert, and Information Technology
Expert in a museum or art gallery. The only requirement for holding these three positions
under the CMMPRHT is possession of a Bachelor’s degree. Notably, the specific spe-
cialty in which the undergraduate degree is obtained is not considered relevant. Below,
the issue related to these significantly lowered requirements for positions whose primary
functions involve informing the public about the challenges and achievements of the
institution they serve will be discussed.

Chief Guide and Tour Guide in a museum or art gallery. In addition to a Bachelor’s de-
gree, which is required for a tour guide, the CMMPRHT introduces a requirement of a
minimum of two years of professional experience as a tour guide for the position of Chief
Guide. Pursuant to §1, item 73 of the Tourism Act, a ‘tour guide’ is a person registered in
the National Tourist Register for the occupation of ‘tour guide,” who, when conducting a
program for tourists, provides information about the country’s natural and geographical
features, socio-economic development and cultural heritage.

The tour guide at the Rousse Regional Historical Museum prepares and delivers the-
matic lectures and talks, conducts guided tours, compiles information and reports on
their activities, provides services to both group and individual visitors to the museum
and contributes to the development of topics related to the methodology and practice of
guided tours. They also participate in educational programs designed for different age and
social groups and take part in the museum’s overall cultural and informational activities.
The tour guide at the Rousse RHM must be fluent in a foreign language and have expe-
rience in the field of non-profit organizations.

The Architect in a museum or art gallery must hold a Master’s degree in Architecture.

Positions within a museum’s scientific group under the Classification of Main Museum Posi-
tions and Requirements for Holding Them:

Head and Member of a Scientific Group in a museum or art gallery. According to Or-
dinance No. N-5 of December 11, 2009, on the Procedure for the Establishment and
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Activities of Scientific Groups at Museums, issued by the Minister of Culture, a scientific
group is a specialized unit within a museum consisting of specialists with scientific degrees.
It conducts scientific research activities aligned with the museum’s thematic scope and
may be established in state, regional, municipal, private and joint-venture museums, pro-
vided that the necessary number of staff is available. A research group must include at
least two specialists with a scientific degree (Art. 5 of the Ordinance). Individuals who
have obtained the educational and scientific degree of ‘Doctor’ or the scientific degree of
‘Doctor of Sciences’ may be appointed as members of a scientific group within a muse-
um. The head of the scientific group must be a habilitated person holding the academic
position of ‘Professor’ or ‘Associate Professor’; if this is not possible, a Senior Assistant
Professor may be appointed. The head of the research group is responsible for planning
and organizing its activities in coordination with the museum director and must submit
an annual report to the director by the end of the calendar year.

Applied specialists under the Classification of Main Museum Positions and Requirements for
Holding Them:

Assistant Restorer in a museum or art gallery. The minimum education required for
this position, according to the Classification of Main Museum Positions, is secondary
education, regardless of specialty. For this position, REOAM °‘Etar’ requires secondary
education and one year of experience in the specialty. In accordance with the job de-
scription, the Assistant Restorer participates in preventive and other restoration work on
materials such as wood, paper, glass, fabric, metal and ceramics under the direction and
guidance of the Head of the Department; takes part in inventories of museum stocks and
proposes measures to prevent natural deterioration, stabilize the condition and ensure the
maximum preservation of the authenticity of movable cultural property, as well as mov-
able objects; participates in the periodic preventive maintenance of museum materials in
the exhibitions and depositories; and engages in field conservation of movable cultural
property.

Other applied specialists are Designer in a museum or art gallery; Museum Preparator; and
Stone Polisher in a museum.

Other specialists in the museum sector:

Person carrying out archaeological field research pursuant to Articles 150-151 of the CHA.
The excavation and study of archaeological sites are conducted through field research
only with the permission of the Minister of Culture or an official authorized by him/
her, based on an expert opinion of the Council for Field Research (Art. 148, para. 1 of the
CHA). The Council consists of a chairman, who is the director of the NAIM at BAS,
and members, including representatives of the NAIM at BAS, two representatives of high-
er education institutions with departments of archaeology and two archaeologists from
state and municipal museums in the country, who are required by law to have defended
a habilitation thesis in the scientific specialty of archaeology. To conduct archaeological
field research, individuals must obtain a special permit and be listed in the register re-
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ferred to in Article 150, paragraph 1 of the CHA. To be registered, a person must: 1. hold
a Master’s degree in Archaeology or a Master’s degree in Archaeometry, after obtaining
a Bachelor’s degree in Archaeology; 2. hold a scientific degree in Archaeology or an aca-
demic position in Archaeology; 3. have at least two years of professional experience as a
deputy supervisor of an archaeological field research; 4. be in a contractual relationship
with a Bulgarian cultural, scientific or university institution whose activities are related
to the preservation of archaeological heritage; 5. submit a written recommendation from
a habilitated person in the relevant field of archaeological science if the applicant is not
a habilitated person and is applying for a permit for archaeological field research for the
first time.

According to Article 17(c) of Ordinance No. N-00-0001 of February 14, 2011, on
Carrying out Archaeological Field Research, in force since March 1, 2011, issued by the
Minister of Culture, persons who do not meet the requirements of Article 150, paragraph
1, items 13 of the CHA, but who were granted permission to carry out archaeological
field research prior to the entry into force of the Act Amending and Supplementing the
Cultural Heritage Act (SG No. 16 of 2016), are also entitled to be listed in the register.
They must hold a Master’s degree in a specialty within the professional field of History
and Archaeology with a specialization or profile in archaeology, or have 10 years of pro-
fessional experience as an archaeologist, which can be evidenced, including by 10 issued
permits for archaeological field research.

‘Person carrying out an activity under Articles 150-151 of the CHA’ is not considered
a position; however, positions whose job descriptions include the work of carrying out
archaeological field research may only be held by persons who meet the above require-
ments and are listed in the register.

® Archaeologist. According to the NCOP, archaeologists belong to the unit group
2632 ‘Sociologists, anthropologists and related specialists.” They study the struc-
ture of society, the origins, evolution and interdependence of human activity and
environmental conditions. They also advise stakeholders on the practical applica-
tion of their findings in the formulation of economic and social policies.

Ordinance No. N-00-0001 of February 14, 2011, on Carrying out Archaeological
Field Research, in force since March 1, 2011, defines an archaeologist as a person
who carries out archaeological observation, i.e., observes activities related to the
disturbance of the ground surface in order to establish the presence or absence of
cultural strata and/or archaeological structures (Art. 11, para. 2 of the Ordinance).
® National and Regional Administrators of the Automated Data System Archaeologi-
cal Map of Bulgaria’ database. Information on archaeological sites in Bulgaria can
be found in the Automated Data System ‘Archaeological Map of Bulgaria.” The
database of the ADS ‘Archaeological Map of Bulgaria’ was created at the National
Archaeological Institute with Museum at the Bulgarian Academy of Sciences and
is used only for activities related to the research, preservation and promotion of
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the archaeological heritage. In accordance with Ordinance No. N-2 of April 6,
2011, on the Establishment, Maintenance and Provision of Information from the
Automated Data System ‘Archaeological Map of Bulgaria,” in force since April
19, 2011, issued by the Minister of Culture, the management of the ADS ‘Ar-
chaeological Map of Bulgaria’ database is carried out by national and regional
administrators who are archaeologists holding a Master’s degree in a specialty of the
professional field of History and Archaeology. According to Articles 10 and 11 of
the Ordinance, national administrators must have at least five years of professional
experience in carrying out field studies, and regional administrators must have at
least three years of professional experience in carrying out field studies.

The ADS ‘Archaeological Map of Bulgaria’ is developed through registration maps
for each archaeological site after conducting archaeological field research (Art. 7 of
the Ordinance). These maps are prepared by individuals who hold a Master’s degree in
a specialty of the professional field of History and Archaeology and are involved
in activities related to the conservation of archaeological heritage.

3.2.2. Expert positions and specialists in the library sector

In the National Classification of Occupations and Positions, unit group 2622 ‘Librar-
ians and related specialists’ includes library specialists listed non-exhaustively as follows:
librarian, expert librarian, chief librarian, methodist in a library, specialist librarian, bib-
liographer, expert bibliographer, chief bibliographer, bibliographer-information specialist
and documentalist. They fall into the category of ‘Legal and social science and culture
specialists.”

The legislator defines the main expert position in the field of librarianship as librarian.
The effective implementation of the mentioned activities requires well-trained specialists.
Persons appointed to the position of Librarian in the National Library must have: 1.
higher education with a Master’s or Bachelor’s degree in the professional field of ‘Public
Communications and Information Sciences’; 2. a professional qualification acquired at a
higher education institution, with training that includes at least 50 percent of the subjects
in the library and information cycle. In certain cases, reference could also be made to 3.
persons with secondary education and a professional qualification of ‘librarian’ (Article
21 in conjunction with Articles 29, 34, 38 and 39 of the Public Libraries Act, published
in the State Gazette, issue 42, June 5, 2009).

For the position of ‘librarian in a library of a community cultural center (chitalishte),” high-
er education is not required. Instead, individuals may be appointed if they meet one of
the following criteria: 1. a professional qualification from a higher education institution,
where at least 50 percent of the training covers subjects in the library and information
cycle; 2. secondary education with a professional qualification of flibrarian’ (Art. 39 of
the PLA).
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The library in a community cultural center is led by a chief librarian, who must hold a
Master’s or Bachelor’s degree in the professional field of ‘Public Communications and
Information Sciences’ and have at least one year of professional experience in a library
(Art. 38 of the PLA).

Persons may be appointed as librarians in a municipal library if they meet one of the
following criteria: 1. hold a Master’s or Bachelor’s degree in the professional field of ‘Pub-
lic Communications and Information Sciences’; 2. have a professional qualification from
a higher education institution, where at least 50 percent of the training covers subjects in
the library and information cycle; 3. have secondary education with a professional quali-
fication of ‘librarian’ (Art. 35 of the PLA).

A librarian at the University Library ‘St. Kliment Obridski” must have higher education
and a library qualification. According to the job description for this position, the librari-
an’s main duties include carrying out professional activities assigned by the Chief Librari-
an, the Head of the Library, the Head of the Department and the Head of the Direction;
performing library processes in accordance with the profile and specific technology of the
activity concerned; assisting in the timely and professional execution of the department’s
or branch library’s short- and long-term tasks; strictly applying the Aleph Integrated Li-
brary and Information System in daily duties; and preparing bibliographies and biblio-
graphic indexes for the needs of individual lecturers, faculties and Sofia University.

The Chief librarian at the University Library ‘St. Kliment Obridski’ must have higher
education, a library qualification and at least two years of library experience. According
to the job description, the Chief Librarian is responsible for managing an independent ac-
tivity within a specific direction or department; actively participating in the current work
process to ensure its quality and efficiency; monitoring and analyzing key performance
indicators related to specific activities; informing their immediate supervisor in case of
issues and collaborating on solutions; and assisting in maintaining the department’s doc-
umentation and correspondence. Notably, the listed responsibilities are somewhat vague,
lacking clarity on the specific activities the Chief Librarian at Sofia University performs.

The duties and responsibilities of specialists at the University Library ‘St. Kliment
Ohridski’ will be further discussed below:

The Library Editor reports directly to the Head of the Cataloguing Department. Their
primary responsibility is to review and edit the complete bibliographic records created
in the department daily, ensuring the accuracy and reliability of the information entered
in the MARC 21 fields, in accordance with the department’s working instructions. They
check for factual errors and methodological inconsistencies, particularly when analyzing
the content of library resources and assessing the correct classification index and subject
heading. If errors are found, they return the resource to the compiler of the erroneous
description for correction. The Library Editor also conducts a final check of records
after corrections have been made, systematizes complex cataloging cases for discussion
and develops instructions and methodological materials related to bibliographic descrip-
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tion. Additionally, they propose optimizations and improvements to the department’s
workflow. This position requires higher education, a library qualification and at least five
years of experience in the Cataloguing Department. A key skill for the role is proficiency
in national and international regulations on bibliographic description, including current
international cataloguing principles, standards, formats and rules.

A bibliographer-information specialist reports directly to the Head of the Library and
Information Services Department and must hold a university degree along with a li-
brary qualification. According to the job description, they perform professional activities
assigned by the Head of the Department and the Head of the Direction, ensuring the
provision of library processes in accordance with the profile and specific technology of
the respective activity. They actively participate in the ongoing work process, taking re-
sponsibility for its quality and efficiency. Their duties include studying and meeting the
information needs of Sofia University’s teaching staff, PhD candidates and students; con-
sulting and training users in the use of electronic resources and catalogues; and preparing
thematic references and scientometric analyses for individual lecturers, faculties and the
university as a whole.

According to Article 12 of the Rules of Procedure of the University Library ‘St. Kli-
ment Ohridski,” scientific groups may be established within the Library. These groups
conduct scientific and applied research in library science, bibliology, bibliography and
scientific information, serving as an advisory body for the coordination and management
of library activities. The members of these groups include habilitated persons and PhD
holders working in the University Library. While ‘member of a scientific group’ is not an
official position under the Labour Code, but rather an additional responsibility of habil-
itated persons and PhD holders, their role is crucial to the development of library work
and therefore cannot be overlooked.

3.2.3. Expert positions and specialists in the archive sector

The NCOP does not provide a dedicated subclass for cultural specialists but includes
them in a broader category alongside lawyers and other social science specialists (Group
226 under the NCOP). The National Classification groups archivists and curators (2621)
within the broader category of librarians, archivists and curators, defining their primary
tasks as collecting, evaluating and ensuring the preservation and conservation of archives
and artifacts of historical, cultural, administrative and artistic significance.

Beyond the illustrative professions in the archive sector listed in the NCOP, various
experts within the State Archives Agency can also be considered part of this classification.

The Senior Expert in the State Archive Department at the Regional State Archives Direction
- Veliko Tarnovo participates in the department’s activities related to the selection and
collection of documents from the National Archive Stock, as well as in providing scien-
tific and methodological guidance and control over the organization of work with docu-
ments, their preservation and their use in the institutional archives of state and municipal
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institutions within the department’s territorial scope. Their main tasks include contribut-
ing to the preservation, promotion and use of the archival stocks and documents stored
in the department, entering data into the Information System of State Archives (ISSA),
digitizing archival documents and integrating them into the information system. They
also assist in making archival stocks and documents available to readers.

The minimum qualification required for the position is a Bachelor’s degree, which
may be obtained in Philology, History and Archaeology, Administration and Manage-
ment, Economics, or Public Communications and Information Sciences. Although the
degree may be acquired in one of these diverse professional fields, the position requires at
least one year of professional experience in the field of preservation, conservation, creation
and handling of documents.

A noteworthy aspect is that the job description for the Senior Expert in the State
Archive Department at the Regional State Archive Direction - Veliko Tarnovo outlines
a range of competencies that the employee must possess. The SAA requires analytical
competence, meaning the ability to collect, process and analyze information and apply
effective solutions; a performance-oriented approach that aligns with set objectives and
requirements; the ability to work effectively in a team; and the effective capacity to meet
the needs, interests and expectations of clients and users of services and activities. Digital
competence is also required, including knowledge and skills in information processing,
content creation, digital communication and information security. The same competen-
cies are required for individuals holding the positions of State Expert and Chief Expert.
However, simply reading the job descriptions and internal rules of the SAA does not
clarify whether this extensive list of competencies—detailed in the job descriptions—is
genuinely aimed at selecting highly qualified employees who will work efficiently, be pro-
ductive and achieve high results, or if it consists of well-crafted template texts included in
all job descriptions within the Agency.

The State Expert in the Processing of Archival Stocks’ Department of the Central State Ar-
chives Direction is responsible for the normative and methodological implementation of
the SAA’s policy. They prepare highly professional expert analyses, forecasts and opinions
to support its realization in the field of archival work, including searching, assembling and
scientifically and technically processing archival stocks and documents of institutional or-
igin from the ‘K’ array, as well as personal archives of nationally significant figures from all
spheres of life. Their responsibilities also include the scientific and technical processing of
archival stocks and documents of the Bulgarian Communist Party (Array ‘B’), improving
the scientific and reference apparatus and promoting the National Archive Stock.

The State Expert must hold a Master’s degree in one of the following professional
fields: History and Archaeology (Archival and Documentary Studies), Philology, Public
Communications and Information Sciences, Administration and Management, Art The-
ory, or Fine Arts
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The Chief Expert in the Completion of Archival Stocks and Documents from Foreign
Archives’ Depariment of the Central State Archives Direction participates in the depart-
ment’s activities related to implementing the State Archives Agency’s policy. Their
responsibilities include organizing work with documents, ensuring their use and pres-
ervation within state management bodies, companies with state and private capital,
public organizations and political parties. They also contribute to the completion of
the National Archive Stock with archival materials, develop expert analyses and evalu-
ations, prepare opinions, participate in drafting normative acts, create methodologies
and provide methodological instructions on the application of administrative acts re-
lated to archival administration. Additionally, they prepare responses to inquiries from
individuals and legal entities.

The Chief Expert in the ‘Completion of Archival Stocks and Documents from For-
eign Archives’ Department at the SAA must hold a Bachelor’s degree in one of the follow-
ing professional fields: History and Archaeology (Archival and Documentary Studies),
Pedagogy, Economics, Public Communications and Information Sciences, Administra-
tion and Management, Informatics and Computer Science, or General Engineering. They
must also have a minimum of three years of professional experience.

3.3. SUPPORT POSITIONS IN CULTURAL HERITAGE

Support positions in the field of cultural heritage include technical staff in galleries,
museums and libraries (NCOP code 3433). According to the Classification, these staff
members prepare works of art, exhibits and artifacts for collection, arrangement and ex-
hibition setup, while also assisting librarians in organizing and maintaining filing systems
for recorded materials and files. Technical staff in galleries, museums and libraries per-
form the following essential tasks: installing and preparing objects for display; assisting
with the installation of exhibit equipment and lighting; receiving, shipping, packing and
unpacking exhibits; ordering new library materials; maintaining library records and book
exchange systems; producing printed catalogs and records; and entering and editing data
in computer documents.

3.3.1. Support positions in museum sector

In addition to these roles, the National Classification of Occupations and Positions
includes the position of Assistant Restorer in this group. However, this position has al-
ready been classified under the category of applied specialists according to the Classifica-
tion of Main Museum Positions, as it holds a specialized status distinct from the general

NCOP classification.

Informant in a museum or art gallery. The primary role of an informant at the REO-
AM ‘Etar’ is to provide knowledgeable information about the museum’s exhibitions and
displays, as well as to assist in organizing exhibitions and events. The job description for

170



the Informant position at REOAM ‘Etar’ specifies that candidates must have secondary
education from a language school or secondary education with advanced study of a
Western language. According to the NCOP, informants working in cultural organizations
or cultural institutes fall under the group of ‘Personnel informing clients not elsewhere
classified’ (NCOP code 4229).

Stock Keeper in a museum or art gallery. Although the Classification of Main Museum
Positions requires only secondary education, the position of Stock Keeper at Rousse
RHM requires a higher education degree in one of the following specialties: History,
Archaeology, Ethnology, Cultural Studies, or Library and Information Technologies. The
Stock Keeper is responsible for the movable cultural property and materials entrusted
to them from the museum, library and scientific-auxiliary collection and bears material
responsibility for them. They must maintain strict records of the cultural property under
their care and ensure storage conditions that protect against damage and theft.

Animator. Although not explicitly regulated in the Classification, the position of
Animator serves as an auxiliary role in museum activities and does not require higher
education. According to the job description, an Animator at REOAM ‘Etar’ must have
a secondary education from a language school and possess communication skills, experi-
ence working with children and youth audiences and the ability to work in a team. The
Animator performs demonstrations and training sessions upon request, provides infor-
mation on training and activity modules and participates in organizing campaigns and
educational programs.

Other related positions include Cashiers and Ticket Sellers (NCOP code 5230), as well
as Event Organizers and Security Personnel (NCOP code 5414 3013).

3.3.2. Support positions in library sector

In addition to the technical staff in galleries, museums and libraries (NCOP code
3433) mentioned above, support positions in the library sector also include the unit
group ‘Library Support Staff’ (4411). According to the NCOP, library support staff are re-
sponsible for issuing and receiving library materials, sorting and distributing books, audio
and video recordings, periodicals, magazines and newspapers, as well as providing general
library information to users. Their main tasks include: issuing and receiving library books
and other materials; sorting books and other library materials; maintaining periodical
subscriptions; assisting users in locating basic library materials and borrowing books from
other libraries; maintaining library records related to the acquisition, issue and return of
books and other materials.

The Classification identifies several specific library support positions, including Card
Index Keeper, Stock Keeper in a museum or art gallery, Library Worker, Music Notes
Archive Keeper, Photo Archive Keeper and Video Archive Keeper.
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At the University Library ‘St. Kliment Ohridski,” additional support positions include:

Digitization Organizer. Directly subordinate to the Head of the Library and Infor-
mation Services and Stocks Direction, this position involves scanning library resources
and performing subsequent technical processing; publishing digital objects using special-
ized software; carrying out professional activities assigned by the Head of Direction and
the Chief Librarian; and directly participating in photocopying services for institutional
needs. The required educational qualifications include either higher or secondary educa-
tion.

Book Depository Organizer. Directly subordinate to the Head of the Library and Infor-
mation Services and Stocks Direction, this position is responsible for executing profes-
sional activities assigned by the Chief Librarian and the Head of the Library and Infor-
mation Services and Stocks Direction. The Book Depository Organizer collaborates with
the Chief Librarian to ensure the timely and professional completion of the short- and
long-term tasks of the Direction. A higher or secondary education is required for this role.

3.3.3. Support positions in archive sector

Among the support positions in the archive sector, the National Classification of
Occupations and Positions includes the role of Archaeological Excavation Worker. These
workers belong to the broad unit group ‘Other unskilled workers not elsewhere classified.”
They participate directly in archaeological work without requiring specialist training but
operate under the supervision of trained specialists.

3.4. ADMINISTRATIVE SUPPORT POSITIONS

These positions do not deal directly or even indirectly with cultural activities, yet
without them, the institutions employing cultural heritage specialists could not function.
They do not require specialized education, or if they do, it is not related to cultural her-
itage protection activities.

According to the NCOP, administrative support staff record, organize, store, compute
and process information; perform various administrative tasks related to cash transac-
tions, travel arrangements, customer service and information management; and arrange
office appointments. The competent exercise of most occupations in this class requires a
minimum of level 1 education and training, as defined in the 2011 Methodological Notes
on the Implementation of the NCOP. Administrative support staff perform the following
main tasks: shorthand typing and operating other office equipment; data entry; secretar-
ial duties; various types of documentation management; administrative support work
in libraries; arranging travel; providing information upon client request and scheduling
appointments; and operating a telephone switchboard.
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This class includes the following subclasses: general administrative staff and organiza-
tional equipment operators; customer service administrative staff; accounting and stock
record-keeping administrative staff; and other administrative support staff.

Some of the Rules of Procedure of the institutions previously examined regulate key
administrative support positions.

For example, the structure of the State Archives Agency includes a Principal Secretary,
a Financial Controller, a general administration organized into one directorate and a spe-
cialized administration organized into a main directorate and four sub-directorates (Art.
5, para. 1 of the SAA Rules of Procedure).

Pursuant to Article 14, paragraph 1 of the Rules of Procedure of the State Archives
Agency, the Principal Secretary exercises the administrative management of the Agency by
coordinating and supervising the administrative units to ensure strict compliance with
normative acts and legal orders issued by the Chairman. The Rules of Procedure define
the main functions of the Principal Secretary of the SAA as follows: 1. providing the or-
ganizational link between the political cabinet and the administrative units of the Agency;
2. organizing and supervising the activities of the administration and ensuring effective
interaction between the administrative units of the Agency; 3. being responsible for plan-
ning and accountability in the implementation of the administration’s annual objectives;
4. preparing proposals for the structure of different units and the job schedule, as well as
approving job descriptions; 5. overseeing the organization and preparation of the annu-
al report on the Agency’s activities and the Report on the State of the Administration
under the Administration Act; 6. organizing the handling of proposals and signals in
accordance with the provisions of Chapter Eight of the Administrative Procedure Code;
7. proposing for the Chairman’s approval internal rules, procedures, regulations, strategies,
systems and other internal normative documents, including preventive measures to com-
bat corruption within the administration.

This group also includes all other positions to which specialists are appointed to
support the proper functioning of the administration. These include legal counselors, ac-
countants, finance officers and other specialists such as public procurement specialists, system and
network administrators, eic. These positions require higher education in a specific profes-
sional field or specialty, but not in the field of cultural heritage.

The Financial Controller reports directly to the Chairman and performs ex-ante legality
control pursuant to Article 13, paragraph 3, item 5 of the Financial Management and
Control in the Public Sector Act. The Financial Controller operates in accordance with
the procedure established by the Chairman of the Agency and follows the instructions of
the Minister of Finance (Art. 17 of the SAA Rules of Procedure).

Additionally, the Rules of Procedure of the National Institute of Immovable Cultural
Heritage (NIICH), adopted by Decree No. 8 of the Council of Ministers on January 18,
2012, state that the administrative management of the Institute is carried out by the Prin-
cipal Secretary (Art. 9, para. 1). However, unlike the SAA Rules of Procedure, these Rules
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do not define the functions or main duties of the Principal Secretary of the NIICH. Instead,
it is the responsibility of the Director of the Institute, in their capacity as employer, to
determine the specific responsibilities of the Principal Secretary by assigning them in the
job description.

Accountant - The requirements for this position, as well as the main job functions
of the employee, do not need to be tailored to the specifics of the institution (museum,
archive, library). For example, according to the job description for an accountant at
REOAM °Etar,” a higher or secondary education in Economics and experience as an
accountant are required.

In addition to general duties related to internal financial control, an accountant in a
library has additional responsibilities. For instance, under Article 31, paragraph 1 of Or-
dinance No. 3 of November 18, 2014, on the Storage, Use and Disposal of Documents
from the Library Stock, issued by the Minister of Culture, the removal of library docu-
ments from the collection is carried out by a committee appointed by order of the library
director or the head of the organization under which the library operates. This committee
must include a librarian and an accountant. Library documents are withdrawn from the
stock when they are outdated in content, when multiple copies of the same document
exist, when they do not align with the library’s profile, or when they are physically worn
out, among other reasons (Art. 30 of the Ordinance).

The System Administrator at the University Library ‘St. Kliment Ohridski’ designs,
researches, improves and develops concepts and operational methods for the computer
system and networks. They introduce and configure new versions of the integrated li-
brary and information system to meet the specific requirements of the University Library;
maintain and ensure optimal conditions for the functioning of the system; create backup
copies of the library database and software according to the technical requirements for
maintaining the system and restore the library database and software from backup files if
necessary. Additionally, they maintain and adapt the upgrade products of the integrated
library and information system to the specific needs of the University Library. The posi-
tion requires a higher education qualification, regardless of specialization, as well as a very
good knowledge of English to work with computer systems and networks.

The Network Administrator at the University Library of Sofia University has the fol-
lowing main duties, as outlined in the job description: designs, researches, improves and
develops concepts and operational methods for the University Library’s computer sys-
tem and networks; maintains the University Library’s servers and communication de-
vices; assists the Coordination and Public Relations Department in preparing materials;
monitors new professional and technical developments and makes proposals for their
implementation in the work of the Library and Information Technology and Networks
Direction; and assists and advises the University Library staff on their work with personal
computers, other information media and Internet access. At least a secondary education
is required for this position. The Network Administrator must also be proficient in Eng-
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lish and have excellent computer skills, regardless of how they were acquired—whether
through secondary or higher specialized education, a course, or experience.

3.5. POSITIONS WITH SUPERVISORY FUNCTIONS

Generally, in any organization, managers are responsible for assigning, monitoring and
controlling the performance of work tasks. In the field of cultural heritage, certain posi-
tions are specifically designated for oversight and enforcement. These include the roles
of inspectors in the Inspectorate for Protection of Cultural Heritage. Pursuant to Article
15, paragraph 2 of the Cultural Heritage Act, the Inspectorate ensures compliance with
the Act and its related regulations in the following areas: 1. conducting field and under-
water archaeological research; 2. territorial and spatial protection of immovable cultural
property; 3. protection of movable and immovable cultural property in museums; 4.
conservation and restoration of movable and immovable cultural property; 5. execution
of concession contracts; 6. preservation of book and literary cultural property stored in
library and archive collections, including manuscripts, archival documents and old print
editions; 7. execution of transactions involving movable cultural property.

The positions of Inspector and Chief Inspector at the Inspectorate for Protection of Cul-
tural Heritage are filled through a competitive selection process under the Civil Servants
Act. The minimum qualification for the position of Chief Inspector is a higher education
degree at the Master’s level. According to the competition® announced by the Inspector-
ate at the end of 2023, eligible candidates must have a degree in one of the following fields
of higher education: “Technical Sciences,” ‘Humanities,” professional fields: ‘Architecture,
Civil Engineering and Geodesy,” ‘History and Archaeology,” specialties: ‘Architecture,’
‘History” or ‘Archaeology.” The position requires a minimum of three years of profession-
al experience or the rank of Junior II. The Chief Inspector’s primary responsibility is to
oversee and enforce compliance with the Cultural Heritage Act concerning the activities
of the administration, as well as individuals and legal entities, in relation to the protection
of immovable cultural property.

Pursuant to Article 16 of the CHA, the Inspectorate consists of a central administration
and regional inspectorates for the protection of cultural heritage. The structure, functions
and staffing of both the central administration and regional inspectorates are determined
by the Rules of Procedure of the Ministry of Culture. The Rules of Procedure of the Min-
istry of Culture, adopted by Decree No. 266 of the Council of Ministers on November
30, 2017, and last amended on September 26, 2023, establish six regional inspectorates,
located in Sofia, Plovdiv, Burgas, Varna, Veliko Tarnovo and Vratsa (Art. 23, para. 3 of the
Rules). The minimum requirements for inspector positions in the regional inspectorates
are determined in accordance with the Classification of Positions in the Administration
(Art. 16, para. 6 of the CHA).

¢ https://mc.government.bg/contestsc.php?c=2953 [in Bulgarian]
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Findings

When mapping positions, it is essential to ensure that each key activity in the field
of cultural heritage is covered by specialists with the appropriate profile, knowledge and
skills. For example, the protection of cultural beritage is understood as a systematic process
involving search, study, identification, documentation, registration, conservation, restora-
tion and adaptation. Each of these activities requires specialized knowledge relevant to
the diverse types of heritage. A shortage of experts in even one of these areas, tailored to
the different types of cultural heritage, would significantly undermine efforts to preserve
cultural memory and identity.

The classification of positions aims to highlight the interrelationships between them—
how they interact, whether their functions, tasks and responsibilities are complementary,
or, if not, to identify the reasons for this. It also seeks to determine whether there is a clear
distinction between the functions of different positions. For an efficient work process, job
duties must be allocated in a way that ensures they are interconnected and complement
the roles of other positions within the institution.

The identification of positions serves to clarify the specific functions and respon-
sibilities of specialists, assessing the degree to which their tasks align with needs of the
sector. On this basis, future considerations could focus on how to modify the duties of
specialists, as well as on adjusting existing positions or creating new ones if necessary, to
ensure comprehensive alignment between the activities required for safeguarding cultural
heritage, the training specialists receive in this field, and the responsibilities assigned to
them. The responsibilities of specialists should be directly aligned with various activities
in the field of cultural heritage, with a priority on ensuring the implementation of specific
tasks within the organization. It is inefficient to underutilize specialists by assigning them
additional duties unrelated to their primary work functions or the education for which
they were hired.

4. PROFESSIONAL TRAINING OF CULTURAL
HERITAGE SPECIALISTS

Professional training for cultural heritage specialists can be divided into two main
stages. The first stage is educational training, provided through secondary and higher ed-
ucation, which establishes a solid foundation of knowledge before entering the workforce.
The second stage involves deepening professional expertise, acquiring additional knowl-
edge and skills after higher education, often in parallel with practicing the profession. The
goal of this second stage is to enhance the quality of specialists’ work by expanding their
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knowledge and refining their skills. Why is it necessary to focus on training during the
second stage? The primary reason is the specialist’s intention to improve their qualifica-
tions after gaining practical experience, becoming familiar with the specifics of their role
and identifying areas where additional knowledge and skills are needed to be more effec-
tive in the workplace. Additionally, only after working for some time does one typically
decide to specialize in a narrower field, which requires further training and qualification.
Furthermore, Article 228(b) of the Labour Code establishes an obligation for employees
to make efforts to improve their qualifications. This obligation assumes that: 1. the em-
ployee has the necessary education to perform the work for which they were hired; 2. they
are already employed, as this requirement applies specifically to employees; 3. they are
preparing to perform work of the same nature but at a higher professional level.

Further training is not necessarily associated with obtaining a diploma or certificate of
qualification. Various short-term training programs, seminars, courses and exchanges also
contribute to the enrichment of specialists’ knowledge and skills. Therefore, in this con-
text, ‘further training’ will be understood in its broadest sense, encompassing all forms of
organized learning. According to paragraph 1, item 5 of the VETA, ‘professional qualifi-
cation’ refers to a qualification in a profession or a branch of a profession, comprising the
set of professional competences, as well as the general educational knowledge and skills
necessary for their acquisition. Qualification represents the level or degree of knowledge
and skills within a particular profession or specialty (Mrachkov, Sredkova, Vasilev, 2016,
p. 769). It can take various forms, including specialization programs, courses, schools,
seminars, business simulations and other training formats (p. 773).

In addition to individual motivation, several other factors influence specialists’ will-
ingness to pursue further professional training. Foremost among these is the availability
of diverse opportunities for participation in activities that enhance professional develop-
ment. These include obtaining a qualification or scientific degree, as well as various forms
of training such as seminars, courses and exchanges. The existence of a wide range of such
activities allows specialists to choose the most suitable formats and thematic focus areas
for the knowledge and skills they wish to develop.

Another key factor motivating specialists to improve their qualifications is their guar-
anteed right to education as citizens of the Republic of Bulgaria (Art. 53 of the Consti-
tution of the Republic of Bulgaria). This right is reinforced by provisions in the Labour
Code, which regulate the minimum content of contracts related to qualification and
retraining, internships and education. The Labour Code also provides for additional paid
or unpaid leave for employees in connection with their education, exam preparation and
examinations—even in cases where the employer has not granted permission.

Another significant factor influencing specialists’ initiative and willingness to enhance
their qualifications is the role of the employer. Employers play a crucial part in encourag-
ing their employees to improve the quality of their work by expanding their knowledge
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and skills. One effective approach is to provide additional financial incentives for employ-
ees who attain higher qualifications.

In light of the points presented so far, the following prerequisites for the effective
professional training of specialists in the field of cultural heritage can be summarized: 1.
ensuring opportunities for specialists to participate in various forms of training, seminars,
courses and exchanges within Bulgaria, as regulated by normative acts and the internal
regulations of the respective institution; 2. providing opportunities for participation in
training, seminars and exchanges abroad, as well as facilitating the transfer of international
expertise; 3. guaranteeing specialists the right to broaden and deepen their professional
training through the means outlined in points 1 and 2; 4. recognizing and rewarding
specialists who have acquired additional knowledge and skills.

Each of these prerequisites will be examined in detail below.

4.1. PARTICIPATION OF SPECIALISTS IN VARIOUS FORMS
OF TRAINING

The Ministry of Culture implements policies for the protection and development of
culture in accordance with its functions and powers. As stated in Article 14 of the CPDA,
this is achieved by ensuring conditions for the professional training and education of
artists and specialists in the fields of culture and management of secondary schools of
art and culture. Additionally, the Ministry fosters international cultural cooperation with
state, municipal, private and international organizations, provides information on partic-
ipation in international programs and funds and supports the activities of organizational
structures established to facilitate employment, professional qualification and the promo-
tion of independent work for those engaged in the cultural sector.

Individual organizations also implement policies for the protection and development
of culture within their respective fields. A key aspect of these policies is the retention of
personnel and the provision of opportunities for their professional growth. In practice,
this is achieved by introducing employer obligations through collective agreements. Addi-
tionally, employers may establish their own initiatives to encourage employees to pursue
further training, typically through internal regulations, most commonly via internal wage
policies.

A collective agreement is one of the mechanisms provided by labor legislation to es-
tablish better conditions for employees in the areas of labor and social security relations.
According to Article 51(b) of the Labour Code, such agreements can be concluded at
the industry or branch level. These agreements are negotiated between representative or-
ganizations of workers and employees and those of employers. In the field of culture, a
Branch Collective Labour Agreement was signed on August 2, 2021, between the Ministry
of Culture, the Bulgarian Association of Employers in the Field of Culture (BAEFC),
the Association ‘Art Managers’ and representatives of the nationally recognized trade
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unions—the Independent Trade Union Federation ‘Culture’ at the Confederation of Inde-
pendent Trade Unions of Bulgaria (CITUB) and the National Federation ‘Culture’ at the
Confederation of Labour Podkrepa. This agreement applies to all museums and art galler-
ies receiving budgetary support, as well as to the Bulgarian National Film Archive and the
Centre for Underwater Archaeology. The Labour Code allows collective agreements to
regulate only those aspects of labor relations not covered by mandatory legal provisions.
However, within this framework, the parties may introduce more favorable conditions for
employees in the respective industry, branch, or enterprise than those established by law.

As previously mentioned, the branch collective labor agreement in the field of culture
establishes the obligation of employers to allocate funds from the approved budget for
employee training on an annual basis. These funds cover expenses such as doctoral dis-
sertation defenses, habilitations, specializations, computer and language courses, library
cards and participation in conferences and seminars (Art. 18, para. 2). In line with these
agreements, the Rules of Procedure of the National Archaeological Institute with Muse-
um at the Bulgarian Academy of Sciences, adopted by the General Assembly of Scientists
of NAIM-BAS on March 31, 2016, stipulate that budgetary funds from the BAS are
allocated to five key activities of the Institute, one of which is personnel training (Art.
36, para. 1, item 3 of the Rules). Similarly, the employer at the Gabrovo Regional Ethno-
graphic Open-Air Museum (REOAM) ‘Etar’ annually ensures the necessary conditions
and financial resources, within the allocated budget, for improving the qualifications of
specialists, attending computer and language courses and participating in conferences
and seminars. The amount of these funds is determined in consultation with trade union
representatives (Art. 18, para. 1 of the CLA of REOAM ‘Etar’). Additionally, the employ-
er provides support for doctoral dissertation defenses and habilitations (Art. 18, para. 2).
These commitments are guaranteed by the Collective Labour Agreement signed on Octo-
ber 8, 2021, between REOAM ‘Etar’ and the trade union representatives at the museum.
The implementation of these commitments can be tracked through the museum’s short
reports published on its website.” According to the Short Report on the Activities of
the Regional Ethnographic Open-Air Museum ‘Etar’ in 2022, the museum recorded 22
participations in scientific forums and 28 participations in qualification programs and
seminars. Additionally, experience exchanges took place with museums in Plovdiv and
Hisarya, and museum specialists from REOAM °‘Etar’ visited eight European countries
to participate in conferences and exhibitions. In 2022, for the first time, the museum
organized training in weaving for its staff and held a regional seminar showcasing best
practices in museum navigation. In 2023, an exchange of experience was conducted with
museums in Romania, Slovakia, Slovenia, Hungary and Bulgaria (Varna, Beloslav, Zla-
tograd, Perperikon, Sliven, Burgas, Kalofer). Further training sessions were organized for
museum staff in techniques such as plaiting, felting, pottery and bell crafting. That same
year, museum specialists participated in 27 scientific forums, qualification programs,

7 https://etarbg/dokumentifotcheti-za-deynostta [in Bulgarian]
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seminars and colloquia, as well as traveled to five European countries for conferences and
exhibitions. Also in 2023, for the first time, the museum hosted the International Sci-
entific Forum ‘Traditional Crafts: Contemporary Reflections,” featuring specialists from
nine different countries.

The parties to the aforementioned branch CLA have introduced several measures to
retain specialists working in the field of culture. Under Article 12 of the branch CLA,
in cases of museum closures, staff redundancies or a reduction in workload, employers
are required—after prior consultation with trade unions—to carry out the necessary re-
dundancy procedures. They must present written justifications addressing: the need for
redundancies, the principles, criteria and mechanisms for selecting employees, as well as
the possibilities for employee redeployment and retraining. Regarding redundancy proce-
dures, the collective agreement also mandates the formation of committees at the relevant
level, comprising representatives from both employers and nationally recognized trade
unions. These committees are responsible for making recommendations on the status,
staffing, responsibilities and scope of activities of the affected museum, ensuring its con-
tinued operational capacity. Each institution within the sector is assessed based on its
specific functions in accordance with the requirements of the CPDA and the CHA (Art.
14). In cases of redundancy, the agreement further commits the parties to protecting
highly qualified specialists by prioritizing the dismissal of employees who either lack
the necessary qualifications, do not meet legal requirements, or have the lowest levels of
qualification (Art. 15). This provision indirectly encourages specialists to enhance their
qualifications, as those with higher skills and expertise are more likely to be retained in
the event of staff reductions.

Additionally, under the branch CLA, museum management is required to provide the
necessary conditions and financial resources, within their allocated budget, to support the
professional development of specialists in their institutions (Art. 18, para. 1).

Similarly, Article 15 of the Branch Collective Labour Agreement of January 12, 2023,
which applies to the National Library and regional libraries with budgetary support,
obliges their managers to ensure the necessary conditions and financial means for special-
ist training, provided that financial resources allow. Employers are also required to submit
an annual ‘Training Plan’ to the trade unions, which, in turn, must provide a written
opinion on the proposed training measures. However, the branch CLA does not specify
the content of this plan. It remains unclear what it will include, on what basis it will be
updated each year, whether its implementation will be monitored, or how and to what
extent it will be financially secured.

For the University Library ‘St. Kliment Ohridski,” whose structure and functions were
discussed eatlier, the applicable agreement is the collective agreement concluded between
the Rector and the representatives of the trade unions at Sofia University. According to
the most recently adopted agreement, funds from the ‘Social, Welfare and Cultural Ser-
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vices’ fund are allocated for training both University lecturers and staff; including those
employed in the library.

To ensure the continuous professional development of its employees, the State Ar-
chives Agency (SAA) organizes and conducts qualification courses, seminars, conferences
and other forms of training (Art. 16 of the NASA). Additionally, the Act stipulates that
the Agency is responsible for organizing and conducting training courses, seminars and
other educational activities for the staff of institutional archives and members of expert
commissions in state and municipal institutions, issuing certificates upon completion
(Art. 17 of the NASA). According to Article 22, paragraphs 18 and 19 of the Rules of
Procedure of the State Archives Agency, adopted by Decree No. 9 of the Council of
Ministers on January 28, 2010, the General Directorate for Archival Policy develops pro-
grams for the professional growth and advancement of specialized administration staft in
archival and documentary studies. It also organizes and participates in training sessions,
seminars and other educational activities related to working with archival documents.
Furthermore, pursuant to Article 27, item 17 of the Rules, the SAA is responsible for
providing conditions for internships and practical training in archival studies.

An agreement signed on July 11, 2016, between representatives of the trade unions in
the archives system and the State Archives Agency affirms the necessity of continuous
professional qualification improvement for specialists. In accordance with Article 33 of
the agreement, the employer is required to ensure the necessary conditions and financial
resources, within the allocated budget, for the professional qualification and retraining of
employees. These funds are designated to support staff participation in training, qualifica-
tion and retraining courses relevant to their occupation or other specialties based on the
needs of the archives system. The employer is also committed to periodically organizing
seminars, training sessions and courses for all positions and specialists in response to the
introduction of new technologies and the application of new legal documents relevant to
the archival system. As per the agreement, the employer must regularly announce availa-
ble training opportunities via the notice board and email.

An essential aspect of the agreement reached with the trade unions is the retention of
specialists within the archives system. For instance, in the event of redundancies, the par-
ties agree that the employer must present the trade unions with options for redeploying
affected staff within the public archives system to preserve their expertise (Art. 24). The
agreement also stipulates that, in cases of employment termination, preference for reten-
tion must be given to employees with stronger professional experience (Art. 26). Notably,
it is professional experience—not merely length of service—that is the determining factor,
as the goal is to safeguard employees who have accumulated substantial knowledge and
skills in their field. In this context, it is important to clarify the concept of ‘professional
experience.” According to §1, item 8 of the Recognition of Professional Qualifications
Act, ‘professional experience’ refers to the period during which an individual has lawfully
and actively practiced the relevant occupation on a full-time or equivalent part-time basis
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in a Member State. Some specialists in labor law further associate professional experience
with the possession of specialized skills, dexterity, efficiency and the ability to perform
assigned tasks with high quality (Mrachkov, Sredkova, Vasilev, 2016, p. 297). Additional-
ly, it is linked to the practical expertise required for competent job performance (p. 803)

4.2. EXCHANGES AND STUDY ABROAD

Every country has a vested interest in ensuring that its specialists in cultural heritage
preservation receive the highest level of training, adopt the best working methods, utilize
the latest technologies and continuously enhance their skills. To achieve this, countries es-
tablish cooperation programs that facilitate the mutual exchange of knowledge, practices
and specialists. The Bulgarian government has entered into several such agreements, three
of which will be discussed here to illustrate the type and framework of intergovernmental
cooperation.

By Decision No. 548 of the Council of Ministers, dated July 25, 2014, the Program for
Cooperation between the Government of the Republic of Bulgaria and the Government
of the Portuguese Republic in the Fields of Language, Education and Science, Culture,
Sports, Youth and Public Awareness for the Period 2015-2018 was approved. Issued by
the Ministry of Foreign Affairs and published in the State Gazette, issue 50, July 3, 2015,
the program has remained in force under Article 35 of the document since June 15, 2015.

Given the significance of conservation, restoration and preservation of cultural herit-
age for both countries, the agreement includes provisions for the exchange of specialists
in these fields. The two parties commit to promoting the exchange of information regard-
ing movable and immovable cultural and historical heritage, aiming to establish direct
connections between museums and related institutions in both nations (Art. 25).

In the library sector, the agreement fosters cooperation between national libraries and
encourages the development of national programs to support literary production in each
country (Art. 15).

Additionally, the Bulgarian Ministry of Culture and the General Directorate of Books,
Archives and Libraries (GLAB) of the Portuguese Council of Ministers express their inter-
est in exchanging specialists in archiving and preservation of photographs, museum work
and photographic editions (Art. 23).

Furthermore, both parties pledge to facilitate the timely exchange of information and
invitations to international festivals, fairs, seminars and forums related to culture and the
arts held within their respective territories (Art. 14).

The Agreement on Cooperation between the Government of the Republic of Bulgaria
and the Government of the Republic of Azerbaijan in the Field of Culture was approved
by Decision No. 377 of the Council of Ministers on June 28, 2019. According to Article
11, the agreement is concluded for a period of five years and is automatically extended
for an additional five-year period. Under the agreement, the contracting parties will ex-
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change experience and information on their respective cultural policies (Art. 2). They also
commit to promoting cooperation between cultural institutions, with the possibility of
concluding agreements between museums, libraries and theatres (Art. 3), as well as col-
laborating on the protection, restoration, renovation and conservation of archaeological
monuments and sites (Art. 6). Additionally, the agreement provides for cooperation in the
field of librarianship and publishing (Art. 7). Both parties pledge to facilitate the exchange
of students, researchers and teachers in the fields of education and training in culture and
the arts, while also organizing conferences, symposia and colloquia (Art. 4).

By Decision No. 859 of the Council of Ministers on November 4, 2005, the Program
for Cooperation between the Government of the Republic of Bulgaria and the Govern-
ment of the Republic of Slovenia in the Fields of Science, Education and Culture for
the Period 2005-December 31, 2008 was approved. Although no new program has been
signed following the expiration of this period, Article 48 states that the agreement remains
in force until a new program is signed, meaning it is still in effect. The parties have agreed
to promote the exchange of information and experience, with the aim of mutual assis-
tance in the fields of science, education and culture.

The two Parties agree to promote the exchange of information on their national qual-
ification systems and legislation. Upon request, they will exchange the necessary docu-
ments to explore the possibility of mutually recognizing qualifications for the practice
of regulated occupations or occupational activities by nationals of either Party who have
obtained their qualifications in accordance with the applicable law of one of the Parties.
This framework significantly facilitates the mobility of individuals from one program
country who wish to pursue their studies in the other.

The exchange of experience and specialists is a key component of the agreements
outlined in the Program. According to Article 19, the Contracting Parties will promote
cooperation in the fields of fine arts and museums, supporting the participation of their
representatives in events in these areas, as well as facilitating the exchange of specialists,
publications and informational materials. Special emphasis is placed on the conservation
and restoration of cultural monuments. The Parties commit to exchanging information
on these issues (Art. 21) and to reciprocally exchanging specialists in the conservation and
restoration of written artifacts (Art. 27)

In the library sector, the Program also provides for the exchange of specialists (Art.
27) and encourages cooperation between national and other libraries to facilitate the
exchange of publications, including books, periodicals and other sources of information,
based on bilateral agreements (Art. 26).

The overarching goal of the Program is to foster cooperation in the protection and
conservation of cultural heritage, the restoration of cultural and historical monuments,
the exchange of technology and specialists and joint efforts to prevent the illicit trade in
cultural objects, in accordance with national laws, regulations and existing international
agreements (Art. 22).
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4.3. THE RIGHT OF SPECIALISTS TO DEVELOP THEIR
PROFESSIONAL TRAINING

The Labour Code requires the employer to provide conditions for maintaining and
improving employees’ professional qualifications to ensure effective performance of their
duties under the employment relationship, in line with the work requirements and the
employee’s future professional development (Art. 228(a), para. 1). If this obligation is
specified in a normative act, a collective labour agreement, or an individual agreement
under the employment contract, the training time is considered working time and the
employer is responsible for covering all related costs (Art. 228(a), para. 2). If the employee
is absent from work for an extended period, the employer is required to provide condi-
tions for the employee to familiarize themselves with the new developments in the work
that occurred during their absence and to achieve the necessary level of qualification for
effectively performing their duties (Art. 228(a), para. 3). These obligations are intended to
fulfill the employee’s right to demand conditions for maintaining and improving qualifi-
cations. However, the Labour Code does not specify how this right is to be guaranteed
and does not impose negative legal consequences if the employer fails to fulfill this obliga-
tion. Furthermore, the regulation of the employer’s responsibility is too broadly defined,
and without specific agreements (under a collective or individual employment contract),
there is no mechanism to hold the employer accountable for non-fulfillment.

In cases where the employer organizes or finances the training, the employee is re-
quired to participate (Art. 228(b)). Although not explicitly stated in Chapter Eleven of
the Labour Code, if the employee fails to fulfill this obligation, the employer has the right
to hold them liable for disciplinary action on general grounds (Art. 187, para. 1, items 7
and 10 of the Labour Code). In other words, unlike the employer’s failure to comply with
their obligation under Article 228(a) of the Labour Code, the employee’s failure to fulfill
their obligation under Article 228(b) may result in adverse legal consequences for them.

The legislator has established various forms and conditions under which employees
can upgrade their qualifications, requiring employers to provide the necessary conditions.
The following is a brief outline of the different types of contracts that enable employees,
including cultural heritage specialists working under an employment relationship, to en-
hance their qualifications.

- Contract for the Acquisition of Qualifications - According to Article 229, paragraph 1
of the Labour Code, an employer may enter into a contract with a person who is enter-
ing or has entered an educational institution to acquire qualifications. In this case, the
employer undertakes to provide the trainee with support and other necessary conditions
related to the training. Upon completion, the employer is obligated to employ the trainee
in the acquired qualification for the period agreed upon by both parties, which may not
exceed six years (Article 229, paragraph 2 of the Labour Code). In addition to financial
support, the contract may specify other obligations of the employer related to the train-
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ing, such as practical training conditions, assistance with coursework, thesis work or pro-
jects, as well as practical guidance from qualified employees of the employer (Mrachkov,
Sredkova, Vasilev 2016, p. 779).

- Employment Contract with a Condition _for On-the-Job Training - This type of contract
is regulated by Articles 230-233 of the Labour Code. Under such an agreement, the em-
ployer undertakes to train the worker or employee in a specific occupation or specialty
during the course of their work, while the worker or employee is required to master it. The
training period cannot exceed six months. Upon successful completion, the employee
must work in the position provided by the employer, in line with the acquired qualifi-
cations, for a period not exceeding three years. The employer is obliged to provide the
employee with such work; if they fail to do so, they must compensate the employee with
the gross remuneration for the relevant position for the period in which work was not pro-
vided, but for no more than six months, unless otherwise agreed. The Labour Code also
stipulates that if an employee, without justifiable cause, fails to complete the training or
does not remain at work for the agreed period, they must compensate the employer (Art.
232, para. 3 of the Labour Code). As additional protection for employees, the legislator
guarantees a minimum wage for trainee employees, which must be at least 90% of the
nationally established minimum wage.

- Internship Contract - The regulation of the internship contract is outlined in Arti-
cles 233(a)-(c) of the Labour Code. An internship involves performing work under the
guidance of the employer or a designated mentor to acquire practical skills in a specific
profession or specialty. The mentor may be a qualified individual from the same organiza-
tion, working in the same or a related occupation, with at least three years of professional
experience in the field. The primary purpose of this contract is to help the trainee develop
initial skills upon entering the workforce. For this reason, the Labour Code stipulates that
the trainee must be 29 years old or younger, have completed secondary or higher educa-
tion and have no prior work or professional experience in the acquired profession or spe-
cialty. The contract must be for a position corresponding to the trainee’s qualifications
and can last between six and twelve months. According to Article 233(c), upon comple-
tion of the internship, the employer must issue the trainee a reference certifying the results
of the training, which can be used when applying for jobs with other employers.

- Contract _for Upgrading Qualifications or Acquiring Qualifications in Another Occupa-
tion or Specialty (Retraining) - Under Article 234 of the Labour Code, an employee and
employer may enter into a contract for training aimed at upgrading qualifications or
acquiring new ones in a different occupation or specialty. The contract must specify the
duration of the training and whether it will take place alongside regular employment or
require the employee to take time off work for the training period. According to Article
234, paragraph 3, item 1 of the Labour Code, the parties may agree that the employee
must work for the employer for a specified period after completing the training, but for
no more than five years. Additionally, the contract may include a reciprocal obligation
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for the employer to provide the employee with a position for a set period after acquiring
their new or upgraded qualifications.

The next statutory guarantee of employed specialists’ right to upgrade their qualifi-
cations includes various types of study, training and examination leave regulated by the
Labour Code. These are outlined below:
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® Creative or Service Leave (Art. 161 of the Labour Code) - This leave may be
paid or unpaid, depending on the terms set out in a collective labour agreement
or an individual agreement between the employer and employee.

® Paid Study Leave (Art. 169, para. 1 and 2 of the Labour Code) - Employees pur-
suing secondary or higher education while remaining in employment are entitled
to 25 working days of paid leave per academic year. The employee may choose to
take the leave all at once or in parts, but employer approval is required in all cases.

® Paid Leave for Matriculation or State Exam Preparation and Completion, in-
cluding the preparation and defense of a diploma thesis, diploma project or dis-
sertation (Art. 169, para. 3 of the Labour Code) - up to 30 working days of paid
leave, taken in one installment.

® Leave for Dissertation Preparation for the Educational and Scientific Degree
of ‘Doctor’ (for employees enrolled in part-time doctoral studies or independent
doctoral training) — six months of paid leave. Those preparing a dissertation for
the scientific degree of ‘Doctor of Sciences’ are entitled to 12 months of paid leave
(Art. 169, para. 4 of the Labour Code).

® [ cave for Evening Studies — With the employer’s consent, employees attending
evening educational institutions are allowed to leave work one hour earlier each
school day. However, this does not apply to employees with a reduced working day
of seven hours or less (Art. 169, para. 3 of the Labour Code).

® Leave When Applying to Secondary School (6 Working Days) and When Ap-
plying to Higher Education or Doctoral Studies (12 Working Days) (Article 170 of
the Labour Code) - This leave may be taken in full with the employer’s consent.
To safeguard the employee’s right to education and prevent potential employer
abuse—since, apart from legally provided exceptions, the employer may refuse to
grant paid or unpaid leave—the law grants employees the right to take unpaid leave
if employer consent is not given. In such cases, the unpaid leave is half the amount
specified in Article 170, Paragraph 1 of the Labour Code and is recognized as
length of service.

® Preparatory Leave (Article 171 of the Labour Code) - This leave is unpaid but
is recognized as length of service and is granted by the employer in the following
cases and amounts: for the preparation and sitting of an examination - up to 20
working days per school year; for the preparation and sitting of an entrance, ma-
triculation or state examination, including the preparation and defense of a diplo-



ma thesis or diploma project in secondary education - up to 30 working days; for
the preparation and sitting of a state examination, including the preparation and
defense of a diploma thesis or diploma project in higher education institutions -
up to 4 months; for the preparation and defense of a thesis by part-time doctoral
students or doctoral students in independent training - up to 4 months.

If the employer does not grant permission, an employee studying at a secondary or
higher education institution while remaining in employment is entitled to unpaid leave in
the amounts specified in Article 171, Paragraph 1 of the Labour Code, reduced by half.

® Leave for Examination Preparation and Completion After the End of Training
Under a Training Contract - At least 5 working days of paid leave, and in case of
a retake, 5 working days of unpaid leave, which is recognized as length of service
(Art. 231, para. 3 of the Labour Code).

4.4. REWARDING SPECIALISTS WHO HAVE ACQUIRED
ADDITIONAL KNOWLEDGE AND SKILLS

Another way the state and individual employers can support specialists in their pro-
fessional development is by rewarding their efforts to upgrade their qualifications, expand
their knowledge and improve their skills. This recognition may take the form of praise
within the team or community, but the most common method is financial incentives.

Pursuant to Article 12, paragraph 1 of the Ordinance on the Structure and Organ-
ization of Wages, all employers are required to pay additional monthly wages to their
workers and employees for acquired length of service and professional experience. This
remuneration is calculated as a percentage of the basic salary specified in the individual
employment contract. According to Article 12, paragraph 6 of the Ordinance, the Coun-
cil of Ministers determines the minimum amount of this remuneration. By Decree No.
147 of June 29, 2007, the Council of Ministers set this minimum at 0.6% per year of
length of service and professional experience. However, under a collective agreement in
the Collective Labour Agreement, or at the employer’s discretion within internal wage
regulations, higher rates than those established by the decree may be applied. For ex-
ample, under the Branch Collective Labour Agreement signed on August 2, 2021, the
Ministry of Culture, the Bulgarian Association of Employers in the Field of Culture
(BAEFC), the Association ‘Art Managers’ and representatives of nationally recognized
trade unions—the Independent Trade Union Federation ‘Culture’ at the Confederation of
Independent Trade Unions of Bulgaria (CITUB) and the National Federation ‘Culture’ at
the Confederation of Labour Podkrepa—agreed that the additional remuneration for ac-
quired length of service and professional experience for museum sector specialists should
not be less than 1.1% per year. The Gabrovo Regional Ethnographic Open-Air Museum
(REOAM) ‘Etar’ has set an even higher percentage of 1.2% per year, applied to the indi-
vidual monthly salary (Art. 25, para. 1, item 1 of the CLA of REOAM °Etar’). The same
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percentage is established in Article 12, paragraph 1, item 1 of the Internal Rules for the
Salary of REOAM ‘Etar’, as approved by Order No. 18 of February 19, 2021, issued by
the Director of the Museum.

It is interesting to note how the Internal Rules for the Salary of REOAM ‘Etar’ deter-
mine the basic salaries of employees joining the museum for the first time. Several factors
are considered when setting the salary, including the complexity, responsibility and dif-
ficulty of the work, as well as the parameters of the working environment (Art. 9, para. 5
of the Internal Rules). What is striking, however, is that professional qualifications and
experience do not influence the salary of new recruits.

As mentioned earlier, the Recognition of Professional Qualifications Act provides a
legal definition of professional experience. However, there are also specific regulations
concerning the professional experience of archaeologists. According to §1, item 4 of the
Supplementary Provisions of Ordinance No. N-00-0001 of February 14, 2011, on Carry-
ing Out Archaeological Field Research, ‘professional experience as an archaeologist’ refers
to the period during which a person has engaged in activities related to archaeological
cultural heritage under an employment or civil contract as an archaeologist or under a
service relationship in the same role. Proof of such experience is provided through em-
ployment, service or social security records, as well as copies of civil contracts.

Another form of incentive is additional remuneration for academic degrees in the special-
ist’s field. The Ordinance on the Structure and Organization of Salaries sets minimum
amounts for additional monthly remuneration for employees who have obtained an ed-
ucational and scientific degree of ‘Doctor’ or a scientific degree of ‘Doctor of Sciences,’
provided the degree is related to their work. These amounts are: BGN 15 for a ‘Doctor’
and BGN 50 for a ‘Doctor of Sciences’ (Art. 11, para. 1). These values have remained
unchanged since the ordinance was adopted in 2007. However, the Branch Collective
Labour Agreement (BCLA) of August 2, 2021, introduced higher amounts for employees
working in museums and art galleries funded by the state budget, as well as for those em-
ployed at the Bulgarian National Film Archive and the Centre for Underwater Archaeol-
ogy. According to Article 29, Paragraph 1 of the BCLA, employees with a relevant degree
are entitled to additional monthly remuneration of at least BGN 250 for a ‘Doctor’ and
BGN 300 for a ‘Doctor of Sciences.’

Employers in these institutions have also introduced various types of additional ma-
terial incentives, such as those for good professional, creative and financial performance (Art.
27, para. 1 of the CLA of October 8, 2021, at the Gabrovo Regional Ethnographic Open-
Air Museum (REOAM) ‘Etar).

The State has also established incentives for excellence in the field of culture. For
example, under Article 19 of the CPDA, the Council of Ministers, by Decree of July 28,
2000, created the State Prize ‘St. Paisii Hilendarski.”® This award, presented by the Prime
Minister, recognizes outstanding Bulgarian artists and cultural figures. While not a direct

¢ https;//mc.government.bg/page.php?p=46&s=27&sp=13&t=544&z=0 [in Bulgarian]
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incentive, it serves as a motivation for specialists to enhance their knowledge and skills, as
achieving excellence in their field increases their chances of being recognized. Another ex-
ample is outlined in Ordinance No. N-5 of June 27, 2007, which regulates the Conditions
and Procedures for Conducting Competitions for Granting Funds from the National
Culture Fund. This ordinance provides incentives in the form of scholarships, awards and
other targeted funding to cultural organizations—including non-profit entities—as well as
to cultural workers who achieve high creative results and contribute to the development
and promotion of culture.

At the branch level in the library sector, a Branch Collective Labour Agreement
(BCLA) was signed on January 12, 2023. Under Article 21 of the BCLA, and within the
framework of approved salary funds, the parties agreed that the rate of additional remu-
neration for continuous service shall be 1.2% per year of service, calculated annually. If
financially feasible, individual institutions may establish higher rates in their respective
CLAs. This rate is notably higher than the 0.6% per year established for the country by
Decree No. 147 of the Council of Ministers of June 29, 2007. The BCLA applies to the
National Library and all regional libraries.

The University Library “St. Kliment Ohridski,” however, follows a separate Collective
Labour Agreement negotiated between the university’s trade union representatives and
the Rector of Sofia University. According to Collective Labour Agreement No. 14 of
2024,° the remuneration for length of service and professional experience is structured as
follows: 1.2% of the basic salary per year of service for employees with less than 30 years
of service at the university; 1.3% of the basic salary per year of service for employees with
more than 30 years of service; and 0.6% of the basic salary per year for retired employees.

In CLA 14/2024 of Sofia University, provisions are made for additional remuneration
for academic and non-teaching staff members who hold a scientific degree and perform
work related to that degree. The remuneration is set at BGN 400 for a ‘Doctor’ and BGN
650 for a ‘Doctor of Sciences.” By comparison, in regional libraries and the National
Library, the branch CLA stipulates additional remuneration of BGN 100 for a ‘Doctor’
and BGN 150 for a ‘Doctor of Sciences.’

The University’s Collective Labour Agreement, which applies to all contracted librari-
ans, also includes provisions for additional incentives related to qualifications. According
to item 30 of CLA 14/2024, academic staff members who complete a long-term spe-
cialization (lasting at least six months, including those completed before entering into
employment at Sofia University ‘St. Kliment Ohridski’) are eligible for an additional
monthly payment of BGN 150. However, this applies only if the university has not
funded the specialization—whether fully or partially—through a secondment, scholarship,
paid annual leave, or creative leave. Similarly, non-teaching staff members are entitled to
the same BGN 150 remuneration for completing a long-term postgraduate qualification

° https;//www.uni-sofia.bg/index.php/bul/universitet_t/administrativna_struktura/v_treshni_aktove_
na_su/choveshki_resursi [in Bulgarian]
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(lasting at least 12 months), provided that the University has not covered the tuition fee
or part of it.

Specialists in the University Library who hold academic positions but are not habili-
tated may receive extra compensation for maintaining and improving their professional,
linguistic and IT qualifications. Under Article 26, paragraph 1 of Sofia University’s Inter-
nal Salary Rules, they may receive up to three times the basic salary for the position of
‘Assistant’ per academic year for participation in: international scientific, educational and
cultural events; international scientific research, projects and expeditions; or conferences,
symposia, lectureships and specializations abroad.

Specialists in the State Archives Agency (SAA) may receive incentives from employees
in managerial positions, as regulated in Article 32, item 4 of the Rules of Procedure of the
State Archives Agency, in force since March 6, 2010, and adopted by Decree No. 9 of the
Council of Ministers on January 28, 2010. These incentives may serve either to enhance
specialists’ skills and knowledge or to recognize their work performance. The Rules of
Procedure allow for Agency staff to be awarded a certificate and/or a plaque for exempla-
ry performance of their duties (Art. 37). Additionally, under the Agreement between the
SAA and the trade unions in the archive system of July 11, 2016, employees may receive
additional remuneration for work performance. However, this remuneration is not bound
by specific amounts, thresholds or criteria, as its distribution is left entirely to the em-
ployer’s discretion. According to Article 43, performance pay is granted for the accurate
and punctual execution of tasks, in accordance with the Internal Salary Regulations (Art.
42, item 5 of the Agreement). However, this general wording does not clarify the specific
basis for this remuneration, since accurate and punctual work is already a legal duty under
Article 126, item 4 of the Labour Code. Ideally, the Internal Salary Regulations should
include additional criteria to determine whether an employee has contributed beyond
their minimum legal responsibilities. Nevertheless, despite the lack of a direct incentive
for qualification upgrades, it is evident from the quoted texts of the Agreement and the
SAA Rules that staff members are encouraged to perform their work effectively. It can
be concluded that by rewarding performance, specialists are indirectly incentivized to
improve their professional training, given that this is a serious prerequisite for the quality
performance of work functions and, consequently, for better performance.

The remuneration for length of service and professional experience in the archive
sector is 1% of the individual monthly salary (Art. 42, item 6 of the Agreement between
the SAA and the trade unions in the archive system of July 11, 2016). This percentage is
higher than the national minimum set by Decree No. 147 of the Council of Ministers
of June 29, 2007. However, it is notably the lowest compared to the percentages paid to
specialists in museums and libraries.
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5. SUMMARIZED RESULTS OF FIELD STUDIES
CARRIED OUT WITHIN THE PROJECT
‘SKILLFOSTER (HERITAGE MATTERS: FOSTERING
CULTURAL AWARENESS AND PROFESSIONAL
DEVELOPMENT) 2023-1-BG01-KA220-HED-000153432’'°

In addition to documentary research on policy documents and legislation related to
the professional training and career development of cultural heritage specialists, a survey
was planned and conducted between April and August 2024. The survey aimed to ex-
plore the views of specialists working in various cultural institutions, as well as those in
the public, non-governmental and educational sectors, on professional development in
the field of cultural heritage.

The methodological approach included an online survey with a questionnaire adapted
to the target group, a field survey using the same questionnaire but allowing for semi-struc-
tured interviews with more in-depth responses and focus group discussions to analyze the
survey results.

The thematic scope of the survey covered several key issues, including factors contrib-
uting to the development of skilled cultural heritage specialists, the necessary knowledge
and competencies (including the use of digital technologies), professional training and
career development opportunities, levels of education and training and attitudes toward
participation in further professional training.

The two specific target groups of the online survey are as follows:

10 With the kind assistance of Prof. Mariana Assenova, this section of the report presents selected
analyzed and summarized results from papers developed within the project ‘SkillFoster (Heritage Matters:
Fostering Cultural Awareness and Professional Development) 2023-1-BG01-KA220-HED-000153432.
Specifically, it includes: ‘Institutional Practices and Policies for the Formation of Fostering Skills and Com-
petences in the Field of Cultural Heritage’ by Prof. Sonia Mileva, Prof. Mariana Assenova and Prof. Vera
Nikolova and ‘Attitudes and Expectations of Stakeholders in the Field of Cultural Heritage. Identification
and Analysis of Existing Professional Development Practices and Fostering Skills and Competences in
the Field of Cultural Heritage’ by Assoc. Prof. Hristo Berov and Ani Istatkova. These papers represent the
‘voice’ of practice, offering a counterpoint to the political intentions and legal norms identified and analyz-
ed in this report. While this report primarily reflects the perspectives of politicians and legislators regarding
professional training and career development in cultural heritage, the included papers highlight the views
of those working in memory institutions and other cultural heritage stakeholders. The need for greater
dialogue and representativeness in addressing the studied issues and proposed solutions has motivated the
authors of the various reports to identify intersections between their findings. By integrating research re-
sults, they aim to create a more comprehensive and balanced perspective on the ongoing processes related
to the professional training and career development of cultural heritage specialists.
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1.) GLAM sector representatives—including galleries (2), libraries (6), museums (11)
and the State Archives Agency (GLAM)—totaling 71 respondents;

2.) Representatives from the public, non-governmental and education sectors, includ-
ing ministries and government departments—Ministry of Tourism, Ministry of Culture,
National Agency for Vocational Education and Training (NAVET), the Presidency and
other public institutions (9); higher education and vocational schools (14); professional
and industry organizations from the non-governmental sector (5); and other stakeholders
(5)—totaling 33 respondents.

The field survey, conducted in Plovdiv and the surrounding region (Kazanlak, Hisar-
ya, Asenovgrad), included 28 respondents from institutions directly involved in cultural
heritage work, its use and promotion. The largest group consisted of museum and gal-
lery representatives (15), followed by university representatives (3), with the remaining
respondents including individual representatives of crafts industries, associations, com-
munity cultural centers, archives, tourist information centers, etc.

The major findings of the study, summarized under several headings, include:

5.1. ASSESSING EMPLOYEES’ CURRENT KNOWLEDGE AND
SKILLS AND IDENTIFYING FUTURE NEEDS, INCLUDING
THOSE RELATED TO DIGITAL TECHNOLOGIES

The majority of respondents found their initial knowledge and skills upon entering
employment to be relevant and fully or partially sufficient—82% in the GLAM sector and
67% in the public, non-governmental and education sectors. In both groups, approxi-
mately two-thirds rated their knowledge and skills as only partially sufficient.

GLAM sector representatives identified the need for additional practical training
(78%), exchange of practices with similar institutions (75%) and on-thejob training
(63%). Additionally, over 90% emphasized the need for training on the impact of digital
technologies on cultural heritage work for all experts in the sector. The specific knowledge
and skills cited as essential for professional development included: introduction of profes-
sional standards and best practices used in the field, additional historical knowledge and
language proficiency, skills in conservation and restoration, exhibition curation, metadata
creation and working with information repositories. Also noteworthy is the stated need to
develop some personal skills, such as communication, teamwork, presentation skills and
fieldwork with respondents.

Representatives of the public, non-governmental and education sectors also highlight
the need for practical training (66.7%), as well as exchange of practices with other similar
institutions (48.5%), participation in scientific forums (36.4%) and theoretical training
(30.3%). For participants in the field study, practical training is considered the most
important factor in preparation for professional realization (82.1%), while 78.6% also em-
phasize the significant role of on-thejob training and mentoring. The specific knowledge
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and skills identified by this group as essential include best practices in cultural heritage
management and marketing, greater awareness of modern commercialization methods,
the ability to develop digital tools for cultural heritage presentation and promotion, as
well as communication and presentation skills, foreign language proficiency and the abili-
ty to work not only with the public but also in the field with tradition-bearers. Teamwork
skills, proficiency with digital tools and continuous learning and upskilling in accordance
with the concept of lifelong learning (LLL) are also highlighted as key needs.

The knowledge required in relation to digitalization falls into three categories: tech-
nical, practical and linguistic. Respondents stress the need for a structured system and
dedicated funding for regular staff training in the use of modern computer and scanning
equipment, along with its associated software. Additionally, ongoing updates on the ap-
plication of new technologies for presentation (such as multimedia and digital artwork)
and the promotion, interpretation and socialization of cultural heritage are deemed neces-
sary. Specific digital skills required include the ability to develop platforms incorporating
geolocation of cultural and historical heritage, virtual and augmented reality, artificial
intelligence and 3D printing of souvenirs or set and costume reenactments.

5.2. ASSESSING THE FACTORS THAT CONTRIBUTE TO
BUILDING QUALITY CULTURAL HERITAGE SPECIALISTS

According to respondents from the GLAM sector, the most important factors for
developing high-quality specialists are personal motivation and the desire for professional
growth. Remuneration is not seen as a primary factor; rather, the employer’s willingness to
provide opportunities for professional development and the establishment of a national
cultural strategy and policies are considered more significant.

Representatives of the public, non-governmental and education sectors also rank per-
sonal motivation and the creation of a national cultural strategy and policies as the most
important factors. However, they place lower emphasis on the employer’s willingness to
support professional development and collegial support, with remuneration ranking as the
least important factor.

5.3. ASSESSING THE CHALLENGES OF PROFESSIONAL
TRAINING AND DEVELOPMENT IN THE FIELD OF
CULTURAL HERITAGE AND THE FACTORS ON WHICH
THEIR RESOLUTION DEPENDS

Respondents from the GLAM sector identified inadequate financial provision and the
lack of specialized training courses as major challenges to their professional development.
Participants in the field survey shared a similar assessment. However, a contradiction
emerges in their responses regarding the factors on which the resolution of these issues
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depends. Government policy (81.7%) and funding (80.3%) were ranked as the most sig-
nificant factors, while personal motivation and initiative (64.8%) and the employer’s
managerial skills (66.2%) were positioned lower.

Participants from the public, non-governmental and education sectors also cited a
lack of personal motivation and financial security in the sector as the main challenges
to vocational training, followed by the absence of specialized training courses. Limited
opportunities for international secondments and participation in scientific conferences
were also noted as significant, though of medium importance. The resolution of these
challenges, according to respondents, depends on adequate government policy (84.8%),
funding (72.7%) and personal motivation and initiative (69.7%).

5.4. ASSESSING ATTITUDES TOWARDS INVOLVEMENT IN
TRAINING PROGRAMS OR PROFESSIONAL DEVELOPMENT
INITIATIVES IN THE FIELD OF CULTURAL HERITAGE

The majority of GLAM respondents expressed willingness to engage in training,
particularly short-term thematic training (62.4%), distance learning (57.7%) and, most
importantly, financially supported training (63.4%). The most common motivation for
pursuing further training was the potential for more career opportunities and increased
competitiveness (78.9%), along with remuneration (52.1%) and career advancement. De-
spite recognizing the need for advanced professional training in the career development of
cultural heritage specialists, awareness of organized training opportunities—such as Mas-
ter’s programs, postgraduate qualifications and other relevant formats—remains low, not
exceeding 50%. This suggests a disconnect between cultural and educational institutions,
with 25.4% of respondents explicitly stating that publicly available information on such
opportunities is insufficient.

Among representatives of the public, non-governmental and education sectors, 51.5%
also indicated a lack of publicly available information on training opportunities. Howev-
er, field survey participants were significantly better informed, with only 17.9% believing
that information is lacking. Most respondents were aware of training opportunities in
master’s programs (48.5%), with awareness among field survey participants reaching 82%.
In terms of willingness to participate in training programs and other professional devel-
opment initiatives, a strong preference for short-term thematic training (63.6%) emerged,
followed by distance learning (42.4%) without permanent separation from the workplace
and with funding provided. Only a small percentage of respondents (6.1%) expressed
willingness to finance their training personally. Respondents in this group viewed upgrad-
ing knowledge and fostering skills as a means to enhance professional opportunities and
competitiveness (84.8%), as well as career development (48.5%) and, to a lesser extent,
wage increases (27.3%).
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5.5. ASSESSING PERSONAL/INSTITUTIONAL
RESPONSIBILITY FOR PROFESSIONAL DEVELOPMENT

Professional development, according to the majority of GLAM respondents, is con-
sidered a personal responsibility (77.5%). However, a significant percentage also believe it
occurs naturally as part of professional practice (54.9%) or is the responsibility of cultural
institutions (54.9%) or educational institutions (33.8%). Professional training and devel-
opment are seen as key determinants of the quality and effectiveness of cultural heritage
preservation, interpretation and management, with 52.1% considering them the main fac-
tor and 57.7% viewing them as one of several contributing factors. They also contribute
to the professional performance of employees (52%).

Participants from the public, non-governmental and education sectors similarly viewed
professional development in cultural heritage as a personal responsibility (69.7%) and a
part of professional practice (54.5%). However, fewer respondents attributed responsibil-
ity to cultural institutions (33.3%) or educational institutions (27.3%), indicating a per-
ception that cultural institutions play a more significant role in professional development
than educational institutions. Among this group, 63.6% considered professional training
and development as just one of the factors influencing the quality of cultural heritage
conservation, while 60.6% regarded it as the main factor in determining the quality of
work performed.

5.6. ASSESSING THE NECESSARY LEVEL OF EDUCATION IN
THE FIELD OF CULTURAL HERITAGE AND THE NEED FOR
INCENTIVES TO IMPROVE QUALIFICATIONS

Respondents from the GLAM sector believe that the necessary knowledge and skills
for their profession should be acquired through a Master’s degree (73.2%) or a Bache-
lor’s degree (53.5%), along with professional training (45.1%). Postgraduate studies, PhD
programs and self-study were mentioned less frequently. According to respondents, per-
sonal motivation is the primary factor in achieving professional success, followed by
elements such as the work environment and salary. Additionally, in 91.5% of cases, the
tasks assigned to them fully or mostly corresponded to the duties outlined in their job
descriptions.

Participants from the public, non-governmental and education sectors expressed divid-
ed opinions on where cultural heritage knowledge and skills should be developed. How-
ever, the prevailing view was that training should be provided through Master’s degree
programs (60.6%), followed by Bachelor's and PhD programs (45.5% each). Vocational
training was also considered important (54.5%), making it the most frequently cited edu-
cational form among field survey participants. The overall assessment suggests that higher
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education, including PhD-level training, is necessary for the effective implementation of
cultural heritage activities.

More than half of all respondents reported that employers do not offer any incentives
for upgrading qualifications. In cases where incentives are provided, they typically include
promotion opportunities or additional remuneration for higher qualifications. Some re-
spondents also noted that participation in seminars and conferences is encouraged.

The results of the study lead to the conclusion that achieving success in profes-
sional development within the field of cultural heritage requires the active participation of
all stakeholders, including state institutions, cultural institutions, universities, professional
organizations and business representatives. Professional development is an ongoing pro-
cess that demands continuous effort and adaptation to evolving conditions. To ensure
lasting progress, it is essential to establish a long-term strategy for the development of
human resources in the cultural heritage sector.

In summary, the following recommendations can be made for professional develop-
ment in cultural heritage:

Structuring professional fields:
® Clear classification: A detailed classification of cultural heritage occupations
should be developed, considering the specific requirements of different activities
(such as conservation, restoration, collections management, digitization, cultural
management and event organization).

e National qualification frameworks: The introduction of national qualifica-
tion frameworks will help clearly define the knowledge, skills and competences
required for each profession in alignment with European standards. This will fa-
cilitate professional mobility and enhance the quality of education and training.

Upgrading qualifications and training:
® Mapping cultural property: The development of comprehensive catalogs and
databases of tangible and intangible cultural property will help identify the specific
knowledge and skills required by specialists in different regions and fields.
® Register of restoration and conservation interventions: Establishing such
a register would provide a valuable source of information and enable specialists to
receive training based on real projects.
® Validation of skills acquired in practice: Mechanisms should be implement-
ed to formally recognize and validate skills and competencies gained through
practical experience. This will encourage lifelong learning and enable specialists to
build upon their knowledge and skills.
® Development of transversal skills: Enhancing digital and media literacy,
teamwork, communication and project management skills is particularly im-
portant, as these competences are essential for specialists to thrive in today’s
dynamic work environment.
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Attracting and retaining young specialists:

® Increasing motivation: Incentives such as scholarships, grants and career de-
velopment opportunities should be introduced to encourage young specialists.

® Creating an attractive working environment: Cultural institutions must of-
fer a dynamic and engaging work environment to attract and retain young talent.
® Mentoring and coaching: Experienced specialists should take on mentoring
and coaching roles, providing guidance and support to help young colleagues
grow in their careers.

Cooperation and partnerships:
® Inter-institutional cooperation: Museums, libraries, archives and other cultural
institutions should collaborate to develop joint educational programs and projects.

® Partnerships with universities and educational institutions: Strengthening ties
with universities and other educational institutions will enable the creation of modern
curricula that align with labor market demands.

® Partnerships with businesses: Collaborating with businesses can generate new
funding opportunities for educational programs and projects while also creating job pros-
pects for cultural heritage specialists.

6. FOSTERING SKILLS AND TOOLS IN THE FIELD
OF CULTURAL HERITAGE

In the State of the Union 2022 report, European Commission President Ursula von
der Leyen proposed designating 2023 as the European Year of Skills. Her rationale was
based on the observation that ‘more than three quarters of companies in the EU report
difficulties in finding workers with the necessary skills, and latest figures from Eurostat
suggest that only 37% of adults undertake training on a regular basis. The Digital Econo-
my and Society Index shows that 4 out of 10 adults and every third person who works in
Europe lack basic digital skills. In addition, already in 2021, 28 occupations ranging from
construction and healthcare to engineering and IT had shortages, showing a growing
demand for both high and low-skilled workers.” In response to these challenges, the Eu-
ropean Commission proposed measures ‘to encourage lifelong learning’ whereby ‘at least
60% of adults should participate in training every year.!' The European Year of Skills
initiative also seeks to enhance competitiveness, participation and talent by investing in

" More information on the European Year of Skills can be found at: https://ec.europa.ecu/
commission/presscorner/detail/en/ip_22_6086
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training and upskilling, activating more people for the labor market and attracting workers
from third countries with the skills needed by the EU. However, the latest Eurostat data
from 2023 shows that Bulgaria ranks among the lowest in the EU for lifelong learning
among adults (ages 25-64). ‘The share of people participating in some form of education
and training in the country has even declined compared to the previous year’s survey. At
1.4%, it is now almost ten times lower than the EU average and more than double the
next worst performer, Greece, at 3.4%.”'?

What proposed measures are relevant to the professional training of cultural heritage
specialists?

While the European Commission’s measures primarily focus on achieving social ob-
jectives, it is important to recognize that, in the field of cultural heritage, most skills are
nurtured and cultivated through years of practice and experience. These skills are difficult
to acquire through short-term retraining alone. This is why the project is aptly named
‘Skill Foster.” On the other hand, the continuous evolution of social relations is an indis-
putable reality that necessitates not only nurturing and cultivating the skills in demand
and allowing the necessary time for their development but, above all, identifying fostering
skills and tools that enhance the professional training of heritage specialists and support
their career growth in response to contemporary challenges. Fostering skills should also
play a key role in ensuring the sustainable development of the cultural heritage system'?.

An analysis of policy documents and legislation related to the professional training
and career development of cultural heritage specialists, conducted within the framework
of the project ‘SkillFoster (Heritage Matters: Fostering Cultural Awareness and Profes-
sional Development) 2023-1-BG01-KA220-HED-000153432,’ reveals a gradual transition
from a focus on conservation to a model of shared governance. This shift involves mul-
tiple stakeholders in both public education and professional education and training.'*
The key aspects of this transformation relate to enhancing the quality of governance,
education and interpretation of cultural heritage, emphasizing professional competences
and qualifications that demand new professional profiles, training methods and tools, as
well as the development of fostering skills to meet contemporary challenges.

12 More information on this topic (Slavova 2024).

13 Fostering skills requires continuous effort to elevate the professional training of cultural heritage
specialists to a qualitatively higher level than the current state of the system, addressing contemporary
challenges and new realities. This approach not only ensures the career development of specialists but also
supports the sustainable development of the cultural heritage system. Skills fostering is a long-term process
that should transform both the internal and external environment of the cultural heritage system.

14 In this context, education—particularly public education in the field of cultural heritage as a broad
concept, internally driven by the interest of individuals, communities or society (including self-educa-
tion)—should be distinguished from the ‘external’ case of institutionally organized training. The latter (for
example) enhances the professional qualification of the specialist concerned through a tailor-made training
program. Successful professional training results from the intersection of a specialist’s personal motivation
with the needs and expectations of the specific memory institution, aligning with the strategic vision and
objectives of cultural policy and, more specifically, cultural heritage.
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6.1. FOSTERING SKILLS

The analysis identifies the following fostering skills:

® Research competence to assess deficiencies, problems, strengths and weaknesses
within the cultural heritage system, enabling the proposal and implementation of
effective management solutions.

eInformed management of ongoing processes related to the professional training
and career development of cultural heritage specialists.

® Digital competence in utilizing databases and information retrieval systems
within the cultural heritage field, addressing the repeated recommendations in pol-
icy documents and legal acts advocating for its integration into the digital age.

® Development of digital registers, including a database of resources on profes-
sional training and career development for cultural heritage specialists, accompa-
nied by a video guide on how to use the database.

® Critical thinking in addressing contemporary challenges related to the identifi-
cation of cultural values across different types of heritage, impact assessment and
heritage interpretation.

e Conducting cultural heritage impact assessments as a management tool to pre-
vent negative interventions and ensure conservation efforts are effective.

® Interpreting cultural heritage to highlight its significance for diverse communi-
ties, social groups and stakeholders.

6.2. FOSTERING TOOLS

Fostering tools that support the professional development of cultural heritage specialists
can be outlined as follows:

® Legal guarantees ensuring ‘conditions for training for the professional and career
development of civil servants’ at the expense of the respective administration, as
stipulated in Article 35, paragraphs 1 and 2 of the Civil Servants Act (published in
the State Gazette, issue 67, July 27, 1999).

e Contracts for qualification acquisition, upgrading and retraining to be regulated
by the Labour Code, along with associated leave entitlements (for study, exam-
inations, etc.), which legally ensure opportunities for specialists to acquire new
knowledge and skills.

® Supplementary remuneration for higher qualifications and professional experi-
ence, which can also be incorporated into an organization’s internal regulations
and collective labor agreements.
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® Intergovernmental cooperation agreements and exchange programs aimed at
sharing knowledge, expertise and specialists in the field of cultural heritage.

6.3. CONCLUSIONS AND RECOMMENDATIONS

® Restructuring cultural heritage institutions to optimize the intellectual potential
and skills of specialists.

® Reevaluating job positions within cultural heritage institutions, clarifying job
descriptions and modifying them as needed to preserve or enhance essential work
functions.

® Reassessing the employer’s role in fostering the complementary competencies of
specialists working for them and identifying the necessary tools for this purpose.
® Defining position-specific requirements for cultural heritage specialists to facili-
tate the recruitment of the most qualified experts.

What could be achieved within the project ‘SkillFoster (Heritage Matters: Fostering Cul-
tural Awareness and Professional Development) 2023-1-BG01-KA220-HED-000153432"?

® Conducting research and analysis on the current state of professional training
and career development for cultural heritage specialists, including the production
of three key reports: ‘Fostering Skills. Analysis of Policy Documents and Legisla-
tion on the Professional Training and Career Development of Cultural Heritage
Specialists,” ‘Institutional Practices and Policies for the Formation of Fostering
Skills and Competences in the Field of Cultural Heritage” and a report analyzing
stakeholders’ attitudes and expectations regarding the professional training of cul-
tural heritage specialists.

® Implementing specialized training programs to address identified ‘blockages’
within the cultural heritage system and gathering feedback on their effectiveness.

® Collecting stakeholder feedback on perspectives regarding the professional train-
ing of cultural heritage specialists.

® Organizing focus groups to assess stakeholders’ attitudes and expectations con-
cerning professional training of specialists in the field of cultural heritage.

The analysis of policy documents and legislation related to the professional training
and career development of cultural heritage specialists also highlights the need for further
research to identify and develop qualitatively new competence profiles. This approach
aims to enhance and facilitate cross-border mobility within the sector. Developing com-
petence profiles within the framework of the European Skills, Competences, Qualifica-
tions and Occupations (ESCO) would not only improve transparency in professional
qualifications but also ‘elevate’ cultural heritage occupations by recognizing them as pro-
fessions that require professional training and offer career development opportunities.
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POLICY DOCUMENTS AND NORMATIVE ACTS ON THE
PROFESSIONAL TRAINING AND CAREER DEVELOPMENT
OF CULTURAL HERITAGE SPECIALISTS

Administration Act (published in the State Gazette, issue 130, November 5, 1998)

Agreement on Cooperation between the Government of the Republic of Bulgaria and the Government
of the Republic of Azerbaijan in the Field of Culture, issued by the Ministry of Culture (published
in the State Gazette, issue 70, August 7, 2020)

Civil Servants Act (published in the State Gazette, issue 67, July 27, 1999)

Classification of Main Museum Positions and Requirements for Holding Them, adopted by Order No.
RD09-302/25.03.2021 of the Minister of Culture

Classification of Positions in the Administration, adopted by Decree No. 47 of the Council of Ministers
of 1 March 2004 (published in the State Gazette, issue 18, March 5, 2004)

Communication from the Commission to the European Parliament, the Council, the European Eco-
nomic and Social Committee and the Committee of the Regions: Towards an Integrated Approach
to Cultural Heritage for Europe

Constitution of the Republic of Bulgaria (published in the State Gazette, issue 56, June 13, 1991)

Convention Concerning the Protection of the World Cultural and Natural Heritage (adopted in 1972,
published in the State Gazette, issue 44, May 27, 2005)

Convention for the Protection of Cultural Property in the Event of Armed Conflict (adopted in 1954,
published in the State Gazette, issue 24, March 24, 1959)

Convention for the Protection of the Architectural Heritage of Europe (published in the State Gazette,
issue 42, May 28, 1991)

Convention for the Safeguarding of the Intangible Cultural Heritage (adopted in 2003, published in the
State Gazette, issue 61, June 28, 2006)

Convention on the Means of Prohibiting and Preventing the Illicit Import, Export and Transfer of Own-
ership of Cultural Property (adopted in 1970, published in the State Gazette, issue 44, May 27, 2005)

Convention on the Protection and Promotion of the Diversity of Cultural Expressions (adopted in 2005,
published in the State Gazette, issue 33, April 20, 2007)

Convention on the Protection of the Underwater Cultural Heritage (adopted in 2001)
Council Conclusions on Bringing Cultural Heritage to the Forefront of EU Policies (O] C 196, 8.6.2018)
Council Conclusions on Cultural Governance (OJ C 393, 19.12.2012)

Council Conclusions on Cultural Heritage as a Strategic Resource for a Sustainable Europe (OJ C 183,
21.05.2014)

Council Conclusions on Participatory Governance of Cultural Heritage (OJ C 463, 23.12.2014)
Council Conclusions on Risk Management in the Area of Cultural Heritage (OJ C 186, 5.6.2020)

Council Conclusions on the Promotion of Access to Culture via Digital Means with a Focus on Audi-
ence Development (O] C 425, 12.12.2017)

Council of Europe Framework Convention on the Value of Cultural Heritage for Society (2008)
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Council Recommendation on Key Competences for Lifelong Learning (O] C 189, 22.05.2018)
Cultural Heritage Act (published in the State Gazette, issue 19, March 13, 2009)
Culture Protection and Development Act (published in the State Gazette, issue 50, June 1, 1999)

Decree No. 352 of the Council of Ministers of 31 December 2018 on the Adoption of an Updated List
of State-Protected Professions for the 2019/2020 Academic Year and an Updated List of Professions
Facing an Expected Shortage of Specialists in the Labour Market for the 2019/2020 Academic Year
(published in the State Gazette, issue 3, January 8, 2019)

Development of the Academic Staff in the Republic of Bulgaria Act (published in the State Gazette, issue
38, May 21, 2010)

European Convention for the Protection of Human Rights and Fundamental Freedoms (published in
the State Gazette, issue 80, October 2, 1992)

European Convention on the Protection of the Archaeological Heritage (published in the State Gazette,
issue 70, August 10, 2004)

European Cultural Convention (published in the State Gazette, issue 85, October 15, 1991)
European Heritage Strategy for the 21st Century, adopted on 22 February 2017

European Landscape Convention (published in the State Gazette, issue 22, March 15, 2005)
Higher Education Act (published in the State Gazette, issue 112, December 27, 1995)
Independent Appraisers Act (published in the State Gazette, issue 98, November 14, 2008)
Integrated Development Plan of Veliko Tarnovo Municipality / 2021-2027

Labour Code (published in the State Gazette, issue 26, April 1, 1986)

National Archives Stock Act (published in the State Gazette, issue 57, June 13, 2007)
National Classification of Occupations and Positions (2011)

National Strategy for the Development of Culture (draft) of November 30, 2011

Ordinance Amending and Supplementing Ordinance No. H-5 of December 11, 2009, on the Procedure
for Establishing Research Groups in Museums (published in the State Gazette, issue 2, 2010; amend-
ed in issue 32, 2010; amended in issue 5, 2012)

Ordinance No N-4 of June 14, 2007, on Conducting Competitions for Directors of State Cultural Insti-
tutes (published in the State Gazette, issue 50, June 20, 2007)

Ordinance No. 1 of February 16, 2021, on the Procedure for the Identification of Movable Cultural
Property and for Keeping Registers of Movable Cultural Property, issued by the Minister of Culture
(published in the State Gazette, issue 17, February 26, 2021)

Ordinance No. 3 of January 25, 2008, on the Conditions and Procedure for the Activity of Occupation-
al Health Services, issued by the Minister of Health and the Minister of Labour and Social Policy
(published in the State Gazette, issue 14, February 12, 2008)

Ordinance No. 3 of November 18, 2014, on the Storage, Use and Disposal of Documents from the
Library Stock, issued by the Minister of Culture (published in the State Gazette, issue 98, November
28, 2014)

Ordinance No. 4 of December 21, 2016, on the Scope and Content of Documentation for Conser-
vation and Restoration Activities on Immovable Cultural Property (published in the State Gazette,
issue 105, December 30, 2016)
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Ordinance No. 4 of June 12, 2015, on the Conditions and Procedure for Carrying Out Conservation
and Restoration Activities on Movable Cultural Property (published in the State Gazette, issue 46,
June 23, 2015)

Ordinance No. N-00-0001 of February 14, 2011, on Carrying out Archaeological Field Research, issued
by the Minister of Culture (published in the State Gazette, issue 18, March 1, 2011)

Ordinance No. N-00-0005 of June 8, 2010, on the Conditions and Procedure for Reproducing Cultural
Property in Copies, Replicas and Objects for Commercial Purposes (published in the State Gazette,
issue 46, June 18, 2010)

Ordinance No. N-2 of April 6, 2011, on the Establishment, Maintenance and Provision of Information
from the Automated Data System ‘Archaeological Map of Bulgaria,” issued by the Minister of Cul-
ture (published in the State Gazette, issue 32, April 19, 2011)

Ordinance No. N3 of April 6, 2011, on the Conditions and Procedure for Establishing and Maintaining
a Public Register of Persons Entitled to Engage in Conservation and Restoration Activities, issued by
the Minister of Culture (published in the State Gazette, issue 32, April 19, 2011)

Ordinance No. N-3 of December 3, 2009, on the Procedure for Identification and Keeping the Inventory
of Movable Cultural Property (published in the State Gazette, issue 101, December 18, 2009)

Ordinance No. N-4 of October 8, 2013, on the Conditions and Procedure for the Presentation of Cul-
tural Property (published in the State Gazette, issue 28, March 28, 2014)

Ordinance No. N-6 of December 11, 2009, on the Formation, Management and Identification of Mu-
seum Stocks (published in the State Gazette, issue 2, January 8, 2010)

Ordinance No. N-9 of April 27, 2012, on the Procedure for Establishing and Managing Public Collec-
tions (published in the State Gazette, issue 39, May 22, 2012)

Ordinance on the Scope, Structure, Content and Methodology for Preparing Conservation and Man-
agement Plans for Single or Group Immovable Cultural Property, adopted by Decree No. 45 of the
Council of Ministers of 25 February 2011 (published in the State Gazette, issue 19, March 8, 2011)

Pre-school and School Education Act (published in the State Gazette, issue 79, October 13, 2015)

Program for Cooperation between the Government of the Republic of Bulgaria and the Government of
the Portuguese Republic in the Fields of Language, Education and Science, Culture, Sports, Youth
and Public Awareness for the Period 2015-2018, issued by the Ministry of Foreign Affairs (published
in the State Gazette, issue 50, July 3, 2015)

Program for Cooperation between the Government of the Republic of Bulgaria and the Government
of the Republic of Slovenia in the Fields of Science, Education and Culture for the Period 2005-31
December 2008, issued by the Ministry of Foreign Affairs (published in the State Gazette, issue 50,
June 20, 2006)

Public Cultural Centers Act (Chitalishta Act) (published in the State Gazette, issue 89, October 22, 1996)

Public Libraries Act (published in the State Gazette, issue 42, June 5, 2009)

Recognition of Professional Qualifications Act (published in the State Gazette, issue 13, February 8,
2008)

Rules of Procedure of Sofia University ‘St. Kliment Ohridski,” 30 June 2003, in force from July 15, 2003,
adopted by the General Assembly of Sofia University ‘St. Kliment Ohridski’

Rules of Procedure of the Gabrovo Regional Ethnographic Open-Air Museum ‘Etar’
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Rules of Procedure of the Ministry of Culture (published in the State Gazette, issue 98, December 8,
2017)

Rules of Procedure of the National Archaeological Institute with Museum at the Bulgarian Academy of
Sciences, adopted by the General Assembly of Scientists of NAIM-BAS on 31 March 2016

Rules of Procedure of the National Institute of Immovable Cultural Heritage, adopted by Decree No.
8 of the Council of Ministers of 18 January 2012 (published in the State Gazette, issue 8, January
27,2012)

Rules of Procedure of the Rousse Regional Historical Museum

Rules of Procedure of the State Archives Agency, adopted by Decree No. 9 of the Council of Ministers
of 28 January 2010 (published in the State Gazette, issue 10, February 5, 2010)

Rules of Procedure of the University Library ‘St. Kliment Ohridski,” adopted by the Academic Council
on 31 May 2017

Social Security Code (published in the State Gazette, issue 110, December 17, 1999)
Standards of Library and Information Services

Strategy for the Development of Bulgarian Culture 2019-2029

Strategy for the Development of Culture in Gabrovo Municipality (2014-2024)

Strategy for the Development of Culture in Veliko Tarnovo Municipality (2020-2030)
Tourism Act (published in the State Gazette, issue 30, March 26, 2013)

Vocational Education and Training Act (published in the State Gazette, issue 68, July 30, 1999)

ABBREVIATIONS USED

AA - Administration Act

CHA - Cultural Heritage Act

CMMPRHT — Classification of Main Museum Positions and Requirements for Holding Them
CPA — Classification of Positions in the Administration

CPDA — Culture Protection and Development Act

CSA — Civil Servants Act

HEA - Higher Education Act

LC - Labour Code

NASA — National Archives Stock Act

NCOP — National Classification of Occupations and Positions
PLA - Public Libraries Act

SAA - State Archives Agency

SSC - Social Security Code

TA - Tourism Act

VETA - Vocational Education and Training Act
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6e3cnopeH dakm, koimo u3zuckBa He camo ga ce kyamuBupam
mubpceHume ymeHusi, kamo ce npegBugu u Heobxogumomo Bpeme
3a ocvbwecmBaBaHemo Ha nogobHU HamepeHus, a npegu Bcuuko
ga ce ugeHmuduuupam ycuaBaw,u yMeHUA U UHCMpyMeHmu, kou-
mo nogobpsiBam npodecuoHanHama nogezomoBka Ha cheyuaauc-
mume 8 o6Aacmma Ha kyamypHomo HacAaegcmBo u ocuzypsBam
msaxHomo kapuepHo pa3zBumue B omzoBop Ha cvBpemeHHume
npegu3zBukamencmBa. YcunBaHemo Ha ymeHusma mpsbBa ga 2a-
paHmupa uycmouyuBomo pagBumue Ha cucmemama Ha kyamyp-
HOmMo HacAegcmBo.

The continuous evolution of social relations is an indisputable re-
ality that necessitates not only nurturing and cultivating the skills
in demand and allowing the necessary time for their development
but, above all, identifying fostering skills and tools that enhance the
professional training of heritage specialists and support their ca-
reer growth in response to contemporary challenges. Fostering skills
should also play a key role in ensuring the sustainable development
of the cultural heritage system.
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